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ENGIE is a leading global energy 
company focused on renewables and 
decentralized, low-carbon energy 
networks, supporting its customers 
in the drive to decarbonize. 
Leveraging our industrial approach 
and guided by our purpose, 
we are uniquely positioned to build 
the low̴carbon energy system of 
the future and meet the challenges 
of climate change
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How do you view the transformations 
of the global energy landscape?

Jean-Pierre Clamadieu: 2024 was an intense year shaped by
an unstable political environment in a number of countries
where the Group operates. As an energy player, we are
obviously sensitive to this situation.

In Europe, the priorities of the new Commission and Parliament
revolve around transforming the Green Deal into a Clean
Industrial Deal, with the same objectives but with a focus on
simplifying regulations and strengthening the industry's
competitiveness. In the United States, Donald Trump's election
is raising questions about the future of climate policies. 

On the economic front, prolonged high global interest rates
are holding back investment in renewable energies.

In terms of climate, 2024 was the hottest year on record and
the first to exceed 1.5°C. Despite the urgency of the situation,
global efforts remain insufficient and the COP 29 ended with
mixed results. 

Against this backdrop, our Group remains well positioned and
continues to execute its strategy, while proving adaptable and
resilient. ENGIE is ready to embark on the next stages of its
growth trajectory.

Catherine MacGregor: Amid the prevailing uncertainty, the
energy transition is nevertheless benefiting from underlying
trends, as we can see across all our businesses. 

Energy markets are continuing to evolve rapidly, with a growing
need for flexible solutions to guarantee the stability of the
energy system, as renewable energies become a major
production source and customer demand for decarbonized
energy increases. 

OUR RESULTS REFLECT 
OUR COLLECTIVE COMMITMENT 
TO MAKING THE ENERGY 
TRANSITION A REALITY

MESSAGE FROM THE CHAIRMAN & CHIEF EXECUTIVE OFFICER

JEAN-PIERRE CLAMADIEU

Chairman of the Board of Directors

CATHERINE MACGREGOR

Chief Executive Officer
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These technologies are now more affordable. Supply chains
have diversified further since the crisis, even though
geopolitical tensions call for prudence. Digital technology
is  contributing to this acceleration by optimizing renewable
energy production. 

Sustained by these underlying trends, the energy transition
has gathered pace: renewable energies accounted for around
50% of the European Union's electricity production in 2024. The
race to decarbonize is now global: China accounts for half of all
newly installed renewable energy capacity this year, and
other countries such as India are gearing up to follow suit.

However, in a world where public finances are tight, we can
only make the transition a success if it is affordable for
everyone. This means focusing on the most competitive
projects. To do so, ENGIE can draw on its solid fundamentals
and its ability to continue its transformation in a dynamic
environment. 

How can Europe boost its competitiveness in this 
increasingly competitive global environment?

Jean-Pierre Clamadieu: In response to the competition from
the United States and China, Europe must make the energy
transition a driver of its reindustrialization and industrial
competitiveness.

We are fortunate to be able to operate in a market that is broadly
but not completely integrated, with the complementarity of
production systems between Member States helping strengthen
its resilience. We need to invest in deploying power networks
and flexible solutions that are key to the future low-carbon
system. We also need to target funding more effectively to
step up the development of less mature technologies
(2G  biomethane, hydrogen and its derivatives), which are
crucial to achieving carbon neutrality by 2050. Lastly, we
need simplification and pragmatism.

The Commission has shown its willingness to tackle the issue
of industrial competitiveness with two major projects, the
Clean Industrial Deal and regulatory simplification, which we
support as a step in the right direction.

How is ENGIE supporting its customers 
in the current environment? 

Catherine MacGregor: We provide practical solutions to our
customers wherever we operate, whether they are
businesses, local authorities or individuals. We support
decarbonization of companies with a growing need for green
energy, starting with tech industry players. We have signed a
number of green Power Purchase Agreements with GAFAM,
and also with major companies such as Carrefour. We also
support industrial groups such as BASF in the green gases
market, supplying them with biomethane via Biomethane
Purchase Agreements. These solutions are based on our

decarbonized and flexible electricity mix, the development of
green molecules, and of course our expertise in energy
management. 

We also have a strong presence in district heating and cooling
networks at the heart of cities and regions ƫ a position we
have strengthened in France and Spain ƫ and in on-site
energy production for industrial groups.

In France, during the winter of 2023-2024, we supported our
residential and business customers in implementing energy-
saving measures, particularly on days when the power grid
was under strain. We use generative AI in our call centers in
Belgium and France. And in 2024, we were voted customer
service provider of the year, a great acknowledgment of our
teamsƮ skills.

Where do we stand on our ESG commitments? 

Jean-Pierre Clamadieu: With regard to our climate commitments,
we have continued to reduce our greenhouse gas emissions,
with just over 48 Mt of emissions due to energy production.
Renewables now account for 43% of our energy mix,
compared with 41% in 2023.  We have undertaken to update
our climate strategy every three years, and we will be
debating this latest version with our shareholders at the
upcoming ShareholdersƮ Meeting. This will be a major
milestone for ENGIE, given that our chosen purpose is to
accelerate the energy transition.

ENGIE is also committed to implementing the Corporate
Sustainability Reporting Directive (CSRD), which aims to
regulate non-financial reporting on a European level. The first
Sustainability Statement is therefore available in this
Universal Registration Document, and replaces the
Non̴Financial Statement.

Lastly, with regard to our societal commitments, we have
made progress on our objective of increasing the proportion
of women in management, currently 32%, in line with our
2030 trajectory, although efforts there must still be pursued.

How did ENGIE deliver on its strategy in 2024?

Catherine MacGregor: We can be very proud of what we
achieved to accelerate the energy transition, starting with a
solid performance in renewable energies: we exceeded our
target of 4 GW of additional installed capacity, and developed
major projects in all our geographic areas. 

We also saw rapid growth in battery energy storage and
made headway in the strategic power networks segment,
particularly in Latin America. 

Because the green molecule will be essential for a
decarbonized and competitive energy system, we are working
to adapt our gas networks with projects such as MosaHYc,
which is paving the way for a future European hydrogen
network, and in storage with the HyPSTER project. Our
biomethane projects make us a driving force in the European
green gas sector. We are also pursuing our fast-paced
expansion in district networks.

We have transformed ENGIE over the past four years: our
Group is now more industrial, more efficient and simplified,
with a perfect alignment between its purpose, its strategy and
its businesses. We can aim to be "the best energy transition
utility" in 2030, and successfully pursue our path toward
Net̴Zero Carbon by 2045.

"Our Group remains 
well positioned and 
continues to execute 
its strategy."

Universal registration document 2024 Ƭ ENGIE 3



ENGIE AT A GLANCE

ENGIE in figures

2024 financial indicators

98,000  
employees

200,000+ 
B2B customers

19.5m 
B2C energy supply  
contracts

305,600 km 
of gas and electricity, 
transmission and 
distribution networks

46.1 GW(1) 
of total installed  
capacity in renewables  
(up 4.2 GW in 2024)

25.7 GW 
of decentralized installed 
energy production 
capacity (heating, cooling, 
electricity, etc.)(2)

54.7 GW 
of thermal electricity 
production capacity

2.6 GW 
of battery storage  
in operation

€73.8bn 
in revenues

€25.4bn 
in green bonds issued 
since 2014(3)

€5.5bn 
in net recurring income, 
Group share from 
continuing operations

€7.3bn 
in growth CAPEX

3.1 
Economic net debt/EBITDA 
ratio

€8.9bn 
in EBIT excluding nuclear

€1.48 
2024 proposed dividend 
per share

Rating

Strong 
investment 
grade

ENGIE IS A WORLD LEADER  
IN THE ENERGY TRANSITION

Accelerate the transition to a carbon-neutral economy

Enshrined in the Group’s bylaws, “the purpose (raison d'être) of ENGIE is to act  
to accelerate the transition to a carbon-neutral economy, through low-energy  
solutions that are more respectful of the environment. This purpose brings together 
the company, its employees, customers and shareholders and reconciles economic 
performance and positive impact on people and the planet. ENGIE's action is assessed  
in its entirety and over time.”

(1)	 Total capacity including a 0.8 GW adjustment related to a change of definition.
(2)	 At 100%.
(3)	 Including the equivalent of €0.7bn in green bonds issued by ENGIE Energia Chile in 2024.

4 ENGIE Ƭ Universal registration document 2024



2024 ESG indicators

EBIT worldwide at December 31, 2024

48�Mt�CO ��eq.
of greenhouse gas  
emissions related  
to energy production

32 %
women among  
Group managers

43%
in renewable electricity 
production capacity

Universal registration document 2024 Ƭ ENGIE 5
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I R O

Working conditions and social dialogue 
1 IMPACT �

1 IMPACT +  
2 RISKS

ACTION PLAN

  �Monitor implementation of the Global Framework Agreement 
on�F undamental Rights and ENGIE's Social Responsibility.

Equity and diversity
1 IMPACT �

1 IMPACT +  
1 RISK

ACTION PLAN

  �Conduct training and awareness-raising initiatives on diversity 
and�equity .

  �Identify and eliminate any pay discr epancies between 
men�and�women.

Talent and skills 
1 IMPACT �

2 IMPACTS +  
1 RISK

ACTION PLAN

  �Identify current and fu ture skills in line with Group strategy 
and�implement training initiatives and actions to encourage 
job�mobility.

  �Identify and dev elop the skills of future leaders 
via�People�and�Position Reviews.

Health & safety at work 2 IMPACTS �

2 RISKS 

ACTION PLAN

  �Continue the roll-out of ENGIE One Safety Culture coaching training 
for managers.

  �Launch communication campaigns on the Last Minute Risk 
Assessment and the implementation of "Stop the Work”.

OWN WORKFORCE ESRS S1

Targets
(Excerpts)

• Implement the four pillars
of�the�ENGIE Care program*:

2024 target: 100%

2024 result: 100%

• Gender pay equity at Group le vel:

2030 target: � 2%

2024 result: 1.85%

• Annual employ ee training:

2030 target: 100%

2024 result: 94.6%

• Sustainable elimination of
fatal accidents for employees
and�temporary workers

Permanent target: 0 fatal accidents

2024 result: 1

* ENGIE's Global Framework Agreement on
Fundamental Rights and Social Responsibility
includes the�roll-out of ENGIE Care, ENGIE's
worldwide social protection program.
This�program comprises four pillars:
life insurance, hospitalization coverage,
disability�insurance and parental leave.

ESRS Essentials

	• Human Right s Vigilance Policy

	• Training and Development Policy

	• Diver sity and Inclusion

	• Health & Safe ty Policy

Universal registration document 2024 Ƭ ENGIE 73

https://www.engie.com/en/group/ethics-and-compliance/policies-and-procedures/human-rights-referential
https://www.engie.com/en/hr-attraction-development-policies
https://www.engie.com/en/diversity-and-inclusion
https://www.engie.com/en/news/international-social-agreement


ESRSEssentials

2  MATERIAL MATTERS                        
6 

I R O

Health & safety
1 IMPACT �  

1 RISK 
1 OPPORTUNITY

ACTION PLAN

  �Eradicate serious and fatal accidents by implementing speci�c health 
& saf ety management processes for subcontractors and enforcing 
safety standards and rules identical to those applied to employees.

Workers in the value chain 
1 IMPACT �

1 IMPACT +  
1 RISK

ACTION PLAN

  �Perform ethics audits of production sites in high-risk sectors such 
as�solar panels and wind t urbines.

  �Implement a mandatory tr aining plan on ethical supplier relations 
and due diligence in the purchasing process.

  �Conduct strict ESG due diligence on energy suppliers.

WORKERS IN THE VALUE CHAINESRS S2

Target
(Excerpt)

• Sustainable elimination
of�fatal accidents
for (sub)contractors

Permanent target: 0 fatal accidents

2024 result: 2

	• Human Right s Vigilance Policy

	• Health & Safe ty Policy

	• Procur ement Charter

	• Supplier Code o f Conduct

	• Due Diligenc e Policy

74 ENGIE Ƭ Universal registration document 2024
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Dedicated actions and resources (S2-4 31) 

List of actions for implementing policies:

Description of action 
[MDR-A 68a]

Type of action 
[MDR-A 68a]

Expected results 
[MDR-A 68a]

Scope of application 
[MDR-A 68b]

Time horizon 
[MDR-A 68c]

Strict ESG due diligence on 
energy suppliers

Action taken 
in 2024

Exclusion of suppliers that do not 
meet ENGIEƮs environmental 
or social standards

GEMS' global 
third̴party energy 
procurement and 
management activities 
(no ENGIE projects) 

Annual

Development of ESG guidelines 
for every product supplied 
(shale gas, biomass, biomethane, 
carbon credits, I-RECs, 
renewable energy)

Action taken 
in 2024

Creation of a consistent global ESG 
approach for GEMS 

GEMS' global 
third̴party energy 
procurement and 
management activities 
(no ENGIE projects) 

Annual

Joining the Responsible 
Commodities Sourcing Initiative 
(RECOSI)

Action taken 
in 2024

Leverage exerted with peers to boost
the ESG performance of the GEMS 
natural gas supply chain

Natural gas suppliers ƫ
worldwide, taken from
the GEMS portfolio

Annual

Strict due diligence [S2-4 32a, 32d, 33a, 33c]

A dedicated team has been trained on the ground in order to
provide due diligence on (complex) energy supply chains.
Members of this team are currently operating in Europe, the
United States and Singapore, which makes it possible to cover
activities on a global scale. 

For potentially high-risk energy procurement activities,
operational ESG guidelines are drawn up to create global
consistency. Guidelines have also been drawn up by activity
for biomass, natural gas, I-RECs, biomethane, carbon credits
and renewable energies. New guidelines are drawn up as and
when they become necessary. The due diligence methodology
is easily accessible and regularly reviewed by the ESG team,
who also use relevant applicable standards to assist them in
their work.

The ESG term carries out a periodic review of any high
(potential) ESG risks identified. The results of this review may
lead to the implementation of further mitigating measures or
the termination of the business relationship.

Contractual terms and conditions

Social and environmental risks are reflected in the conditions
contained in the ethical clauses incorporated into contracts.
The conditions require suppliers to protect the environment
as well as human rights, which prohibit the use of child labor
and all forms of forced or compulsory labor. If necessary,
other contractual provisions may be required to ensure that
environmental and social risks are properly taken into account
by suppliers. In each ethics clause, reference is made to the
"GEMS Energy Supply Vigilance Policy" in order to cover any
potential value chain risks. 

KPIs and data 

ENGIE is in the process of defining metrics to measure the
deterioration in the environmental and social quality of
alternative supply chain sources from which it has made
purchases due to market instability and resource scarcity.
These measures will be disclosed as and when they are defined. 

3.1.3.5 Affected communities [ESRS S3]

Introduction [SBM-2, SBM-3, S3-1, S3-2, S3-3, S3-4]

[ESRS-2 SBM-2 AR 3] ENGIE is committed to respecting
internationally recognized human rights and not undermining
the rights of stakeholders potentially affected by its activities.
The Group also aims to maximize the positive impact of its
activities on local communities and populations. Among them,
affected communities are of particular importance to the
Group's activities.  

[ESRS-2 SBM-2 AR 4] As a global energy company, ENGIE
depends on local institutions and infrastructure. Trust and good
relations with local communities and the people who live there
are of paramount importance to ENGIE's activities. The interests,
views and rights of affected communities, particularly human
rights, are taken into account by the Group, particularly at local
level, on a project-by-project basis. To do this, the Group
endeavors to regularly assess the potential impact of its activity
on communities at every stage of a project and ensures that
their expectations are taken into account through dialogue and
consultation.

[S3-1 16a, 16b] The Group's engagement with affected
communities is based on key international frameworks
that  define human rights principles for undertakings (see
Section  3.1.3.1 "Respect for human rights"). The Group
implements a number of different processes to structure its
stakeholder engagement: firstly, a mapping process to identify
stakeholders, then a process to carry out risk analyses, and
finally a process to implement action plans to engage in a fair,
open and transparent dialogue that includes listening to
the  needs, concerns and expectations of these affected
communities. This dialogue approach is described in the Group's
Stakeholder Engagement Policy, available at the following address:
https://www.engie.com/sites/default/files/assets/documents/2025-
02/ENGIE%20-%20Stakeholder%20Engagement%20Policy.pdf.
It  includes a specific provision for affected communities,
including indigenous peoples and local communities.
The  Group's engagement policy and strategy are detailed in
this section under "Processes for engaging with affected
communities".

ENGIE Ƭ Universal registration document 2024
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Material IROs [SBM-2, SBM-3]

As part of its double materiality assessment, ENGIE has identified IROs grouped into two sub-topics: (i) Dialogue and rights of affected
communities (negative impacts and risks) and (ii) Presence in the regions (positive impact).

The table below summarizes these impacts and risks, grouped by sub-topic:

Positive impacts Negative impacts Risks 

DIALOGUE AND RIGHTS OF AFFECTED COMMUNITIES 

Ƶ None Ƶ Impacts on communities due 
to industrial incidents 

Ƶ Impact of Group operations 
on community rights 

Ƶ Impact of upstream value chain 
activities on communities 

Ƶ Challenges to the license to operate 
and the risk of project stoppages 
or legal action being taken by affected 
communities

Ƶ Operational, financial and legal risks 

PRESENCE IN THE REGIONS

Ƶ Job creation and contribution 
to local wealth

Ƶ None Ƶ None

The IROs are described in Section 3.1.1.4.2.

Material IROs and their interaction with ENGIEƮs strategy 
and business model 

[SBM-3 9c] ENGIE's activities have a positive impact on a
large number of people, particularly those living or working
in the areas where the Group operates. The Group's activities
have an impact on a local level in terms of employment and
contribution to the wealth of the countries in which it operates,
which also benefits members of these local communities. 

Social initiatives are implemented on the basis of needs
identified during consultations with affected communities.
These may include, for example, access to energy, measures
to improve the quality of life of people living in the vicinity
of ENGIE's projects, directly benefiting from infrastructure
or  community initiatives that promote sustainable local
development and access to clean energy, collaborative
agreements with local groups as part of reforestation programs,
measures to preserve a region's water reserves, or workshops
and discussions to raise awareness of various initiatives
organized with local residents, schools and universities.

[SBM-3 9b] ENGIE's activities can nevertheless have negative
impacts on communities, particularly those living in the
vicinity of its projects or industrial sites.

The main matters related to the human rights of communities
are as follows: 

Ƶ health of neighboring populations;

Ƶ living conditions of neighboring populations (food, water,
housing, culture, access to resources, etc.) and the right to
a healthy environment;

Ƶ rehousing of populations;

Ƶ preventing repression of people who oppose the GroupƮs
projects.

ENGIE's activities may present risks of industrial accidents
that could cause damage to people, property or the
environment, given the various industrial installations
operated by the Group on its own behalf or on behalf of
customers. Nuclear activities present nuclear safety risks that
could have an impact on communities.

In addition, the Group's activities may present inherent risks
of serious harm to the living conditions and the right to a
healthy environment of the communities surrounding its sites.
During the construction of solar farms, for example, there are
possible risks for biodiversity zones, archaeological sites and
communities.

These impacts are related to individual incidents in the Group's
own operations or could be related to a specific business
relationship. ENGIE also takes into account the impacts on
affected communities that may arise from the energy transition,
such as the closure of coal-fired power plants.

Impacts on communities may also stem from environmental
matters such as:

Ƶ climate change as a result of investments in renewable
energy projects that may affect the lands, territories and
natural resources of the communities;

Ƶ pollution emitted by an industrial site, for example, which
may affect the health of the communities;

Ƶ water sources due to the possibility of negatively impacting
the access to clean drinking water of communities when
withdrawing water in water stressed areas;

Ƶ biodiversity and ecosystems due to the impacts of industrial
activities that could harm the environment of communities or
compromise the quality of life of their inhabitants;

Ƶ resource use and circular economy, through poor management
of hazardous waste, for example, which can negatively
impact the health of communities. 

[SBM-3 9d] These negative impacts present risks of various
kinds for the Group, including operational, financial and legal
risks. The Group's projects could therefore be called into
question and forced to be put on hold or canceled in the
event of a conflict due to inadequate stakeholder consultation,
or a lack of acceptance of the project leading to a loss of
stakeholder commitment. [SBM-3 11] These risks concern all
affected communities, without distinguishing any specific group.

[SBM-3 9] All communities likely to be materially impacted by
the Group, particularly through its activities, are included in
the scope of its disclosure. 
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[SBM-3 9a] Communities likely to be affected by the Group
are groups of people living or working in areas where the
Group's operating sites, facilities or other physical operations
are located, as well as those involved in certain activities

upstream of the Group's supply chains and who are affected or
likely to be affected by these operations. More remote
communities may also potentially be affected by activities at
those sites (for example by downstream water pollution).

Geographic areas and main activities concerned according to types of community

Residents 
(urban, rural and 
agricultural 
communities)

Ƶ All geographic areas Networks (distribution, gas storage),
production units (nuclear power 
plants, gas, biomethane), 
renewable energies (wind, solar, 
dams), battery storage

Vulnerable 
communities 
(indigenous peoples, 
ethnic minorities)

Ƶ United States, Canada: Native American lands, traditional territory 
of the First Nations (indigenous lands)

Ƶ Brazil, Chile, Mexico, Peru: indigenous, quilombola or traditional 
communities in Brazil, indigenous peoples of Calama 
or the Antofagasta region in Chile, Mapuche community in Chile, 
indigenous communities in the states of Yucatán and Campeche 
in Mexico, etc.

Ƶ North Africa, Southeast Asia, Australia: indigenous peoples; 
Saudi Arabia (indigenous peoples, nomadic peoples), 
French Polynesia and New Caledonia (indigenous and tribal peoples)

Infrastructure (gas and/or 
electricity transport 
and distribution), renewable 
energies (wind, solar, dams), 
hydrogen production, battery 
storage

Neighboring 
communities 
(fishermen, farmers, 
hunters, etc.)

Ƶ France, Europe, Brazil

Ƶ All farming areas

Renewable energies (offshore 
wind and dams for fishing, wind 
and solar power for farming)

Human rights 
defenders

Ƶ All geographic areas Any activity

[SBM-3 10] Careful attention is paid to more vulnerable
communities, such as indigenous peoples, and to the most
vulnerable people within communities, both in terms of
identifying these people and managing impacts. To this end,
ENGIE refers to international treaties concerning the situation
of women, children, indigenous peoples, minorities and persons
with disabilities. 

The Group also pays particular attention to countries or areas
considered to be "high-risk" in terms of human rights, such as
conflict zones, should the Group conduct operations in these
areas, by identifying and taking into account the specific risks
for potentially affected communities in these areas and
putting in place an action plan to manage the risks identified.

Overall strategy

Policy in place [S3-1]

[S3-1 14] Section 3.1.3.1 ưRespect for human rightsƱ describes
the Group's general approach to upholding human rights, and
presents the Group's Human Rights Vigilance Policy, which
applies to all communities when managing material impacts
and risks.

The Group also relies on various cross-functional or issue-
specific policies, such as its Stakeholder Engagement Policy.

[S3-1 16a, S3-2 23] ENGIE's commitment to respect human
rights of affected communities is set out in its Human Rights
Vigilance Policy. The Group is particularly attentive to the
impact of its activities on local communities' right to health
and a healthy environment, as well as on their ownership
rights, their right to an adequate standard of living (including
water, food and housing) and their access to natural resources.
In situations of displacement of populations, it ensures that

international principles are respected, and in particular that
displaced communities have given their free, prior, and informed
consent, as well as their agreement to fair and adequate
compensation. 

[S3-1 15, S3-2 23] ENGIE specifically takes into account the
situations of indigenous peoples and is committed to
respecting their rights as defined in the United Nations
Declaration on the Rights of Indigenous Peoples and ILO
Convention No. 169 on Indigenous and Tribal Peoples.

[S3-1 16c] A societal plan is drawn up in accordance with the
Stakeholder Engagement Policy, setting out the actions to be
taken, in consultation with stakeholders, to enable remedy for
human rights impacts on communities. ENGIE's aim is to
cover all its industrial activities by 2030 (see ưTargets" in this
section). 

[S3-1 17] The Group's policies are based on international
standards for the protection of human rights, which it is
committed to respecting as a minimum, regardless of local
legislation. In particular, these policies are based on
internationally recognized standards relevant to communities
and indigenous peoples specifically, including the United Nations
Guiding Principles on Business and Human Rights and the OECD
Guidelines for Multinational Enterprises. Further information
can be found in Section 3.1.3.1. In April 2023, a complaint was
lodged by NGOs with the OECD's Dutch National Contact Point
against ENGIE and other companies, alleging that the companies
had failed to meet the standards expected of them by the OECD
Guidelines for Multinational Enterprises in relation to serious
acts alleged to have taken place in certain production areas of
the Group's former coal suppliers in Colombia. ENGIE has
cooperated fully in this investigation. In 2024, the plaintiffs
decided to withdraw the complaint against ENGIE.
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Processes for engaging with affected communities [S3-2]

[S3-2 21] The Group's interaction processes with stakeholders
are not only a means of better understanding their expectations
and reducing legal and reputational risks, but also of better
integrating into the local community. Faced with growing
societal challenges, the ENGIE Group decided to draw up
principles applicable to its relations with stakeholders, and to
roll out a range of resources designed to keep pace with the
changing context in which it operates and to meet today's
challenges. The Group has therefore put in place a Stakeholder
Engagement Policy deployed through internal tools for use by
its operating entities. The policy is available at the following
address: https://www.engie.com/sites/default/files/assets/documents/
2025-02/ENGIE%20-%20Stakeholder%20Engagement%20Policy.pdf.
These tools are based on current international standards such
as ISO 26000 and AA1000. The engagement of affected
communities must therefore be guaranteed throughout
project life cycles. [S3-2 21a] On a project-by-project basis and
depending on the identified risks, a strategy and an
engagement plan are defined in order to gather the views of
the affected communities. [S3̴2 21b] The frequency of
interaction is specific to each project, and discussions take
place as close to the area as possible, generally in the form of
public meetings. [S3-2 21c] Business developers or site
managers are responsible for setting up dialogue with
affected communities, under the responsibility of Country
Managers.

[S3-2 21d] Each year, each operating activity or site assesses
its level of stakeholder engagement based on the Group-wide
reference system. This self-assessment reference system is
based on the AA1000 standard for stakeholder management
developed by the NGO AccountAbility, an internationally
recognized institution in the field of sustainability.

The engagement process detailed in this framework consists
of several specific stages, each designed to ensure effective
engagement with stakeholders (structured, transparent and
beneficial for all parties involved).

Data from operating sites is compiled by the Group's ESG
Department, which proposes a standard methodology for
structuring stakeholder engagement, responding to the
evaluation of the reference system and enabling data to be
aggregated at Group level. This method contributes to the
calculation of the metric linked to the target of having 100%
of activities covered by stakeholder engagement.

[S3-2 22] The strategy and engagement plan are defined
to  gain insight into the specific nature of the affected
communities, especially where they are particularly vulnerable.

Ƶ Examples: illustration of interactions 
with affected communities

In the United Kingdom, ENGIE engages with local
communities through its biomethane production projects.
ENGIE recently held a consultation regarding its planned
anaerobic digestion facility on the east side of Long Lane
in Yorkshire, an initiative aimed at strengthening
engagement with local communities. The project is
designed to transform organic waste into renewable
energy, thereby helping to reduce waste and combat
climate change. By involving residents in the consultation

process, ENGIE is seeking to mitigate concerns about the
project's environmental impact and ensure that input
from local communities is acknowledged. This proactive
approach not only fosters greater acceptance of the
project, it also creates economic opportunities for the
region, while addressing the sustainability challenges
facing communities today.

Processes to remedy negative impacts and channels 
for affected communities to raise concerns [S3-3]

[S3-3 27a] All information relating to the Group's
Whistleblowing System, the processes for providing remedy
where it has identified that it has caused a negative impact
on affected communities, how the Group assesses that the
remedy provided is effective and the adoption of policies to
protect individuals who use these systems against retaliation
are set out in Section 3.1.4.1.5.

[S3-3 27b] At local level, and depending on the risks identified,
the entities also put in place appropriate mechanisms at
operational level for affected communities to raise their
concerns.

[S3-3 27c] The entities have also been asked to inform
external stakeholders about the existence of local and Group-
level grievance mechanisms, including through engagement
with stakeholders.

Resources and governance [S3-4]

[S3-4 38] With regard to the resources allocated to the
management of its material impacts, the Human Rights
Vigilance Policy sets out the processes, at both Group and
entity levels, to ensure that risks are managed, and details the
internal functions responsible for implementing them.

[MDR-A 68d, 68e, 69a] Each GBU and entity ensures that the
Group's human rights commitments are upheld within its sphere
of activity. The Human Rights Vigilance Policy is implemented
within the GBU and entities by the legal and ethics teams and
other relevant departments (see Section 3.1.4.1 ưEthics and
business conductƱ). 

The contribution of Country Sustainability Officers, Local Societal
Officers, Business Developers, site managers and ESG
Department teams at corporate level is also highlighted.

In certain situations, ENGIE calls on external experts in human
rights and affected communities, for example, to conduct a
human rights impact assessment and undertake engagement
with stakeholders.

Dialogue and rights of affected communities [S3-4, S3-5]

[S3-4 32a, 32b] The overall approach regarding the Group's
actions to prevent or mitigate material negative impacts on
affected communities is described in Section 3.1.3.1 and under
"Policy in place" in this section. The measures in place to
ensure industrial safety and nuclear safety are described in
Section 3.1.4.3.3 "Industrial safety". Community impacts that
may result from environmental impacts are managed through
processes set out in Section 3.1.2 ưEnvironmental informationƱ.
The implementation of ESG policies and environmental studies
including compensatory, mitigation and environmental
authorization measures required for all activities also helps to
manage community risks. 
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For example, the Group's activities may occasionally lead to
air, water or soil pollution incidents. In this case, crisis procedures
are triggered to remedy the negative impacts, analyze the
origin of the incident and implement corrective actions. In the

case of negative impacts linked to changes in the business,
such as restructuring and plant closures, support measures
are put in place to ensure a resilient transition for the area
and therefore for the affected communities.

Actions [S3-4]

List of actions for implementing policies:

Description of action 
[MDR-A 68a]

Type of action 
[MDR-A 68a]

Expected results 
[MDR-A 68a]

Scope of application 
[MDR-A 68b]

Time horizon 
[MDR-A 68c]

Implementation of the Group's 
Vigilance Plan (human rights, ESG, 
health & safety, security, 
procurement) 

Action taken 
in 2024

Contribution to achieving 
vigilance policy objectives

Identification, prevention and 
management of negative impacts 
on affected communities, 
ensuring that any human rights 
incidents were dealt with 
appropriately

Activities of the Group, 
its controlled companies
and its subcontractors 
or suppliers with which 
it has established 
business relationships

Annual 

Implementation of societal plans 
integrating principles, 
methodologies and actions to be 
taken in consultation with 
stakeholders 

Action taken 
in 2024

A societal plan for each 
industrial activity

All Group activities Annual

Implementation of remediation 
plans by operational teams based 
on identified risks

Action taken 
in 2024

In the event of an impact, 
appropriate measures taken 
to support the affected 
communities in cooperation 
with the relevant authorities

All Group activities Annual

The Group adjusts the allocation and level of its resources
(CAPEX or OPEX) according to the nature of the activities to
implement the action plans mentioned above. However, given
the nature of these expenses, they are considered as potentially
having no significant financial impact.

Some examples illustrating actions taken to prevent, mitigate
or remedy negative impacts on affected communities (see
Section 3.1.1.4.2 "Material impacts, risks and opportunities"),
are presented below:

Ƶ Example: Mexico

The Cuxtal II project for a gas pipeline through Tabasco,
Chiapas, Campeche and Yucatán is the result of more than
three years of negotiations with the Mexican electricity
regulator (Federal Electricity Commission ƫ CFE) and a
consultation period for affected communities from
February 2022 to January 2024. This process was carried
out in compliance with Mexican legislation and the
International Labour Organization's Convention 169 on
Indigenous and Tribal Peoples.

ENGIE Mexico organized 217 meetings attended by around
15,000 people. The aim of the consultation process was, on
the one hand, to establish the initiatives ENGIE would take to
engage with communities and stakeholders in the project's
area of influence in order to address the social impacts that
would occur during the preparation, construction and
operation phases and, on the other hand, to take into
consideration their social conditions and needs, particularly
those of indigenous populations, from a human rights and
value-sharing perspective.

The social impact assessment identified 38 indigenous
localities in the states of Yucatán and Campeche, for
which a free, prior, and informed consent process was
required. The process was led by the Mexican Minister of
Energy and, after an historic process, 100% of the
communities gave their consent to the development of
the project. ENGIE has set up a social management plan
aimed at preventing and mitigating any impacts,
communicating with the local communities (project
location, duration, size, scope and purpose; complaints
and suggestions) and developing social investments
(access to clean energy, drinking water, reducing the
environmental footprint). As part of these agreements, it
was decided that 129 social benefits would be put in
place. To date, ENGIE Mexico has begun implementing
them, with their completion scheduled for December
2024.

ENGIE Mexico also decided to implement a program to
train local suppliers and integrate them into the value and
supply chains in line with the company's policies. This
consolidated the positive local impact and the status of
potential suppliers, by having them commit to comply
with the company's environmental, social, economic and
governance requirements. In January 2025, ENGIE
became the first global company to obtain UN
accreditation (UNFC and UNRMS methodology) for its
integrated strategy to strengthen and develop sustainable
local supply chains as part of this project.

ENGIE Ƭ Universal registration document 2024



Sustainability Statement and Vigilance Plan
Sustainability Statement

Ƶ Example: Chile

The Calama wind farm is located in the highlands of Chile's
Antofagasta region. ENGIE has developed relationships
with six of the Atacama's indigenous communities. In line
with ENGIE's stakeholder engagement policy and within
the framework of permanent working groups, projects
providing access to clean energy have been developed in
public spaces since 2021. Examples include the
installation of solar panels in public, cultural or historical
buildings in Ayquina, and in the town of Caspana, as well
as ongoing work to support communities regarding their
various needs and emergencies as well as traditional and
heritage festivities.

Another project involves the municipality of Maria Elena,
situated in the middle of the Atacama desert, where
construction of the largest battery storage park in Latin
America began in 2022. The stakeholder relations
strategy, the main aim of which was to raise awareness
and improve acceptability of this new technology, focused
on a communication plan with all stakeholders to raise
awareness, with particular emphasis on the Maria Elena Fire
Department, which plays a key role in dispelling fears
about batteries and possible accidents. A long-term plan
has been drawn up, covering measures ranging from
safety clothing and communication systems to battery
firefighting training for local firefighters, as well as
emergency drills on site during construction and
throughout the period of operation. 

Ƶ Example: Brazil

Brazilian legislation requires studies of socio-economic
and environmental impacts on surrounding areas to be
conducted prior to project implementation and approved
by accredited bodies. Once the projects have been
implemented, programs are maintained, focusing in particular
on areas close to the sites. Every two years, as part of the
stakeholder consultation process, a dialogue phase takes
place with communities to assess the effectiveness of past
actions and obtain feedback on positive and negative
social impacts. Based on the outcomes of this engagement
phase, the programs implemented are reassessed, taking
into account the local social context, in order to maintain
or reinforce positive impacts.

ENGIE is committed to respecting traditional communities,
indigenous peoples and quilombolas, among others, in
areas close to its sites, whether they are already in
operation or under development. Within the framework of
Convention 169 of the International Labour Organization
(ILO), interaction with these communities is based on the
principle of free, prior, and informed consent on matters
that concern them, and on support for their socio-economic
development, in a way that is compatible with their
culture and guarantees the safeguarding of their rights.

The initiatives deployed in 2023 in the community of
Bela Vista do Piató Quilombo Remnant, in the rural area
of Assú, near the Assú Sol photovoltaic site and the area
of influence of the Assú V photovoltaic complex, illustrate
ENGIE's commitments. Throughout the year, meetings were

held with community members to present the concept of
the new project, answer questions, listen to their opinions
and establish direct communication with ENGIE Brasil
Energia. Following these meetings, a diagnosis was drawn
up, with the aim of identifying the community's socio-
economic profile and demands relating to its sustainable
development. On this basis, a series of socio-environmental
measures was drawn up. These actions were presented to
and approved by the community and the body responsible
for issuing the permits, the Rio Grande do Norte Institute
for Sustainable Development and the Environment (Idema). 

[S3-4 32c] Initiatives with the purpose of delivering positive
impacts for affected communities are taken at local level,
where appropriate, in line with projects and local needs. 

[S3-4 32d] ENGIE has set a target dedicated to stakeholder
engagement to be met by 2030 through the gradual rollout of
societal plans for all its industrial activities. This target ensures
the deployment of the Group-wide stakeholder engagement
approach, and is reviewed annually by the Executive Committee.
The absence of controversy at these sites is a testament to the
effectiveness of the measures implemented.

[S3-4 33a] Each GBU and entity is asked to ensure that the
Group's human rights commitments are respected within the
scope of their activities, and in particular to assess the risk of
violating a community's human rights, and to implement
appropriate action plans for any risks identified. 

[S3-4 33b] In situations of displacement of peoples, the Group
ensures compliance with international principles, and in
particular that displaced communities have given their free,
prior and informed consent, as well as their agreement to fair
and adequate compensation. To this end, the Group undertakes
to regularly assess the potential impact of its activity on
communities at every project stage and ensures that their
expectations are taken into account through dialogue and
consultation. 

[S3-4 33c] At local level, the operational teams must monitor
the effectiveness of their action plans. This monitoring and
assessment of the effectiveness of actions can be carried
out  through internal or external audits, impact analyses,
measurement systems, stakeholder feedback, complaints
mechanisms and external performance ratings. The entities
report annually to the Group on the actions taken, within the
framework of existing processes, and the inter-departmental
vigilance monitoring committee, which meets several times a
year, monitors the implementation of these actions. For
example, ENGIE monitors the implementation of societal
plans. This involves data collection, performance assessment
and giving feedback to stakeholders. In this way, ENGIE ensures
that it makes a positive contribution to its communities.
[S3̴4 35] Additionally, the processes for managing material risks
related to affected communities are integrated into the
companyƮs existing risk management processes. [S3̴4  38]
Details of the resources allocated to managing material impacts
are set out in this section under "Resources and governance".

[S3-4 36] No severe human rights issues or incidents
connected to affected communities were reported in 2024.
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Targets [S3-5]

Nature and description of target  2030 target 2024 reporting

Proportion of industrial activities with a societal plan for consultation 
with local stakeholders  100% 54%

[MDR-T 80b] This target ensures that the Group's stakeholder engagement approach is deployed throughout the Group.
[MDR̴T 80h, 80c, 80e] All Group activities are covered by this target, which is monitored annually.

Presence in the regions [S3-4, S3-5]

Actions [S3-4]

List of actions for implementing policies:

Description of action 
[MDR-A 68a]

Type of action 
[MDR-A 68a]

Expected results 
[MDR-A 68a]

Scope of application 
[MDR-A 68b]

Time horizon 
[MDR-A 68c]

Carry out a study of the Group's 
worldwide socio-economic footprint 
in 2023/2024, following a first 
edition published in 2019

Action taken 
in 2024

Measure the Group's 
contribution to local economic 
and social development for 
the benefit of populations 
and communities

Countries where the 
Group owns assets 
or operates

2024 
(non̴annual)

This study was carried out based on 2022 data for all the
Group's activities, i.e., renewable energies, networks, energy
solutions, energy production and retail and other activities.
The study covers countries where the Group holds assets or
operates. It is available at: https://www.engie.com/sites/default/
files/assets/documents/2024-03/ENGIE_RI24_VA_0103.pdf.

The Local Footprint® model used by Utopies to carry out
this  study is based on a sector-specific breakdown of
380 economic sectors put together using dozens of up-to-date
national and international statistical sources, guaranteeing the
model's robustness and in line with a methodology duly
approved by international auditing firms.

The study presents the number of jobs supported worldwide
and the wealth created in terms of contribution to gross
domestic product in each country. Based on 2022 data, ENGIE
thus supports over 2.2 million jobs worldwide, i.e., a multiplier
coefficient of 23.3 in relation to direct employment, and
has  generated over Ǚ125 billion in GDP, i.e., a multiplier
coefficient of 6.2 in relation to the Group's direct expenditure
(purchases, taxes, salaries).

3.1.3.6 Consumers and end-users [ESRS S4]

Introduction [SBM-2, SBM-3, S4-1, S4-3]

Material IROs [SBM-2, SBM-3]

[SBM-2 8] ENGIE has made stakeholder engagement a key
element for enhancing its strategic thinking to accelerate the
energy transition and create sustainable, shared value (see
Section 3.1.1.2.3 ưStakeholder involvementƱ). Consumers and
end-users, as well as their representatives (regulators, local/
national authorities, consumer associations, etc.), are two of
the eight stakeholder categories with which the Group
engages. Their concerns, feedback and expectations are
integrated into the rollout of ENGIEƮs strategy and business
model in each country where it operates. The mechanism for

exchanging information is described in the parts of this
section dealing with ưthe processes for engaging with
consumers and end-usersƱ. 

[SBM-3 9a, b] ENGIEƮs double materiality assessment
identified two positive impacts, one negative impact, one risk
and one opportunity with regard to consumers and end-users.
These five impacts, risks and opportunities (IROs) apply to
two material sub-topics: (i) just transition (positive impacts,
risk and opportunity) and (ii) personal data protection
(negative impact), which are dealt with in two separate parts
of this section. 

The table below shows the IROs by sustainability sub-topic:

Positive impacts Negative impacts Risks Opportunities

SUB-TOPIC 1: JUST TRANSITION 

Ƶ Enable consumers and end-users 
to consume better

Ƶ Enable consumers and end-users 
to consume less

Ƶ Regulatory caps 
on energy prices

Ƶ Develop new services 
and offerings aligned with 
consumer and end-user needs 
and expectations

SUB-TOPIC 2: PERSONAL DATA PROTECTION

Ƶ Violation of confidentiality 
and security in the 
processing of personal 
information and data
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A description of the IROs is presented in Section 3.1.1.4.2
ưMaterial impacts, risks and opportunitiesƱ.

[SBM-3 10a] Customers in the downstream value chain are
purchasers of the energy produced and end-consumers of
energy (see Section 3.1.1.2.2 ưThe value chainƱ). This section
deals only with consumers and end-users, i.e., direct residential
customers (first tier of the value chain) who buy the
Company's products and services for personal use. ENGIE has a
portfolio of 19.1 million gas and electricity energy contracts
for which it offers a range of energy monitoring services in
seven countries (Australia, Belgium, France, Italy, Mexico, the
Netherlands and Romania).

[SBM-3 10a ii] These products and services potentially
negatively affect the privacy and personal data protection
rights of consumers and end-users (negative impact).

[SBM-3 10c] The supply of energy and related services has a
positive impact on all consumers and end-users. ENGIE is
committed to helping its individual customers navigate the
path towards a fair and affordable energy transition. Its range
of green energy offers (electricity and gas) and related
services enables consumers and end-users to consume better
by reducing their environmental impact, and less, by
encouraging them to be more energy-conscious and actively
involved in their own energy transition. This approach forms
part of the Group's Climate Strategy (see Section 3.1.2
ưEnvironmental informationƱ). 

[SBM-3 10b] At the same time, these products and services
require the collection and processing of personal data in order
to draw up contracts and invoices, manage post-sales
relationships, track energy consumption, etc. Consequently, all
consumers and end-users [SBM-3 11], regardless of their
characteristics or use of specific products and services, may be
potentially or actually affected by the negative impacts arising
from [SBM-3 10b ii] an individual incident that violates the
confidentiality and protection of personal data. 

[SBM-3 10d] The energy sales activities represent a financial
risk for the Group since governments could be tempted to
stabilize, limit or freeze supply prices to protect consumers in

the event of a sharp increase in energy prices. The financial risk
associated with reduced margins, or even the failure to cover
costs, could be considerable in the absence of any government
compensation measures. This risk is identified in the Group's
risk  factors (see Section 2.2.1 "Political and regulatory risks").
It  is monitored and analyzed as part of the overall risk
management policy. 

Lastly, ENGIE's commitment to a just transition and its
determination to support its customers represent a growth
opportunity for the Group through the development of new
products and services to meet the needs of [SBM-3 12] all
consumers and end-users, and continuously adapt to their
changing expectations in terms of sustainable consumption. 

Policies and overall strategy [S4-1]

[S4-1 15] Section 3.1.3.1 describes the Group's overall
approach to human rights and, in particular, its universally
applicable Human Rights Vigilance Policy. The approach is
supplemented by cross-functional Group policies that ensure
the effective management of positive and negative impacts,
as well as risks and opportunities, including:

Ƶ ESG policies (just transition and stakeholder engagement);

Ƶ Personal Data Protection Policy.

These cross-functional policies benefit consumers and end-users.

[MDR-P 65a] 

Ƶ The premise of the Just Transition Policy is that the shift to
a lower-carbon economy must take place in a way that is
fair to all stakeholders. Its application to consumers and
end-users covers the two positive impacts identified by
the  Group ƫ consuming less and consuming better. It is
described in Section 3.1.3.1.

Ƶ The Stakeholder Engagement Policy commits the Group to
an open, transparent dialogue for discussing needs, concerns
and expectations. It sets out the framework for managing
both the regulatory risk arising from government
intervention in energy supply prices and the opportunity to
develop new offerings.

[MDR-P] Stakeholder Engagement Policy

Scope of application 
[MDR̴P 65b]

This policy applies to all Group activities.

Management level 
responsible for 
implementation 
[MDR-P 65c]

The GroupƮs ESG Department.

Relevant third-party 
standards or initiatives 
[MDR̴P 65d]

Ƶ The French law on business growth and transformation (Loi Pacte)

Ƶ Duty of vigilance

How the policy is made 
available [MDR-P 65f]

This policy is available to the public on the GroupƮs website: 

https://www.engie.com/sites/default/files/assets/documents/2025-02/ENGIE - Stakeholder 
Engagement Policy.pdf
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The Personal Data Protection Policy commits ENGIE to protecting the personal data and privacy of its employees, customers, partners,
service providers, subcontractors and suppliers in the course of its day-to-day activities. It is applied within the  operating
entities in charge of consumers and end-users, and covers the one negative impact identified. 

[MDR-P] Personal Data Protection Policy

Scope of application 
[MDR̴P 65b]

This policy applies to all Group activities.

Management level 
responsible for 
implementation 
[MDR-P 65c]

The Group Data Privacy Manager and the Data Privacy Manager in each country are responsible 
for implementing the policy.

Relevant third-party 
standards or initiatives 
[MDR̴P 65d]

Ƶ EU General Data Protection Regulation (GDPR)

Ƶ National data protection regulations

How the policy is made 
available [MDR-P 65f]

This policy is public and available on the GroupƮs website: 

https://www.engie.com/en/group/ethic-and-compliance/data-protection-and-privacy/group-data-
privacy-policy

[S4-1 16a, b, c] Compliance with the Group's strategic human
rights commitments, including the general approach,
interaction with consumers and end-users, and measures to
remedy negative impacts, are covered in the section
"Procedures to remediate negative impacts and channels for
consumers and end-users to raise concerns" below.

[S4-1 17] The alignment of ENGIE's policies with applicable
internationally recognized standards is detailed in
Section  3.1.3.1. No cases of non-compliance with the
UN  Guiding Principles on Business and Human Rights,
ILO Declaration on Fundamental Principles and Rights at Work
or OECD Guidelines for Multinational Enterprises involving
consumers and end-users were reported in 2024.

Just transition sub-topic [S4-1, S4-2, S4-4, S4-5]

Process of interaction with consumers and end-users [S4-2]

[S4-2 20a] Interactions relating to the positive impacts of the
just transition take place with (i) customers directly, (ii) their
legitimate representatives, such as consumer associations and
energy ombudsmen, and (iii) the authorities in charge of
energy programming and regulatory matters (ministries,
regulators, etc.).

[S4-2 20b] The interaction process varies depending on the
dialogue partner: with consumers and end-users, it may take
the form of daily telephone calls or digital exchanges (customer
relations centers, online forms) undertaken at their initiative,
monthly satisfaction surveys, marketing surveys and occasional
consumer panels to adapt existing offers or test new ones. 

With their representatives, exchanges can take place:

Ƶ at various stages of the draft law process (e.g., a bill to simplify
the implementation of a price cap in the event of an energy
price crisis) or, on an occasional basis, to address an issue
of topical interest (e.g., the implementation of a European
directive), in conjunction with the ministries in charge of
energy matters;

Ƶ in response to public consultations concerning the retail market
(regulated tariffs, distributor rates and services, flexibility,
etc.) or the regulatory requirement to disclose various gas
and electricity market data, together with regulators;

Ƶ on request, to discuss protection measures with consumer
associations or during the annual review of dispute resolution,
together with energy mediators.

[S4-2 20c] Interactions with consumers and end-users are the
responsibility of the operating units in charge of marketing
products and services. Relations with ministries and regulators
are entrusted to each countryƮs public relations teams, which
draw upon the operating teamsƮ expertise and knowledge of
local constraints and impacts. Every country has its own
organizational structure for handling these relations. In France,
for example, they are managed by the Public Affairs
Department in conjunction with Executive Management when
its input is required, and with the systematic support of the
institutional relations teams.

[S4-20 d] These interactions have yielded some very tangible
results. In France, for example, ENGIE has co-developed and
continues to develop new market standards: the VertVolt green
electricity label in partnership with ADEME and a new
reference price for the retail gas market in partnership with
the French Energy Regulatory Commission (CRE), following the
end of regulated tariffs. In Romania, ENGIE is taking part in
discussions with the government on the development of a
biomethane market, and in November 2024 the Romanian
Energy Regulatory Authority (ANRE) granted it the country's
first license to supply biomethane.

[S4-2 21] The transition to a carbon-neutral economy could
have significant impacts on consumers and end-users,
particularly those in precarious situations. ENGIEƮs portfolio
of contracts includes around one million vulnerable customers
(the definition of a vulnerable customer varies from county
to country depending on local legislation). These customers
benefit from national assistance programs (e.g., energy vouchers
in France, social tariff in Belgium). ENGIE is also in regular
contact with consumer associations, social partners or other
organizations in charge of assisting customers in difficulty.
These exchanges also foster the development of services
adapted to individual needs.
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Actions [S4-4]

[S4-4 30] ENGIE is developing a dedicated range of energy
offers, services and initiatives to help consumers and end-
users manage their energy transition journey:

Ƶ green electricity/green gas offers to decarbonize energy use;

Ƶ services to better understand and improve energy
consumption, including:

Ƶ digital tools (apps) to monitor and control consumption
(in France, Ma Conso+, a service for monitoring and
analyzing electricity consumption; in Belgium, Smart App
and Energy Monitor for monitoring real-time consumption
in euros and kilowatt-hours); 

Ƶ challenges to reduce energy consumption (Ecodéfis+ in
France and the Reduce & Reward program in Australia
that allows customers to receive a credit on their bill in
exchange for reducing their electricity consumption);

Ƶ a French program that rewards customers who consume
better and less (Mon Programme pour Agir);

Ƶ innovative offers to optimize costs by consuming
electricity when rates are the lowest (Drive App in
Belgium; Ma recharge intelligente in France, which enable
EV owners to automatically recharge their cars at the
most cost-effective time);

Ƶ energy-saving advice and awareness campaigns in each
country.

ENGIE also develops specific initiatives for customers in
difficulty: awareness of eco-friendly habits, collaboration with
social partners, provision of tools for monitoring consumption
free of charge, dedicated telephone lines, flexible payment
schedules.

List of actions for implementing policies:

Description of action 
[MDR-A 68a]

Type of action 
[MDR-A 68a]

Expected results 
[MDR-A 68a]

Scope of application 
[MDR-A 68b]

Time horizon 
[MDR-A 68c]

Contribute to a fair and efficient 
transition by continuing to 
develop green gas and electricity
offers

Action taken 
in 2024

Contribute to the GroupƮs goal
of reducing carbon emissions
and achieving carbon 
neutrality

The development of green 
offers concerns seven 
countries (Australia, Belgium,
France, Italy, Mexico, the 
Netherlands, Romania)

Annual 
(ongoing 
initiative)

Continue to develop energy 
management services

Action taken 
in 2024

Help customers become 
active participants in their 
energy transition by 
managing their consumption

The development of these 
services concerns seven 
countries (Australia, Belgium,
France, Italy, Mexico, the 
Netherlands, Romania)

Annual 
(ongoing 
initiative)

[MDR-A 69c] The Group adjusts the allocation and level of its
resources (CAPEX or OPEX) according to the nature of its
activities. It relies notably on internal resources (OPEX) to
drive the implementation of the above action plans, which
are considered to have an immaterial financial impact. 

[S4-4 33a] The Group has set up a risk management system to
assess risk exposure and ensure that risk mitigation plans
are implemented (see Section 2.1.1 "Overall risk management
policies"). Government intervention leading to a possible
regulatory cap on energy supply prices has been identified as
a risk factor (see Section 2.2.1.1), which the Group seeks to
mitigate through dialogue with governments and national
regulators. In addition, the Group closely monitors regulatory
and legislative developments in its host countries to better
anticipate emerging trends and act to reduce any negative

impacts on the profitability of its businesses. The Group
received no requests to adopt such energy supply measures
in 2024, with the exception of Romania, where it was
necessary to manage the removal of the cap on energy prices.

[S4-4 33b] In order to seize business growth opportunities, the
Group engages directly with stakeholders to allow teams to
develop new customized offerings. 

[S4-4 35] No serious human rights issues or incidents
involving consumers and end-users were reported in 2024.

Resources and governance [S4-4]

[S4-4 37] All employees in charge of supplying energy and
services to consumers and end-users constitute the resources
allocated to the management of positive material impacts
associated with the just transition.

KPIs and targets [S4-5]

Make renewable energy accessible to as many customers as possible through green offerings 

Nature and description of target
2030 target
[MDR-T 80b, e]

2024 reporting 
[MDR-T 80d]

Target scope 
[MDR-T 80c]

Corresponding 
IROs

Percentage of green electricity 
contracts in total electricity contracts 
(average in Europe)*

[90-95%] 89.5% Consumers and end-users 
in the following countries: 
Belgium, France, Italy, the 
Netherlands and Romania

Enable consumers 
and end-users to 
consume better

* Target set based on the definition of green electricity contracts within the meaning of current European regulations
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[MDR-T 80a] This target meets the objectives of the just
transition as described in the corresponding policy.
[MDRƫT  80f)] The Group relies on a centralized reporting
system that gathers monitoring data on green electricity
contracts supplied by each country. [41 a, b, c] The Group did
not directly involve consumers and end-users or their
legitimate representatives in the process of drawing up
targets.

Personal data protection sub-topic 
[S4̴1, S4-2, S4-3, S4-4, S4-5]

Process of interaction with consumers and end-users [S4-2]

[S4-2 20a] As part of the process of interacting with
consumers and end-users about the negative impacts
associated with personal data protection, ENGIE is required to
interact with: (i) customers who are directly impacted and
(ii)  the external body responsible for ensuring compliance
with the regulations in force in each country (e.g., in France,
the French National Commission on Information Technology
and Liberty (CNIL)). 

[S4-2 20b] The interaction process varies depending on the
dialogue partner and the situation:

Ƶ customers can contact ENGIE to report a data breach
incident, either by telephone or via a dedicated mailbox.
Conversely, if ENGIE detects an incident that is likely to
result in a high risk to the rights and freedoms of
customers, the latter are notified by email or post;

Ƶ if the breach is severe, ENGIE will report the incident
within a specified timeframe (depending on local
regulations) to the competent authority, using a notification
form devised by the latter. 

[S4-2 2Oc] Oversight of ethics and compliance within the
Group is described in Section 3.1.4.1.1. It also applies to the
subject of data protection.

[S4-2 20d] Interactions with consumers, end-users and their
representatives provide opportunities for identifying process-
related levers for improvement (e.g., email validation process);
similarly, data breach incidents handled in cooperation with
the authorities provide opportunities for discussing possible
preventive actions.

[S4-2 21] The views of consumers and end-users are gathered
in the same way without distinction.

Processes to remedy negative impacts and channels 
for consumers and end-users to raise concerns [S4-3]

[S4-3 25a] The Group's Whistleblowing System, its procedures
for taking corrective action when negative impacts on people
occur, the way it assesses the effectiveness of actions taken
and the policies in place to protect people who submit reports
against retaliation are all described in Section 3.1.4.1.5.
Grievance mechanisms for consumers and end-users are set
up in each country in compliance with local regulations issued
by regulators and/or ombudsmen.

[S4-3 25b] The operating entities have special channels in
place that enable consumers and end-users to report concerns
(customer relations telephone numbers, dedicated email
addresses that refer directly to the Data Privacy Officers
(DPO) or the competent authorities. Users have access to a
web portal at the Group level (https://engiegbs.service-
now.com/gdpr_portal?id=gdpr_home) where they can report a
potential data breach and/or refer the matter directly to the
competent authority. 

[S4-3 25c] The entities are required to inform stakeholders
(business partners, etc.) about the GroupƮs whistleblowing
systems and/or the local channels for reporting negative
impacts that have been set up for consumers and end-users. 

[S4-3 25d] ENGIE monitors the volume of incident reports
processed internally (sent directly to ENGIE) and externally
(sent to the competent authority).

[S4-3 26] A reminder of the channels is posted on the country
websites. The Group's overall policy for protecting users
against retaliation is described in Section 3.1.4.1.5
ưWhistleblowing and reporting of ethics incidents ƫ Handling
ethics incidentsƱ.

Actions [S4-4]

[S4-4 30] The GroupƮs risk analysis approach covers data
privacy risk (see Section 3.1.4.1.2 ưEthical risk assessmentƱ)
and, more specifically, personal data breach risk and the risk
of non-compliance with the EU General Data Protection
Regulation (GDPR) and other local regulations applicable to
personal data protection (e.g., Consumer Data Right in
Australia and Ley Federal de Protección de Datos Personales en
Posesión de Los Particulares in Mexico). The specific policy
and procedures for ethical risk assessment that the Group
established in 2019 are being applied to consumers and
end̴users.

List of actions for implementing policies:

Description of action 
[MDR-A 68a]

Type of action 
[MDR-A 68a]

Expected results 
[MDR-A 68a]

Scope of application 
[MDR-A 68b]

Time horizon 
[MDR-A 68c]

Pursue the application 
of the Group's customer 
personal data protection 
policy

Action taken 
in 2024

Ensure the protection, 
confidentiality and security 
of our customers' personal data

Personal data protection covers 
seven countries (Australia, 
Belgium, France, Italy, Mexico, 
the Netherlands and Romania)

Annual 
(ongoing 
initiative)
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[MDR-A 69c] The Group adjusts the allocation and level of its
resources (CAPEX or OPEX) according to the nature of its
activities. It relies notably on internal resources (OPEX) to
drive the implementation of the above action plans, which
are considered to have an immaterial financial impact. 

[S4-4 31a] ENGIE uses a range of organizational and technical
measures to prevent, mitigate and correct negative impacts:

Ƶ in terms of organization, designation of a Data Protection
Officer (DPO) at the level of each Group company and a
Data Privacy Manager (DPM) within each organization
responsible for the implementation and proper application
of the Personal Data Protection Policy in their area of
activity. At European level, there is a Data Privacy
Management System (DPMS) designed to measure the
compliance of activities with the policy and regulations.
These activities include those relating to the
implementation of governance, the deployment of
awareness and training sessions, the compliance of
processing with legislation and the handling of data
breaches;

Ƶ performance of an annual data protection risk assessment
at the entity level that is then examined at the Group level
as part of the annual risk management analysis;

Ƶ an internal control procedure to ensure that personal data
management complies with privacy rules, including external
and internal audits to assess the implementation of
policies and define, if necessary, actions for improvement;

Ƶ integration of data protection considerations in the upfront
planning of projects (privacy by design);

Ƶ control over data in subcontractor contracts to ensure that
any shared data complies with the same requirements as
those developed by ENGIE;

Ƶ a rigorous data retention policy;

Ƶ education of employees on the ethical and confidential use
of personal data via training and information kits; in 2024,
for example, all internal and external customer relations
employees in France received training with specific cases
(data modification, data exposure) to teach them how to
identify and handle such incidents;

Ƶ implementation of technical measures to protect data
(traffic monitoring systems, controls to ensure secure
access to customer banking data, multi-level security
architecture, two-factor authentication ƫ 2FA to access
accounts, regular technical audits and pen tests);

Ƶ messages warning customers about scams and instructing
them how to respond.

[S4-4 31d] To track the effectiveness of actions taken, an
internal control procedure exists for ensuring that personal
data management complies with privacy rules, with the
implementation of external and internal audits and, if
necessary, the definition of actions for improvement.

[S4-4 32a] A procedure for handling data breaches has been
developed to help operational teams take necessary and
appropriate action in the event of a negative impact on
consumers and end-users, in line with legal and transparency
requirements.

[S4-4 32b] Steps for handling a data breach: (i) identify,
classify and qualify the incident, (ii) notify the appropriate
parties (authorities, customers), (iii) contain the incident to
prevent further damage and fix and eradicate the incident to
allow the return to normal operations. Multi-disciplinary
teams (sales, IT, legal, communications, etc.) are then
assembled to manage the incident.

[S4-32 c] After a data breach has occurred, a report is drawn
up to identify the causes of the incident, evaluate the success
of its containment, remedy and eradicate the threat and
improve processes to mitigate vulnerabilities.

[S4-4 34] The preventive/corrective actions described above
were established by ENGIE to avoid causing or exacerbating
negative impacts on consumers and end-users. 

Resources and governance

[S4-4 37] Specialized units, under the responsibility of the
data privacy managers of the entities, are responsible for
processing data and managing breach incidents.  They work
with teams from many departments (IT, legal, internal control,
risk management, etc.).

KPIs and targets [S4-5]

[MDR-T 81a] ENGIE is in the process of drawing up personal
data protection targets for consumers and end-users. These
measures will be published as and when they are defined.
[MDR-T 81b] The effectiveness of the implemented actions
and policies is measured through internal control, as
described in this section under ưActionsƱ.
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3.1.4 Information on business conduct [ESRS G1]

3.1.4.1 Ethics and business conduct [ESRS G1]

3.1.4.1.1 Oversight of ethics and compliance within 
the Group [ESRS̴G1 GOV-1]

[ESRS-G1 GOV-1 5a, MDR-P 65c] Drawing on the preparatory
work of its Ethics, Environment and Sustainable Development
Committee (EESDC ƫ see Section 4.1.2.3), the Board of
Directors ensures that the Group has the right level of
commitment with regard to ethics, non-financial compliance,
and corporate, social and environmental responsibility. The
Group Corporate Secretary, assisted by the Chief Legal Officer
and Vice-President Group Ethics, reports on the GroupƮs
ethics and compliance policy and its implementation.

Members of the Executive Committee, along with the GroupƮs
other executives from all levels of the organization, guide and
oversee the GroupƮs ethics and compliance policy and ensure
that it is properly applied. To this end, they work with the
Chief Legal and Ethics Officers, supported by the Ethics &
Compliance Officers and Data Privacy Managers of their
entities. 

The GroupƮs governance of ethics matters also includes the
activities of the GroupƮs Compliance Committee, which
assesses the handling of ethics incidents and monitors the
process for updating the GroupƮs ethics and compliance
framework. At Group level, this committee brings together the
Corporate Secretary, the Executive Vice-President in charge
of Human Resources and of ENGIE HQ and the directors of the
following Corporate Departments: Legal, Ethics, Compliance &
Privacy, Internal Audit and Internal Control. Operational staff,
including Executive Vice-Presidents, are regularly invited to
attend the meetings of this Committee. The Group Compliance
Committee met five times in 2024.

Lastly, the Group has set up a Group Department dedicated to
ethics and compliance. The Ethics, Compliance & Privacy
Department (ECPD) reports to the Legal & Ethics Department,
itself under the oversight of the Group Corporate Secretary.
The ECPD leads the incorporation of ethics into the GroupƮs
strategy, management and practices. It proposes ethics and
compliance policies and procedures for the Group and
supports their implementation at all levels of the Group. It
coordinates the implementation of the GroupƮs Vigilance Plan
(see Section.3.2) and deals with whistleblower reports arising
under the Group procedure which it manages. The ECPD
coordinates the network of Ethics & Compliance Officers and
ethics correspondents (more than 245 people in 2024) and
Data Privacy Managers (130 people in 2024) across the entire
Group. Most of them also serve in functional roles (legal, HR,
internal control, etc.).

[ESRS-G1 GOV-1 5b]  The selection and training processes for
members of the Board of Directors are described in Sections
4.1.1.8 and 4.1.1.9.

At company management level, ethics and compliance are
regularly on the agenda of the Group Executive Committee.
The Group also ensures that its entities' Management
Committees include ethics and compliance on their meeting
agendas.

ENGIE's Chief Executive Officer, all members of the Executive
Committee and all Global Leaders are covered by a dedicated
training curriculum specified in the GroupƮs ethics training plan
(see Section 3.1.4.1.6).

3.1.4.1.2 Ethical risk assessment [G1-3 18a] 

The assessment of ethical risks is included in the GroupƮs risk
analysis process (Enterprise Risk Management ƫ ERM) (see
Section  2.1). Six ethical risks have been identified:
(i) corruption, (ii) human rights violations, (iii) non-compliance
with the duty of vigilance, (iv) non-compliance with embargo
or export control rules, (v) non-compliance with competition
law rules, and (vi) fraud. The GroupƮs risk analysis approach
also includes data privacy risk. 

The process for assessing corruption risks, human rights
violation risks and data privacy risks involves using an
analysis approach that is common to all the Group GBU.
In  2023, the Group implemented a new methodology for
mapping the risks of corruption and influence peddling in line
with the recommendations of the French Anti-Corruption
Agency. The risk of human rights violations is analyzed using
a Group self-diagnostic scorecard. The Group has also issued
guidelines on the assessment of the risk of personal data
breaches.

The processes used to identify and assess material impacts,
risks and opportunities related to the GroupƮs business conduct
throughout its value chain are described in Section 3.1.1.4
ưDouble materiality processƱ.

3.1.4.1.3 Material IROs [IRO-1]

Regarding business ethics, a consolidated analysis at Group
head level identified the following material IROs:

Ƶ Negative impact: economic damage due to significant incidents
of non-compliance with anti-corruption laws, competition law
and/or embargoes and sanctions.

Ƶ Risk: damage to corporate image, financial risk and legal risk, due
to significant incidents of non-compliance with anti-corruption
laws, competition law and/or embargoes and sanctions.
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3.1.4.1.4 Ethics culture and policies 
[G1-1, G1-3]

Ethics culture and reference texts

ENGIEƮs ethics culture and Ethics Code of Conduct 
[G1-1 7, 9, G1-3 18a]

ENGIEƮs Ethics Code of Conduct establishes the framework for
the professional conduct of every employee and manager,
while stating that ethics is one of the pillars of the One ENGIE
common culture that is intended to guide this behavior.

In terms of ethics culture, the ENGIE Group has two clear
principles:

Ƶ zero tolerance: any and all ethical misconduct must result
in disciplinary action;

Ƶ speak up/never be left alone: any employee or manager
faced with ethical misconduct, whether as a victim or a
witness, has a duty to speak up to his or her superiors. If
the matter cannot be reported to the individualƮs line
management or to the entityƮs Ethics & Compliance Officer,
a whistleblowing procedure is available at Group level (see
below, Section 3.1.4.1.5).

ENGIEƮs ethics and compliance reference systems 
and professional codes of conduct [G1-1 7, 9, G1-3 18a] 

The GroupƮs ethics and compliance framework is structured
around three reference systems, in addition to professional
codes of conduct.

The ưIntegrityƱ reference system

The ưIntegrityƱ reference system is a collection of policies and
procedures for preventing fraud, corruption and influence
peddling.

As part of the GroupƮs ethical due diligence procedures, the
stakeholders of investment projects, beneficiaries of corporate
sponsorship and patronage, suppliers, business consultants,
new people recruited to positions that are the most exposed
to the risk of corruption, and BtoB customers are the subject
of enhanced preventive action.

The GroupƮs Gifts, Hospitality and Technical Travel Policy
determines the conditions under which gifts, invitations
and  technical trips may be accepted or given. It provides
a  framework for transparency, by requiring notification,
declaration or prior authorization depending on the value of
the gift, invitation or technical trip.

The Group's Conflicts of Interests Policy requires high-risk
situations to be reported internally and validated by
management with a view to the duty of impartiality and
loyalty in decision-making.

The Human Rights Vigilance Policy

The Human Rights Vigilance Policy is presented in Section
3.1.3.1.

The Ethical Compliance reference system

The Ethical Compliance reference system specifies how the
Group implements its ethics and compliance framework and
measures compliance. It also includes the GroupƮs procedures
for complying with rules on embargoes and international
sanctions, export controls, and competition law.

ENGIE attaches the utmost importance to complying with
competition law. All employees, whatever their role or
position  within the organization, are expected to behave
irreproachably with competitors, customers, partners,
suppliers, service providers, subcontractors and prospective
customers.

The GroupƮs Embargo Policy covers all international sanctions
and associated export control issues. Each employee must
ensure, within the framework of the GroupƮs policy and
procedures, strict compliance with these regulations, and
prevent any transaction that may be in breach of applicable
international embargoes or sanctions.

Guidelines for managing early warning signs in ethics and
compliance matters are also part of the Ethical Compliance
reference system. They formalize ENGIEƮs commitment to
preventing and detecting ethics incidents as early as possible
through early warning signals known as "early wargning signs".

ENGIE also has a specific compliance system for monitoring
its advocacy actions and the obligation to report them to the
French High Authority for Transparency in Public Life (Haute
Autorité pour la Transparence de la Vie Publique ƫ HATVP), in
accordance with the French Act of December 9, 2016.

The policy for incorporating ethics into HR processes, which
details the GroupƮs requirements on integrating ethics and
compliance into all Human Resources processes, can also be
found in the Ethical Compliance reference system. 

[G1-1 7, 9] ENGIEƮs professional codes of conduct

Professional codes of conduct are used to apply ENGIEƮs
ethics commitments to business practices and operations.
These codes of conduct include the Code of Conduct in
Supplier Relations (see Sections 3.1.4.2 and 3.2.1.5) and the
Code of Conduct on Lobbying.
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Information common to the Ethics Code of Conduct, reference systems and professional codes of conduct

[MDR-P] The ethics and compliance framework

Scope of application 
[MDR̴P 65b]

The ethics and compliance framework applies to all Group entities. Group managers at all levels 
ensure that these principles are properly applied (see Section 3.1.4.1.1). ENGIEƮs Ethics Code of 
Conduct is therefore applicable to all Group employees and managers and covers relations with 
all Group third parties. The same is true for the ethics and compliance policies, procedures and 
professional codes of conduct: all managers and employees are responsible, at their own level, 
for the proper application of ENGIEƮs ethics policies and principles, both within the Group and in their
relations with each of its third parties, irrespective of their type.

These principles relating to the scope of application of ENGIE's ethics and compliance system are 
disclosed to all Group employees, managers and third parties in the GroupƮs Ethics Code of Conduct 
(see Section 3.1.4.1.4).

Management level 
accountable for 
implementation 
[MDR-P 65c]

The Group Corporate Secretary, assisted by the Chief Legal Officer and Vice-President Group 
Ethics, reports on the GroupƮs ethics and compliance policy and its implementation.

Relevant third-party 
standards or initiatives 
[MDR̴P 65d]

ENGIEƮs ethical principles are in line with the highest international standards:

Ƶ the United Nations Convention against Corruption;

Ƶ the Organisation for Economic Co-operation and Development (OECD) Convention on 
Combating Bribery of Foreign Public Officials in International Business Transactions;

Ƶ OECD Guidelines for Multinational Enterprises;

Ƶ the International Bill of Human Rights;

Ƶ the conventions of the International Labor Organization (ILO).

ENGIE has made various commitments to external stakeholders in the area of anti-corruption: 

Ƶ to the fight against corruption, through the tenth principle of the United Nations Global Compact;

Ƶ to the French chapter of the NGO Transparency International.

The GroupƮs anti-corruption mechanism also incorporates the highest anti-corruption standards 
issued at the national level, including the UK Bribery Act, the US Foreign Corrupt Practices Act 
(FCPA) and FranceƮs Sapin II Act.

Consideration given to 
stakeholder expectations 
while setting the policy 
[MDR-P 65e]

ENGIE pays careful attention to the expectations of its stakeholders in defining its ethics and 
compliance system. The Group has identified the stakeholders in its anti-corruption management 
system and ensures that its policies and procedures, when issued or updated, take their 
expectations into account. In addition, the Group involves stakeholders in its duty of vigilance 
(see Section 3.1.3.3.3). 

How the policy is made 
available [MDR-P 65f]

Policies and procedures are shared with the persons concerned by their content through the 
website (links can be found below), the Ethics & Compliance pages on the Group intranet, training 
courses and through distribution to the managers and employees who need to know them.

Ƶ The Ethics Code of Conduct: published in 15 languages at: https://www.engie.com/en/group/
ethics-and-compliance/code-ethical-conduct

Ƶ Integrity reference system: presented in more detail at https://www.engie.com/en/group/
ethics-and-compliance/policies-and-procedures/group-integrity-referential

Ƶ Ethical compliance reference system: presented in more detail at: https://www.engie.com/en/
group/ethics-and-compliance/policies-and-procedures/ethical-compliance-referential

Ƶ Professional codes of conduct: published at https://www.engie.com/en/group/ethics-and-
compliance/principles-and-commitments

[G1-3 18c] The implementation of this entire system, which seeks to prevent, detect and deal with corruption allegations
or incidents is reported to the EESDC, the Board of Directors and Group Executive Committee, as specified in Section 3.1.4.1.1.
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3.1.4.1.5 Whistleblowing and reporting of ethics 
incidents ƫ Handling ethics incidents 
[G1̴1 10a, 10c, 10e, G1-3 18a]

Group Whistleblowing System

The Group policy covering whistleblowers, including the legal
requirements of the French law on transparency, anti-
corruption and the modernization of the economy, also
known as the Sapin II Act, and those of the law on the duty of
vigilance, was defined in 2017. It was set up at Group level
in July 2018. This policy complies with French Act
No. 2022̴401 dated March 21, 2022 (ưWasermanƱ Act) which
transposes into French law European Directive No. 2019/
1937 on the protection of whistleblowers.

[G1-1 10a, 10c, 10e] The GroupƮs Whistleblowing System
includes a procedure for collecting alerts via the email
address ethics@engie.com and a dedicated telephone number.
Both channels are outsourced to an external service
provider, which is responsible for receiving the alerts. Since
January 2019, these channels have been made available to
all of the GroupƮs staff worldwide and to all Group external
stakeholders. Alerts may be received in several languages and
the service is available 24/7. 

All alerts received through this system are handled according
to guidelines that guarantee confidentiality and anonymity.

[G1-1 10c] The GroupƮs Whistleblowing System protects all
whistleblowers. As confirmed in ENGIEƮs Ethics Code of
Conduct, no whistleblower can be penalized for using the
system in good faith.

[G1-1 10c, G1-3 20] This system is described in ENGIEƮs
Ethics Code of Conduct and on the GroupƮs website at https://
www.engie.com/en/ethics-and-compliance/whistleblowing-
system. It is available for all Group employees, managers and
external stakeholders, who can use it to find out more.

[G1-1  10c, G1-3 20] The Whistleblowing System is also
presented in a number of Group ethics training courses,
including those integrated into the mandatory training
curriculum for all Group employees (see Section 3.1.4.1.6).

ENGIE monitors whistleblower reports via the GroupƮs digital
tool, My Ethics Incident (see below, ưMy Ethics Incident toolƱ).

Group managerial reporting system for ethics incidents

All Group entities are required to report any suspicion of
ethics incidents as soon as they become aware of it.

[G1-1 10a, 10c, 10e] This system is based on the My Ethics
Incident tool (see below, ưMy Ethics Incident toolƱ).

[G1-3 20] The GroupƮs Ethics Code of Conduct and the GroupƮs
ethical compliance web pages remind managers of this
obligation.

Group Internal Inquiry System [G1-1 10e]

The Group Internal Inquiry Guide sets out binding guidelines
for conducting internal inquiries to investigate alleged
breaches, their cause and who should be held accountable for
them. It is part of the GroupƮs Whistleblowing System and
managerial reporting system mentioned above.

ENGIE is committed to conducting its internal reviews and
inquiries in a diligent, independent and objective manner,
in line with the GroupƮs Internal Inquiry Guide.

[G1-3 18b] The Internal Inquiry Guide requires verification that
individuals chosen to be part of the investigation team have no
conflicts of interest. It stipulates that, before setting up the
investigation team, the person in charge of the internal inquiry
must check that no team member is involved or is likely to be
directly or indirectly involved in the allegations, and has no
personal ties with the person who reported the incident or with
the persons targeted in the report.

The GroupƮs Internal Inquiry Guide is intended for Ethics
& Compliance Officers and all persons involved in or in charge
of an internal inquiry at ENGIE.

[G1-3 20] The GroupƮs Ethics Code of Conduct and the GroupƮs
ethical compliance web pages set out the GroupƮs principles
for conducting internal inquiries into ethics incidents.

Consequences and disciplinary action in the event 
of a proven ethics incident

In line with the GroupƮs ethical principles, all proven ethics
incidents are punishable by disciplinary or commercial
sanctions. In addition, for each proven incident, entities must
assess the measures needed to prevent the incident from
recurring and take corrective action where necessary.

[G1-3 20] These principles are enshrined in ENGIEƮs Ethics
Code of Conduct and on the GroupƮs ethical compliance web
pages.

My Ethics Incident tool [G1-1 10a, 10c, 10e]

Alerts and managerial reports of ethical failures are monitored
via My Ethics Incident, a digital tool for recording ethics
incidents that has been rolled out to all the GroupƮs entities.

[G1-1 10c] The Ethics & Compliance Officers of the entities
concerned by the reported ethics incident must ensure that
ethics incidents relating to their scope are dealt with and
must keep the information relating to these incidents up to
date in the My Ethics Incident tool. Ethics & Compliance
Officers receive training and support tools (webinars,
tutorials, etc.) on this subject.

Alerts and reports are classified into eight areas in My Ethics
Incident: (i) accounting and financial integrity, (ii) conflicts of
interest, (iii) social responsibility and human rights, (iv) business
ethics (including corruption, competition, and embargoes),
(v)  confidential information, (vi) the protection of intangible
assets, (vii) personal data (for the reporting and processing of
data breaches) and (viii) human resources. In 2024, 335 alerts
were input as part of the GroupƮs whistleblowing procedure and
394 managerial reports of ethics incidents were made.

The Group provides more detailed information on the
relevant areas of ethics and the sanctions applied on ENGIEƮs
website at: www.engie.com/en/group/ethics-and-compliance/
policies-and-procedures/ethical-compliance-referential.
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3.1.4.1.6 Training [G1-1 10g, G1-1 10h, 
G1̴3 18a, G1-3 21a]

The Group has implemented a mandatory ethics and
compliance training plan for all of its employees. The training
plan is tailored to the roles and activities of the employees
concerned.

[G1-1 10g, G1-1 10h, G1-3 21a] The GroupƮs mandatory
training plan is designed around the Sezame digital tool,
which was rolled out Group-wide by the HR Department. This
tool is used to monitor the progress at all levels of the digital
training provided to Group employees (videos and e-learning).

All Group employees are required to complete a training
program comprising training videos on subjects involving
significant ethical issues: gifts, invitations, corruption,
whistleblowing and conflicts of interest.

In addition to the mandatory program designed for all staff
members, the employees who are most exposed to corruption
risk are required to complete a training course developed
specifically for them.

[G1-3 21b] All functions that are most at risk of corruption
are covered by the GroupƮs specific training plan, in addition
to the mandatory training for all employees. 

[G1-1 10h] In this respect, the Group has identified the
following job categories as being most at risk of corruption:
Project Management, Business Development, General
Management, Finance, Procurement. 

The curriculum for the employees most exposed to the risk of
corruption is based on the GroupƮs e-learning modules which
provide in-depth knowledge of the GroupƮs ethical issues,
particularly in relation to fraud, corruption and competition
law (at the end of 2024, the completion rate of these
e̴learning modules was 83.8%).

Lastly, the senior managers (Global Leaders) must also
participate in the fraud and corruption prevention seminar (at
the end of 2024, 98.4% of Global Leaders had completed the
e-learning course, and 87.6% of them had participated in
the  above seminar). Ethics & Compliance Officers must take
the same training program.

The GroupƮs mandatory ethics and compliance training plan
requires all employees and managers concerned to repeat
each mandatory session every three years.

The Group also provides a number of other mandatory ethics
and compliance training courses. For example, face-to-face
training courses on competition law have increased
significantly since 2023, particularly for Energy Solutions
GBU entities, impelled by a new action plan for 2024-2025.
Buyers must follow additional courses including in-person
training run jointly by the Procurement Department and the
ECPD: ưEthics and supplier relations in practiceƱ (see Section
3.2.1.5). Due diligence training in the recruitment process to
prevent the risk of corruption was rolled out to the GroupƮs
HR functional line in 2022 and has been ongoing ever since.
Since the launch of Sezame (see above), this training course

has included the ethics and compliance process (ethics due
diligence) in the tool and focuses on protecting the candidate
data collected. 

3.1.4.1.7 Controls and certifications [G1-3 18a]

Implementation of the ethics and compliance policy is
monitored based on an annual compliance procedure.
Accordingly, the Ethics & Compliance Officers produce an
ethics compliance report on the work and progress
accomplished by their entity in this area. This report is
submitted to the relevant supervising entity. It is
accompanied by a compliance letter from the manager
certifying their commitment to applying the ethics and
compliance program within the organization for which they
are responsible.

The compliance procedure is part of a broader control
procedure. This is based in particular on the annual internal
control campaigns which assess the level of implementation of
ethics and compliance policies. It is also based on policy
controls that are built into the internal audit campaigns.

The Group is also engaged in external audits of its ethics and
compliance framework. For example, ENGIE obtained anti-
corruption certification from Mazars and ADIT in 2015, and
ISO 37001 certification from accredited certification bodies
ETHICƮIntelligence (now Speeki Europe) in 2018 (renewed in
2019 and 2020) and EuroCompliance in 2021 (renewed in
2022 and 2023) and in 2024. All of these audits are carried
out at Group level and in several operating entities that are
representative of the GroupƮs activities.

[G1-3 20, MDR-P 65f] The GroupƮs web pages on ethics and
compliance present the control system described above
in  greater detail: https://www.engie.com/en/ethics-and-
compliance/control-system-ethics.

3.1.4.1.8 Dedicated actions and resources [G1-4]

The system described above is designed to prevent and deal
with any ethics incidents, including all incidents involving
corruption, violations of competition law and/or international
embargoes or sanctions, regardless of significance.

In line with the principles described above, the GroupƮs
system ensures that all proven incidents result in appropriate
disciplinary or commercial action as well as an assessment of
the measures needed to prevent the incident from recurring
and an obligation to take corrective action where necessary
(see Section 3.1.4.1.5 ưConsequences and disciplinary action
in the event of a proven ethics incidentƱ).

3.1.4.1.9 KPIs and targets [G1-4]

[G1-4 24a] In 2024, the Group did not face any convictions
or fines for any significant violations of anti-corruption laws.

[G1-4 24b] In 2024, the Group did not face any significant
violations of its procedures or the anti-corruption standards
to which it adheres.
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3.1.4.2 Sustainable procurement (ESRS G1)

3.1.4.2.1 Developing responsible procurement

Material IROs

Regarding responsible procurement, consolidated analysis at
Group head level identified the following material IROs:

Ƶ Negative impact: deterioration in the environmental and
social qualities of alternative energy sources purchased in a
context of market instability and resource scarcity.

Ƶ Positive impact: contribution to the dissemination of the
Group's ethical and sustainable practices by involving
suppliers and partners in the Group's sustainable
development approach (e.g., selection of suppliers on the
basis of CSR criteria, ESS suppliers or adapted companies,
etc.).

Ƶ Risk: reduced competitive advantage if competitors do not
set the same standards in terms of ethical and sustainable
practices.

Non-energy procurement

Strategy, policy and processes [G1-2]

ENGIE has developed a proactive strategy to strengthen
supply chain resilience in a changing geopolitical and
regulatory environment. Against the backdrop of
international geopolitical tensions, the Group faces logistical
delays, price pressures, embargoed countries and trade
barriers (e.g., the Inflation Reduction Act) and must also
comply with applicable Human Rights regulations (e.g., the
Uyghur Forced Labor Prevention Act). 

[G1-2 15a] The sustainability of purchases, and more
generally of the GroupƮs entire supply chain, involves
developing ethical and responsible practices, all while
ensuring that the GroupƮs activities remain competitive. This
essential undertaking is based on three pillars:

Ƶ the impact of procurement on carbon emissions and
climate: procurement has a key role in achieving the
GroupƮs decarbonization commitments (2045 Net Zero
Carbon objective, well-below 2°C by 2030 pathway, etc.);

Ƶ the impact of procurement on nature (water, biodiversity,
pollutants, waste, etc.) is a subject of increasing and
significant importance;

Ƶ the human impact of procurement (inclusive procurement,
impact on communities, human rights of the supply chain,
worker health, etc.).

[MDR-P 65a] In order to achieve this ambition, the
Procurement function has structured its management system
around three key documents: 

Ƶ the Procurement Charter, which defines ENGIE's
commitments and requirements with regard to human
rights, and includes ESG criteria for the selection of
suppliers;

Ƶ a Procurement Governance document that sets out the
12  rules defining the principles for managing external
expenditure and organizing procurement;

Ƶ the Ethics Code of Conduct, which commits all employees to
act with integrity, transparency and responsibility, to
reject all forms of corruption and to respect human rights,
the law and the environment.

[MDR-P] Procurement policy

Scope of application 
[MDR-P 65b]

The principles apply to the entire supply chain and all employees concerned within the Group.

Accountable for 
implementation 
[MDR-P 65c]

The Procurement Department is responsible for implementing the policy, under the responsibility 
of the Group Chief Procurement Officer.

Relevant third-party 
standards or initiatives 
[MDR-P 65d]

The documents that form the Procurement policy are aligned with: 

Ƶ the United Nations Convention against Corruption;

Ƶ the US Foreign Corrupt Practices Act (FCPA); 

Ƶ the UK Bribery Act;

Ƶ the French Sapin II Act; 

Ƶ ILO and OECD anti-bribery conventions; 

Ƶ other human rights regulations, such as the Uyghur Forced Labor Prevention Act.

How the policy 
is made available 
[MDR-P 65f]

Ƶ Code of Conduct and Procurement Charter: available to all suppliers and external partners on 
the Group's website (https://www.engie.com/en/group/suppliers/requirements-and-commitments)

Ƶ Procurement Governance: available to employees on the Group intranet
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[G1-2 15b] All Procurement operational processes have ESG
components:

Ƶ ưManage the supplier panelƱ: 

Ƶ The Group's Key Suppliers (Strategic, Preferred, Major)
must achieve a minimum EcoVadis rating of 45/100. 

Ƶ Failing this, a corrective action plan must be drawn up
and monitored for the duration of the contractual
relationship.

Ƶ ưSource to contractƱ: 

Ƶ Tender specifications and evaluation grids must include
ESG criteria relevant to the product or service covered in
the tender. Depending on the category, focus will be on
Environmental or Social criteria. All categories are
aligned with Governance criteria.

Ƶ In addition, all contracts include an ưEthics and
Sustainable DevelopmentƱ clause requiring suppliers to
respect ENGIEƮs ethics and sustainability commitments
and cooperate in implementing the measures set out in
the Vigilance Plan. Under this clause, ENGIE can force the
supplier to undergo an ESG assessment by a third party
within six months of signing the contract.

Ƶ ưManage the purchase categoriesƱ:

Ƶ Implementing strategic annual management strategies
which in particular contain the ESG levers to be activated
in line with the specific features and requirements of
each procurement category.

The proper implementation of procurement processes is
verified through internal control and internal audit processes.

ENGIEƮs panel of suppliers is segmented based on a
differentiated management approach.

SUPPLIER CLASSIFICATION

The information in this diagram is taken from the Source to Contract (S2C) procurement process.

[G1-2 15b] All suppliers are assessed based on their ESG
performance during the selection process and throughout the
contractual relationship:

Ƶ Weighting of supplier assessment criteria in calls for
tender: In calls for tender for the largest contracts, ESG
performance can account for around 15% of the supplier
assessment.

Ƶ Key suppliers must be assessed by the GroupƮs ESG partner,
EcoVadis, based on four themes: environment, ethics, labor

and human rights, and sustainable procurement. These
suppliers must achieve a rating above 45/100, which
corresponds to the level of ESG risk management. If the rating
is lower, the supplier must implement a corrective action
plan, which is managed directly from the partnerƮs digital
platform by the buyers, contract managers and suppliers.

In addition, ENGIE has set a goal to reduce the carbon
footprint of its suppliers by having all its top 250 preferred
suppliers certified and/or aligned with SBTi objectives
by 2030.

2. Preferred suppliers
FOCUS ON VALUE AND PERFORMANCE

Based on a category strategy, these suppliers form a Group 
panel corresponding to a certain type of equipment or 

service. Identi�ed and managed by the category manager.
They represent a signi�cant portion of the category's 

recurring expenses or are covered by 
a Group category policy/contract.

4. Transactional suppliers
FOCUS ON EFFICIENCY AND PERFORMANCE

Managed at entity level, these suppliers 
have limited and localized expenses. 

Alternative supply sources are available
and changeover costs are low.

Pro�le: high number of average 
or low-value order forms.

1. Strategic suppliers
FOCUS ON VALUE AND JOINT GROWTH

Preferred suppliers identi�ed as strategic at Group level for
a GBU/Department in view of current needs or future 
growth. List approved by the Group CPO.

3. Major suppliers
FOCUS ON DELIVERY AND PERFORMANCE

Identi�ed and managed by hubs and countries.
These are signi�cant suppliers in one or 
more geographies:
• Supplier representing a signi�cant portion 

of recurring expenses in a given 
geography; and/or

• Key suppliers for the Group’s activity 
in a speci�c geography; and/or

• Potential preferred suppliers.
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Dedicated actions and resources

List of actions for implementing policies:

Description of action 
[MDR-A 68a]

Type of action 
[MDR-A 68a]

Expected results 
[MDR-A 68a]

Scope of application 
[MDR-A 68b]

Time horizon
[MDR-A 68c]

Implementation of a 
Compliance Policy 
within the Procurement
Department

Action taken 
in 2024

The Compliance Policy aims to 
significantly reduce the risk of non-
compliance, improve transparency 
and traceability of transactions, and 
build stakeholder trust. In addition, 
this policy helps optimize costs by 
avoiding penalties and disputes, 
while enhancing the CompanyƮs 
reputation as an ethical and 
responsible player in the 
marketplace.

Ƶ Due diligence carried out by the 
entityƮs Category Manager/CPO 
before contracting takes place 

Ƶ Additional EcoVadis assessment 
of human rights, environmental 
and ethical issues

Ƶ Written commitment from the 
supplier to respect the principles 
proclaimed by the Modern 
Slavery Act, which aims 
to combat modern slavery 
and human trafficking

Ƶ Contractual clauses strengthened 
by the Ethics Clause

Annual

Rollout of an Inclusive 
Procurement Policy 
in France

Action taken 
in 2024

Since 2022, the Group has sought to 
develop inclusive, solidarity-based 
procurement strategies, tailoring its 
approach in each country according 
to local contexts and regulations. In 
France, special emphasis has been 
given to using suppliers from the 
disability and socio-professional 
integration work sectors.

The Inclusive Procurement Policy 
in France aims to increase the 
GroupƮs spending with suppliers from
the disability and socio-professional 
integration work sectors and 
encourage the use of independent 
SMEs or companies located in 
priority urban neighborhoods or 
rural revitalization areas. The policy 
approach is designed to encourage 
other Group regions to launch 
similar initiatives.

Implementation of a policy in 
France to define sectors of action 
(disability and socio-professional 
integration work sectors, priority 
urban neighborhoods, rural 
revitalization areas), Group 
objectives and the coordination 
of actions

Annual

Deployment of 
the carbon footprint 
reduction
program for the entire 
supply chain

Action taken 
in 2024

A procurement decarbonization 
policy significantly reduces 
greenhouse gas emissions from 
procurement processes, improves 
energy efficiency and encourages 
suppliers to adopt more sustainable 
practices.

To make the transition fair and 
equitable, all Group buyers are 
trained, management scorecards 
include incentives to take carbon 
performance into account, the 
maturity of key suppliers is 
analyzed, in-depth dialogue is 
engaged with the most advanced 
suppliers, and special support is 
provided for some French SMEs.

Annual
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Targets 

Targets
Metric 
[MDR-M 75]

2024 
results

2025 
target

2030 
target

Methodology 
[MDR-M 77a]

External 
verification 
[MDR-M 77b]

Decarbonization 
of the main 
Suppliers

Top 250 Preferred 
Suppliers aligned with 
or certified SBTi

44% 25% 100% Suppliers must be certified or 
have obtained ưCommitted SBTiƱ 
status within the last two years 
and be included on the CDPƮs 
ưClimate A ListƱ.

SBTi
CDP

Developing 
responsible 
procurement

Ratio of 100 on 
responsible procurement 
(excluding energy)

59 70 100 ESG assessment and inclusive 
procurement

EcoVadis

Energy procurement [G1-2 15a, 15b]

ENGIE plays a key role in safeguarding energy supply in the
regions where it operates. To this end, the Group needs to
diversify its supply sources so that it can maintain a resilient
supply chain, especially when political instability and/or
resource scarcity affects energy markets. In December 2021,
tensions on these markets emphasized the relevance of this
strategy of diversifying supply sources. The diversification
strategy is built around a portfolio of long-term contracts, as it is
the GroupƮs duty to ensure security of supply for its customers
and activities. 

Changes in resources can shift potential ESG risks, and
mitigation measures must be taken as a result. The ESG impact is
a key factor in deciding whether to enter into a specific deal.
Long-term contracts make it possible to strengthen
relationships, implement ESG initiatives and monitor them over
the long term.

Policies and processes [G1-2 15a, 15b]

The policies and processes for managing the social and
environmental risks associated with ENGIEƮs energy supply
activities and the implementation of the aforementioned
policies and processes are described in Section 3.1.3.4
ưWorkers in the value chain (energy)Ʊ.

ESG strategy on natural gas supply

In addition to the general ESG approach, GEMS has developed
a dedicated worldwide strategy for the sourcing of (US) shale
gas for which there is a need to take into account its
environmental and social impact. The public and confidential
information available on counterparty performance is a key
factor in deciding whether to enter into a specific deal. The
Group chooses producers who are able to offer the best
guarantees in terms of traceability of emissions and
environmental monitoring of their activity, which is preferably
audited by independent third parties. Establishing long-term
contracts with suppliers helps the Group to strengthen its
relationships on the basis of long-term monitoring and the
implementation of ESG initiatives.

Coal exit strategy

In line with the ENGIE GroupƮs policy to exit coal-fired power
operations in Europe by 2025 and worldwide by 2027, ENGIE
has stopped energy management activities that support the
coal supply chain.

Dedicated actions and resources [G1-2 15a, 15b]

Actions and resources to promote a sustainable energy supply
are described in Section 3.1.3.4 ưWorkers in the value chain
(energy)Ʊ.

RECOSI

To support its sustainable energy procurement strategy,
ENGIE has become a member of the Responsible Commodities
Sourcing Initiative (RECOSI). RECOSI is a membership
organization that guides and supports its members in
their  due diligence monitoring of supply chains and helps
producers in improving their ESG performance. ENGIE will
participate in the RECOSI Gas Programme and, together with
other members, pledges to meet high standards of ESG
performance in the natural gas supply chain.

ENGIE Energia Chile is participating in RECOSIƮs Bettercoal
Programme to demonstrate the Group's commitment to
promoting sustainability and responsibility within the coal
supply chain as long as coal must be sourced.

KPIs and data

ENGIE is in the process of defining metrics to measure
the  deterioration in the environmental and social quality of
alternative supply chain sources from which it has made
purchases due to market instability and resource scarcity.
These measures will be disclosed as they are defined.

3.1.4.2.2 Ensuring sustainable payment practices 
[G1-2, G1-6]

Material IROs

In terms of sustainable payment practices, the material IRO
selected is:

Ƶ Positive impact: contributing to the solvency of our
suppliers through our payment practices.

Strategy, policy and processes [G1-2]

[G1-2 14] In accordance with ESRS G-1, the Group is currently
improving its process for collecting and securing the
reliability of data used to determine metrics for payment
terms. 

In addition, the GroupƮs payment policy for supplier invoices
is to apply regulatory payment terms (which differ from
country to country).

The Group pays particular attention to the situation of SMEs,
which are more exposed to cash flow risks. In the survey
conducted in 2023 by the French organization SME Pact on
the payment practices of major accounts with French SMEs,
ENGIE was cited as one of the most virtuous companies in
this area.

[MDR-P 62]. ENGIEƮs Procurement Charter highlights its
commitment to comply with its suppliersƮ payment terms in
accordance with the laws and regulations in force in all the
countries where the Group operates. The contents of the
Charter are described in Section 3.1.3.3 "Workers in the value
chain (excluding energy)".
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For further information on payment terms, see Section 6.1.1.5
"Parent company financial statements".

Dedicated actions and resources 

To ensure compliance with sustainable payment practices,
ENGIE has rolled out a range of concrete actions such as
digitized billing processes, which enables faster and more
transparent payment processing. 

In addition, ENGIE has set up a rigorous system to monitor
payment terms to ensure that sustainable payment targets
are met. Finance teams work closely with procurement
departments to make sure that supplier commitments are met
and quickly identify any anomalies in the payment process.

KPIs and targets [G1-6]

[MDR-T 81a] ENGIE does not currently have the consolidated
metrics necessary to meet ESRS requirements. The Group is
studying the operational procedures needed to collect the
information required to publish these metrics.

3.1.4.3 Cybersecurity, security and industrial safety [specific information]

3.1.4.3.1 Cybersecurity

The double materiality assessment identified the following
IROs relating to cybersecurity:

Ƶ Negative impact: major industrial and/or nuclear accidents,
including incidents related to cyber attacks, affecting
people, property and the environment.

Ƶ Positive impact: continuity of essential services for users
thanks to secure and cyber-protected installations and
sites. 

Ƶ Risk: damage to the GroupƮs reputation in the event of an
industrial and/or nuclear accident, or a data or security
breach resulting from a cyber attack. 

Cybersecurity policy

The use of modern technology (cloud, artificial intelligence,
connected objects, digital platforms, etc.) and new user
practices (mobility, teleworking, etc.) amid the digitalization
of business activities (time-based management of production
assets, supervision of infrastructure, etc.) and administrative
processes are impacting the GroupƮs exposure to
cybersecurity risk. In the event of a cyber attack, this could
lead to risks of service interruption or loss of productivity, as
well as human and environmental impacts.

As the GroupƮs cybersecurity performance contributes to its
operational performance, the Group is organized so that every
customer, employee and service provider can operate in a
climate of digital trust and protect themselves against
potential cybersecurity risks. 

To address this risk, ENGIE has implemented a set of
cybersecurity processes and standards, which together form
the GroupƮs cybersecurity policy. This policy ƫ signed by the
Chief Executive Officer and the Executive Vice-President in
charge of Data, Digital and IT ƫ applies to the entire Group
and its entities for all Information Technology (IT) and
Operational Technology (OT), as well as to all stakeholders
(customers, employees, suppliers, service providers, etc.) that
interact with these technologies. Implemented by the GroupƮs
Chief Information Security Officer (CISO), this policy defines: 

Ƶ fourteen cybersecurity principles that everyone should be
aware of, covering cybersecurity governance, mobilization
of human and financial resources, awareness, risk and
third̴party management, infrastructure and asset protection,
maintenance of security conditions, logical access control,
security in projects and software development, industrial
asset protection, business resilience, audit and control, and
regulatory compliance;

Ƶ the functional line, its structure and its governance;

Ƶ the key documentation (topical policies, standards, guidelines)
and key processes (incident management, crisis management,
dertions, compliance and audit).

Action plan

List of actions for implementing policies:

Description of action 
[MDR-A 68a]

Type of action 
[MDR-A 68a]

Expected results 
[MDR-A 68a]

Scope of application 
[MDR-A 68b]

Time horizon
[MDR-A 68c]

Implementation of 
an annual Group-wide 
cybersecurity program

Ongoing action Ƶ Operational monitoring of IT, industrial 
infrastructure and digital solutions

Ƶ Implementation and maintenance of 
mandatory Group cybersecurity solutions 
across the IT, industrial and digital scopes

Ƶ Constant monitoring and adaptation of 
cybersecurity systems and solutions to threats

Ƶ Assessment of the compliance of industrial 
sites and entities with Group requirements 
and applicable regulations

The Group and 
its entities

Annual 
program 

The Cybersecurity program is rolled out on an annual basis,
allowing ENGIEƮs protection and monitoring systems to be
adjusted based on changes in threats, the internal situation
(organization, M&A, etc.) and the regulatory environment.

The program is implemented on a global scale, based on the
organization of cybersecurity for each of the GroupƮs business
lines and geographic areas.

Given the sensitive nature of this information, the more
operational aspects of cybersecurity incident management
cannot be disclosed.
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Overall cybersecurity risk management is described in
Section 2.2.5.2.

Metrics

As it is a priority for ENGIE, cybersecurity is frequently
monitored and reported at various levels of management.
Metrics and highlights/incidents are reviewed weekly by the
Chief Information Officers (CIO) of the Digital & IT functional
line and the GroupƮs CISO, and monthly by the Executive
Committee.

For example, one of the main metrics is the Bitsight rating,
which monitors the ENGIE GroupƮs ưexternal attack surfaceƱ.
As a cybersecurity rating agency, Bitsight provides an
independent review of an organizationƮs exposure. 

At December 31, 2024, the ENGIE Group's Bitsight rating was
780, placing it in the "Advanced" category, which is in line
with the GroupƮs target.

3.1.4.3.2 Security of people, sites and information

Impacts, risks and opportunities

The GroupƮs international presence can expose a number of
its employees and subcontractors to health and security risks.
In addition, the GroupƮs industrial and service sites and
installations, which form part of its physical assets, may also
be exposed to malicious acts that could impact personal
security. Lastly, information is included as one of the GroupƮs
intangible assets, in digital or physical form, or transmitted
orally, may also be exposed to malicious acts that could result
in a loss of value for the Group or affect its reputation.

The GroupƮs performance on security matters contributes to
its operational performance, by making it possible for every
employee and service provider to work in a climate of trust
on the sites and in the geographic regions where the Group
operates, and by protecting the Group from leaks of sensitive
information that could affect its competitiveness or
reputation.

Information protection and security policies

The Group implements a policy to protect people and tangible
and intangible assets. In 2024, it was supplemented with a
specific policy on protecting information.

In addition, the Group publishes security rules applicable to staff
on international assignments (expatriates and business
travelers), as well as site protection standards. 

Processes

Security risks are managed through a security management
system, that is to say, a comprehensive process designed to
identify risks and address them by implementing appropriate
action plans that take into account feedback, with a view to
continuous improvement.

Security is an integral part of the GroupƮs Enterprise Risk
Management (ERM) process and an integral part of the
internal control program (INCOME/COR8b). 

The Security and Business Intelligence Department is
responsible for governance of the Security function and
coordinates the GroupƮs Chief Security Officers (CSOs)
and  Country Security Managers (CSMs), who are responsible
for  adapting and implementing security policies throughout
the Group.

The Security Department also performs a second-level control
function. External security audits are also carried out at
certain installations.

Action plan

The GroupƮs operating areas are classified according to specific
prevention and protection measures, which are adapted to the
risks involved. To carry out this purpose, the Group enlists the
services of the relevant authorities (police, justice, etc.) as well
as specialized service providers.

By way of illustration, the following solutions are rolled out:

Ƶ tools for training, informing, monitoring and assisting
employees;

Ƶ a warning, analysis and prevention system that is continuously
updated by specialized, recognized service providers;

Ƶ an incident reporting tool (MySecurityIncident) for
reporting incidents to the Security Department, which are
systematically dealt with. The Group coordinates with
service providers (International SOS, Seerist, etc.) to
manage health & safety risks.

As regards tangible assets, sites are subject to protective
measures tailored to the local situation and revised according
to the threat status. The Group has introduced a system to
catalog incidents and gather feedback to improve risk
assessment and prevention in order to limit the impact of any
malicious acts. Their analysis makes it possible to implement
the necessary strategic and operational prevention and
mitigation measures.

To anticipate threats to material assets, the Group provides the
following services on behalf of its entities and countries:

Ƶ monitoring threats to Group installations. The information
collected is sent to the security manager of the entities
concerned, who is responsible for taking urgent and long-
term precautionary measures to protect the installations
concerned;

Ƶ monitoring ưcountry risksƱ to anticipate the threat and
adjust protection measures;

Ƶ disseminating standards on protection measures for certain
types of installations.

The Group adjusts the allocation and level of its resources
depending on the nature of the activities and the specific
needs of the region, country and/or entity. In particular, it
draws on internal resources (OPEX) to implement the above-
mentioned action plans, the purchase or rental of security
equipment and materials, and external costs to secure its
sites and networks, depending on the nature of the activities
or associated risks. As previously indicated, these costs are
defined and adapted locally, but at Group level they are
considered to have a non-significant impact. 

In terms of information protection, the Group is continuously
adapting to meet the following objectives:

Ƶ raise employee awareness. An e-learning course on
information protection, integrated into the ưlicense to
operateƱ, was launched online on the Group intranet in
2024, and special awareness sessions were organized in
the entities;

Ƶ deal with any identified incidents;

Ƶ prevent any internal or external action aimed at capturing and
fraudulently using sensitive data.
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3.1.4.3.3 Industrial safety

The GroupƮs activities could lead to major industrial and/or
nuclear accidents, including those caused by or linked to
cyber attacks, affecting people, property and the environment.

The GroupƮs operational excellence in operating industrial
assets on its own behalf or on behalf of customers ensures the
prevention of harm to people and property as well as the
continuity of essential services for end-users, thanks to a high
level of operation and maintenance of industrial installations,
site security and industrial cybersecurity.

Regarding industrial safety, it is important to distinguish
between (i) the safety of industrial assets excluding nuclear
power plants and (ii) the safety of nuclear power plants,
which is known as "nuclear safety".

Industrial safety excluding nuclear safety

Industrial safety policies

The industrial safety of the installations that the Group
operates is one of its major concerns. The handling of these
risks is subject to in-depth monitoring and specific targeted
investments, and audits of the installations in question are
performed regularly.

The GroupƮs various subsidiaries and entities that operate
industrial assets have defined and implemented specific
industrial safety policies tailored to their activities. The Chief
Executive Officer of the subsidiary or entity is responsible for
implementing the industrial safety policy.

Action plans

The Group carries out its industrial activities in compliance
with a framework of safety regulations, including the "Seveso
III" European Directive. 

These industrial safety risks are controlled by implementing
safety management systems based on the principle of
continuous improvement. These systems aim to reduce the
level of residual risk by responding to the highest risks as a
priority. 

Action plans are defined and implemented by the subsidiaries
and entities that operate industrial assets and integrate
feedback as part of a continuous improvement approach.

Moreover, industrial safety is specifically incorporated into
the Group's audit and internal control programs (INCOME). 

ENGIE hires external experts to audit its major industrial
assets. 

Regular audits are carried out by the competent local
authorities. 

The protection of industrial control systems is included in the
Group's IT system security policy roll out.

Metrics: number of major events

The subsidiaries that operate industrial assets monitor
incidents and accidents related to industrial safety.

The metric used at the Group level is the number of major
events that occur during the year.

On October 10, 2024, in the town of Madero, Mexico, an
accumulation of gas linked to a leak in a natural gas
distribution network operated by the Group caused a gas
explosion at a street food stand. Three people in the food
stand were injured, suffering first- and third-degree burns.
One of these people died from a resulting infection that could

not be controlled. Several external expert reports were
commissioned to determine the causes of the accident. The
Group has also set up a team of in-house experts tasked with
drawing all possible lessons from the explosion.

Nuclear safety

Nuclear safety and radiation protection policy

Electrabel, the only Group entity that operates nuclear power
plants, implements a nuclear safety and radiation protection
policy designed to protect the public, site workers and the
environment. The Board of Directors of Electrabel S.A.
monitors the implementation of this policy.

The policy is based on three pillars:

Ƶ risk management, including proactive monitoring of the
development of new nuclear safety laws and directives and
meticulous compliance with them;

Ƶ continuous improvement by continually assessing nuclear
safety performance, referring to national and international
standards, defining improvement plans, perpetually learning
from internal and external feedback, and actively involving
all employees in the continuous improvement process;

Ƶ ongoing measurement of the effectiveness of the nuclear
safety policy through independent internal and external
audits that lead to the implementation of improvement
measures based on the recommendations made, and
through ongoing dialogue with security authorities and all
other stakeholders.

Action plans

Electrabel has implemented an internal and industrial control
system in accordance with the extremely high standards
of  the profession, such as the safety standards of the
International Atomic Energy Agency (IAEA), which operates on
several levels:

Ƶ the Safety Report (in the form of a Royal Decree under
Belgian law) establishes the control mechanisms for the
design, operating procedures, and defines the dedicated
organization and human resources;

Ƶ safety principles are integrated into the operational
management of the power plants;

Ƶ compliance with these principles is subject to managerial
supervision and independent controls by the operational
organizations, carried out by the nuclear safety department
("Health Physics Department" under Belgian law), which
reports directly to the Chief Executive Officer Electrabel
S.A.;  

Ƶ the Health Physics Department can rely on numerous,
documented and quantified control points, as well as audits.

All individuals working at nuclear power plants have the
appropriate qualifications and are aware of their personal
responsibility with regard to nuclear safety. During
operations, compliance with safety and security rules and
conditions at the installations are subject to internal
inspection by the Health Physics Department and the Belgian
Federal Agency for Nuclear Control (FANC), assisted by Bel-V,
its technical support subsidiary. In addition, Electrabel takes
into account the feedback and periodic external peer reviews
of the World Association of Nuclear Operators (WANO). The
terrorist risk is addressed with the competent authorities of
the Belgian State. The two nuclear sites have OHSAS 18001,
ISO 45001, ISO 14001 and EMAS certification.
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Metrics

Since the commissioning of the first reactor in 1974, the Doel
and Tihange sites in Belgium have not experienced any major
nuclear safety incidents that could have resulted in danger to
employees, subcontractors, the general population or the
environment. 

Electrabel monitors significant incidents (level three and
higher on the International Nuclear Event Scale ƫ INES)
around the world. In 2024, there were no significant incidents
at the Doel or Tihange power plants.

3.1.5 Appendices

3.1.5.1 Information incorporated by reference [ESRS 2 BP-2 16] 

ESRS Disclosure requirement Datapoint Reference

ESRS 2 GOV-1 ƫ The role of administrative, management 
and supervisory bodies

20; 21a, b, c, d, e Section 4.1.1

Sections 4.1.2.2 to 4.1.2.4

Section̳4.1.1.7

Section 4.1.3

20c, 23a Section 4.1.1.7/
Sections 4.1.1.9 and 4.1.2.3

ESRS 2 GOV-3 ƫ Integration of sustainability-related performance 
in incentive schemes

GOV-3 29a, e Sections 4.2.1.2 (2024 variable 
compensation) and 4.2.3.2

ESRS 2 GOV-2 ƫ Information provided to and sustainability matters 
addressed by the undertakingƮs administrative, management 
and supervisory bodies

GOV-2 24, 25, 
26a, b, c

Section 4.1.2.4 ( The Ethics, 
Environment, and Sustainable 
Development Committee)

ESRS 2 SBM-3 ƫ Material impacts, risks and opportunities 
and their interaction with strategy and business model

48d Note 1.3.3 of Section 6.2.2 
ưNotes to the consolidated financial 
statementsƱ

ESRS E1 SBM-3 ƫ Material impacts, risks and opportunities 
and their interaction with strategy and business model

19c Sections 2.2.2 and 2.2.3 

ESRS E5 E5-2 ƫ Actions and resources related to resource use 
and circular economy

MDR-A 69b, 69c Note 17.2.3 of Section 6.2.2 
ưNotes to the consolidated financial 
statementsƱ

ESRS G1 G1-6 ƫ Management of relationships with suppliers MDR-P 62 Section̳6.1.1.5

3.1.5.2 Disclosure requirements in ESRS covered by the Sustainability Statement [ESRS 2 IRO-2] 

[IRO-2 59] After determining material impacts, risks and opportunities, the Group assessed the materiality and relevance of each
disclosure requirement, then each datapoint.

ESRS Disclosure requirement Reference

ESRS 2 BP-1 ƫ BP-2 ƫ Basis for preparation Section̳3.1.1.1

ESRS 2 GOV-1 ƫ GOV-5 ƫ Governance Sections 3.1.1.3 and 3.1.1.5 

ESRS 2 SBM-1 ƫ SBM-3 ƫ Strategy Section 3.1.1.2 and Section 3.1.1.4.2 

ESRS 2 IRO-1 ƫ IRO-2 ƫ Management of impacts, risks and opportunities Sections 3.1.1.4 and 3.1.5

ESRS 2 MDR-P/A/M/T ƫ Minimum disclosure requirements for policies, actions, 
metrics and targets

Each topical ESRS

ESRS E1 ESRS 2 SBM-3 ƫ Material impacts, risks and opportunities and their interaction 
with strategy and business model

Section̳3.1.2.1.1

ESRS E1 ESRS 2 IRO-1 ƫ Description of the processes to identify and assess material 
climateƫrelated impacts, risks and opportunities

Section̳3.1.2.1.1

ESRS E1 ESRS 2 GOV-3 ƫ Integration of sustainability-related performance in incentive schemes Section̳3.1.2.1.2

ESRS E1 E1-1 ƫ E1-8 Sections 3.1.2.1.2 to 3.1.2.1.4 
and 3.1.2.1.6

ESRS E1 E1-9 ƫ Anticipated financial effects from material physical and transition risks 
and potential climate-related opportunities

Transitional provision

ESRS E2 ESRS 2 IRO-1 ƫ Description of the processes to identify and assess material pollution-
related impacts, risks and opportunities

Section 3.1.2.2.2 
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ESRS Disclosure requirement Reference

ESRS E2 E2-1 ƫ E2-4 Section 3.1.2.2.2

ESRS E2 E2-4 28a: Release into water and soil by pollutant listed in Annex II of Regulation (EC) 
No. 166/2006 of the European Parliament and of the Council

Not available(1)

ESRS E2 E2-5 ƫ Substances of concern and substances of very high concern Not material

ESRS E2 E2-6 ƫ Anticipated financial effects from pollution-related impacts, 
risks and opportunities

Transitional provision

ESRS E3 ESRS 2 IRO-1 ƫ Description of the processes to identify and assess material water 
and marine resources-related impacts, risks and opportunities

Section 3.1.2.2.3 

ESRS E3 E3-1 ƫ E3-4 Section 3.1.2.2.3 

ESRS E3 E3-5 ƫ Anticipated financial effects from water and marine resources-related impacts, 
risks, and opportunities

Transitional provision

ESRS E4 ESRS 2 SBM-3 ƫ Material impacts, risks and opportunities and their interaction 
with strategy and business model

Section 3.1.2.2.4 

ESRS E4 ESRS 2 IRO-1 ƫ Description of processes to identify and assess material biodiversity 
and ecosystem-related impacts, risks and opportunities 

Section 3.1.2.2.4

ESRS E4 E4-1 ƫ E4-5 Section 3.1.2.2.4

ESRS E4 E4-3 ƫ Financing effects (direct and indirect costs) of biodiversity offsets in monetary 
terms

Not available(1)

ESRS E4 E4-6 ƫ Anticipated financial effects from material biodiversity and ecosystem-related 
risks and opportunities

Transitional provision

ESRS E5 ESRS 2 IRO-1 ƫ Description of the processes to identify and assess material resource use 
and circular economy-related impacts, risks and opportunities

Section 3.1.2.2.5 

ESRS E5 E5-1 ƫ E5-4 Section 3.1.2.2.5 

ESRS E5 E5-5 ƫ Resource outflows Section 3.1.2.2.5 

ESRS E5 E5-6 ƫ Anticipated financial effects from resource use and circular economy-related 
impacts, risks and opportunities

Transitional provision

ESRS S1 ESRS-2 SBM-2 ƫ SBM-3 ƫ Strategy Section 3.1.3.2.1 

ESRS S1 S1-1 ƫ S1-17 Sections 3.1.3.1 and 3.1.3.2.1 
to 3.1.3.2.6

ESRS S1 S1-9 66b ƫ Distribution of employees by age group Partially available(1)

ESRS S1 S1-16 ƫ Gender pay gap and annual total remuneration ratio (ATRR) not calculated 
on the basis of total compensation (i.e., including deferred compensation and pensions) 
to align numerators and denominators

Partially available(1)

ESRS S1 S1-17 103c ƫ Total amount of fines, penalties, and compensation for damages as 
a result of the incidents and complaints disclosed above [for discrimination including 
harassment], and a reconciliation of such monetary amounts disclosed with the most 
relevant amount presented in the financial statements

Not available(1)

ESRS S1  S1-17 104b ƫ Total amount of fines, penalties, and compensation for damages 
as a result of the cases described in point a) above [serious human rights incidents] 
and a reconciliation between the amounts so declared and the most relevant amount 
presented in the financial statements

Not available(1)

ESRS S2 ESRS-2 SBM-2 ƫ SBM-3 ƫ Strategy Section̳3.1.3.3 

ESRS S2 S2-1 ƫ S2-5 Sections 3.1.3.1/3.1.3.3/3.1.3.4 

ESRS S3 ESRS-2 SBM-2 ƫ SBM-3 ƫ Strategy Section̳3.1.3.5

ESRS S3 S3-1 ƫ S3-5 Sections 3.1.3.1/3.1.3.5

ESRS S4 ESRS-2 SBM-2 ƫ SBM-3 ƫ Strategy Section̳3.1.3.6 

ESRS S4 S4-1 ƫ S4-5 Section̳3.1.3.6

ESRS G1 ESRS 2 GOV-1 ƫ The role of administrative, management and supervisory bodies Section 3.1.4.1.1 

ESRS G1 ESRS 2 IRO-1 ƫ Description of the processes to identify and assess material impacts, 
risks and opportunities

Section 3.1.4.1.3 

ESRS G1 G1-1ƫ G1-4, G1-6 Sections 3.1.4.1.4 to 3.1.4.1.7 

ESRS G1 G1-6 33a, b, c, d ƫ Supplier payment terms Not available(1)

ESRS G1 G1-5 ƫ Political influence and lobbying activities Not material

(1) Quantitative metrics or monetary amounts not available or partially available for which improvement measures will be implemented for future
publications.
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3.1.5.3 List of datapoints in cross-cutting and topical standards that derive from other 
EU legislation [ESRS 2 IRO-2] 

Disclosure 
requirement Datapoint Description Section(1)

ESRS 2 GOV-1 21d Gender diversity in governance bodies Ƶ   Ƶ   Sustainability Statement

ESRS 2 GOV-1 21e Percentage of board members who are independent     Ƶ   Sustainability Statement

ESRS 2 GOV-4 30 Statement on due diligence Ƶ       Sustainability Statement

ESRS 2 SBM-1 40d i Involvement in activities related to fossil fuel activities Ƶ Ƶ Ƶ   Sustainability Statement

ESRS 2 SBM-1 40d ii Involvement in activities related to chemical production Ƶ   Ƶ   Not material

ESRS 2 SBM-1 40d iii Involvement in activities related to controversial weapons Ƶ   Ƶ   Not material

ESRS 2 SBM-1 40d iv Involvement in activities related to cultivation and production 
of tobacco

    Ƶ   Not material

ESRS E1-1 14 Transition plan to reach climate neutrality by 2050       Ƶ Sustainability Statement

ESRS E1-1 16g Companies excluded from Paris-aligned Benchmarks   Ƶ Ƶ   Sustainability Statement

ESRS E1-4 34 GHG emission reduction targets Ƶ Ƶ Ƶ   Sustainability Statement

ESRS E1-5 38 Energy consumption from fossil sources disaggregated 
by sources (only high climate impact sectors)

Ƶ       Sustainability Statement

ESRS E1-5 37 Energy consumption and mix Ƶ       Sustainability Statement

ESRS E1-5 40 to 43 Energy intensity of activities in sectors with a high climate 
impact

Ƶ       Sustainability Statement

ESRS E1-6 44 Gross Scope 1, 2 or 3 and Total GHG emissions Ƶ Ƶ Ƶ   Sustainability Statement

ESRS E1-6 53 to 55 Gross GHG emissions intensity Ƶ Ƶ Ƶ   Sustainability Statement

ESRS E1-7 56 GHG removals and carbon credits       Ƶ Sustainability Statement

ESRS E1-9 66 Exposure of the benchmark portfolio to climate-related 
physical risks

    Ƶ   Transitional provision

ESRS E1-9 66a, 66c Disaggregation of monetary amounts by acute and chronic 
physical risk/Location of significant assets at material physical
risk

  Ƶ     Transitional provision

ESRS E1-9 67c Breakdown of the carrying value of the undertakingƮs real 
estate assets by energy-efficiency classes

  Ƶ     Transitional provision

ESRS E1-9 69 Degree of portfolio exposure to climate-related opportunities     Ƶ   Transitional provision

ESRS E2-4 28 Amount of each pollutant listed in Annex II of the E-PRTR 
Regulation (European Pollutant Release and Transfer Register)

Ƶ       Not available

ESRS E3-1 9 Water and marine resources Ƶ       Not material

ESRS E3-1 13 Related policies Ƶ       Not material

ESRS E3-1 14 Practices related to sustainable oceans and seas Ƶ       Not material

ESRS E3-4 28c Total percentage of water recycled and reused Ƶ       Sustainability Statement

ESRS E3-4 29 Total water consumption in m3 per net revenues in own 
operations

Ƶ       Sustainability Statement

ESRS 2 ƫ 
SBM-3 E4

16a i - Ƶ       Sustainability Statement

ESRS 2 ƫ 
SBM-3 E4

16b - Ƶ       Sustainability Statement

ESRS 2 ƫ 
SBM-3 E4

16c - Ƶ       Sustainability Statement

ESRS E4-2 24b Sustainable land/agriculture practices or policies Ƶ       Not material

ESRS E4-2 24c Sustainable oceans/seas practices or policies Ƶ       Not material

ESRS E4-2 24d Policies to address deforestation Ƶ       Not material

ESRS E5-5 37d Non-recycled waste Ƶ       Sustainability Statement

ESRS E5-5 39 Hazardous waste and radioactive waste Ƶ       Not material

ESRS 2 ƫ 
SBM-3 S1

14f Risk of incidents of forced labor Ƶ       Not material
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Disclosure 
requirement Datapoint Description Section(1)

ESRS 2 ƫ 
SBM-3 S1

14g Risk of incidents of child labor Ƶ       Not material

ESRS S1-1 20 Human rights policy commitments Ƶ       Sustainability Statement

ESRS S1-1 21 Due diligence policies on issues addressed by the fundamental 
International Labour Organization Conventions 1 to 8

    Ƶ   Sustainability Statement

ESRS S1-1 22 Processes and measures for preventing trafficking in human 
beings

Ƶ       Not material

ESRS S1-1 23 Workplace accident prevention policy or management system Ƶ       Sustainability Statement

ESRS S1-3 32c Grievance/complaints handling mechanisms Ƶ       Sustainability Statement

ESRS S1-14 88b, 88c Number of fatalities and number and rate of work-related 
accidents

Ƶ   Ƶ   Sustainability Statement

ESRS S1-14 88e Number of days lost to injuries, accidents, fatalities or illness Ƶ       Transitional provision

ESRS S1-16 97a Unadjusted gender pay gap Ƶ   Ƶ   Partially available

ESRS S1-16 97b Excessive CEO pay ratio Ƶ       Partially available

ESRS S1-17 103a Incidents of discrimination Ƶ       Sustainability Statement

ESRS S1-17 104a Non-respect of UN Guiding Principles on Business and Human 
Rights and OECD Guidelines

Ƶ   Ƶ   Sustainability Statement

ESRS 2 ƫ 
SBM-3 ƫ S2

11b Significant risk of child labor or forced labor in the value chain Ƶ       Sustainability Statement

ESRS S2-1 17 Human Rights policy commitments Ƶ       Sustainability Statement

ESRS S2-1 18 Policies related to value chain workers Ƶ       Sustainability Statement

ESRS S2-1 Non-respect of UN Guiding Principles on Business and Human 
Rights and OECD Guidelines

Ƶ   Ƶ   Sustainability Statement

ESRS S2-1 19 Due diligence policies on issues addressed by the fundamental 
International Labour Organization Conventions 1 to 8

    Ƶ   Sustainability Statement

ESRS S2-4 36 Human Rights issues and incidents connected to its upstream and
downstream value chain

Ƶ       Sustainability Statement

ESRS S3-1 16 Human Rights policy commitments Ƶ       Sustainability Statement

ESRS S3-1 17 Non-respect of UN Guiding Principles on Business and Human 
Rights, ILO Principles or and OECD Guidelines

Ƶ   Ƶ   Sustainability Statement

ESRS S3-4 36 Human Rights issues and incidents Ƶ       Sustainability Statement

ESRS S4-1 16 Policies related to consumers and end-users Ƶ       Sustainability Statement

ESRS S4-1 17 Non-respect of UN Guiding Principles on Business and Human 
Rights and OECD Guidelines

Ƶ   Ƶ   Sustainability Statement

ESRS S4-4 35 Human rights issues and incidents Ƶ       Sustainability Statement

ESRS G1-1 10b United Nations Convention against Corruption Ƶ       Sustainability Statement

ESRS G1-1 10d Protection of whistleblowers Ƶ       Sustainability Statement

ESRS G1-4  24a Fines for violation of anti-corruption and anti-bribery laws Ƶ   Ƶ   Sustainability Statement

ESRS G1-4  24b Standards of anti-corruption and anti-bribery Ƶ       Sustainability Statement

(1) Refer to the "Disclosure requirement" column to identify where the datapoint appears in the Sustainability Statement. 
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3.1.5.4 Core elements of due diligence - Cross-reference table [GOV-4]

Due diligence process Disclosure requirements

Sections in the Sustainability Statement:

General Environmental Social

a/ Embedding due 
diligence in governance, 
strategy and business 
model

 

ESRS 2 GOV-2: Information provided to and sustainability matters 
addressed by the undertakingƮs administrative, management 
and supervisory bodies 

3.1.1.3.3
3.1.2.2.1

ESRS 2 GOV-3: Integration of sustainability-related performance 
in incentive schemes 

3.1.1.3.2
3.1.2.1.2

ESRS 2 SMB-3: Material impacts, risks and opportunities 
and their interaction with strategy and business model

3.1.1.4.2 3.1.2.1.1
3.1.2.2.4

3.1.3.2.1
3.1.3.3
3.1.3.4
3.1.3.5
3.1.3.6

b/ Engaging with 
affected stakeholders

 

ESRS 2 GOV-2: Information provided to and sustainability matters 
addressed by the undertakingƮs administrative, management 
and supervisory bodies 

3.1.1.3.3
3.1.2.2.1

ESRS 2 SBM-2: Interests and views of stakeholders 3.1.1.2.3 3.1.3.2.1
3.1.3.3
3.1.3.5
3.1.3.6

ESRS 2 IRO-1: Description of the processes to identify and assess 
material impacts, risks and opportunities 

3.1.1.4.1

ESRS 2 MDR-P: Policies adopted to manage material 
sustainability matters

 

3.1.2.1.2
3.1.2.2.2
3.1.2.2.4
3.1.2.2.5

3.1.3.1
3.1.3.2.3
3.1.3.2.5
3.1.3.2.6

3.1.3.3
3.1.3.4
3.1.3.5
3.1.3.6

ESRS S1-2: Own workforce/own workers  3.1.3.2.3
3.1.3.2.4

ESRS S3-1: Affected communities 3.1.3.5

ESRS S4-2: Consumers and end-users  3.1.3.6

c/ Identifying and 
assessing adverse 
impacts on people and 
the environment

ESRS 2 IRO-1: Description of the processes to identify 
and assess material impacts, risks and opportunities

3.1.1.4.1 3.1.2.1.1
3.1.2.2.3
3.1.2.2.4
3.1.2.2.5

ESRS 2 SMB-3: Material impacts, risks and opportunities 
and their interaction with strategy and business model

 

3.1.1.4.2 3.1.2.1.1
3.1.2.2.4

3.1.3.2.1
3.1.3.3
3.1.3.4
3.1.3.5
3.1.3.6

d/ Taking action 
to address adverse 
impacts on people 
and the environment

 

ESRS E1-1: Transition plan 3.1.2.1.3

ESRS 2 MDR-A: Actions and resources in relation to material 
sustainability matters

3.1.2.1.4
3.1.2.1.5
3.1.2.2.2
3.1.2.2.3
3.1.2.2.4
3.1.2.2.5

3.1.3.2.3
3.1.3.2.4
3.1.3.2.5
3.1.3.2.6

3.1.3.3
3.1.3.4
3.1.3.5
3.1.3.6

e/ Tracking 
the effectiveness 
of these efforts

 

Monitoring of the human rights vigilance approach 3.1.3.1

Metrics and targets:

Ƶ ESRS 2 MDR-M: Metrics in relation to material sustainability matters

Ƶ ESRS 2 MDR-T: Tracking effectiveness of policies and actions 
through targets 

3.1.2.1.4
3.1.2.1.5
3.1.2.1.6
3.1.2.2.2
3.1.2.2.3
3.1.2.2.4
3.1.2.2.5

3.1.3.2.1
3.1.3.2.3
3.1.3.2.4
3.1.3.2.5
3.1.3.2.6

3.1.3.3
3.1.3.5
3.1.3.6
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3.1.5.5 List of material priority sites [ESRS E4 SBM-3 16a i, ii, iii]

Global 
Business 
Unit Country Website Activity Sensitive areas

Impact 
criticality

Dependency
criticality

Thermal Belgium ARLANXEO Gas thermal 
power plant

Uitgebreid bosbeheerplan Antwerpen (Antwerp comprehensive 
forest management plan) (IUCN cat VI), Hobokense Polder (IUCN 
cat IV), NBP-OV-21-0025 type 3 (IUCN cat IV), NBP-OV-21-0025 
type 4 (IUCN cat IV), NBP-AN-21-0125 type 4 (IUCN cat IV), 
Kuifeend and Blokkersdijk (KBA), Schelde en Durme-estuarium 
van de Nederlandse grens tot Gent (Natura 2000)

High Moderate

Energy 
Solutions

United States Suez Denver 
Metro, LLC

Biomass power 
plant

Jeffco (IUCN cat V) Lookout Mountain (IUCN cat V), South Table 
Mountain Park (IUCN cat V) Camp George West (IUCN cat V), 
Mount Galbraith (IUCN cat V), North Table Mountain (IUCN cat V), 
Van Bibber (IUCN cat V).

Very high Moderate

Networks Chile GNL 
Mejillones

LNG terminal Bahía de Mejillones (KBA) Very high Moderate

Thermal Spain CARTAGENA Gas thermal 
power plant

Islas e Islotes del Litoral Mediterráneo (IUCN cat V), Sierra 
de Fausilla (KBA), Sierra de la Fausilla (Natura 2000)

High Moderate

Renewables Chile CHAPIQUIÑA Hydropower Lauca National Park (KBA), Lauca (MAB) High High

Renewables Belgium DOUR Wind power 
plant 

Coron du Marais de Montreuil (IUCN cat IV), Les Préelles (IUCN cat 
IV), Marais de Montroeul (IUCN cat IV), Scarpe-Escaut (IUCN cat V),
Bassin de la Haine (KBA),Vallée de la Haine en aval de Mons 
(Natura 2000)

Moderate High

Thermal Netherlands EEMS Gas thermal 
power plant 

Niedersächsisches Wattenmeer (IUCN cat II), Waddenzee (IUCN cat
IV), Außenems (IUCN cat IV), Wadden Sea (RAMSAR), Waddenzee 
(KBA), Waddensea of Lower Saxony (MAB), Waddenzee (Natura 
2000), Wadden Sea (UNESCO)

High Moderate

Energy 
Solutions

Italy Agrinergia Srl Biomethanizer 
(anaerobic 
digestion unit) 

Monti Lepini (KBA), Monti Lepini (Natura 2000) Very high Very high

Energy 
Solutions

Portugal Climaespaco Cold production  Estuário do Tejo (IUCN cat V), Estuário do Tejo (RAMSAR), Estuário 
do Tejo (KBA), Estuário do Tejo (Natura 2000)

Low Moderate

Energy 
Solutions

Italy PAPARDO 
(ME)

Gas thermal 
power plant 

Riserva naturale orientata Laguna di Capo Peloro (IUCN cat IV), 
Monti Peloritani (KBA), Monti Peloritani, Dorsale Curcuraci, 
Antennamare e area marina dello Stretto di Messina (Natura 2000)

Low Moderate

Renewables Italy MONTE 
DELLA DIFESA

Wind power 
plant 

Riserva naturale Foce Sele ƫ Tanagro (IUCN cat IV), Parco 
nazionale del Cilento e Vallo di Diano (IUCN cat II), Monti Alburni 
(KBA), Cilento and Val de Diano (MAB), Fiumi Tanagro e Sele 
(Natura 2000)

Moderate High

Renewables Spain OLVERA Hydropower Río Guadalimar (IUCN cat IV), Noreste de Jaén (KBA), Río 
Guadalimar (Natura 2000)

High High

Thermal Australia PELICAN 
POINT

Gas thermal 
power plant 

Adelaide International Bird Sanctuary-Winaityinaityi Pangkara 
(IUCN cat VI), Torrens Island (IUCN cat III), Gulf St Vincent (KBA)

High Moderate

Renewables Italy PIANO DEL 
CORNALE

Wind power 
plant 

Riserva naturale Foce Sele ƫ Tanagro (IUCN cat IV), Parco regionale
Monti Picentini (IUCN cat V), Monti Picentini (KBA), Picentini 
(Natura 2000)

Moderate High

Renewables Italy PONTINIA Solar farm  Monti Lepini (KBA), Monti Lepini (Natura 2000) Low Moderate

Renewables Peru QUITARACSA Hydropower Huascarán (IUCN cat II), Parque Nacional Huascarán y zona 
de amortiguamiento (KBA), Huascarán National Park (UNESCO)

High High

Renewables Belgium SINT GILLIS 
WAAS

Wind power 
plant 

NBP-OV-21-0280 type 4 (IUCN cat IV), De Gavers (IUCN cat IV), 
NBP-OV-20-0139 type 3 (IUCN cat IV), NBP/OV/20/0286 type 4 
(IUCN cat IV), Lange Vaag (IUCN cat IV), Grote Geule (IUCN cat IV), 
Schorren en Polders van de Beneden-Schelde (KBA), Bossen en 
heiden van zandig Vlaanderen: oostelijk deel (Natura 2000)

Moderate High

Renewables Netherlands Windpark 
Eems

Wind power 
plant 

Niedersächsisches Wattenmeer (IUCN cat II), Außenems (IUCN cat 
IV), Waddenzee (IUCN cat IV), Wadden Sea (RAMSAR), Waddenzee 
(KBA), Waddensea of Lower Saxony (MAB), Waddenzee (Natura 
2000), Wadden Sea (UNESCO)

Moderate High

Networks France Fos Tonkin 
Terminal

LNG terminal Grands Paluds ƫ Gonon (IUCN cat IV), Camargue (IUCN cat V), 
Coussouls De Crau (IUCN cat IV), Poste De Feuillane (IUCN cat IV), 
La Crau (IUCN cat IV), Marais entre Crau et Grand Rhône: 
Meyranne, Chanoine, Plan de Bourg et Salins du Caban (KBA), 
Marais entre Crau et Grand Rhône (Natura 2000)

Very high Moderate

Networks France Montoir-de-
Bretagne

LNG terminal Estuaire de la Loire (IUCN cat IV), Brière (IUCN cat V), Grande 
Brière (RAMSAR), Estuaire de la Loire (KBA), Estuaire de la Loire 
(Natura 2000)

Very high Moderate

Networks France Fosmax LNG 
(Fos Cavaou)

LNG terminal Poste De Feuillane (IUCN cat IV), Camargue (IUCN cat V), Brière 
(IUCN cat V), Marais De Liberge (IUCN cat IV), Estuaire de la Loire 
(IUCN cat IV), Etangs de Citis (KBA), Lavalduc (KBA), Engrenier 
(KBA), Pourra (KBA), LƮEstomac (KBA), Fos et salines de Rassuen 
et de Fos (KBA), Camargue (Natura 2000)

Very high Moderate

Universal registration document 2024 Ƭ ENGIE 201



Œ Sustainability Statement and Vigilance Plan
Sustainability Statement

202

Global 
Business 
Unit Country Website Activity Sensitive areas

Impact 
criticality

Dependency
criticality

Networks France GIE 
Géométhane 
(Manosque)

Gas storage  Luberon (IUCN cat III), Périmètre De Protection De La Réserve 
Naturelle Géologique De Luberon (IUCN cat IV), Luberon Oriental 
(IUCN cat IV), Luberon (IUCN cat V), Moyenne Vallée de la Durance 
(KBA), Adrets de Montjustin ƫ Les Craux ƫ rochers et crêtes de 
Volx (Natura 2000)

Very high Moderate

Nuke Belgium Doel Nuclear power 
plant 

NBP-OV-23-0010G type 4 (IUCN cat IV), NBP-AN-20-0027 type 2 
(IUCN cat IV), NBP-AN-18-0050 type 2 (IUCN cat VI), NBP-OV-23-
0010G type 3 (IUCN cat IV), NBP-AN-20-0145G type 3 (IUCN cat 
IV), NBP-OV-20-0155 type 3 (IUCN cat IV), NBP-AN-20-0145 type
3 (IUCN cat IV), NBP-AN-21-0273 type 4 (IUCN cat IV), 
Westerschelde & Saeftinghe (IUCN cat IV), Schorren van de 
Beneden Schelde (RAMSAR), Schorren en Polders van de Beneden-
Schelde (KBA), Schorren en Polders van de Beneden-Schelde 
(Natura 2000)

High Moderate

Energy 
Solutions

France MÂCON 
BRUYERES

Biomass gas 
plant

Prairies inondables du Val de Saône (IUCN cat IV), Val de Saône 
(KBA), Val de Saône (Natura 2000)

Very high Moderate

Energy 
Solutions

France ERENA-CAL Biomass gas 
plant

La carrière de Misery (IUCN cat IV), Estuaire de la Loire (KBA), 
Estuaire de la Loire (Natura 2000)

Very high Moderate

Energy 
Solutions

France ERENA-MLK Biomass gas 
plant

Vallée de la Loire de Nantes à Montsoreau (KBA), Vallée de la 
Loire de Nantes aux Ponts-de-Cé et ses annexes (Natura 2000)

Very high Moderate

Energy 
Solutions

France Bourges Bio 
Energie 
Services

Biomass gas 
plant

Vallée de lƮYèvre (KBA), Vallée de lƮYèvre (Natura 2000) Very high Moderate

Energy 
Solutions

France SDC 
Montgaillard

Biomass gas 
plant

Cap de la Hève (IUCN cat IV), Cap Fagnet (KBA), Littoral Cauchois 
(Natura 2000)

Very high Moderate

Energy 
Solutions

France Société 
Blésoise de 
Distribution 
de Chaleur 
(SBDC)

Biomass gas 
plant

Îles de la Saulas, des Tuileries, de Chaumont et de lƮancien barrage 
(IUCN cat IV), Le Côteau (IUCN cat IV), Vallée de la Loire: environs 
de Blois (KBA), Vallée de la Loire de Mosnes à Tavers (Natura 2000)

Very high Moderate

Energy 
Solutions

France SODC Biomass gas 
plant

Saint-Mesmin (IUCN cat IV), Périmètre De Protection De La 
Réserve Naturelle De Saint-Mesmin (IUCN cat IV), Vallée de la 
Loire: Orléanais (KBA), Vallée de la Loire du Loiret (Natura 2000)

Very high Moderate

Energy 
Solutions

New 
Caledonia/
France

CTSP Wind power 
plant 

Grand Lagon Sud Marin (KBA) Moderate High

Energy 
Solutions

New 
Caledonia/
France

Kafeate wind 
farm

Wind power 
plant 

Koniambo Massif (KBA) Moderate High

Energy 
Solutions

New 
Caledonia/
France

Mont Mau 
wind farm

Wind power 
plant 

Grand Lagon Sud Marin (KBA) Moderate High

Energy 
Solutions

New 
Caledonia/
France

Wind turbines
of Negandi

Wind power 
plant 

Grand Lagon Sud Marin (KBA) Moderate High

Energy 
Solutions

New 
Caledonia/
France

Prony 1&2 
wind farms

Wind power 
plant 

Pic du Pin (IUCN cat IV), Lacs du Grand Sud Neo-Caledonien 
(RAMSAR), Grand Lagon Sud Marin (KBA)

Moderate High

Energy 
Solutions

New 
Caledonia/
France

Prony 3 wind 
farm

Wind power 
plant 

Grand Lagon Sud Marin (KBA) Moderate High

Energy 
Solutions

New 
Caledonia/
France

Touango wind
farm

Wind power 
plant 

Pic du Pin (IUCN cat IV), Les Lacs du Grand Sud Néo-Calédonien 
(RAMSAR)

Moderate High

Energy 
Solutions

New 
Caledonia/
France

GE La Coulée 
MDE

Wind power 
plant 

Grand Lagon Sud Marin (KBA) Moderate High

Energy 
Solutions

New 
Caledonia/
France

GE Negandi 
MDE

Wind power 
plant 

Grand Lagon Sud Marin (KBA) Moderate High

Energy 
Solutions

New 
Caledonia/
France

GE PK4 MDE Wind power 
plant 

Ouen Toro (IUCN cat II), Grand Lagon Sud Marin (KBA) Moderate High

Energy 
Solutions

New 
Caledonia/
France

AE La 
Conception 
solar farm

Solar power 
plant 

Provincial de Thy (IUCN cat II), Grand Lagon Sud Marin (KBA) Low Moderate

Energy 
Solutions

New 
Caledonia/
France

Solar AE PK4 
192 kWp

Solar power 
plant 

Ouen Toro (IUCN cat II), Grand Lagon Sud Marin (KBA) Low Moderate
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Business 
Unit Country Website Activity Sensitive areas

Impact 
criticality

Dependency
criticality

Energy 
Solutions

New 
Caledonia/
France

Helio solar 
farm

Solar power 
plant 

Ouen Toro (IUCN cat II), Grand Lagon Sud Marin (KBA) Low Moderate

Energy 
Solutions

New 
Caledonia/
France

Solar EEC PK4
222 kWp

Solar power 
plant 

Ouen Toro (IUCN cat II), Grand Lagon Sud Marin (KBA) Low Moderate

Energy 
Solutions

France BEA ƫ Bois 
Energies 
Annemasse 
SAS

Biomass power 
plant 

Petit Salève (IUCN cat IV), Mesures compensatoires rte Juvigny 
(IUCN cat IV), Bois De La Vernaz et Îles DƮArves (IUCN cat IV), 
Les Creuses (IUCN cat IV), Choulex (IUCN cat IV), Haute Seymaz 
(IUCN cat IV), Rive gauche du Petit-Lac (GE) (IUCN cat IV), Cologny 
(IUCN cat IV), Dolliets (IUCN cat IV), Lac Léman: Versoix-Hermance-
Genève (KBA), Le Salève (Natura 2000)

Very high Moderate

Energy 
Solutions

France ECLA Gas-fired/
biomass power 
plant 

Volcans DƮAuvergne (IUCN cat V), Vallées et côteaux thermophiles 
au nord de Clermont-Ferrand (Natura 2000), Chaîne des Puys ƫ 
Limagne fault tectonic arena (UNESCO)

Very high Moderate

Energy 
Solutions

France SDC Moulins Gas-fired/
biomass power 
plant 

Rivière Allier (IUCN cat IV), Vercors (IUCN cat V), Colline 
de Comboire (IUCN cat IV), Marais Des Engenières (IUCN cat IV), 
Chartreuse (IUCN cat V), Val dƮAllier Bourbonnais (KBA), 
Vallée de lƮAllier Nord (Natura 2000)

Very high Moderate

Energy 
Solutions

France SDCF Gas-fired/
biomass power 
plant 

Gorges de la Loire (IUCN cat IV), Pilat (IUCN cat V), Vallée de la Loire:
Gorges de la Loire (KBA), Gorges de la Loire (Natura 2000)

Very high Moderate

Energy 
Solutions

France SALINE 
ENERGIE 
SERVICES

Gas-fired/
biomass power 
plant 

Pointe de Roux (IUCN cat IV), Estuaire De La Gironde Et Mer 
Des Pertuis (IUCN cat V), Anse du Fiers dƮArs en Ré (KBA), Pertuis 
charentais ƫ Rochebonne (Natura 2000)

Very high Moderate

Renewables France Magné farm Solar power 
plant 

Landes de Cadeuil (IUCN cat IV), La Massonne (IUCN cat IV), 
Tour de Broue (IUCN cat IV), Marais de Broue (IUCN cat IV), Marais 
et estuaire de la Seudre (KBA), Landes de Cadeuil (Natura 2000)

Low Moderate

Renewables France XANTON 
NORD

Wind power 
plant 

Marais Poitevin (IUCN cat V), Plaine calcaire du sud Vendée (KBA), 
Marais poitevin (Natura 2000)

Moderate High

Renewables Portugal Eólica da 
Lomba, S.A 
(full conso)

Wind power 
plant 

Serra da Estrela (IUCN cat V), Serra da Estrela (KBA), 
Serra da Estrela (Natura 2000)

Moderate High

Renewables Portugal Parque Eolico 
Serra do Ralo, 
SA (full conso)

Wind power 
plant 

Serra da Estrela (IUCN cat V), Serra da Estrela (KBA), 
Serra da Estrela (Natura 2000)

Moderate High

Renewables Spain Marcela Solar Solar power 
plant 

Corredor Ecológico del Río Guadiamar (IUCN cat IV), Corredor 
verde del Guadiamar (IUCN cat V), Condado ƫ Campiña (KBA), 
Corredor Ecológico del Río Guadiamar (Natura 2000)

Low Moderate

Energy 
Solutions

France EOLYO Tarnos Gas-fired/
biomass power 
plant

Le Métro (IUCN cat IV), Marais dƮOrx et zones humides associées 
(RAMSAR), Domaine dƮOrx (KBA), Zone humide du Métro 
(Natura 2000)

Very high Moderate

Energy 
Solutions

France Lons boiler 
plant

Gas-fired/
biomass power 
plant

Corridor de lƮOusse-des-Bois (IUCN cat IV), Barrage dƮArtix 
et Saligue du Gave de Pau (KBA), Gave de Pau (Natura 2000)

Very high Moderate

Energy 
Solutions

France Pau boiler 
plant

Gas-fired/
biomass power 
plant

Corridor de lƮOusse-des-Bois (IUCN cat IV), Barrage dƮArtix 
et Saligue du Gave de Pau (KBA), Gave de Pau (Natura 2000)

Very high Moderate

Energy 
Solutions

France Technopole 
Brest Iroise

Gas-fired/
biomass power 
plant

Goulet de Brest (IUCN cat IV), Armorique (IUCN cat V), PresquƮîle 
de Crozon, Tas de Pois et Rochers du Toulinguet (KBA), PresquƮîle 
de Crozon (Natura 2000)

Very high Moderate

N/A: Not available. Impact criticality and dependence levels are not available for 2024 for battery storage, power transmission lines, anaerobic digestion
units and cold networks.
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3.1.5.6 Taxonomy tables

The three tables in the double pages below present the standard templates used for the publication of information related to 2024
data on the Revenues (turnover), CAPEX and OPEX indicators according to the Commission Delegated Regulation (EU) No. 2021/2178
dated July 6, 2021.

Proportion of Revenues from products or services associated with Taxonomy-aligned economic activities ƫ 
disclosure covering year 2024

 Economic activities (1) Codes (2)

Absolute
revenue

(3)

Proportion
 of

Revenues
(4)

Substantial contribution criteria

Climate
change

mitigation
(5)

Climate
change

adaptation
(6)

Water and
marine

resources
(7)

Pollution
(8)

Circular
economy

 (9)

Biodiversity
and

ecosystems
(10)

Ǚ millions % Y; N; N/EL Y; N; N/EL Y; N; N/EL Y; N; N/EL Y; N; N/EL Y; N; N/EL

A. TAXONOMY-ELIGIBLE ACTIVITIES

A.1 Environmentally sustainable activities (Taxonomy-aligned)

Manufacture of energy efficiency equipment for buildings CCM 3.5 108 0.1% Y N/EL N/EL N/EL N/EL N/EL

Electricity generation using solar photovoltaic technology CCM/CCA 4.1 635 0.9% Y Y N/EL N/EL N/EL N/EL

Electricity generation using concentrated solar power technology CCM 4.2 76 0.1% Y N/EL N/EL N/EL N/EL N/EL

Electricity generation from wind power CCM/CCA 4.3 1,116 1.5% Y Y N/EL N/EL N/EL N/EL

Electricity generation from hydropower CCM/CCA 4.5 3,413 4.6% Y Y N/EL N/EL N/EL N/EL

Electricity generation from bioenergy CCM/CCA 4.8 12 0.0% Y Y N/EL N/EL N/EL N/EL

Transmission and distribution of electricity CCM/CCA 4.9 264 0.4% Y N N/EL N/EL N/EL N/EL

Storage of electricty CCM 4.10 501 0.7% Y N/EL N/EL N/EL N/EL N/EL

Transmission and distribution networks for renewable and low-carbon gases CCM 4.14 239 0.3% Y N/EL N/EL N/EL N/EL N/EL

District heating/cooling distribution  CCM/CCA 4.15 1,363 1.8% Y N N/EL N/EL N/EL N/EL

Cogeneration of heat/cool and power from bioenergy  CCM/CCA 4.20 95 0.1% Y N N/EL N/EL N/EL N/EL

Production of heat/cool from geothermal energy CCM 4.22 0 0.0% N N/EL N/EL N/EL N/EL N/EL

Production of heat/cool from bioenergy CCM 4.24 17 0.0% Y N/EL N/EL N/EL N/EL N/EL

Production of heat/cool using waste heat CCM 4.25 23 0.0% Y N/EL N/EL N/EL N/EL N/EL

Electricity generation from nuclear energy in existing installations CCM 4.28 890 1.2% Y N/EL N/EL N/EL N/EL N/EL

High-efficiency cogeneration of heat/cool and power from fossil gaseous fuels CCM 4.30 61 0.1% Y N/EL N/EL N/EL N/EL N/EL

Production of heat/cool from fossil gaseous fuels in an efficient district heating and cooling system CCM 4.31 39 0.1% Y N/EL N/EL N/EL N/EL N/EL

Anaerobic digestion of bio-waste  CCM 5.7 42 0.1% Y N/EL N/EL N/EL N/EL N/EL

Urban and suburban transport, road passenger transport CCM 6.3 0 0.0% N N/EL N/EL N/EL N/EL N/EL

Infrastructure enabling low-carbon road transport and public transport CCM 6.15 1 0.0% Y N/EL N/EL N/EL N/EL N/EL

Installation, maintenance and repair of energy efficiency equipment CCM 7.3 1,806 2.4% Y N/EL N/EL N/EL N/EL N/EL

Installation, maintenance and repair of charging stations for electric vehicles in buildings 
(and in parking spaces attached to buildings) CCM/CCA 7.4 90 0.1% Y Y N/EL N/EL N/EL N/EL

Installation, maintenance and repair of instruments and devices for measuring, regulation 
and controlling energy performance of buildings CCM 7.5 12 0.0% Y N/EL N/EL N/EL N/EL N/EL

Installation, maintenance and repair of renewable energy technologies CCM 7.6 325 0.4% Y N/EL N/EL N/EL N/EL N/EL

Data-driven solutions for GHG emission reductions CCM/CCA 8.2 18 0.0% Y Y N/EL N/EL N/EL N/EL

Close to market research, development and innovation CCM 9.1 2 0.0% Y N/EL N/EL N/EL N/EL N/EL

Professional services related to energy performance of buildings CCM/CCA 9.3 2,680 3.6% Y Y N/EL N/EL N/EL N/EL

Revenues of environmentally sustainable activities (Taxonomy-aligned) (A.1) TOTAL 13,826 19% 98% 2% 0.0% 0.0% 0.0% 0.0%

Of which enabling 5,435 7% 100%

Of which transitional 99 0%

A.2 Taxonomy-eligible but not environmentally sustainable activities (not Taxonomy-aligned activities)

Electricity generation using solar photovoltaic technology CCM/CCA 4.1 1 0.00% EL EL N/EL N/EL N/EL N/EL

Electricity generation from hydropower CCM/CCA 4.5 294 0.40% EL EL N/EL N/EL N/EL N/EL

Electricity generation from bioenergy CCM/CCA 4.8 51 0.07% EL EL N/EL N/EL N/EL N/EL

Transmission and distribution of electricity CCM/CCA 4.9 82 0.11% EL EL N/EL N/EL N/EL N/EL

District heating/cooling distribution  CCM/CCA 4.15 547 0.74% EL EL N/EL N/EL N/EL N/EL

Cogeneration of heat/cool and power from bioenergy  CCM/CCA 4.20 2 0.00% EL EL N/EL N/EL N/EL N/EL

Production of heat/cool from geothermal energy CCM 4.22 2 0.00% EL N/EL N/EL N/EL N/EL N/EL

Electricity generation from fossil gaseous fuels CCM/CCA 4.29 2,472 3.35% EL EL N/EL N/EL N/EL N/EL

High-efficiency cogeneration of heat/cool and power from fossil gaseous fuels CCM 4.30 405 0.55% EL N/EL N/EL N/EL N/EL N/EL

Production of heat/cool from fossil gaseous fuels in an efficient district heating and cooling system CCM 4.31 6 0.01% EL N/EL N/EL N/EL N/EL N/EL

Anaerobic digestion of bio-waste  CCM 5.7 62 0.08% EL N/EL N/EL N/EL N/EL N/EL

Urban and suburban transport, road passenger transport CCM 6.3 17 0.02% EL N/EL N/EL N/EL N/EL N/EL

Infrastructure enabling low-carbon road transport and public transport CCM 6.15 49 0.07% EL N/EL N/EL N/EL N/EL N/EL

Installation, maintenance and repair of energy efficiency equipment CCM 7.3 265 0.36% EL N/EL N/EL N/EL N/EL N/EL

Installation, maintenance and repair of instruments and devices for measuring, regulation and 
controlling energy performance of buildings CCM 7.5 0 0.00% EL N/EL N/EL N/EL N/EL N/EL

Close to market research, development and innovation CCM 9.1 14 0.02% EL N/EL N/EL N/EL EL N/EL

Professional services related to energy performance of buildings CCM/CCA 9.3 4 0.01% EL EL N/EL N/EL N/EL N/EL

Revenues of Taxonomy-eligible but not environmentally sustainable activities (not Taxonomy-
aligned activities) (A.2) 4,273 6%

TOTAL (A.1+A.2) 18,099 24.5%

B. TAXONOMY-NON-ELIGIBLE ACTIVITIES

Revenues of Taxonomy-non-eligible activities (B) 55,713 75%

TOTAL (A + B) 73,812 100%

ENGIE Ƭ Universal registration document 2024



Sustainability Statement and Vigilance Plan
Sustainability Statement

Codes (2)

DNSH criteria (Do No Significant Harm)

Minimum
safeguards

(17)

Taxonomy-aligned
proportion of

Revenues,
year 2023

(18)

Category
(enabling
activity)

(20)

Category
(transitional

activity)
(21)

Climate change
mitigation

(11)

Climate change
adaptation

(12)
Water resources

(13)
Pollution

(14)

Circular
economy

(15)

Biodiversity and
ecosystems

(16)

YES/NO YES/NO YES/NO YES/NO YES/NO YES/NO YES/NO % E T

CCM 3.5 YES YES YES YES YES YES YES 0.0%

CCM/CCA 4.1 NO YES YES YES YES YES YES 0.6%

CCM 4.2 YES YES YES YES YES YES YES 0.0%

CCM/CCA 4.3 YES YES YES YES YES YES YES 1.0%

CCM/CCA 4.5 NO NO NO NO YES NO YES 4.5%

CCM/CCA 4.8 NO YES YES YES YES YES YES 0.0%

CCM/CCA 4.9 NO YES YES YES YES YES YES 0.2%

CCM 4.10 YES YES YES YES YES YES YES 0.7% E

CCM 4.14 YES YES YES YES YES YES YES 0.3%

 CCM/CCA 4.15 NO NO YES YES YES YES YES 2.0%

 CCM/CCA 4.20 NO YES YES YES YES YES YES 0.1%

CCM4.22 NO YES YES YES YES YES YES 0.0%

CCM 4.24 YES YES YES YES YES YES YES 0.2%

CCM 4.25 YES YES YES YES YES YES YES 0.0%

CCM 4.28 YES YES YES YES YES YES YES 1.0%

CCM 4.30 NO NO YES YES YES YES YES 0.1% T

CCM 4.31 NO YES YES YES YES YES YES 0.1% T

 CCM 5.7 NO YES YES YES YES YES YES 0.0%

CCM 6.3 NO YES YES YES YES YES YES 0.1% T

CCM 6.15 NO YES YES YES YES YES YES 0.0% E

CCM 7.3 NO NO YES YES YES YES YES 2.5% E

CCM/CCA 7.4 YES YES YES YES YES YES YES 0.1% E

CCM 7.5 YES YES YES YES YES YES YES 0.0% E

CCM 7.6 YES YES YES YES YES YES YES 0.4% E

CCM/CCA 8.2 YES YES YES YES YES YES YES 0.0% E

CCM 9.1 NO YES YES YES NO YES YES 0.0% E

CCM/CCA 9.3 NO YES YES YES YES YES YES 3.6% E

TOTAL 18%

CCM/CCA 4.1 0.0%

CCM/CCA 4.5 0.4%

CCM/CCA 4.8 0.1%

CCM/CCA 4.9 0.2%

 CCM/CCA 4.15 0.6%

 CCM/CCA 4.20 0.0%

CCM4.22 0.0%

CCM/CCA 4.29 3.9%

CCM 4.30 0.8%

CCM 4.31 0.0%

 CCM 5.7 0.1%

CCM 6.3 0.0%

CCM 6.15 0.0%

CCM7.3 0.2%

CCM 7.5 0.0%

CCM 9.1 0.0%

CCM/CCA 9.3 0.0%

6%
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Proportion of Capital Expenditure (CapEx) from products or services associated with Taxonomy-aligned economic
activities ƫ year 2024

CapEx

Codes (2)

Absolute
CapEx

(3)

Proportion
 of CapEx

(4)

Substantial contribution criteria

Economic activities (1)

Climate
change

mitigation
(5)

Climate
change

adaptation
(6)

Water and
marine

resources
(7)

Pollution
(8)

Circular
economy

 (9)

Biodiversity
and

ecosystems
(10)

Ǚ millions % Y; N; N/EL Y; N; N/EL Y; N; N/EL Y; N; N/EL Y; N; N/EL Y; N; N/EL

A. TAXONOMY-ELIGIBLE ACTIVITIES

A.1 Environmentally sustainable activities (Taxonomy-aligned)

Manufacture of hydrogen CCM 3.10 0 0.0% N/EL N/EL N/EL N/EL N/EL N/EL

Manufacture of energy efficiency equipment for buildings CCM 3.5 5 0.0% Y N/EL N/EL N/EL N/EL N/EL

Electricity generation using solar photovoltaic technology CCM/CCA 4.1 2,877 23.4% Y Y N/EL N/EL N/EL N/EL

Electricity generation using concentrated solar power technology CCM 4.2 0 0.0% Y N/EL N/EL N/EL N/EL N/EL

Electricity generation from wind power CCM/CCA 4.3 2,418 19.7% Y Y N/EL N/EL N/EL N/EL

Electricity generation from hydropower CCM/CCA 4.5 532 4.3% Y Y N/EL N/EL N/EL N/EL

Electricity generation from bioenergy CCM/CCA 4.8 0 0.0% Y Y N/EL N/EL N/EL N/EL

Transmission and distribution of electricity CCM/CCA 4.9 0 0.0% Y Y N/EL N/EL N/EL N/EL

Storage of electricty CCM 4.10 806 6.6% Y N/EL N/EL N/EL N/EL N/EL

Storage of hydrogen CCM 4.12 1 0.0% Y N/EL N/EL N/EL N/EL N/EL

Transmission and distribution networks for renewable and low-carbon gases CCM 4.14 215 1.7% Y N/EL N/EL N/EL N/EL N/EL

District heating/cooling distribution  CCM/CCA 4.15 265 2.2% Y N N/EL N/EL N/EL N/EL

Cogeneration of heat/cool and power from bioenergy  CCM/CCA 4.20 7 0.1% Y N N/EL N/EL N/EL N/EL

Production of heat/cool from bioenergy CCM 4.24 1 0.0% Y N/EL N/EL N/EL N/EL N/EL

Electricity generation from nuclear energy in existing installations CCM 4.28 88 0.7% Y N/EL N/EL N/EL N/EL N/EL

Electricity generation from fossil gaseous fuels CCM 4.29 0 0.0% Y N/EL N/EL N/EL N/EL N/EL

High-efficiency cogeneration of heat/cool and power from fossil gaseous fuels CCM 4.30 3 0.0% Y N/EL N/EL N/EL N/EL N/EL

Production of heat/cool from fossil gaseous fuels in an efficient district heating and cooling 
system CCM 4.31 4 0.0% Y N/EL N/EL N/EL N/EL N/EL

Anaerobic digestion of bio-waste  CCM 5.7 52 0.4% Y N/EL N/EL N/EL N/EL N/EL

Installation, maintenance and repair of energy efficiency equipment CCM 7.3 27 0.2% Y N/EL N/EL N/EL N/EL N/EL

Installation, maintenance and repair of charging stations for electric vehicles in buildings 
(and in parking spaces attached to buildings) CCM/CCA 7.4 144 1.2% Y Y N/EL N/EL N/EL N/EL

Installation, maintenance and repair of instruments and devices for measuring, regulation 
and controlling energy performance of buildings CCM 7.5 9 0.1% Y N/EL N/EL N/EL N/EL N/EL

Installation, maintenance and repair of renewable energy technologies CCM 7.6 6 0.1% Y N/EL N/EL N/EL N/EL N/EL

Data-driven solutions for GHG emission reductions CCM/CCA 8.2 4 0.0% Y N/EL N/EL N/EL N/EL N/EL

Close to market research, development and innovation CCM 9.1 3 0.0% Y N/EL N/EL N/EL N/EL N/EL

Professional services related to energy performance of buildings CCM/CCA 9.3 109 0.9% Y Y N/EL N/EL N/EL N/EL

CAPEX of environmentally sustainable activities (Taxonomy-aligned) (A.1) TOTAL 7,576 62% 100% 0%

Of which enabling activities 1,109 9% 100% 0%

Of which transitional activities 7 0% 0%

A.2 Taxonomy-eligible but not environmentally sustainable activities (not Taxonomy-aligned activities)

Electricity generation from wind power CCM/CCA 4.3 0 0.0% EL EL N/EL N/EL N/EL N/EL

Electricity generation from hydropower CCM/CCA 4.5 4 0.0% EL EL N/EL N/EL N/EL N/EL

Electricity generation from bioenergy CCM/CCA 4.8 0 0.0% EL EL N/EL N/EL N/EL N/EL

Transmission and distribution of electricity CCM/CCA 4.9 8 0.1% EL EL N/EL N/EL N/EL N/EL

Storage of electricity CCM 4.10 23 0.2% EL N/EL N/EL N/EL N/EL N/EL

Storage of hydrogen CCM 4.12 7 0.1% EL N/EL N/EL N/EL N/EL N/EL

District heating/cooling distribution  CCM/CCA 4.15 113 0.9% EL EL N/EL N/EL N/EL N/EL

Cogeneration of heat/cool and power from bioenergy  CCM/CCA 4.20 1 0.0% EL EL N/EL N/EL N/EL N/EL

Production of heat/cool using waste heat CCM 4.25 6 0.1% EL N/EL N/EL N/EL N/EL N/EL

Electricity generation from fossil gaseous fuels CCM 4.29 543 4.4% EL N/EL N/EL N/EL N/EL N/EL

High-efficiency cogeneration of heat/cool and power from fossil gaseous fuels CCM 4.30 44 0.4% EL N/EL N/EL N/EL N/EL N/EL

Production of heat/cool from fossil gaseous fuels in an efficient district heating and cooling 
system CCM 4.31 0 0.0% EL N/EL N/EL N/EL N/EL N/EL

Anaerobic digestion of bio-waste  CCM 5.7 40 0.3% EL N/EL N/EL N/EL N/EL N/EL

Installation, maintenance and repair of energy efficiency equipment CCM 7.3 11 0.1% EL N/EL N/EL N/EL N/EL N/EL

Installation, maintenance and repair of renewable energy technologies CCM 7.6 1 0.0% EL N/EL N/EL N/EL N/EL N/EL

Close to market research, development and innovation CCM 9.1 3 0.0% EL N/EL N/EL N/EL N/EL N/EL

CAPEX of Taxonomy-eligible but not environmentally sustainable activities (not Taxonomy-
aligned activities) (A.2) 806 7%

TOTAL A1+A2 8,382 68%

B. TAXONOMY-NON-ELIGIBLE ACTIVITIES

CAPEX of Taxonomy-non-eligible activities (B) 3,912 32%

TOTAL A+B 12,294 100%
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Codes (2)

DNSH criteria (Do No Significant Harm)

Minimum
safeguards

(17)

Taxonomy-aligned
proportion of

CAPEX,
year 2023

(18)

Category
 (enabling

activity)
(20)

Category
 (transitional

activity)
(21)

Climate change
mitigation

(11)

Climate change
adaptation

(12)

Water and marine
resources

(13)
Pollution

(14)
Circular economy

 (15)

Biodiversity and
ecosystems

(16)

YES/NO YES/NO YES/NO YES/NO YES/NO YES/NO YES/NO % E T

CCM 3.10 YES YES YES YES YES YES YES 0.1%

CCM 3.5 YES YES YES YES YES YES YES 0.0%

CCM/CCA 4.1 YES YES YES YES YES YES YES 20.2%

CCM 4.2 YES YES YES YES YES YES YES 0.3%

CCM/CCA 4.3 YES YES YES YES YES YES YES 18.4%

CCM/CCA 4.5 NO NO NO NO YES NO YES 2.3%

CCM/CCA 4.8 NO YES YES YES YES YES YES 0.0%

CCM/CCA 4.9 NO YES YES YES YES YES YES 0.0%

CCM 4.10 NO YES YES YES YES YES YES 15.5% E

CCM 4.12 NO YES YES YES YES YES YES 0.0% E

CCM 4.14 YES YES YES YES YES YES YES 2.1%

 CCM/CCA 4.15 NO NO YES YES YES YES YES 2.9%

 CCM/CCA 4.20 NO YES YES YES YES YES YES 0.0%

CCM 4.24 YES YES YES YES YES YES YES 0.4%

CCM 4.28 YES YES YES YES YES YES YES 0.4%

CCM 4.29 NO NO YES YES YES YES YES 0.3% T

CCM4.30 NO NO YES YES YES YES YES 0.1% T

CCM 4.31 NO YES YES YES YES YES YES 0.0% T

 CCM 5.7 NO YES YES YES YES YES YES 0.4%

CCM7.3 NO YES YES YES YES YES YES 0.3% E

CCM/CCA 7.4 YES YES YES YES YES YES YES 0.6% E

CCM 7.5 YES YES YES YES YES YES YES 0.2% E

CCM 7.6 NO YES YES YES YES YES YES 0.6% E

CCM/CCA 8.2 YES YES YES YES YES YES YES 0.0% E

CCM9.1 NO YES YES YES YES YES YES 0.1% E

CCM/CCA 9.3 YES YES YES YES YES YES YES 0.5% E

TOTAL 66%

CCM/CCA 4.3 0.1%

CCM/CCA 4.5 0.0%

CCM/CCA 4.8 0.0%

CCM/CCA 4.9 0.8%

CCM 4.10 0.0%

CCM 4.12 0.0%

 CCM/CCA 4.15 0.5%

 CCM/CCA 4.20 0.2%

CCM 4.25 0.0%

CCM 4.29 4.5%

CCM 4.30 0.2%

CCM 4.31 0.0%

 CCM 5.7 0.2%

CCM 7.3 0.0%

CCM 7.6 0.0%

CCM 9.1 0.0%

7%
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Proportion of OPEX from products or services associated with Taxonomy-aligned economic activities ƫ year 2024

OPEX

Codes
(2)

Absolute
OPEX

(3)

Proportion
 of OPEX

(4)

Substantial contribution criteria

Economic activities (1)

Climate
change

mitigation
(5)

Climate
change

adaptation
(6)

Water and
marine

resources
(7)

Pollution
(8)

Circular
economy

 (9)

Biodiversity
and

ecosystems
(10)

Ǚ millions %

A.1 ENVIRONMENTALLY SUSTAINABLE ACTIVITIES (TAXONOMY-ALIGNED)

Manufacture of energy efficiency equipment for buildings CCM 3.5 2 0.1% Y N/EL N/EL N/EL N/EL N/EL

Electricity generation using solar photovoltaic technology CCM/CCA 4.1 91 2.1% Y Y N/EL N/EL N/EL N/EL

Electricity generation using concentrated solar power technology CCM 4.2 15 0.3% Y N/EL N/EL N/EL N/EL N/EL

Electricity generation from wind power CCM/CCA 4.3 326 7.4% Y N N/EL N/EL N/EL N/EL

Electricity generation from hydropower CCM/CCA 4.5 217 4.9% Y Y N/EL N/EL N/EL N/EL

Electricity generation from bioenergy CCM/CCA 4.8 1 0.0% Y Y N/EL N/EL N/EL N/EL

Transmission and distribution of electricity CCM/CCA 4.9 7 0.2% Y N N/EL N/EL N/EL N/EL

Storage of electricity CCM 4.10 32 0.7% Y N/EL N/EL N/EL N/EL N/EL

Storage of hydrogen  CCM 4.12 3 0.1% Y N/EL N/EL N/EL N/EL N/EL

Transmission and distribution networks for renewable and low-carbon gases CCM 4.14 54 1.2% Y N/EL N/EL N/EL N/EL N/EL

District heating/cooling distribution  CCM/CCA 4.15 135 3.1% Y Y N/EL N/EL N/EL N/EL

Cogeneration of heat/cool and power from bioenergy  CCM/CCA 4.20 3 0.1% Y N N/EL N/EL N/EL N/EL

Production of heat/cool from bioenergy CCM 4.24 4 0.1% Y N/EL N/EL N/EL N/EL N/EL

Production of heat/cool using waste heat CCM 4.25 0 0.0% Y N/EL N/EL N/EL N/EL N/EL

Electricity generation from nuclear energy in existing installations CCM 4.28 37 0.9% Y N/EL N/EL N/EL N/EL N/EL

High-efficiency cogeneration of heat/cool and power from fossil gaseous fuels CCM 4.30 10 0.2% Y N/EL N/EL N/EL N/EL N/EL

Production of heat/cool from fossil gaseous fuels in an efficient district heating and cooling system CCM 4.31 1 0.0% Y N/EL N/EL N/EL N/EL N/EL

Anaerobic digestion of bio-waste  CCM 5.7 6 0.1% Y N/EL N/EL N/EL N/EL N/EL

Infrastructure enabling low-carbon road transport and public transport CCM 6.15 0 0.0% Y N/EL N/EL N/EL N/EL N/EL

Installation, maintenance and repair of energy efficiency equipment CCM 7.3 167 3.8% Y N/EL N/EL N/EL N/EL N/EL

Installation, maintenance and repair of charging stations for electric vehicles in buildings (and in 
parking spaces attached to buildings) CCM/CCA 7.4 2 0.0% Y N/EL N/EL N/EL N/EL N/EL

Installation, maintenance and repair of renewable energy technologies CCM 7.6 79 1.8% Y N/EL N/EL N/EL N/EL N/EL

Data-driven solutions for GHG emission reductions CCM/CCA 8.2 2 0.0% Y Y N/EL N/EL N/EL N/EL

Close to market research, development and innovation CCM 9.1 2 0.0% Y N/EL N/EL N/EL N/EL N/EL

Professional services related to energy performance of buildings CCM/CCA 9.3 644 14.7% Y Y N/EL N/EL N/EL N/EL

OPEX of environmentally sustainable activities (Taxonomy-aligned) (A.1) TOTAL 1,842 42% 98% 2%

Of which enabling activities 932 21% 99% 1%

Of which transitional activities 11 0% 1%

A.2 TAXONOMY-ELIGIBLE BUT NOT ENVIRONMENTALLY SUSTAINABLE ACTIVITIES (NOT TAXONOMY-ALIGNED ACTIVITIES)

Electricity generation using solar photovoltaic technology CCM/CCA 4.1 2 0.0% EL N/EL N/EL N/EL N/EL N/EL

Electricity generation from wind power CCM/CCA 4.3 2 0.0% EL EL N/EL N/EL N/EL N/EL

Electricity generation from hydropower CCM/CCA 4.5 7 0.2% EL EL N/EL N/EL N/EL N/EL

Electricity generation from bioenergy CCM/CCA 4.8 3 0.1% EL N/EL N/EL N/EL N/EL N/EL

Transmission and distribution of electricity CCM/CCA 4.9 40 0.9% EL N/EL N/EL N/EL N/EL N/EL

District heating/cooling distribution  CCM/CCA 4.15 97 2.2% EL N/EL N/EL N/EL N/EL N/EL

Cogeneration of heat/cool and power from bioenergy  CCM/CCA 4.20 1 0.0% EL N/EL N/EL N/EL N/EL N/EL

Production of heat/cool from geothermal energy CCM 4.22 2 0.1% EL N/EL N/EL N/EL N/EL N/EL

Production of heat/cool using waste heat CCM 4.25 1 0.0% EL N/EL N/EL N/EL N/EL N/EL

Electricity generation from fossil gaseous fuels CCM/CCA
4.29 212 4.8% EL EL N/EL N/EL N/EL N/EL

High-efficiency cogeneration of heat/cool and power from fossil gaseous fuels CCM 4.30 48 1.1% EL EL N/EL N/EL N/EL N/EL

Production of heat/cool from fossil gaseous fuels in an efficient district heating and cooling system CCM 4.31 2 0.0% EL N/EL N/EL N/EL N/EL N/EL

Anaerobic digestion of bio-waste  CCM 5.7 31 0.7% EL N/EL N/EL N/EL N/EL N/EL

Installation, maintenance and repair of energy efficiency equipment CCM 7.3 120 2.7% EL N/EL N/EL N/EL N/EL N/EL

Installation, maintenance and repair of instruments and devices for measuring, regulation and 
controlling energy performance of buildings CCM 7.5 0 0.0% EL N/EL N/EL N/EL N/EL N/EL

OPEX of Taxonomy-eligible but not environmentally sustainable activities (not Taxonomy-aligned 
activities) (A.2) 567 13%

TOTAL A1+A2 2,408 55%

B. TAXONOMY-NON-ELIGIBLE ACTIVITIES

OPEX of Taxonomy-non-eligible activities (B) 1,976 45%

TOTAL A+B 4,384 100%
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Codes
(2)

DNSH criteria (Do No Significant Harm)

Minimum
safeguards (17)

Taxonomy-aligned
proportion of

OPEX,
year 2023

(18)

Category
(enabling
activity)

(20)

Category
(transitional

activity)
(21)

Climate change
mitigation

(11)

Climate change
adaptation

(12)

Water and marine
resources

(13)
Pollution

(14)
Circular economy

 (15)

Biodiversity and
ecosystems

(16)

YES/NO YES/NO YES/NO YES/NO YES/NO YES/NO % E T

CCM 3.5 YES YES YES YES YES YES YES 0.0%

CCM/CCA 4.1 NO YES YES YES YES YES YES 2.1%

CCM 4.2 YES YES YES YES YES YES YES 0.1%

CCM/CCA 4.3 YES NO YES YES YES YES YES 6.9%

CCM/CCA 4.5 NO NO NO NO YES NO YES 6.5%

CCM/CCA 4.8 NO YES YES YES YES YES YES 0.1%

CCM/CCA 4.9 NO YES YES YES YES YES YES 0.2%

CCM 4.10 YES YES YES YES YES YES YES 0.8% E

 CCM 4.12 YES YES YES YES YES YES YES 0.1% E

CCM 4.14 YES YES YES YES YES YES YES 1.4%

 CCM/CCA 4.15 NO YES YES YES YES YES YES 5.2%

 CCM/CCA 4.20 NO YES YES YES YES YES YES 0.1%

CCM 4.24 YES YES YES YES YES YES YES 0.2%

CCM 4.25 NO YES YES YES YES YES YES 0.1%

CCM 4.28 YES YES YES YES YES YES YES 1.1%

CCM 4.30 NO NO YES YES YES YES YES 0.0% T

CCM 4.31 NO YES YES YES YES YES YES 0.0% T

 CCM 5.7 NO YES YES YES YES YES YES 0.2%

CCM 6.15 YES YES YES YES YES YES YES 0.2% E

CCM 7.3 NO YES YES YES YES YES YES 3.0% E

CCM/CCA 7.4 YES YES YES YES YES YES YES 0.0% E

CCM 7.6 YES YES YES YES YES YES YES 0.5% E

CCM/CCA 8.2 YES YES YES YES YES YES YES 0.0% E

CCM 9.1 YES YES YES YES YES YES YES 0.0% E

CCM/CCA 9.3 YES YES YES YES YES YES YES 6.7% E

TOTAL 36%

CCM/CCA 4.1 0.0%

CCM/CCA 4.3 0.1%

CCM/CCA 4.5 0.2%

CCM/CCA 4.8 0.2%

CCM/CCA 4.9 1.4%

 CCM/CCA 4.15 2.9%

 CCM/CCA 4.20 0.0%

CCM 4.22 0.1%

CCM 4.25 0.0%

 
CCM/CCA 4.29 6.1%

CCM 4.30 1.4%

CC 4.31 -0.1%

 CCM 5.7 0.8%

CCM 7.3 3.0%

CCM 7.5 0.1%

16%
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DEGREE OF ELIGIBILITY AND ALIGNMENT BY ENVIRONMENTAL OBJECTIVE 

Proportion of Revenues/total Revenues

Aligned with Taxonomy by objective Eligible for Taxonomy by objective

CCM ƫ Climate Change Mitigation 98% 97%

CCA ƫ Climate Change Adaptation 2% 3%

WTR ƫ Water and Marine Resources

CE ƫ Circular economy

PPC ƫ Pollution Prevention and Control

BIO ƫ Biodiversity and ecosystems

Proportion of CAPEX/total CAPEX

Aligned with Taxonomy by objective Eligible for Taxonomy by objective

CCM ƫ Climate Change Mitigation 100% 99%

CCA ƫ Climate Change Adaptation 0% 1%

WTR ƫ Water and Marine Resources

CE ƫ Circular economy

PPC ƫ Pollution Prevention and Control

BIO ƫ Biodiversity and ecosystems

Proportion of OPEX/total OPEX

Aligned with Taxonomy by objective Eligible for Taxonomy by objective

CCM ƫ Climate Change Mitigation 98% 97%

CCA ƫ Climate Change Adaptation 2% 3%

WTR ƫ Water and Marine Resources

CE ƫ Circular economy

PPC ƫ Pollution Prevention and Control

BIO ƫ Biodiversity and ecosystems

For eligible activities, the process covered all six objectives of the Taxonomy. However, after analyzing the economic activities covered by
all the objectives, the Group is mainly concerned with the mitigation objective in line with its decarbonization strategy.

The following tables present the standard templates used for the publication of information relating to nuclear and gas activities
according to Commission Delegated Regulation (EU) No. 2022/1214 dated March 9, 2022.

TEMPLATE 1 ƫ NUCLEAR AND FOSSIL GAS RELATED ACTIVITIES

Row Nuclear energy related activities

1. The undertaking carries out, funds or has exposures to research, development, demonstration and deployment 
of innovative electricity production facilities that produce energy from nuclear processes with minimal waste 
from the fuel cycle. No

2. The undertaking carries out, funds or has exposures to construction and safe operation of new nuclear installations 
to produce electricity or process heat, including for the purposes of district heating or industrial processes 
such as hydrogen production, as well as their safety upgrades, using best available technologies. No

3. The undertaking carries out, funds or has exposures to safe operation of existing nuclear installations that produce 
electricity or process heat, including for the purposes of district heating or for industrial processes 
such as hydrogen production from nuclear energy, as well as their safety upgrades. Yes

FOSSIL GAS RELATED ACTIVITIES

4. The undertaking carries out, funds or has exposures to construction or operation of electricity production facilities 
that produce electricity using gaseous fossil fuels. Yes

5. The undertaking carries out, funds or has exposures to construction, refurbishment, and operation of combined 
heat/cool and power generation facilities using fossil gaseous fuels. Yes

6. The undertaking carries out, funds or has exposures to construction, refurbishment and operation of heat generation 
facilities that produce heat/cool using fossil gaseous fuels. Yes
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TEMPLATE 2 ƫ NUCLEAR AND GAS ƫ TAXONOMY-ALIGNED ECONOMIC ACTIVITIES (DENOMINATOR)

Row Taxonomy-aligned economic activities (denominator)

Amount in millions of euros and proportion as % 
ƫ Revenues

CCM+CCA
Climate change 
mitigation (CCM)

Climate change 
adaptation (CCA)

Amount % Amount % Amount %

1. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.26 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the denominator of the Revenues KPI 0 0% 0 0% 0 0%

2. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.27 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the denominator of the Revenues KPI 0 0% 0 0% 0 0%

3. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.28 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the denominator of the Revenues KPI 890 1% 890 1% 0 0%

4. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.29 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the denominator of the Revenues KPI 0 0% 0 0% 0 0%

5. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.30 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the denominator of the Revenues KPI 61 0% 61 0% 0 0%

6. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.31 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the denominator of the Revenues KPI 39 0% 39 0% 0 0%

7. Amount and proportion of other Taxonomy-aligned economic 
activities not referred to in rows 1 to 6 above in the denominator 
of the Revenues KPI 12,837 17% 12,529 17% 307 0%

8. TOTAL APPLICABLE KPI ƫ REVENUES 73,812 100% 73,812 100% 73,812 100%

Row Taxonomy-aligned economic activities (denominator)

Amount in millions of euros and proportion as % 
ƫ CAPEX

CCM+CCA
Climate change 
mitigation (CCM)

Climate change 
adaptation (CCA)

Amount % Amount % Amount %

1. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.26 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the denominator of the CAPEX KPI 0 0% 0 0% 0 0%

2. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.27 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the denominator of the CAPEX KPI 0 0% 0 0% 0 0%

3. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.28 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the denominator of the CAPEX KPI 88 1% 88 1% 0 0%

4. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.29 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the denominator of the CAPEX KPI 0 0% 0 0% 0 0%

5. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.30 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the denominator of the CAPEX KPI 3 0% 3 0% 0 0%

6. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.31 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the denominator of the CAPEX KPI 4 0% 4 0% 0 0%

7. Amount and proportion of other Taxonomy-aligned economic 
activities not referred to in rows 1 to 6 above in the denominator 
of the CAPEX KPI 7,480 61% 7,471 61% 9 0%

8. TOTAL APPLICABLE KPI ƫ CAPEX 12,294 100% 12,294 100% 12,294 100%

Universal registration document 2024 Ƭ ENGIE 211



Œ Sustainability Statement and Vigilance Plan
Sustainability Statement

212

Row Taxonomy-aligned economic activities (denominator)

Amount in millions of euros and proportion as % 
ƫ OPEX

CCM+CCA
Climate change 
mitigation (CCM)

Climate change 
adaptation (CCA)

Amount % Amount % Amount %

1. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.26 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the denominator of the OPEX KPI 0 0% 0 0% 0 0%

2. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.27 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the denominator of the OPEX KPI 0 0% 0 0% 0 0%

3. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.28 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the denominator of the OPEX KPI 37 1% 37 1% 0 0%

4. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.29 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the denominator of the OPEX KPI 0 0% 0 0% 0 0%

5. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.30 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the denominator of the OPEX KPI 10 0% 10 0% 0 0%

6. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.31 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the denominator of the OPEX KPI 1 0% 1 0% 0 0%

7. Amount and proportion of other Taxonomy-aligned economic 
activities not referred to in rows 1 to 6 above in the denominator 
of the OPEX KPI 1,794 41% 1,761 40% 32 1%

8. TOTAL APPLICABLE KPI ƫ OPEX 4,384 100% 4,384 100% 4,384 100%

TEMPLATE 3 ƫ TAXONOMY-ALIGNED ECONOMIC ACTIVITIES (NUMERATOR)

Row Taxonomy-aligned economic activities (numerator)

Amount in millions of euros and proportion as % 
ƫ Revenues

CCM+CCA
Climate change 
mitigation (CCM)

Climate change 
adaptation (CCA)

Amount % Amount % Amount %

1. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.26 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the numerator of the Revenues KPI 0 0% 0 0% 0 0%

2. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.27 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the numerator of the Revenues KPI 0 0% 0 0% 0 0%

3. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.28 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the numerator of the Revenues KPI 890 1% 890 1% 0 0%

4. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.29 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the numerator of the Revenues KPI 0 0% 0 0% 0 0%

5. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.30 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the numerator of the Revenues KPI 61 0% 61 0% 0 0%

6. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.31 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the numerator of the Revenues KPI 39 0% 39 0% 0 0%

7. Amount and proportion of other Taxonomy-aligned economic 
activities not referred to in rows 1 to 6 above in numerator 
of the Revenues KPI 12,837 17% 12,529 17% 307 0%

8. TOTAL AMOUNT AND PROPORTION OF TAXONOMY-ALIGNED 
ECONOMIC ACTIVITIES IN THE NUMERATOR OF THE REVENUES KPI 13,826 19% 13,519 18% 307 0%
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Row Taxonomy-aligned economic activities (numerator)

Amount in millions of euros and proportion as % 
ƫ CAPEX

CCM+CCA
Climate change 
mitigation (CCM)

Climate change 
adaptation (CCA)

Amount % Amount % Amount %

1. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.26 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the numerator of the CAPEX KPI 0 0% 0 0% 0 0%

2. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.27 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the numerator of the CAPEX KPI 0 0% 0 0% 0 0%

3. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.28 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the numerator of the CAPEX KPI 88 1% 88 1% 0 0%

4. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.29 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the numerator of the CAPEX KPI 0 0% 0 0% 0 0%

5. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.30 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the numerator of the CAPEX KPI 3 0% 3 0% 0 0%

6. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.31 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the numerator of the CAPEX KPI 4 0% 4 0% 0 0%

7. Amount and proportion of other Taxonomy-aligned economic 
activities not referred to in rows 1 to 6 above in the numerator 
of the CAPEX KPI 7,480 61% 7,471 61% 9 0%

8. TOTAL AMOUNT AND PROPORTION OF TAXONOMY-ALIGNED 
ACTIVITIES IN THE NUMERATOR OF THE CAPEX KPI 7,576 62% 7,567 62% 9 0%

Row Taxonomy-aligned economic activities (numerator)

Amount in millions of euros and proportion as % 
ƫ OPEX

CCM+CCA
Climate change 
mitigation (CCM)

Climate change 
adaptation (CCA)

Amount % Amount % Amount %

1. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.26 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the numerator of the OPEX KPI 0 0% 0 0% 0 0%

2. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.27 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the numerator of the OPEX KPI 0 0% 0 0% 0 0%

3. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.28 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the numerator of the OPEX KPI 37 1% 37 1% 0 0%

4. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.29 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the numerator of the OPEX KPI 0 0% 0 0% 0 0%

5. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.30 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the numerator of the OPEX KPI 10 0% 10 0% 0 0%

6. Amount and proportion of Taxonomy-aligned economic activity 
referred to in Section 4.31 of Annexes I and II to Delegated 
Regulation (EU) 2021/2139 in the numerator of the OPEX KPI 1 0% 1 0% 0 0%

7. Amount and proportion of other Taxonomy-aligned economic 
activities not referred to in rows 1 to 6 above in the numerator 
of the OPEX KPI 1,794 41% 1,761 40% 32 1%

8. TOTAL AMOUNT AND TOTAL PROPORTION OF TAXONOMY-
ALIGNED ECONOMIC ACTIVITIES IN THE NUMERATOR 
OF THE OPEX KPI 1,842 42% 1,809 41% 32 1%
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TEMPLATE 4 ƫ TAXONOMY-ELIGIBLE BUT NOT TAXONOMY-ALIGNED ECONOMIC ACTIVITIES

Row Taxonomy-eligible but not Taxonomy-aligned economic activities

Amount in millions of euros and proportion as % 
ƫ Revenues

CCM+CCA
Climate change 
mitigation (CCM)

Climate change 
adaptation (CCA)

Amount % Amount % Amount %

1. Amount and proportion of Taxonomy-eligible but not Taxonomy-
aligned economic activity referred to in Section 4.26 of Annexes I 
and II to Delegated Regulation (EU) 2021/2139 in the denominator 
of the Revenues KPI 0 0% 0 0% 0 0%

2. Amount and proportion of Taxonomy-eligible but not Taxonomy-
aligned economic activity referred to in Section 4.27 of Annexes I 
and II to Delegated Regulation (EU) 2021/2139 in the denominator 
of the Revenues KPI 0 0% 0 0% 0 0%

3. Amount and proportion of Taxonomy-eligible but not Taxonomy-
aligned economic activity referred to in Section 4.28 of Annexes I 
and II to Delegated Regulation (EU) 2021/2139 in the denominator 
of the Revenues KPI 0 0% 0 0% 0 0%

4. Amount and proportion of Taxonomy-eligible but not Taxonomy-
aligned economic activity referred to in Section 4.29 of Annexes I 
and II to Delegated Regulation (EU) 2021/2139 in the denominator 
of the Revenues KPI 2,472 0 2,466 0 6 0

5. Amount and proportion of Taxonomy-eligible but not Taxonomy-
aligned economic activity referred to in Section 4.30 of Annexes I 
and II to Delegated Regulation (EU) 2021/2139 in the denominator 
of the Revenues KPI 405 0 285 0 120 0

6. Amount and proportion of Taxonomy-eligible but not Taxonomy-
aligned economic activity referred to in Section 4.31 of Annexes I 
and II to Delegated Regulation (EU) 2021/2139 in the denominator 
of the Revenues KPI 6 0% 6 0% 0 0%

7. Amount and proportion of other Taxonomy-eligible 
but not Taxonomy-aligned economic activities not referred 
to in rows 1 to 6 above in the denominator of the Revenues KPI 1,389 2% 1,185 2% 57 0%

8. TOTAL AMOUNT AND PROPORTION OF TAXONOMY-ELIGIBLE 
BUT NOT TAXONOMY-ALIGNED ECONOMIC ACTIVITIES 
IN THE DENOMINATOR OF THE REVENUES KPI 4,273 6% 3,941 5% 183 0%

Row Taxonomy-eligible but not Taxonomy-aligned economic activities

Amount in millions of euros and proportion as % 
ƫ CAPEX

CCM+CCA
Climate change 
mitigation (CCM)

Climate change 
adaptation (CCA)

Amount % Amount % Amount %

1. Amount and proportion of Taxonomy-eligible but not Taxonomy-
aligned economic activity referred to in Section 4.26 of Annexes I 
and II to Delegated Regulation (EU) 2021/2139 in the denominator 
of the CAPEX KPI 0 0% 0 0% 0 0%

2. Amount and proportion of Taxonomy-eligible but not Taxonomy-
aligned economic activity referred to in Section 4.27 of Annexes I 
and II to Delegated Regulation (EU) 2021/2139 in the denominator 
of the CAPEX KPI 0 0% 0 0% 0 0%

3. Amount and proportion of Taxonomy-eligible but not Taxonomy-
aligned economic activity referred to in Section 4.28 of Annexes I 
and II to Delegated Regulation (EU) 2021/2139 in the denominator 
of the CAPEX KPI 0 0% 0 0% 0 0%

4. Amount and proportion of Taxonomy-eligible but not Taxonomy-
aligned economic activity referred to in Section 4.29 of Annexes I 
and II to Delegated Regulation (EU) 2021/2139 in the denominator 
of the CAPEX KPI 543 4% 399 3% 144 1%
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Row Taxonomy-eligible but not Taxonomy-aligned economic activities

Amount in millions of euros and proportion as % 
ƫ CAPEX

CCM+CCA
Climate change 
mitigation (CCM)

Climate change 
adaptation (CCA)

Amount % Amount % Amount %

5. Amount and proportion of Taxonomy-eligible but not Taxonomy-
aligned economic activity referred to in Section 4.30 of Annexes I 
and II to Delegated Regulation (EU) 2021/2139 in the denominator 
of the CAPEX KPI 44 0% 26 0% 19 0%

6. Amount and proportion of Taxonomy-eligible but not Taxonomy-
aligned economic activity referred to in Section 4.31 of Annexes I 
and II to Delegated Regulation (EU) 2021/2139 in the denominator 
of the CAPEX KPI 0 0% 0 0% 0 0%

7. Amount and proportion of other Taxonomy-eligible 
but not Taxonomy-aligned economic activities not referred 
to in rows 1 to 6 above in the denominator of the CAPEX KPI 219 2% 214 2% 2 0%

8. TOTAL AMOUNT AND TOTAL PROPORTION OF TAXONOMY-
ELIGIBLE BUT NOT TAXONOMY-ALIGNED ECONOMIC ACTIVITIES 
IN THE DENOMINATOR OF THE CAPEX KPI 806 7% 639 5% 164 1%

Row Taxonomy-eligible but not Taxonomy-aligned economic activities

Amount in millions of euros and proportion as % 
ƫ OPEX

CCM+CCA
Climate change 
mitigation (CCM)

Climate change 
adaptation (CCA)

Amount % Amount % Amount %

1. Amount and proportion of Taxonomy-eligible but not Taxonomy-
aligned economic activity referred to in Section 4.26 of Annexes I and II
to Delegated Regulation (EU) 2021/2139 in the denominator 
of the OPEX KPI 0 0% 0 0% 0 0%

2. Amount and proportion of Taxonomy-eligible but not Taxonomy-
aligned economic activity referred to in Section 4.27 of Annexes I and II
to Delegated Regulation (EU) 2021/2139 in the denominator 
of the CAPEX KPI 0 0% 0 0% 0 0%

3. Amount and proportion of Taxonomy-eligible but not Taxonomy-
aligned economic activity referred to in Section 4.28 of Annexes I and II
to Delegated Regulation (EU) 2021/2139 in the denominator 
of the OPEX KPI 0 0% 0 0% 0 0%

4. Amount and proportion of Taxonomy-eligible but not Taxonomy-
aligned economic activity referred to in Section 4.29 of Annexes I and II
to Delegated Regulation (EU) 2021/2139 in the denominator 
of the OPEX KPI 0 0% 0 0% 0 0%

5. Amount and proportion of Taxonomy-eligible but not Taxonomy-
aligned economic activity referred to in Section 4.30 of Annexes I and II
to Delegated Regulation (EU) 2021/2139 in the denominator 
of the OPEX KPI 48 1% 39 1% 9 0%

6. Amount and proportion of Taxonomy-eligible but not Taxonomy-
aligned economic activity referred to in Section 4.31 of Annexes I and II
to Delegated Regulation (EU) 2021/2139 in the denominator 
of the OPEX KPI 2 0% 2 0% 0 0%

7. Amount and proportion of other Taxonomy-eligible 
but not Taxonomy-aligned economic activities not referred 
to in rows 1 to 6 above in the denominator of the OPEX KPI 517 12% 408 9% 105 2%

8. TOTAL AMOUNT AND TOTAL PROPORTION OF TAXONOMY-
ELIGIBLE BUT NOT TAXONOMY-ALIGNED ECONOMIC ACTIVITIES 
IN THE DENOMINATOR OF THE OPEX KPI 567 13% 448 10% 114 3%
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TEMPLATE 5 ƫ TAXONOMY-ELIGIBLE BUT NOT TAXONOMY-ALIGNED ECONOMIC ACTIVITIES

Row Taxonomy-non-eligible economic activities

Amount in millions of euros 
and proportion as % ƫ Revenues

CCM+CCA

Amount %

1. Amount and proportion of economic activity referred to in row 1 of Template 1 
that is Taxonomy-non-eligible in accordance with Section 4.26 of Annexes I and II 
to Delegated Regulation (EU) 2021/2139 in the denominator of the Revenues KPI 0 0%

2. Amount and proportion of economic activity referred to in row 2 of Template 1 
that is Taxonomy-non-eligible in accordance with Section 4.27 of Annexes I and II 
to Delegated Regulation (EU) 2021/2139 in the denominator of the Revenues KPI 0 0%

3. Amount and proportion of economic activity referred to in row 3 of Template 1 
that is Taxonomy-non-eligible in accordance with Section 4.28 of Annexes I and II 
to Delegated Regulation (EU) 2021/2139 in the denominator of the Revenues KPI 4,051 5%

4. Amount and proportion of economic activity referred to row line 4 of Template 1 
that is Taxonomy-non-eligible in accordance with Section 4.29 of Annexes I and II 
to Delegated Regulation (EU) 2021/2139 in the denominator of the Revenues KPI 0 0%

5. Amount and proportion of economic activity referred to in row 5 of Template 1 
that is Taxonomy-non-eligible in accordance with Section 4.30 of Annexes I and II 
to Delegated Regulation (EU) 2021/2139 in the denominator of the Revenues KPI 0 0%

6. Amount and proportion of economic activity referred to in row 6 of Template 1 
that is Taxonomy-non-eligible in accordance with Section 4.31 of Annexes I and II 
to Delegated Regulation (EU) 2021/2139 in denominator of the Revenues KPI 0 0%

7. Amount and proportion of other Taxonomy-non-eligible economic activities 
not referred to in rows 1 to 6 above in the denominator of the Revenues KPI 51,662 70%

8. TOTAL AMOUNT AND TOTAL PROPORTION OF TAXONOMY-NON-ELIGIBLE ECONOMIC 
ACTIVITIES IN THE DENOMINATOR OF THE REVENUES KPI 55,713 75%

Row Taxonomy-non-eligible economic activities

Amount in millions of euros 
and proportion as % ƫ CAPEX

CCM+CCA

Amount %

1. Amount and proportion of economic activity referred to in row 1 of Template 1 
that is Taxonomy-non-eligible in accordance with Section 4.26 of Annexes I and II 
to Delegated Regulation (EU) 2021/2139 in the denominator of the CAPEX KPI 0 0%

2. Amount and proportion of economic activity referred to in row 2 of Template 1 
that is Taxonomy-non-eligible in accordance with Section 4.27 of Annexes I and II 
to Delegated Regulation (EU) 2021/2139 in the denominator of the CAPEX KPI 0 0%

3. Amount and proportion of economic activity referred to in row 3 of template 1 
that is Taxonomy-non-eligible in accordance with Section 4.28 of Annexes I and II 
to Delegated Regulation (EU) 2021/2139 in the denominator of the CAPEX KPI 124 1%

4. Amount and proportion of economic activity referred to in row 4 of template 1 
that is Taxonomy-non-eligible in accordance with Section 4.29 of Annexes I and II 
to Delegated Regulation (EU) 2021/2139 in the denominator of the CAPEX KPI 0 0%

5. Amount and proportion of economic activity referred to in row 5 of template 1 
that is Taxonomy-non-eligible in accordance with Section 4.30 of Annexes I and II 
to Delegated Regulation (EU) 2021/2139 in denominator of the CAPEX KPI 0 0%

6. Amount and proportion of economic activity referred to in row 6 of template 1 
that is Taxonomy-non-eligible in accordance with Section 4.31 of Annexes I and II 
to Delegated Regulation (EU) 2021/2139 in the denominator of the CAPEX KPI 0 0%

7. Amount and proportion of other Taxonomy-non-eligible economic activities 
not referred to in rows 1 to 6 above in the denominator of the CAPEX KPI 3,788 31%

8. TOTAL AMOUNT AND TOTAL PROPORTION OF TAXONOMY-NON-ELIGIBLE ECONOMIC 
ACTIVITIES IN THE DENOMINATOR OF THE KPI 3,912 32%
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Row Taxonomy-non-eligible economic activities

Amount in millions of euros 
and proportion as % ƫ OPEX

CCM+CCA

Amount %

1. Amount and proportion of economic activity referred to in row 1 of template 1 
that is Taxonomy-non-eligible in accordance with Section 4.26 of Annexes I and II 
to Delegated Regulation (EU) 2021/2139 in the denominator of the OPEX KPI 0 0%

2. Amount and proportion of economic activity referred to in row 2 of template 1 
that is Taxonomy-non-eligible in accordance with Section 4.27 of Annexes I and II 
to Delegated Regulation (EU) 2021/2139 in the denominator of the OPEX KPI 0 0%

3. Amount and proportion of economic activity referred to in row 3 of template 1 
that is Taxonomy-non-eligible in accordance with Section 4.28 of Annexes I and II 
to Delegated Regulation (EU) 2021/2139 in the denominator of the OPEX KPI 155 4%

4. Amount and proportion of economic activity referred to in row 4 of template 1 
that is Taxonomy-non-eligible in accordance with Section 4.29 of Annexes I and II 
to Delegated Regulation (EU) 2021/2139 in the denominator of the OPEX KPI 0 0%

5. Amount and proportion of economic activity referred to in row 5 of template 1 
that is Taxonomy-non-eligible in accordance with Section 4.30 of Annexes I and II 
to Delegated Regulation (EU) 2021/2139 in the denominator of the OPEX KPI 0 0%

6. Amount and proportion of economic activity referred to in row 6 of template 1 
that is Taxonomy-non-eligible in accordance with Section 4.31 of Annexes I and II 
to Delegated Regulation (EU) 2021/2139 in the denominator of the OPEX KPI 0 0%

7. Amount and proportion of other Taxonomy-non-eligible economic activities 
not referred to in rows 1 to 6 above in the denominator of the OPEX KPI 1,820 42%

8. TOTAL AMOUNT AND TOTAL PROPORTION OF TAXONOMY-NON-ELIGIBLE ECONOMIC 
ACTIVITIES IN THE DENOMINATOR OF THE OPEX KPI 1,976 45%
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3.1.6 Report on the certification of sustainability information and verification 
of the disclosure requirements under Article 8 of Regulation (EU) 2020/852, 
relating to the year ended December 31, 2024 

This is a free translation into English of the statutory auditorsƮ report on the certification of sustainability information and
verification of the disclosure requirements under Article 8 of Regulation (EU) 2020/852 of the Company issued in French and it
is provided solely for the convenience of English-speaking users. This report should be read in conjunction with, and construed
in accordance with, French law and the H2A guidelines on Limited assurance engagement on the certification of sustainability
information and verification of disclosures requirements set out in Article 8 of Regulation (EU) 2020/852.

To the Annual General Meeting of ENGIE,

This report is issued in our capacity as statutory auditors of
ENGIE. It covers the sustainability information and the
information required by Article 8 of Regulation (EU) 2020/
852, relating to the year ended December 31, 2024 and
included in section 3.1 ưSustainability StatementƱ of the
management report.

Pursuant to Article L. 233-28-4 of the French Commercial
Code, ENGIE is required to include the above-mentioned
information in a separate section of its management report.
This information has been prepared in the context of the
first-time application of the aforementioned Articles, a
context characterized by uncertainties regarding the
interpretation of the requirements and regulations, the use of
significant estimates, the absence of established practices and
frameworks in particular for the double materiality
assessment, and an evolving internal control system. This
information enables an understanding of the impact of the
activity of the Group on sustainability matters, as well as the
way in which these matters influence the development of the
Group's business, results and situation. Sustainability matters
include environmental, social and corporate governance
matters.

Pursuant to Article L. 821-54 paragraph II of the
aforementioned Code, our responsibility is to carry out
the  procedures necessary to issue a conclusion, expressing
limited assurance, on:

Ƶ compliance with the sustainability reporting standards adopted
pursuant to Article 29 ter of Directive (EU) 2013/ 34 of the
European Parliament and of the Council of December 14, 2022
(hereinafter ESRS for European Sustainability Reporting
Standards) of the process implemented by ENGIE to determine
the information reported, and compliance with the
requirement to consult the social and economic committee
provided for in the sixth paragraph of Article L. 2312-17 of
the French Labor Code;

Ƶ compliance of the sustainability information included in
section 3.1 ưSustainability StatementƱ' of the management
report with the requirements of Article L. 233-28-4 of the
French Commercial Code, including the ESRS; and

Ƶ compliance with the reporting requirements set out in
Article 8 of Regulation (EU) 2020/852.

This engagement is carried out in compliance with the ethical
rules, including independence, and quality control rules
prescribed by the French Commercial Code.

It is also governed by the H2A guidelines on Limited
assurance engagement on the certification of sustainability
information and verification of disclosure requirements set out
in Article 8 of Regulation (EU) 2020/852. 

In the three separate sections of the report that follow, we
present, for each of the sections of our engagement, the
nature of the procedures that we carried out, the conclusions
that we drew from these procedures and, in support of these
conclusions, the elements to which we paid particular
attention and the procedures that we carried out with regard
to these elements. We draw your attention to the fact that we
do not express a conclusion on any of these elements taken
individually and that the procedures described should be
considered in the overall context of the formation of the
conclusions issued in respect of each of the three sections of
our engagement. 

Finally, where deemed necessary to draw your attention to
one or more disclosures of sustainability information
provided by ENGIE in its management report, we have
included an emphasis of matter(s) paragraph hereafter.

Limits of our engagement

As the purpose of our engagement is to express limited
assurance, the nature (choice of techniques), extent (scope)
and timing of the procedures are less than those required to
obtain reasonable assurance. 

Furthermore, this engagement does not provide guarantee
regarding the viability or the quality of the management of
ENGIE, in particular it does not provide an assessment of the
relevance of the choices made by ENGIE in terms of action
plans, targets, policies, scenario analyses and transition plans,
which would go beyond compliance with the ESRS reporting
requirements.

It does, however, allow us to express conclusions regarding
the EntityƮs process for determining the sustainability
information to be reported, the sustainability information
itself, and the information reported pursuant to Article 8 of
Regulation (EU) 2020/852, as to the absence of identification
or, on the contrary, the identification of errors, omissions or
inconsistencies of such importance that they would be likely
to influence the decisions that readers of the information
subject to this engagement might make. 

Any comparative data is not covered by our engagement.
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Compliance with the ESRS of the process implemented by ENGIE to determine the information 
reported, and compliance with the requirement to consult the social and economic committee 
provided for in the sixth paragraph of Article L. 2312-17 of the French Labor Code

Nature of procedures carried out

Our procedures consisted in verifying that:

Ƶ the process defined and implemented by ENGIE has
enabled it, in accordance with the ESRS, to identify
and  assess its impacts, risks and opportunities related to
sustainability matters, and to identify the material impacts,
risks and opportunities, that led to the publication
of  the  sustainability information disclosed in section 3.1
ưSustainability StatementƱ of the management report; and

Ƶ the information provided on this process also complies with
the ESRS.

We also checked the compliance with the requirement to
consult the social and economic committee. 

Conclusion of the procedures carried out

On the basis of the procedures we have carried out, we have
not identified any material errors, omissions or inconsistencies
regarding the compliance of the process implemented by
ENGIE with the ESRS.

We inform you that, as of the date of this report, the
consultation of the social and economic committee provided
for in the sixth paragraph of Article L. 2312-17 of the French
Labor Code has not yet been performed.

Elements that received particular attention

We set below the elements that have been the subject of
particular attention in relation to our assessment of
compliance with the ESRS of the process implemented by
ENGIE to determine the information reported. 

The information related to the identification of stakeholders
and impacts, risks, and opportunities, as well as the
assessment of impact materiality and financial materiality,
is  respectively mentioned in sections 3.1.1.2.3 ưStakeholder
Involvement [SBM-2]Ʊ and 3.1.1.4 ưDouble Materiality
ProcessƱ of the management report.

Concerning the identification of stakeholders

We obtained an understanding of the analysis conducted by
the Entity to identify stakeholders who can affect or be
affected by the GroupƮs activities.

Concerning the identification of impacts, 
risks and opportunities

We obtained an understanding of the process implemented by
the Entity regarding the identification of actual or potential
(both negative and positive) impacts, risks, and opportunities
(ưIROsƱ), related to the sustainability matters mentioned in
paragraph AR 16 of the ưApplication RequirementsƱ of the
ESRS 1 standard, and, where applicable, those specific to
subsidiaries, as presented in the ưResults of the Double
Materiality ApproachƱ Note in section 3.1.1.4.1 ưDescription
of the Methodology [IRO-1]Ʊ of the management report.

We obtained an understanding of the mapping conducted by
the Entity of identified IROs, including notably the description
of their distribution within the own operations and the value
chain, as well as their time horizon (short, medium or long
term), and assessed its consistency with our knowledge of
the Group.

Concerning the assessment of impact materiality 
and financial materiality

Through interviews with Management and inspection of
available documentation, we obtained an understanding of
the process implemented by the Entity to assess impact
materiality and financial materiality, and assessed its
compliance with the criteria defined by ESRS 1.

In particular, we appreciated how the Entity established and
applied the materiality criteria for the information defined in
ESRS 1, including those related to the setting of thresholds, in
order to determine the following material information
reported: 

Ƶ metrics relating to material IROs identified in accordance
with the relevant ESRS standards; 

Ƶ ENGIE-specific disclosures.

Compliance of the sustainability information included in section 3.1 ưSustainability StatementƱ 
of the management report with the requirements of Article L. 233-28-4 of the French Commercial 
Code, including the ESRS

Nature of procedures carried out

Our procedures consisted in verifying that, in accordance with
legal and regulatory requirements, including the ESRS:

Ƶ the disclosures provided enable to understand the general
basis for the preparation and governance of the
sustainability information included in sections 3.1.1.1
ưMethodological noteƱ and 3.1.1.3 ưESG Responsibility
GovernanceƱ of the management report, including the basis
for determining the information relating to the value chain
and the exemptions from disclosures used;

Ƶ the presentation of this information ensures its readability
and understandability;

Ƶ the scope chosen by ENGIE for providing this information
is appropriate; and

Ƶ on the basis of a selection, based on our analysis of the
risks of non-compliance of the information provided and
the expectations of their users, this information does not
contain any material errors, omissions or inconsistencies,
i.e. that are likely to influence the judgement or decisions
of users of this information.

Conclusion of the procedures carried out

Based on the procedures we have carried out, we have not
identified material errors, omissions or inconsistencies regarding
the compliance of the sustainability information included in
section 3.1 ưSustainability StatementƱ of the management report
with the requirements of Article L. 233̴28-4 of the French
Commercial Code, including the ESRS.
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Emphasis of matter

Without qualifying the conclusion expressed above, we draw
your attention to section 3.1.1.1 ưMethodological noteƱ of the
management report which sets out the bases of preparation
and specifies significant judgments and estimates, as well
as  the quantitative information not available at Group level
in a context of first-time application.

Elements that received particular attention

Information provided in application of environmental 
standard ESRS E1

Information reported in relation to climate change is mentioned
in section 3.1.2.1 ưClimate change [ESRS E1]ư of the management
report. 

We set out below the elements that have been the subject of
particular attention in relation to our assessment of the
compliance of this information with the ESRS. 

Our work consisted primarily of assessing: 

Ƶ on the basis of interviews conducted with the persons
concerned, in particular, the ưclimateƱ department, whether
the description of the policies, actions and targets
implemented by ENGIE covers the following areas: climate
change mitigation and climate change adaptation;

Ƶ the appropriateness of the information set out in section
3.1.2.1 ưClimate Change [ESRS E1]Ʊ of the management
report and its overall consistency with our knowledge of
the Group.

Regarding the information published in respect of the
greenhouse gas emissions:

Ƶ we assessed the consistency of the scope considered for
the assessment of the greenhouse gas emissions with the

scope of the consolidated financial statements, as well as
the approach adopted to determine whether ENGIE has
operational control of non-consolidated entities;

Ƶ we obtained an understanding of the calculation methodology,
and assessed: 

Ƶ the main assumptions applied, 

Ƶ the sources used for the emission factors, 

Ƶ the justification for the inclusions and exclusions of
the  different categories and the transparency of
the  information provided in this regard, as indicated in
the ƱMethodology used to calculate the Group's Total GHG
EmissionsƱ paragraph in section 3.1.2.1.6 ưClimate
Metrics [E1-5, E1-6]ư;

Ƶ we assessed the application methods of the calculations on
a selection of emission categories and sites.

Regarding the information published under the transition plan
in sections 3.1.2.1.3 ưTransition plan [E1-1]Ʊ and 3.1.2.1.4
ưClimate change mitigation and energy transition matter
[E1̴3, E1-4, E1-7, E1-8]Ʊ of the management report, our work
mainly consisted in assessing:

Ƶ whether the information published under the transition
plan meets the E1-1 disclosure requirement in the ESRS E1
standard;

Ƶ whether the structuring assumptions underlying this plan
are adequately described, it being understood that we
are  not required to express a conclusion on the
appropriateness or the level of ambition of the transition
planƮs objectives. These assumptions concern in particular
the definition and restatement of the 2017 base year, and
the greenhouse gas emission reductions resulting from the
various decarbonization levers between 2017 and 2024.

Compliance with the reporting requirements set out in Article 8 of Regulation (EU) 2020/852

Nature of procedures carried out

Our procedures consisted in verifying the process implemented
by ENGIE to determine the eligible and aligned nature of the
activities of the entities included in the consolidation.

They also involved verifying the information reported
pursuant to Article 8 of Regulation (EU) 2020/852, which
involves checking: 

Ƶ the compliance with the rules applicable to the presentation
of this information to ensure that it is readable and
understandable; 

Ƶ on the basis of a selection, the absence of material errors,
omissions or inconsistencies in the information provided,
i.e. information likely to influence the judgement or
decisions of users of this information. 

Conclusion of the procedures carried out

Based on the procedures we have carried out, we have not
identified any material errors, omissions or inconsistencies
relating to compliance with the requirements of Article 8 of
Regulation (EU) 2020/852.

Elements that received particular attention

We determined that there was no such information to
communicate in our report.

Paris-La Défense, March 7, 2025

The Statutory Auditor
French original signed by

DELOITTE & ASSOCIES ERNST & YOUNG et Autres

Laurence Dubois          Nadia Laadouli Guillaume Rouger          Sarah Kokot

ENGIE Ƭ Universal registration document 2024



Sustainability Statement and Vigilance Plan
Sustainability Statement

3.1.7 Statutory AuditorsƮ reasonable assurance report on a selection of the GroupƮs 
social and environmental information for the year ended December 31, 2024

This is a translation into English of a report issued in French and it is provided solely for the convenience of English-speaking
users. This report should be read in conjunction with, and construed in accordance with, French law and professional auditing
standards applicable in France. 

To the Chief Executive Officer,

In our capacity as statutory auditors of ENGIE (hereinafter the
ưEntityƱ) and in response to your request, we have performed
a reasonable assurance engagement on a selection of the
GroupƮs environmental and social information relating to the
year ended December 31, 2024 (hereinafter the
ưInformation(1)Ʊ), in accordance with the rules set out in

section ưSustainability statementƱ (hereinafter the ưReporting
CriteriaƱ), of the management report for the year ended
December 31, 2024.

Our engagement does not cover the other information
included in the management report and, therefore, we do not
express an opinion thereon.

Opinion in the form of reasonable assurance

In our opinion, the Information was prepared, in all material respects, in accordance with the Reporting Criteria.

Preparation of the Information 

The absence of a commonly used and generally accepted
reporting framework or established practices on which to
draw in order to evaluate and measure the Information
allows for different, but acceptable, measurement techniques
that can affect comparability between entities and over time.

Accordingly, the Information must be read and interpreted
with reference to the Reporting Criteria, the material items
of which are available upon request from the Group.

Limits inherent to the preparation of the Information 

As stated in the management report, the Information may be
subject to uncertainty inherent to the state of scientific or
economic knowledge and the quality of the external data

used. Some information is sensitive to the choice of
methodology and the assumptions and/or estimates used
for its preparation.

Responsibility of the Entity

The EntityƮs Management is responsible for:

Ƶ selecting or drawing up appropriate criteria to prepare the
Information;

Ƶ preparing the Information according to the Reporting
Criteria;

Ƶ designing, implementing and maintaining such internal
control as it considers necessary to prepare the Information
that is free from material misstatement, whether due to
fraud or error.

Responsibility of the statutory auditors

It is our responsibility to:

Ƶ plan and perform the engagement to obtain reasonable
assurance that the Information is free from material
misstatement, whether due to fraud or error;

Ƶ express an independent opinion based on the evidence
we have obtained; 

Ƶ submit our opinion to the Chief Executive Officer of ENGIE.

As it is our responsibility to issue an independent opinion
on  the Information prepared by Management, we are
not  authorized to participate in the preparation of the
Information, as this could compromise our independence.

Professional standards applied

The work described below was performed in accordance with ISAE 3000 (revised) - Assurance Engagements Other Than Audits
or Reviews of Historical Financial Information published by the International Auditing and Assurance Standards Board (IAASB).

(1) Social and health-safety information: Number of employees (headcount), Number of female employees, Number of permanent employees, Number of
temporary employees, Percentage of female managers (%).
Environmental information: Total energy consumption (in MWh), Renewable energy production ƫ Scope 1 (in MWh), Scope 1 GHG emissions
(in Mt CO2 eq.), Scope 2 GHG emissions ƫ location based (in Mt CO2 eq.), GHG emissions from energy production, Scopes 1 and 3.15 (in Mt CO2 eq.),
Share of renewable energy capacity in the electricity production mix (at 100% and excluding energy storage) (%), Carbon intensity of energy
production (Scope 1) (kg CO2 eq./MWh eq.), Total quantity of hazardous waste & by-products discharged (including sludge and excluding radioactive
waste), Total quantity of hazardous waste & by-products recovered (including sludge and excluding radioactive waste). 
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Independence and quality management 

Our independence is defined by the provisions of Article
L. 821-28 of the French Commercial Code (Code de commerce),
the French Code of Ethics for Statutory Auditors (Code de
déontologie de la profession de commissaire aux comptes)
and  the IESBA International Code of Ethics for Professional
Accountants (including Independence Standards).

We also apply International Standard on Quality Management
1, which involves defining and implementing a quality control
system that includes documented policies and procedures to
ensure compliance with applicable ethical rules, professional
standards and legal and regulatory texts.

Nature and scope of procedures

A reasonable assurance engagement involves implementing
procedures in order to obtain evidence regarding the
Information. The nature, timing and extent of the procedures
selected depend on our professional judgment, in particular
our assessment of the risks of the Information containing
material misstatement, whether due to fraud or error. In
assessing those risks, we also took into account the internal
control relevant to the Entity preparing the Information.
We also:

Ƶ assessed the appropriateness of the Reporting Criteria with
respect to its relevance, completeness, reliability, neutrality
and clarity, by taking into consideration, when relevant,
the sectorƮs best practices; 

Ƶ verified the set-up of a process to collect, compile, process
and check the completeness and consistency of the
Information;

Ƶ consulted the documentary sources used and interviewed
the relevant people at the Entity's headquarters in order to
analyze the deployment and application of the Reporting
Criteria;

Ƶ implemented analytical review procedures on the Information
and verified, on a sample basis, the calculations and the
consolidation of the Information;

Ƶ tested the Information, for a representative sample of entities
we selected, based on their activity, their contribution to the
consolidated Information, their location and a risk analysis;

Ƶ conducted interviews to verify the proper application of
the procedures, and conducted extensive substantive tests,
using sampling techniques, to verify the calculations
performed and reconcile data with supporting evidence. 

We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a basis for our opinion. 

Paris-La Défense, March 7, 2025

The Statutory Auditors
French original signed by

DELOITTE & ASSOCIES ERNST & YOUNG et Autres

Nadia Laadouli          Laurence Dubois Sarah Kokot          Guillaume Rouger
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In accordance with French Act No. 2017-399 of March 27, 2017
on the duty of vigilance of parent and ordering companies,
this section presents the Group's Vigilance Plan. More information
as well as the policies and the GroupƮs actions are available
in the section of the GroupƮs website dedicated to the duty of
vigilance: https://www.engie.com/en/ethics-and-compliance/
vigilance-plan.

Where relevant, references are made to certain sections of the
Sustainability Statement (Section 3.1).

Drawn up in association with ENGIEƮs international trade union
federations as part of a Global Agreement signed in 2022
(see Sections 3.1.3 ưSocial informationƱ, 3.2.1.1 ưPreventing

and managing risks related to human rightsƱ and 3.2.4.2
ưStakeholder relationsƱ), this Vigilance Plan covers all the
measures established by ENGIE to prevent risks related to its
activities and those of its controlled companies, as well as the
activities of subcontractors or suppliers with which it has
established business relationships. It covers serious violations
relating to human rights and fundamental freedoms, the
health & safety of individuals and the environment. The
Group adheres to international standards, which it intends to
apply as a minimum base wherever it operates.

Completely integrated to the ethics organization, the Vigilance
Plan benefits from steering, governance and dedicated
monitoring (see Section 3.2.4).

4 vigilance approaches

Ethics, Compliance 
& Privacy Department

Health & Safety Department

Security Department
Procurement Department

Environmental
and social

Human rights Health, safety
and security
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Procurement

ESG Department

MANAGEMENT ENTRUSTED TO THE
ETHICS, COMPLIANCE AND PRIVACY DEPARTMENT

Each Department de�nes its vigilance approach via policies (the
Human Rights Vigilance Policy, ESG policies, Health & Safety Policy, Security Policy, Procurement Charter).

Compliance with these policies and with cross-functional ethical processes (due diligence policies,
whistleblowing system) enables the Group’s Vigilance Plan to be rolled out effectively.

• RISK MAPPING

◦ Risk identi�cation and prioritization
via each of the approaches/policies

• RISK MANAGEMENT MEASURES

◦ Group level, operational level
(activities, projects, etc.)

• STAKEHOLDER RELATIONS

◦ Global Agreement
◦ European Works Council
◦ Stakeholder committees

• WHISTLEBLOWING AND
ALERT REPORTING SYSTEM

◦ Group whistleblowing system
◦ Ad hoc systems

• MONITORING OF ROLL-OUT WITHIN THE ENTITIES

◦ Ethics compliance report
◦ Internal control
◦ Grievance mechanisms

• ASSESSMENT OF SUBSIDIARIES,
SUPPLIERS AND SUB-CONTRACTORS

◦ Questionnaires for entities
◦ Sustainable procurement
◦ Due diligence policies
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3.2.1 Identification and management of risks of serious harm to people 
and the environment

The Group exercises vigilance through policies covering all vigilance matters. Each of these policies includes procedures for identifying
and assessing risks. Objectives and monitoring and assessment processes are put in place on the basis of these procedures.

3.2.1.1 Preventing and managing risks related to human rights

Governance

ENGIEƮs Ethics, Compliance & Privacy Department, attached to
the Group's Legal and Ethics Department, itself under the
oversight of the Corporate Secretary, is directly responsible
for the human rights component of the Vigilance Plan. It relies
on the Legal and Ethics functional line, and on other departments
concerned by human rights issues (see Section 3.1.4.1 ưEthics
and business conductƱ).

Risk mapping

In accordance with the Human Rights Vigilance Policy, every
year the entities in particular must assess their activities with
regard to their impacts on human rights by following the
GroupƮs methodology via a dedicated self-diagnostic questionnaire
(see Section 3.1.4.1.2 ưEthical risk assessmentƱ). They must also
assess any new projects and business activity via a
dedicated questionnaire designed to identify the risk factors
specific to the planned activity.

Risks are assessed according to country, the use of subcontracting,
the activity, characteristics relating to workers, the presence
of vulnerable populations, the products/services used, the
possible use of armed security forces, and the type of
business partners. The assessment of third parties (suppliers,
subcontractors, partners, contractors, etc.) explicitly including
human rights (see Section 3.2.2) as well as the Whistleblowing
System (see Section 3.2.3), are also used to identify risks. 

ENGIE is an energy group operating primarily in France and in
four regions (Europe, South America, North America and the
Asia, Middle East and Africa region ƫ AMEA). At December 31,
2024, ENGIE had 97,967 employees in over 30 countries (see
Section 3.1.3.2 "Own workforce"). ENGIE also works with
subcontractors and their employees, particularly in its
construction (networks, renewable energies, etc.), operation
and maintenance activities, etc.

In light of this, the Group's main human rights issues are as follows:

In particular, the entities in two major regions, South America
and AMEA, along with Global Energy Management & Sales (GEMS)
and Tractebel, present higher risk relating to human rights, either
because of their country of operation or the sector of activity.

The potential major risks of negative impacts on the human
rights of any individual due to the GroupƮs activities are
related to the fundamental rights of workers, in particular
with regard to health & safety at work. These risks are
presented in detail in Section 3.2.1.2 ưPreventing and
managing risks related to health & safety at workƱ.

Human Rights Vigilance Policy

The GroupƮs constantly evolving Human Rights Vigilance Policy,
adopted in 2014, sets out the GroupƮs commitments and
provides for regular processes to identify and manage risks. 

This policy is available on the GroupƮs website at:
www.engie.com/en/group/ethics-and-compliance/policies-and-
procedures/human-rights-referential. Further details on the policy
can be found in Section 3.1.3.1 "Respect for human rights".

• Practices of private or public security forces in the performance of their security duties, especially practices relating
to the use of force

• Employee security conditions in at-risk countries

• Health & safety conditions
• Freedom of association
• Non-discrimination
• Prevention of forced labor
• Working hours
• Housing conditions of workers
• Private life

• Health of surrounding populations
• Living conditions of surrounding 

populations (food, water,
housing, culture, access to resources, etc.) 
and the right to a healthy environment

• Resettlement of populations
• Prevention of retaliation

against project opponents

• Working conditions and
health & safety of subcontractors

• Energy supply
• Traceability and supply

of materials used for
Group products and services

• Practices of business
partners in projects

Fundamental rights
of employees

Rights of local
communities

Subcontracting/suppliers/
partners

Employee and site security conditions
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Risk management measures

In accordance with the Human Rights Vigilance Policy, for
each identified risk, the GroupƮs entities define and implement
specific action plans to manage those risks at the operational
level. Some of these action plans are described and regularly
updated on the GroupƮs website.

In addition to these risk management measures, which are
defined and implemented locally by Group entities, other more
comprehensive actions are also in place. Application of the
Human Rights Vigilance Policy and other Group policies dealing
with human rights issues within their scope (see Section 3.1.3.1
"Respect for human rights") enables risk management for all
the Group's human rights issues. Examples of these risk
management measures, illustrating the main categories of
human rights matters identified for the Group, are presented
below: "Examples of risk management measures".

The Global Framework Agreement on Fundamental Rights and
ENGIE's Social Responsibility (see Sections 3.1.3 ưSocial
informationƱ and 3.2.4.2 ưStakeholder relationsƱ) also
contributes to risk management. It enables the deployment of
high standards in terms of labor relations and social rights
through regular, open and constructive social dialogue. This
agreement was entered into in January  2022 between the
Group, international trade union federations, French unions
and representatives of the union organizations representing
ENGIE at the international level, brought together in a special
negotiating group. It is available at: www.engie.com/en/news/
international-social-agreement.

Awareness-raising tools 

A training course on the GroupƮs human rights approach was
developed in 2019. Open to all, it particularly targets operational
staff and managers directly concerned by this topic. An e̴learning
module on human rights for all employees has been also in
use for several years now. 

In 2023, the Group adopted a new Ethics Code of Conduct.
This document, which replaces ENGIE's Ethics Charter and
Practical Guide to Ethics, sets out ENGIE's ethical commitments.
These commitments include compliance for human rights.
The  Ethics Code of Conduct, available in 15 languages, is
published on the Group's website at: https://www.engie.com/
en/group/ethics-and-compliance/code-ethical-conduct.

Examples of risk management measures 

These examples illustrate the main categories of human rights
matters identified for the Group: fundamental rights of workers,
rights of local communities, employee and site security conditions,
subcontracting and suppliers.

Fundamental rights of workers

Preventing health & safety risks at work

For ENGIE, health & safety is an absolute priority. Protecting
the lives of all those who work for the Group (employees or
subcontractors) is central to ENGIE's actions (see Sections
3.1.3.2.6 ưHealth & safety of workersƱ, 3.1.3.3 ưWorkers in the
value chainƱ and 3.2.1.2 ưPreventing and managing risks related
to health & safety at workƱ). 

Preventing the risk of harassment and discrimination

Preventing and combating harassment and all forms of
discrimination apply both within the Group and for subcontractorsƮ
employees. For example, in 2021 and 2022, the Group rolled
out guides to reaffirm the principle of zero tolerance in all
parts of the world:

Ƶ a guide against all forms of discrimination against LGBTQ+
people;

Ƶ a guide on combating sexual harassment and sexist acts.

Preventing the risks related to modern slavery

The Group shares the objectives of the British Modern Slavery
Act and takes a variety of steps to ensure that no modern
slavery practices (including slavery, forced labor and human
trafficking) are used in its operations or in those of its supply
chain. ENGIEƮs declaration on modern slavery is available at the
following address: https://www.engie.com/en/group/ethics-and-
compliance/policies-and-procedures/human-rights-referential

Other risk management measures related to the fundamental
rights of workers are detailed in the ENGIE Global Agreement
and Section 3.2.1.2 ưPreventing and managing risks related to
health & safety at workƱ.

Rights of local communities

Preventing the risks of violation of the rights 
of local communities

The Group is particularly attentive to the impact of its activities
on local communities. It specifically takes into account the
situations of vulnerable people (such as indigenous peoples).
To do this, the Group assesses the potential impact of its
activity on communities and ensures that their expectations
are taken into account through dialogue and consultation (see
Section 3.2.4.2).

All information relating to the risks of infringement of the rights
of local communities is detailed in the Group's Sustainability
Statement in Section 3.1.3.5 "Affected communities".

Employee and site security conditions

Preventing and managing risks related to personal security

The Group pays particular attention to respect for human rights
in its security activities. The Security Department brings together
and leads a network of security managers who define and
coordinate the implementation of the Group Security Policy,
which aims to protect people, sites and information from
malicious acts. This duty of protection applies to all employees,
regardless of their status, and notably those on international
mobility.

Malicious threats and acts targeting individuals form an
integral part of the security risks included in the companyƮs
risk catalog (Enterprise Risk Management ƫ ERM). Security
incidents are addressed systematically.

The GroupƮs requirements also include raising awareness
among security managers and mandatory training of the staff
of security service providers. The overriding objective is to
avoid the risk of disproportionate use of force in security
activities. Moreover, these firms are always subject to checks
(due diligence) before they are used. For this reason, contracts
with security service and private security firms always
include the GroupƮs ethics clause, which appears in the
General Terms and Conditions of Purchase.
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Lastly, security officers work closely with privacy teams
to  ensure strict compliance with rules regarding recordings
and the conservation of video surveillance data.

Commitments, whistleblowing processes and incident management
systems are described in Section 3.1.4.3.2 ưSecurity of people,
sites and informationƱ.

Other health, safety and security risk management measures
are detailed in the ENGIE Global Agreement and Section 3.2.1.2
ưPreventing and managing risks related to health & safety
at workƱ.

Subcontracting and suppliers

Preventing risks of forced labor practices in the GroupƮs supply
chains located in China

Several years ago, the Group introduced a specific, in-depth
vigilance action plan to identify and manage these risks for
certain product categories. The Group has agreed to ensure
compliance with international laws and actively monitors the
situation to ensure that no forced labor is used anywhere along
its supply chain located in China. In 2024, the Group continued
to exercise enhanced vigilance (see also Section 2.2.5.1).

ENGIE has voluntarily reduced its panel of suppliers in relation
to the GroupƮs supply chains in China. The Group conducts
rigorous ethical checks of its suppliers. To ensure supplier
transparency, ENGIE has also established direct communication
with each of them to assess their ability to commit and to
share the most sensitive information. 

The main measures implemented include:

Ƶ in-depth supplier due diligence by independent experts who
pay particular attention to human rights matters;

Ƶ supply chain evidence requested from suppliers;

Ƶ a written statement from suppliers not to use forced labor;

Ƶ distribution of ethics surveys on forced labor, requiring
suppliers to provide documentary evidence showing that
they prohibit forced labor;

Ƶ stronger contractual clauses (general audit clause, breach
of  contract in case of failure by suppliers to meet their
obligations, supplierƮs guarantee to comply with local and
international regulations governing forced labor, from
the procurement of commodities through to the delivery of
a product);

Ƶ participation in several industry initiatives (Solar Energy
Industries Association in the United States, SolarPower
Europe, WindEurope, Global Battery Alliance) in the solar,
wind and battery sectors to share and improve risk
management practices.

Preventing the risk of violation of the fundamental rights of 
workers in ENGIEƮs customer relations centers located abroad

The Group began to roll out an action plan in 2022. This plan
targets certain Group customer relations centers located abroad
and is aimed at assessing the actual working conditions of
workers in consultation with them. In 2023 and 2024, for
example, checks to ensure the implementation of the
requirements were conducted directly on site in certain
customer relations centers. Social audits, carried out by a
specialized independent third party, are also organized in
ENGIE's customer relations centers.

Other risk management measures related to business partners
are detailed in the ENGIE Global Agreement and Sections
3.2.1.2 ưPreventing and managing risks related to health & safety
at workƱ, 3.2.1.4 ưPreventing and managing risks related to
energy supplyƱ, 3.2.1.5 ưPreventing and managing risks related
to non-energy purchasesƱ and 3.2.2 ưThird-party assessmentƱ.

More detailed information on risk management measures is also
available on the GroupƮs website: https://www.engie.com/en/
ethics-and-compliance/vigilance-plan.
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Performance monitoring and measurement

Monitoring of the application of these processes is included in the ethical compliance report (quantitative and qualitative metrics)
and in the internal control system (see Section 3.1.4.1.7 "Controls and certifications").

2024 results As a reminder, 90.3% of employees received ethics training. More specifically, 
2,627 employees were trained by the Group on human rights, around 60% of whom were 
from operational functions, and more than half of these from at-risk entities, 
and 17,263 employees were trained by e-learning on human rights. Other training sessions 
are also organized by the entities on human rights matters. 

Internal control 
(see Section 2.3)

81.8% of the GroupƮs entities assessed the rollout of the Vigilance Plan at their level 
as effective(1).

93.4% of the GroupƮs entities assessed the rollout of the Human Rights Vigilance Policy 
at their level as effective(1).

Ethics compliance report 95%: coverage of the annual human rights risk assessment.

100%: partners verified by due diligence procedures (with human rights risk) 
as part of the GroupƮs investment committees.

(1) Maximum level 4 according to the internal control reference system.

In 2022, the Group signed a Global Framework Agreement relating to fundamental rights and social responsibility. The agreement
also includes a process to monitor commitments: 

Group commitments Monitoring (2024 figures)

Health & safety 
(see Sections 3.1.3.2.6 "Health & 
safety of workers" and 3.1.3.3 
"Workers in the value chain 
(excluding energy)")

Lost Time Injury Rate for employees, temporary workers and (sub)contractors: 1.7 for a 2.0 
objective (representing an improvement compared with 2023: 1.8) 

Fatality rate: 0.009 (0.019 in 2023); target of zero each year

ENGIE Care program

(minimum level of social protection
for all employees worldwide, see 
Section 3.1.3.2.3 ưWorking 
conditions and social dialogueƱ)

Fully paid maternity leave (14 weeks): 99% of employees covered at September 1, 2024 
and 100% by the end of 2024 (in 2023, 73.5% of entities complied with this minimum, 
which represented, for 2023: 90.7% of female employees; in 2022: 66.5% of entities 
complied with this minimum)

Fully paid paternity leave (four weeks): 98% of employees covered at September 1, 2024 
and 100% by the end of 2024 (in 2023, 40% of entities complied with this minimum, 
which represented, for 2023: 62.3% of employees; in 2022: 27.7% of entities complied 
with this minimum)

Death benefits (12 monthsƮ gross wages paid in the event of death): 98% of employees 
covered at September 1, 2024 and 100% by the end of 2024 (97.2% in 2023 and 94.6% 
in 2022)

Reimbursement of 75% of hospitalization costs: 100% of employees covered 
at September 1, 2024 and 100% by the end of 2024 (98.6% in 2023 and 97.2% in 2022)

Disability allowances (12 monthsƮ gross wages paid in the event of permanent total 
disability): 98% of employees covered at September 1, 2024 and 100% by the end of 2024 
(87% in 2023 and 79.2% in 2022)

Gender diversity: 50% female 
managers (see Section 3.1.3.2.4 
"Equity, diversity and inclusion")

Percentage of female managers: 32% (31.2% in 2023) 

Equal pay for men and women 
(see Section 3.1.3.2.4 "Equity, 
diversity and inclusion")

Pay gap between men and women: 1.85% (1.92% in 2023) 
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3.2.1.2 Preventing and managing risks related to health & safety at work

Health & safety management system

Protecting the health & safety of the people working for the
Group is an absolute priority. In order to achieve its objectives
in this area, the Group has put in place the following provisions:

Ƶ a Health & Safety Policy that identifies issues, sets ambitions
and defines the levers for action;

Ƶ a dedicated governance system, incorporating the presentation
of health & safety results to the Executive Committee, the
Ethics, Environment and Sustainable Development Committee
(EESDC) and the Board of Directors;

Ƶ Group Rules and thematic standards that define the
requirements to be met by entities and operators, including
employees, subcontractors and temporary workers; 

Ƶ action plans designed to control risks including programs to
train employees and raise awareness among operators;

Ƶ quantitative reporting in the form of metrics and a qualitative
report, enabling the escalation and analysis of incidents and
accidents, as well as that of events organized by the entities;

Ƶ actions to verify implementation in the field of the GroupƮs
expectations in the form of safety visits, audits and inspections.

The main provisions implemented in 2024 are described below,
and in Section 3.1.3.2.6 ưHealth & safety of workers.Ʊ 

Governance

Health & safety at work is led by the Group Health & Safety
Department in accordance with its Health & Safety Policy.

A Group Health & Safety Management Committee chaired by
the GroupƮs Health & Safety Vice-President, including the health
& safety managers of the four GBU and of Nuclear, meets
every month. The role of this committee is to set metrics and
objectives, decide on required actions and ensure the operational
rollout of the GroupƮs health & safety transformation plan,
ENGIE One Safety.

In addition, the implementation of this transformation plan is
regularly presented to employee representative bodies.

Risk management methodology 

For several years now, ENGIE has had Group Health & Safety
Rules that define the minimum requirements for identifying,
assessing and addressing risks related to health & safety at
work and industrial safety (the GR04 rule).

This Group Rule details the five key steps in the risk management
process:

Ƶ hazard identification and risk assessment;

Ƶ handling risks by applying the prevention hierarchy;

Ƶ recording and follow-up;

Ƶ communication with the managers and operators concerned;

Ƶ regular reassessment.

This Group Rule was revised in 2024 with the aim of:

Ƶ strengthening the application of a risk-based approach to
health & safety at work and industrial process safety;

Ƶ ensuring the implementation of a preventive and proactive
risk management strategy within all ENGIE entities.

Risk mapping

Risk mapping relating to health & safety covers both risks of harm to the health & safety of employees, temporary workers and
subcontractors working for the Group, and risks relating to the industrial safety of the GroupƮs industrial assets or those for
which the Group provides maintenance and/or operates on behalf of clients.

MAPPING OF HEALTH & SAFETY AND INDUSTRIAL SAFETY RISKS

Harm to the health & safety of people

• examples of risks: falls from height, road 
accidents, working near moving vehicles 
or equipment, electric shock, electrocution, 
explosion, exposure to high pressure, 
trench collapse, �re, acute poisoning, 
suffocation, lack of oxygen, injuries 
relating to the use of tools or 
machinery, or to the lifting 
of equipment, falling objects, 
tools or equipment.

• examples of health risks: 
musculoskeletal disorders, psychosocial 
risks, exposure to carcinogenic, mutagenic 
or reprotoxic substances.

• operation of LNG terminals,
gas underground storage sites,
gas transmission and distribution 
networks, heating plants and power 
plants, hydro dams, heating networks
and wind farms;

• services performed at a customer's 
industrial site;

• network construction.

Occupational accidents Harm to health Industrial accidents

Safety
risks:

Risks related to the
occupational environment:

Risks related to industrial processes
Examples of activities:
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The implementation of the Group Rule on risk management
and the reporting of health & safety events occurring in the
field led the Group to identify several major risks in 2024
that could lead to serious or fatal accidents among employees,
temporary workers and subcontractors working for the Group.
In particular, these risks include:

Ƶ electrocution;

Ƶ fire or explosion;

Ƶ falls from height;

Ƶ being crushed when equipment or objects fall, or when lifting
a load;

Ƶ injury when operating machinery, equipment or tools.

In 2024, these five risks accounted for more than 70% of the
events that could have led to a serious or fatal accident
(events with a high potential of severity or ưHiPoƱ).

Addressing these major risks is central to the prevention of
risks to which Group employees, temporary workers and
subcontractors are exposed.

Health & Safety Policy

The GroupƮs Health & Safety Policy sets out the key principles
for the management of health & safety.

A reviewed version of this policy was published in 2022 in
conjunction with the introduction of a Global Framework
Agreement on Fundamental Rights and ENGIEƮs Social
Responsibility. This agreement, incorporating the Health &
Safety Policy in its appendix, is available on the GroupƮs
website at: www.engie.com/en/news/international-social-
agreement.

Risk management measures

The risk management measures are outlined in the Group
Rules on health & safety and thematic standards that define
the requirements to be met by entities and operators, including
employees, subcontractors or temporary workers.

The Group's various business lines define the specific
requirements for addressing risks specific to their activities.

In addition to these measures, the Group has defined and
deployed the Five Safety Essentials, which are the behaviors
that must be implemented by employees, temporary workers
and subcontractors working for the Group to combat serious
and fatal accidents. These are:

Ƶ the nine Life Saving Rules;

Ƶ the identification and handling of HiPo (events with high
potential of severity) and other incidents related to the
prevention of serious accidents (e.g., failure to respect a
Life Saving Rule);

Ƶ ưStop the WorkƱ if safety conditions are not met;

Ƶ the Last Minute Risk Assessment to be carried out before
starting or resuming any activity;

Ƶ Shared Vigilance, which involves also ensuring the safety of
people working in the same environment.

The Group has also drawn up rules to be followed by its
entities concerning the health & safety of its temporary
workers (GR01) and subcontractors (GR02).

Due to the number of fatal accidents in recent years, the Group
decided to improve its workplace health & safety rules and
practices by commissioning an independent consultant (dss+
Consulting) to assess the Group's health & safety management
system and the related culture among people working for the
Group, and to analyze deviations from best practices
implemented by the most efficient industrial players in this field.

The assessment carried out by the consultant identified the
GroupƮs strong points and avenues for improvement and
resulted in a number of recommendations aimed at permanently
eradicating serious and fatal accidents.

Based on these recommendations, the analysis carried out
internally, discussions with employee representatives and
feedback from operating entities, the Group defined a major
health & safety transformation plan called ENGIE One Safety. 

The new main risk management actions implemented in 2024
as part of the transformation plan are:

Ƶ the development and distribution of two new standards:
one on the prevention of falls from height, the other on the
prevention of electrocution;

Ƶ the continuation of the new training-coaching program for
all Group managers called "ENGIE One Safety Culture", which
aims to improve the effectiveness of managerial safety rituals
such as safety visits, toolbox talks and performance
reviews. Since  the program was launched, 8,578 managers
have been trained and 5,207 have been coached; 

Ƶ the administration of an internal control questionnaire
which enables health & safety managers to self-assess their
entity's control of the risk of serious and fatal accidents,
and to identify actions for improvement in areas where
control is not at the expected level (INCOME/COR8a); 

Ƶ the development and testing of a new internal control
questionnaire on the management of psychosocial risks
(INCOME/COR8c), designed to enable entities to assess
themselves on this matter.

A detailed description of these actions can be found in
Section 3.1.3.2.6 ưHealth & safety of workersƱ. 

Awareness-raising tools

In 2024, the Group developed and disseminated several
awareness-raising tools to improve health & safety at work,
including:

Ƶ a mandatory ưENGIE One Safety InductionƱ e-learning course
for all Group employees and subcontractors to embed the
Safety Essentials into daily practices;

Ƶ several awareness campaigns aimed at operational employees,
temporary workers and subcontractors (management of
electrical risks, risks of falls from height, implementation of
the Last Minute Risk Assessment, implementation of "Stop
the Work");

Ƶ a new ENGIE One Safety website dedicated to the prevention
of serious and fatal accidents aimed at the Group's various
internal and external stakeholders. The site can be accessed
at https://onesafety.engie.com/;
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Ƶ the "Prevention News" newsletter dedicated to the
prevention of serious and fatal accidents;

Ƶ the "No Mind at Risk" newsletter aimed at improving workplace
well-being and preventing psychosocial risks.

Performance monitoring and measurement

Several systems have been implemented to assess and monitor
the GroupƮs performance in terms of health & safety at work, in
addition to the measures put in place by the entities.

The Group has been implementing health & safety reporting for
several years to monitor its performance in this field through
quantitative metrics. In 2024, the Group published a new version
of its health & safety reporting framework in order to incorporate
new metrics mandated by the European standards pursuant to
the Corporate Sustainability Reporting Directive (CSRD).

In addition, ENGIE has implemented an internal audit process
to assess the control of major risks in the entities, with a
view to avoiding serious and fatal accidents. It involves
identifying best practices and improvement measures.

The GroupƮs health & safety performance is monitored by the
various governing bodies:

Ƶ the Group Health & Safety Management Committee chaired
by the GroupƮs Health & Safety Vice-President;

Ƶ the Executive Committee;

Ƶ EESDC;

Ƶ the Board of Directors.

The Group's health & safety results in 2024 are as follows:

Ƶ number of work-related fatalities among Group employees,
temporary workers and (sub)contractors was three (six in
2023), versus a target of zero;

Ƶ a fatality rate for employees, temporary workers and
(sub)contractors of 0.009 (0.019 in 2023) versus a target of
zero. The fatality rate is calculated as follows, including
data on employees, temporary workers and (sub)contractors:

fatality rate = (Number of work-related fatalities) x106 /
Number of hours worked

Ƶ a Lost Time Injury Rate for employees, temporary workers
and (sub)contractors working for the Group of 1.7 (1.8 in
2023), which is below the maximum target for the year of
2.0.

The Lost Time Injury Rate is calculated as follows, including
data relating to employees, temporary workers and
(sub)contractors:

LTIR = (Number of lost-time accidents + number of work-
related fatalities) x 106 / Number of hours worked

Ƶ severity rate of lost-time accidents for employees was 0.074
(according to ILO standards); the severity rate is calculated
as follows:

SR = Number of days lost x 1,000 / Number of hours worked

3.2.1.3 Preventing and managing environmental and societal risks

Governance

The Environmental, Social and Governance (ESG) Department, reporting to the Executive Vice President in charge of Finance,
Procurement and ESG, addresses climate, nature and societal challenges at Group level. It leads and coordinates a network
of  Sustainability Officers covering environmental and social matters. ESG is organized at GBU, country and local levels.
The  Sustainability Officers are responsible for ensuring that policies are properly implemented, that objectives are met and
that performance is measured within their respective areas.

Risk mapping

MAPPING OF ENVIRONMENTAL AND SOCIETAL RISKS

From an environmental perspective, the major risk for the
Group is climate risk, followed by biodiversity, water, pollution
and resource management risks. Climate risk is analyzed
through the double dimension of mitigation (annually and
quarterly) and adaptation (annually). Other environmental risks
are analyzed each year for the existing scope and for each
project subject to approval at least from the GBU' executive

committees. These environmental risks are addressed both
globally and locally in order to identify projects and sites at
risk, and then to establish action plans. The mapping is based
on environmental data measured by the sites, international
databases and climate scenarios drawn up in partnership with
experts from the Institut Pierre-Simon Laplace.

• Climate change mitigation (GHG)
• Climate change adaptation
• Biodiversity and ecosystem rehabilitation
• Freshwater and oceans
• Pollution
• Land use

• Relationships with local communities and indigenous peoples
• Employee training and retraining
• Right to operate in a territory
• Affordable commercial offerings

Environmental risks Societal risks
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In 2024, the Group deepened its analysis of dependencies,
impacts, risks and opportunities with regard to nature, using
the Locate, Evaluate, Assess, Prepare (LEAP) method. 

As it relates to freshwater, the main associated risks are the
risk of water shortages in water-stressed areas or in the
event of drought. Many of the Group's processes require
water to operate (thermal power plants, hydroelectricity,
heating and cooling networks, LNG terminals, etc.). This risk is
monitored through the annual site analysis, or as required
for development projects located in water-stressed areas, and
through the deployment of environmental action plans.

In terms of oceans, the main risks relate to the development
and operation of offshore wind farms and desalination plants.

In terms of biodiversity, the Group carries out annual or ad
hoc assessments of the proximity of its sites to biodiversity
hotspots (IUCN categories I to VI, Ramsar zones, natural and
mixed UNESCO sites, MAB zones, Key Biodiversity Areas and
Natura 2000 sites). This analysis also takes into account
matters relating to threatened species and the ecological
integrity of ecosystems.

In terms of forestry, the main risk associated with the Group's
activities relates to the need to cut down trees to develop
new projects. This option is seen only as a last resort, after all
possible avoidance and mitigation measures have been
studied. The risk of imported deforestation for energy supplies
is detailed in Section 3.2.1.4 ưPreventing and managing risks
related to energy supplyƱ.

In terms of pollution, the risks associated with the Group's
activities are mainly related to emissions of atmospheric
pollutants (NOx, SOx, particulate matter). To a lesser extent,
the GroupƮs activities can also present risks of water pollution
(discharges from thermal power plants, LNG terminals or
desalination plants) and, in the event of accidental spills,
pollution of soil.

As regards the circular economy, the main risk is related to
the waste generated by the Group's activities, in particular
during dismantling operations. This waste is monitored locally
and quantities reported annually.

The table below summarizes the main risks that negatively impact the environment by activity:

Activities / Risks of negative impact

Thermal power plants ᵞ ᵞ   ᵞ ᵞ ᵞ ᵞ   ᵞ ᵞ

Desalination ᵞ     ᵞ     ᵞ   ᵞ  

Hydropower ᵞ ᵞ             ᵞ ᵞ

Onshore wind ᵞ   ᵞ       ᵞ ᵞ ᵞ  

Offshore wind ᵞ   ᵞ       ᵞ ᵞ ᵞ  

Ground-mounted solar ᵞ           ᵞ ᵞ ᵞ  

Geothermal ᵞ ᵞ             ᵞ  

Biomass/wood ᵞ       ᵞ   ᵞ   ᵞ ᵞ

Biomethanizer (anaerobic digestion 
unit)

ᵞ         ᵞ ᵞ   ᵞ  

Underground gas storage ᵞ ᵞ     ᵞ ᵞ     ᵞ  

LNG terminals ᵞ     ᵞ ᵞ       ᵞ ᵞ

Battery storage ᵞ           ᵞ ᵞ ᵞ  

Gas transport         ᵞ   ᵞ   ᵞ ᵞ

Gas distribution             ᵞ     ᵞ

For all the risks of negative impacts on the environment and
for the risks associated with accidental pollution, the risk
to communities resulting from these impacts is also analyzed.
In the event of risk, actions are taken to reduce the risk and
manage the impacts.

From a societal point of view, the risks analyzed comprise the
impact of activities on local communities and their social
consequences. The risk analysis is based on a mapping of
stakeholders. Engagement plans (societal plans) are then put
in place and updated annually from the project stage through
to the end-of-life of the asset or the discontinuation of activity.
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Project development is given focused attention, with an
analysis of environmental and societal risks as far upstream
as possible of development in order to avoid impacts to the
furthest extent. The result of the risk analysis is presented
during Investment Committee project validation meetings. In
2024, this process applies to all major projects of the Group
or the Board of Directors. The aim is to cover all projects,
regardless of their size, by the end of 2025. The subjects
analyzed include: climate change mitigation, climate change
adaptation, biodiversity, water and oceans, air pollution, the
circular economy, stakeholders, responsible procurement and
controversies. The criteria are set out on the ENGIE website:
https://www.engie.com/en/analysts/governance/duty-of-
vigilance-environmental-societal-risks.

ESG policies

The GroupƮs ESG Policies guide the vigilance process with
regard to environmental and social matters (see Section 3.1).
These policies include environmental (climate, water & oceans,
biodiversity & ecosystems, anti-pollution, circular economy &
resources, forests) and societal data (stakeholder engagement,
the just transition). Environmental and societal risks are
analyzed periodically at every level of the company. These
policies are deployed in each Global Business Unit (GBU),
subsidiary and site. The implementation of the policies is
monitored through Group objectives related to the identified
risks. The progress of these objectives is measured annually
and the results are presented and commented on by the
Ethics, Environment and Sustainable Development Committee
(EESDC) and the Board of Directors. For climate change risk
mitigation, in addition to the measurement of annual
performance, quarterly reviews are carried out to ensure that
the results are in line with the defined trajectories. The
carbon footprint data are reviewed annually by the Statutory
Auditors through audits and audit work. Other environmental
and societal risks are analyzed through compliance with
objectives and the proper implementation of action plans. The
implementation of the policy, objectives and action plans is
also subject to an annual internal control process. The results
are presented to the Audit Committee and the Board of
Directors.

Risk management measures

Climate

ENGIE recognizes the threat posed by climate change as
detailed in the 1.5°C report of the Intergovernmental Panel on
Climate Change (IPCC). Controlling greenhouse gas (GHG)
emissions is a major challenge for the Group. ENGIE has set
emissions reduction targets in line with the Paris Agreement.
In May 2021, the Group committed to achieving the 2045 Net
Zero Carbon objective for all its direct and indirect emissions.
All the objectives are available in Section 3.1.2.1.5.

The actions taken to achieve these objectives can be found in
Section 3.1.2.1.4. The main actions are: 

Ƶ coal exit by 2027 at the latest, with the following order of
merit: closure, conversion, then, if this is not possible, sale,
ensuring continuous stakeholder engagement as part of a just
transition approach (see Section  3.1.3.3). The exit plan is
progressing rapidly; centralized coal-fired power capacity
dropped from 7.2 GW in 2017 to 2.1 GW in 2024;

Ƶ reducing, greening or decarbonizing gas consumption
and sales, while producing green and decarbonized gas;

Ƶ the greening or decarbonization of electricity and heat
production, sales and consumption;

Ƶ the transition of energy networks (and in particular the
reduction of methane emissions from gas networks).

The Group has also developed a number of management tools,
which are described in Section 3.1.2.1.3. The main tools are:

Ƶ the definition of limits on the main GHG emissions contributors
from its activities (energy, gas and electricity generation).
They are set as milestones throughout the GroupƮs Net Zero
Carbon pathway (2030, 2035, 2040, 2045) and allocated
to each GBU;

Ƶ the monitoring of these limits is ensured each year as part
of the Medium Term Plan, through which the GBU develop
their decarbonization business strategy to stay within the
limits set;

Ƶ infra-annual monitoring of emissions that is carried out via a
quarterly survey of the main emissions contributors. It is
integrated into the managerial dialogue on operational and
financial performance as part of the Quarterly Business
Reviews;

Ƶ in addition, any new investment decisions must be made in
accordance with the limits allocated to the GBU. 

The pay policies for the Chief Executive Officer, the Executive
Committee and senior executives include criteria linked to
the Group's climate objectives (see section 3.1.2.1.1 and
Section 4.2).

In parallel with these climate change mitigation efforts, the Group
is also adapting to the impacts this will have on its activities,
in line with climate science projections (see Section 3.1.2.1.1).

The Group has communicated on the progress of its transition
plan in the Sustainability Statement (see Section 3.1) and has
reported to its shareholders through a specific item on the
agenda of the ShareholdersƮ Meeting since 2023.

Nature

The environmental policies also define the processes relating
to risk identification and action plan implementation at various
levels to avoid, reduce, and if necessary, offset the
environmental impacts of the GroupƮs activities. These action
plans are audited annually and are subject to a 100% rollout
target for projects, sites and activities by 2030.

In addition to action plan implementation, the nature-related
objectives cover: the preservation of biodiversity, the
optimization of the consumption and extraction of freshwater
for energy production, the reduction of atmospheric pollutant
emissions and the reduction of waste generation.

For sites using freshwater and located in areas facing high or
extreme water stress, water-related actions to reduce impacts
on the resource are expected, taking into account the context
of the catchment area and local stakeholders. These actions
are integrated into environmental action plans.

With regard to oceans, actions are taken in response to
identified risks and integrated into environmental action plans.
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For all sites or projects presenting a risk to biodiversity or
ecosystems, action plans are requested prioritizing avoidance,
reduction or compensation actions in descending order.
These action plans are an integral part of the Group's
environmental action plans.

When cutting down trees cannot be avoided, they are replanted
in the same region, after discussions with external experts to
identify endemic species and respect ecosystems. In most
projects, a minimum of two trees are replanted for every tree
cut down.

Once the risks of water, air or soil pollution have been identified,
they are addressed through mitigation actions (avoid, reduce,
compensate) integrated into environmental action plans.

Waste management is carried out in accordance with the order of
eight actions defined in the policy: eco-design, preservation,
optimization, reuse, repair, recycling, innovation, empowerment.
As with other environmental matters, risk mitigation actions are
included in environmental action plans. 

Societal

The societal policy focuses on stakeholder engagement, including
local communities and indigenous peoples. Its implementation
includes a toolbox, including a tool for mapping stakeholders
and supporting the development of associated action plans,
training programs and a center of expertise. The Stakeholder
Engagement Policy can be consulted at the following address:
https://www.engie.com/sites/default/files/assets/documents/2025-
02/ENGIE%20-%20Stakeholder%20Engagement%20Policy.pdf. 

The Just Transition Policy covers the societal matters associated
with the energy transition through four areas: employees,
customers, host regions and suppliers. It can be consulted at:
https://www.engie.com/sites/default/files/assets/documents/
2025-02/ENGIE%20-%20Politique%20Transition%20Juste.pdf.

Measurement and monitoring

The implementation of action plans is subject to targets set
for 2030 (100%), with an intermediate stage of 80% deployment
by the end of 2025.

In 2024, the deployment level was 76% for environmental
action plans and 54% for societal plans.

Awareness-raising tools

E-learning modules covering the climate, biodiversity, stakeholder
engagement and the ESG matrix in investment decisions
have been developed since 2021 with the Sustainability
Academy and target, more specifically, operational employees
and managers who are directly concerned by this subject.

As part of the roll-out of the new ESG functional line, training
sessions on ESG topics were organized throughout 2024 to
ensure that policies were properly understood and their
implementation explained.

Webinars were also offered to Business Developers to explain
the various environmental and societal criteria, and the
expectations with regard to environmental and societal policies.

Performance monitoring and measurement

Climate change mitigation performance, characterized by
compliance with the 2030 emission reduction pathway, is
monitored quarterly as part of the Quarterly Business
Reviews and annually as part of the Sustainability Statement
(see Section 3.1). Performance in implementing the Climate
strategy is also monitored by the Executive Committee, the
EESDC and the Board of Directors. Progress in implementing
the Group's Climate strategy is also shared at the annual
results presentation at the Group's ShareholdersƮ Meeting.

Environmental and societal performance is measured annually
and presented to the Executive Committee and the EESDC, ahead
of the Board of Directors. An internal control system, as well
as a limited assurance procedure carried out by Statutory
Auditors with regard to the Sustainability Statement, make it
possible to control the implementation of the process.

Nature performance is monitored through a number of metrics
and targets. The Group updated its act4nature international
commitments in 2023. These commitments include targets
relating to biodiversity, as well as to reducing fresh water
consumption and withdrawals for energy production. The Group
also has targets for reducing air pollution.

The Group has published several key metrics on the just
transition in its 2024 integrated report. Negotiations began
in  2023 between the trade union federations EPSU and
IndustriAll and the employers' federation Eurogas to define a
European agreement on the just transition in the gas sector.
These negotiations were conducted under the European
Commission, as part of its efforts to promote European sector-
based dialogue. These discussions have now ended, without
an agreement having been reached as yet.

In view of regulatory developments, particularly in Europe
with the entry into force of the CSRD, ENGIE is gradually
strengthening its risk analysis system, as well as the control
tools, between 2024 and 2026.
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3.2.1.4 Preventing and managing risks related to energy supply

The main challenges for the Group relating to energy supply (biomass, gas, LNG, etc.) are as follows:

ISSUES IN THE ENERGY SUPPLY CHAIN (PRODUCTION, TRANSPORTATION, ETC.)

The Group has identified risks relating to the energy supply
chain as a specific issue of vigilance for the Group. The entities
responsible for these purchases manage these risks directly,
in accordance with the GroupƮs reporting rules and governance,
and identify the risks specific to each of their activities by
energy source, at the country and energy supplier level.

The GroupƮs governance structure ensures that the duty of
vigilance is included in decision-making processes. In particular,
the Group has systematized the supply chain risk assessment
approach, based on the 3P (People, Planet and Profit) approach.

More generally, entities implement the following prevention
and risk management measures:

Ƶ entities adopt, where necessary, mitigation measures and
contractual clauses adapted to the identified risks (e.g., specific
performance clauses for the carbon footprint and methane
emissions) in their contracts with suppliers;

Ƶ they include an ethics and ESG clause in their contracts,
which allows them to terminate a contract in the event of a
breach of these obligations by the third party;

Ƶ they apply the Human Rights Vigilance Policy, ethics due
diligence policies, environmental and societal policies, as well
as the GroupƮs other policies;

Ƶ they ensure the ESG certification of certain suppliers and
energy sources (e.g., biomass) as well as the presence of
Guarantees of Origin;

Ƶ they carry out on-site audits at certain suppliers;

Ƶ they participate in bilateral or sector-specific ESG working
groups, such as the Responsible Commodities Sourcing
Initiative (RECOSI);

Ƶ they enter into gas procurement agreements that are
compatible with the GroupƮs carbon pathway;

Ƶ in relation to shale gas, the Group carries out extensive
social and environmental due diligence and chooses, among
producers, those who are able to offer guarantees that
align with Group standards in terms of traceability of emissions
and monitoring of the social and environmental performance
of their activity;

Ƶ as part of its biomethane and biomass activities, ENGIE
integrates products derived from the forestry and agricultural
industries into its supply chain. With regard to biomass, ENGIE
has defined a Forest Policy aimed at combating deforestation.
All biomass imported by the Group into Europe is certified
according to one of the voluntary systems recognized by
the European Commission (mainly SBP), guaranteeing the
sustainability of operations, environmental protection, and
the safety of employees and local populations. Biomethane,
on the other hand, can be derived from direct or indirect
agriculture sources. ENGIE ensures that it complies with
current legislation;

Ƶ the Group continues its strategy to withdraw from coal
(in Europe by 2025 and worldwide by 2027). 

Further information on the energy procurement process is
available in Section 3.1.4.2. ưSustainable procurement.Ʊ 

3.2.1.5 Preventing and managing risks related to non-energy purchases

Non-energy purchases cover all equipment supply contracts
and the provision of services and works. In this regard, the
GroupƮs procurement reference system uses the term ưsupplierƱ
to refer to service providers (called ưsubcontractorsƱ) and
equipment suppliers.

Governance

The Group Procurement Department, reporting to the Executive
Vice President in charge of Finance, ESG and Procurement, is
responsible for the GroupƮs performance, sustainability and
competitiveness, and the selection of high-performance,

innovative suppliers who have a positive impact on sustainable
development. The Procurement Department is organized at
three levels, reflecting the GroupƮs organization:

Ƶ the Procurement Department in charge of the management
category defines the governance, tools and performance
objectives of the functional line;

Ƶ GBU Procurement Directors are in charge of translating the
growth ambitions of each of the four GBU into procurement
objectives. They ensure the involvement and coordination
of the Procurement Departments in GBU projects and
operations;

• Forced labor, child labor
(e.g., equipment production, mining)

• Rights of local communities and indigenous peoples 
(e.g., land rights, right to free and informed consent, 
right to resources, right to health)

• Health & safety of workers and local communities 
(e.g., impact of production operations, protective equipment, 
chemicals used, risk of explosion, emissions)

• Climate change (e.g., CO2/methane emissions, carbon footprint, 
deforestation, use of fossil fuels)

• Water scarcity and quality (e.g., use of drinking water, water 
requirements, overuse of water, use of chemicals)

• Pollution of air, water or soil (e.g., chemicals, heavy metals, 
residues, waste management)

• Biodiversity (e.g., risk to ecosystems, risks to �ora and fauna, 
to ecological corridors, deforestation, use of agricultural land)

Human rights Environmental
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Ƶ the regional hubs, led by a Regional Procurement Director,
are responsible for organizing synergies and ensuring the
standardization of processes across countries with the support
of shared service centers. In France and in countries not
covered by regional hubs, local procurement managers are
in charge of operational procurement.

Risk mapping 

The sustainability of procurement is based on three pillars:

Ƶ the impact of procurement on carbon emissions and climate.
Procurement has a key role in achieving the GroupƮs
decarbonization commitments (Net Zero Carbon in 2045,
well below 2°C pathway in 2030);

Ƶ the impact of procurement on nature;

Ƶ the human impact of procurement (inclusive procurement,
impact on communities, human rights, health, etc.).

Six procurement categories are currently considered high risk in terms of human rights, health & safety and/or their environmental
impact. These procurement categories are listed below:

PROCUREMENT CATEGORIES SEVERE RISKS IDENTIFIED ACTION PLANS

Ƶ Solar panels

Ƶ Battery Energy Storage 
Systems (BESS)

Human rights/Environment

Environment/Human rights

Strengthened contractual provisions, new suppliers 
located in lower-risk countries, ethics audits, industry 
initiatives, etc. (see Sections 3.2.1.1 and 2.2.5.1)

Ƶ Wind power Human rights/Environment Reinforced contractual provisions, ethics audits, industry
initiatives, etc. (see Sections 3.2.1.1 and 2.2.5.1)

Ƶ Electrical equipment Human rights Social audits and search for new suppliers

Ƶ Safety gear and clothing Human rights Social audits and diversification (e.g. Brazil)

Ƶ IT equipment (computers, 
printers, etc.)

Human rights Diversification of the supplier base through relocation 
to the United States and Europe

Ƶ Engineering, Procurement, 
and Construction (EPC) turnkey 
contracts

Health & Safety/Human rights Stepped-up health & safety rules and exclusion of 
suppliers who fail to comply with them

Ethical audits on construction sites

Since 2020, particular attention has been paid to purchases
that may be linked to forced labor in China. The principal
measures taken to identify and manage these risks are
presented in Section 3.2.1.1.

Procurement Charter and risk management measures

The identification and management of risks are ensured by
the implementation of ENGIEƮs procurement vigilance process
through:

Ƶ risk mapping developed on the basis of data provided by
the ESG partner EcoVadis (risks by industry and country
risks) and analysis of the procurement categories carried
out by the Category Managers network(1);

Ƶ a supplier selection process that relies, in particular, on an
ESG assessment (EcoVadis), the implementation of the Due
Diligence Policy (see Section 3.2.2), the implementation of
associated management plans taking into identified risks,
and the measurement of performance delivered by suppliers
and associated improvement plans. These plans may include,
for example, audits, special contractual provisions to limit
risk, an ethics clause, etc.;

Ƶ a procurement management system structured around:

Ƶ a Procurement Charter which defines ENGIEƮs commitments
and requirements with regard to its suppliers in terms of
human rights, health & safety, ethics and sustainability
(carbon, environment, circularity),

Ƶ a Procurement Governance document that sets out due
diligence obligations for key suppliers of the Group, the
implementation of the Code of Conduct in Supplier
Relations, and an ethics risk analysis that must be carried
out within each entity.

These principles and rules are set out in the operational
procurement processes that include the requirements of the
GroupƮs Ethics Code of Conduct, the ESG Policies, the Health
& Safety Policy, the Code of Conduct in Supplier Relations,
the Due Diligence Policy for Direct Suppliers and
Subcontractors and internal subcontracting principles.
These requirements apply to the GroupƮs entire supply
chain and are incorporated into the ethics clause template
for all contracts regardless of size or duration;

Ƶ a whistleblowing and reporting system which is also open
to persons outside the Group (see Section 3.2.3).

Specific initiatives are deployed throughout the Group. In the
Middle East, for example, ENGIE runs a program to assess the
living conditions of its suppliers' employees when they are
housed in living bases.

Awareness-raising tools

A Procurement Academy provides a set of mandatory training
courses for the Procurement functional line. Face-to-face
and  videoconferencing sessions are supplemented by the
delivery of online modules via the GroupƮs training intranet.
The topics covered are sustainable development, ethics,
hygiene, health & safety, human rights, management, diversity
and IT security. As a group that is particularly exposed to
ethical risks, all members of the Procurement functional line
must follow an enhanced ethical training plan. In particular, this
includes classroom-based training courses on ưEthics and
Supplier Relations in PracticeƱ, ưHuman RightsƱ and three digital

(1) Category Managers are responsible for managing one or more Group procurement categories. As such, they manage ENGIEƮs key suppliers and
implement applicable contracts across all ENGIE entities.
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training modules: Fraud and Corruption, Zero Tolerance; Our
Group, Our Ethics; and Competition Law. In 2024, 534 members
of the Procurement functional line received ethics training,
including 83 based in high-risk countries.

Performance monitoring and measurement

The proper implementation of these processes is verified via
the INCOME internal control program (see Section 2.3). With
31 different controls, the INCOME PRO reference system covers
all procurement processes. In 2024, the Group Procurement

Department tightened the criteria for the application of internal
controls, meaning that 42 additional subsidiaries were subject
to the process. The compliance rate increased slightly in 2024,
reaching 90% of INCOME controls.

Moreover, the Group Procurement Department works in
partnership with the Internal Audit Department to ensure the
monitoring of corrective action plans recommended by the latter.

More information is provided on ENGIEƮs website: https://
www.engie.com/en/group/suppliers/sustainable-purchasing-policy.

3.2.2 Third-party assessment

Due diligence is carried out on third parties (suppliers, service
providers, subcontractors, joint venture partners, contractors,
etc.) under certain conditions and in line with due diligence
policies, as described on ENGIEƮs website: https://www.engie.com/
en/ethics-and-compliance/vigilance-plan/third-parties.
In particular, depending on the type of supplier a first level of
due diligence is carried out internally, using public databases
or specialized tools. In accordance with these policies, in the
event that this analysis reveals risks, ENGIE performs an in-
depth due diligence (level 2) either via a team of experts
under the oversight of the GroupƮs Ethics, Compliance &
Privacy Department or via external service providers. 

In 2024, all of the partners in the GroupƮs investment projects
were subject to due diligence, including a systematic study of
vigilance topics by the Ethics functional line.

Directly or indirectly, all Ethics Officers have access to a
specialist due diligence tool. In 2024, the GroupƮs Ethics &
Compliance Officers and ethics correspondents declared more
than 30,000 level one due diligence searches performed
using the due diligence tools.

In addition, the GroupƮs new preferred and major strategic
suppliers are automatically assessed by the Procurement
functional line via due diligence carried out before contracting
takes place. The Group has set up a dedicated team in charge
of carrying out the due diligence of key suppliers and has
equipped itself with a new digital tool providing an ethical
risk score covering five aspects: country risk, activities at
risk, politically exposed persons, sanctions and controversies.
ENGIE also uses EcoVadis for environmental aspects, human
rights and ethics. In 2024, approximately 1,200 recurring key
suppliers (Strategic, Preferred and Major), representing nearly
60% of total spending, were subject to due diligence procedures.

3.2.3 Whistleblowing and alert reporting system

The Group-wide Whistleblowing System and the results of alerts
are presented and discussed regularly with the European
Works Council and the World Forum (see section 3.2.4.2).

How it works

The Whistleblowing System has been open to all employees,
both permanent or temporary, and to all external stakeholders,
since January 2019. An external service provider forwards
the anonymous report to the Group for processing. Further

information on how the system operates can be found in
Section  3.1.4.1.5 "Whistleblowing and reporting of ethics
incidents."

Number of alerts

In 2024, 335 alerts were received via the system, 111 of
which concern risk categories related to the duty of vigilance.
They can be summarized as follows:

Allegations of 
harassment*

Allegations relating 
to health & safety

Allegations relating 
to working practices

Allegations 
of discrimination

Questions related to the 
environment and the 
rights of communities

59 14 15 23 0

* There were 47 allegations of moral harassment and eight allegations of sexual harassment. 23 allegations of sexual harassment were also
identified within the managerial system.

As with all alerts, those relating to allegations of discrimination and harassment are dealt with, and when the facts are proven,
disciplinary action is taken and action plans deployed.
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3.2.4 Steering, governance and follow-up of Vigilance Plan deployment

3.2.4.1 Steering and follow-up at the highest corporate level

The Group has set up monitoring and overall coordination of the
Vigilance Plan at the highest level to meet the lawƮs objectives
in an effective way. The plan was approved by the Executive
Committee, which entrusted its management to the Ethics,
Compliance & Privacy Department (ECPD), under the

responsibility of the Group's Legal and Ethics Department,
itself reporting to the Corporate Secretary. A report on the
effective implementation of the plan is presented annually to
the EESDC and to the Board of Directors.

A specific committee is responsible for the operational implementation of the plan. Its aim is to ensure that the plan is distributed
and that information can be fed back. The members are:

Departments

ECPD ESG
Procurement
Department

Health & Safety 
Department

Security 
Department

HR 
Department

Internal 
control Risk

REGIONS/OPERATIONAL MEMBERS (LEGAL AND ETHICS DEPARTMENT)

South 
America

North 
America

France Europe AMEA (Asia, Middle East 
and Africa)

GEMS Tractebel

In addition, each entity must ensure that the Vigilance Plan has been effectively rolled out within its scope. Progress on these
entity-level actions is integrated into the annual compliance report (see Section 3.1.4.1.7 "Controls and certifications").

3.2.4.2 Stakeholder relations

Internal stakeholders

The plan and progress made in its implementation are presented
and regularly discussed with employee representative bodies
at meetings of existing Group-level committees, such as the
European Works Council. Social dialogue on the duty of vigilance
also takes place at entity level. This approach was implemented
when the first Vigilance Plan was adopted and is subject to
internal control.

The duty of vigilance is also the subject of enhanced social
dialogue within the framework of ENGIEƮs Global Agreement.
The implementation of the Vigilance Plan is discussed at
meetings of the Global Forum, the body responsible for
monitoring the Agreement. A meeting is also held each year
with the international trade union federations to discuss the
draft Vigilance Plan before it is published. These exchanges
also make it possible to monitor the vigilance approach in
consultation with social partners. 

Generally, for several years now the Group has been striving
to strengthen the culture of social dialogue at all levels of the
organization (local, national, European, global), particularly
with regard to working conditions, including health & safety
at work. 

Further information is available in Section 3.1.3.2.3 "Working
conditions and social dialogue".

External stakeholders

In order to prevent and manage the human rights,
environmental and societal impacts of its activities as best
as  possible, ENGIE has adopted a specific Stakeholder
Engagement Policy, as part of the GroupƮs ESG policy.
This policy can be consulted on the GroupƮs website: https://
www.engie.com/sites/default/files/assets/documents/2025-
02/ENGIE%20-%20Stakeholder%20Engagement%20Policy.pdf.
The Stakeholder Engagement Policy is deployed through internal
tools for use by operating units. These tools are based on
current international standards such as ISO 26000 and AA1000.
Stakeholder commitment must therefore be guaranteed
throughout the project life cycle. Each year, each operating
site or activity assesses its level of dialogue with its
stakeholders based on the Group-wide reference system. This
self-assessment reference system is based on the AA1000
standard for stakeholder management developed by the NGO
Accountability, an internationally recognized institution in the
field of sustainability. Further information can be found in
Section 3.1.3.5 ưAffected communitiesƱ.

Lastly, the Group is committed to building a meaningful
dialogue which each of its stakeholders. In 2021, the Group
set up a Dialogue Committee with its stakeholders as well as
a discussion forum (the Dialogue and Transition forum) to
support sensitive projects. The Committee met twice ƫ once in
December 2024 and once in January 2025 ƫ to discuss
double materiality ahead of the implementation of the CSRD.
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3.2.5 Duty of vigilance cross-reference table

Risk categories covered 
by the Vigilance Plan Location in the URD

Risks related to human rights Ƶ 3.1.1.4.2 ưMaterial impacts, risks and opportunitiesƱ

Ƶ 3.1.3 ưSocial informationƱ

Ƶ 3.1.4.1 ưEthics and business conductƱ

Ƶ 3.1.4.3.2 ưSecurity of people, sites and informationƱ 

Ƶ 3.2.1.1 ưPreventing and managing risks related to human rightsƱ

Risks related to the health 
& safety of individuals

Ƶ 3.1.1.4.2 ưMaterial impacts, risks and opportunitiesƱ

Ƶ 3.1.3.2.6 ưHealth & safety of workersƱ 

Ƶ 3.1.3.3 ưWorkers in the value chain (excluding energy)Ʊ

Ƶ 3.2.1.2 ưPreventing and managing risks related to health & safety in the workplaceƱ

Environmental and 
societal risks

Ƶ 3.1.1.4.2 ưMaterial impacts, risks and opportunitiesƱ

Ƶ 3.1.2 ưEnvironmental informationƱ

Ƶ 3.1.3 ưSocial informationƱ

Ƶ 3.2.1.3 ưPreventing and managing environmental and societal risks

Risks related to purchases Ƶ 3.1.1.4.2 ưMaterial impacts, risks and opportunitiesƱ

Ƶ 3.1.3.3 ưWorkers in the value chain (excluding energy)Ʊ

Ƶ 3.1.3.4 ưWorkers in the value chain (energy)Ʊ

Ƶ 3.1.4.2 ưSustainable procurementƱ 

Ƶ 3.2.1.4 ưPreventing and managing risks related to energy supplyƱ

Ƶ 3.2.1.5 ưPreventing and managing risks related to non-energy purchasesƱ

The risks listed in this table Section 2.2 ưRisk factorsƱ

Details of the categories above are provided on the GroupƮs website: https://www.engie.com/en/group/ethics-and-compliance/
policies-and-procedures
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The information presented in this Chapter constitutes the report
of the Board of Directors on corporate governance, prepared
in  accordance with the provisions of the final paragraph
of Article L.225-37 and Articles L.22-10-8 et seq. of the French
Commercial Code (Code de commerce). The sections of
the  report relevant to the activities of the various Board
committees were presented to them and approved by
the Board of Directors at its meeting of February 26, 2025.

This report covers the membership of the Board of Directors,
the conditions under which it prepares and structures its work,
and any limits imposed by the Board of Directors on
the powers given to the Chief Executive Officer. It also covers
the Board's diversity policy. The changes in the membership
of the Board of Directors proposed at the Shareholders'
Meeting of April 24, 2025, are set out in Section 4.1.1.10.
In Section 4.2 "Compensation and benefits of corporate officers
and members of the Executive Committee," this report sets
out the applicable provisions, principles and rules established
to determine the compensation and benefits of any kind
awarded to corporate officers.

ENGIE maintains its commitment to implementing corporate
governance guidelines and for this purpose refers to the
Afep-Medef Corporate Governance Code for listed companies
published by Afep (French Association of Private Enterprises)
and Medef (Movement of the Enterprises of France)
(hereinafter the "Afep-Medef Code"), updated in December 2022
and available on the Afep (https://afep.com/publications/code-
de-gouvernement-dentreprise-des-societes-cotees/) and Medef
(https://www.medef.com/en) websites.

The information included in this Chapter constitutes elements
that are also required for the preparation of the Sustainability
Statement in accordance with European Sustainability
Reporting Standards (ESRS) (see Section 3.1 ưSustainability
StatementƱ). They are identified using a pictogram [ESRS  2 ̴
GOV] and presented in the concordance table available in
Section 3.1.5 "Appendices".

œơŐ A^£7lY!Y.7Ɨ^lA!YG¯!tG^Y !Y3 ^i7l!tG^Yo

SEPARATION OF THE ROLE OF CHAIRMAN AND CHIEF EXECUTIVE OFFICER

In 2016, the Board of Directors opted for a separate governance structure, a decision that has since been confirmed. On
September 24, 2024, the Board of Directors expressed its intention to renew Catherine MacGregor in her role as Chief
Executive Officer and decided to propose the renewal of her term of office as a Director at the ShareholdersƮ Meeting on
April 24, 2025.

4.1.1 Membership of the Board of Directors

Pursuant to the provisions of Article L.225-17 of the French
Commercial Code, ENGIE's Board of Directors must be
composed  of at least three Directors. Article 13 of the
Company's bylaws (https://www.engie.com/en/by-laws-ENGIE)
sets the  maximum number of Directors and provides that
three Directors representing employees (pursuant to Articles
L.  22̴10-5 and L.  22-10-6 of the French Commercial Code)
and one Director representing employee shareholders be
appointed.

The Directors serve a four-year term. The terms of office for
Directors expire at the close of the Shareholders' Meeting
convened in the year during which the term expires and
called to approve the financial statements for the previous year.

The term of office of Lord Peter Ricketts of Shortlands
expired at the Shareholders' Meeting on April 30, 2024 and
was not renewed at his request. At the same Shareholders'
Meeting, Michel Giannuzzi was appointed as a Director and the
term of office of Fabrice Brégier was renewed.

On the date of this report, the Company is administered by a
Board of Directors composed of 14 members, including:

Ƶ seven Directors appointed by the ShareholdersƮ Meeting
pursuant to the provisions of Article L.225-18 of the French
Commercial Code;

Ƶ one Director representing the French State, appointed
by  decree under Article 4 of Ordinance 2014-948 of
August 20, 2014;

Ƶ two Directors appointed by the Shareholders' Meeting on
the recommendation of the French State pursuant to Article
6 of Ordinance No. 2014-948 of August 20, 2014, in view
of the French State's interest in ENGIE's share capital;

Ƶ three elected Directors representing employees (pursuant
to Articles L.  22-10-6 et seq. of the French Commercial
Code and Article 13.3 of the Company's bylaws);

Ƶ one Director representing employee shareholders (pursuant
to Article L.  22-10-5 of the French Commercial Code and
Article 13.3 of the Company's bylaws) appointed by the
Shareholders' Meeting.
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The Board of Directors has six Independent Directors,
including the Chairman of the Board of Directors (see Sections
4.1.1.1 "Profiles, experience and expertise of Directors in
office," and 4.1.1.5 "Independence of Directors in office").
This  means that the percentage of Independent Directors is
60%, it being specified that, pursuant to the Afep-Medef Code,
the Directors representing employees and employee
shareholders are not taken into account in the calculation of
the percentage of independent Directors.

When one or more Directors' seats become vacant, and after
ascertaining the size of the Board of Directors, the Appointments,
Compensation and Governance Committee (ACGC), with the
support of the Chairman of the Board of Directors, defines,
the profile required in light of the adequacy of the Board's
membership in respect of the Group's activities, challenges
and strategic plans, as reflected in the diversity policy for
members of the Board of Directors (see Section 4.1.1.8)
[ESRS 2 - GOV-1].

Photograph taken during the Board of Directors meeting held on December 18, 2024. 
From left to right:
In the first row: Michel Giannuzzi, Marie-José Nadeau, and Fabrice Brégier
In the second row: Jean-Pierre Clamadieu (Chairman) and Catherine MacGregor (Chief Executive Officer)
In the third row: Marie-Claire Daveu and Ross McInnes
In the fourth row: Gildas Gouvazé (SEC representative) and Lucie Muniesa 
In the fifth row: Céline Fornaro, Christophe Agogué, Magali Viot and Patrice Durand
In the last row: Sophie Mourlon (Government Commissioner), Yoan Kosnar and Jacinthe Delage

Universal registration document 2024 Ƭ ENGIE 241



œ Corporate governance
Governance organization and operations

242

As of the date of this report, the key features of the Board of Directors membership are the following:

(1) Pursuant to the applicable rules of the French Commercial Code and the Afep-Medef Code, in assessing the ratio of women to men and the percentage
of Independent Directors on the Board of Directors, the law stipulates that Directors representing employees or employee shareholders are not counted.

CHANGES IN THE MEMBERSHIP OF THE BOARD OF DIRECTORS AND THE COMMITTEES IN 2024

Departure Appointment Renewal

Board of Directors Lord Peter Ricketts 
of Shortlands
 (04/30/2024)

Michel Giannuzzi 
(04/30/2024)

Fabrice Brégier 
(04/30/2024)

Audit Committee - Michel Giannuzzi 
(05/16/2024)

ITC(1) - - -

ACGC(2) Lord Peter Ricketts 
of Shortlands
 (04/30/2024)

Michel Giannuzzi 
(04/30/2024)

Fabrice Brégier 
(04/30/2024)

EESDC(3) - - -

(1) Investment and Technology Committee.
(2) Appointments, Compensation and Governance Committee.
(3) Ethics, Environment and Sustainable Development Committee.

1
Director representing
employee shareholders

3
Directors
representing
employees

5
Independent

Directors

2
Directors proposed 
by the French State

1
Director representing 
the French State

1
Chairman
(independent)

1
Chief Executive
Of�cer

A gender balanced
and

independent Board

Men (7) Women (7)

97% attendance rate

nationalities
represented

4

Independent
Directors

60%(1)

members

14

women

50%(1)
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SUMMARY PRESENTATION OF THE BOARD OF DIRECTORS

First and last name, 
gender(1) and age Nationality

Number of 
ENGIE 
shares 
held(2)

Number of 
offices in 

other listed 
companies 

(excl. ENGIE)
Independent 

Director
Date of initial 
appointment

Expiration 
of term

Seniority on
 the Board(3)

Participation
in Board

committees

Jean-Pierre 
Clamadieu

M, 66
50,000 2 ᵞ 05/18/2018 2026 6

Chairman of
the ITC

ACGC(4)

Catherine 
MacGregor

F, 52
106,000 1 x 05/20/2021 2025 3

ACGC(4) ITC(4)

CEEDD(4)

Fabrice Brégier

M, 63 2,500 2 ᵞ 05/03/2016 2028 8 ACGC

Marie-Claire 
Daveu

F, 53
2,000 1 ᵞ 04/21/2022 2026 2 Chair of the

EESDC

Michel 
Giannuzzi

M, 60
2,500 2 ᵞ 04/30/2024 2028 0

Audit
Committee

ACGC

Ross McInnes

M, 70
  4,900 2 ᵞ 05/18/2018 2026 6

Chair of the
Audit

Committee

EESDC

ITC

Marie-José 
Nadeau

F, 71 5,600 0 ᵞ 04/28/2015 2027 9

Chair of the
ACGC

Audit
Committee

ITC

Céline Fornaro

F, 48   0 3 x 03/14/2023 2027 1

Audit
Committee

ITC

ACGC

Patrice Durand

M, 71 3,000 0 x 12/14/2016 2027 8 ITC

Lucie Muniesa

F, 49 0 0 x 04/26/2023 2027 1 EESDC

Christophe 
Agogué

M, 63
125 0 N/A 05/18/2018 2026 6 Audit

Committee

Yoan Kosnar

M, 49 204 0 N/A 04/21/2022 2026 2 ITC

Magali Viot

F, 53 39 0 N/A 04/21/2022 2026 2 EESDC

Jacinthe Delage

F, 48 1,719 0 N/A 05/20/2021 2025 3 ACGC

(1) Female (F), Male (M).
(2) Directors co-opted or elected by the Shareholders' Meeting on the recommendation of the French State, the Director representing the French State

and the Directors representing employees or employee shareholders are exempt from the requirement to own shares in the Company (see Section 4.1.2.1
"Organization and Chairmanship").

(3) In years elapsed.
(4) Attends this committee, or these committees, without being a member.
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4.1.1.1 Profiles, experience and expertise of Directors in office 

Directors elected by the Shareholders' Meeting (7)

Age: 66

Nationality: French

First appointment: 
May 18, 2018

Expiration of term: 
2026

Shares held: 
50,000 shares

Business address: 
ENGIE 
1, place Samuel-
de̴Champlain
92400 Courbevoie

Q7!YƹiG7ll7 .S!X!3G7w
Chairman of the Board of Directors

  Chairman of the Investment and Technology Committee

  Attends without being a member the meetings of the Appointments, 
Compensation and Governance Committee 

Jean-Pierre Clamadieu is a graduate of the École nationale supérieure des mines de Paris and an engineer of
the Corps des mines. He began his career within the French administration, particularly working for the
Ministry of Industry and as technical advisor to the Minister of Labor. In 1993, he joined the Rhône-
Poulenc group where he held several management positions. In 2003, he was appointed Chief
Executive Officer of the Rhodia group, and then Chairman and CEO in 2008. Following the merger of
the Rhodia and Solvay groups, Jean-Pierre Clamadieu was appointed in May 2012 as Chairman of the
Solvay Executive Committee and CEO of Solvay, a position he held until 2019. On May 18, 2018, he was
appointed Director and Chairman of the Board of Directors of ENGIE. His term of office was renewed
on April 21, 2022. On October 8, 2020, he was also appointed Chairman of the Board of Directors of
the ENGIE Foundation.

PRINCIPAL ACTIVITIES OUTSIDE THE COMPANY

Director of companies

CURRENT OFFICES AND POSITIONS HELD

Offices and positions in Group companies

Ƶ Chairman of the Board of Directors of the ENGIE Foundation

Offices and positions in companies outside the Group

Ƶ Director of Airbus(1) ƫ Member of the Appointments, Compensation and Governance Committee, and 
Chairman of the Ethics, Compliance and Sustainable Development Committee

Ƶ Director of TE Connectivity(1) ƫ member of the Appointments, Governance and Compliance Committee

Ƶ Chairman of the Board of Directors of the National Opera of Paris

Ƶ Director of France Industrie

Ƶ Chairman of Fondation CGéniale

OFFICES THAT HAVE EXPIRED IN THE LAST FIVE YEARS

Ƶ Vice-Chairman of the Executive Committee of the World Business Council for Sustainable Development
(Switzerland)

Ƶ Lead Independent Director of AXA(1) ƫ Chairman of the Compensation, Governance and Sustainable 
Development Committee (until 2023)

AREAS OF EXPERTISE

Ƶ Administration and management of large companies 

Ƶ ESG: Environmental/Climate, Social and Governance

Ƶ Energy sector

Ƶ Industrial sector

Ƶ Public policies

Ƶ International experience

(1) Listed company.

CLAMADIEU 2.psd
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Age: 52

Nationality: French

First appointment: 
May 20, 2021

Expiration of term: 
2025

Shares held: 
106,000 shares

Business address: 
ENGIE 
1, place Samuel-
de̴Champlain
92400 Courbevoie

.!tE7lGY7 X!.Al7A^l
Director

Chief Executive Officer

  Attends without being a member the meetings of the Appointments, Compensation 
and Governance Committee

  Attends without being a member the meetings of the Investment and Technology Committee

  Attends without being a member the meetings of the Ethics, Environment and Sustainable 
Development Committee

Catherine MacGregor joined the ENGIE Group on January 1, 2021, as Chief Executive Officer, after
having spent her entire career in the energy sector. Catherine MacGregor is an engineer and a graduate
of the École Centrale de Paris (CentraleSupélec). Before joining the ENGIE Group in January  2021,
she held various executive positions in the energy sector. From 2019 to 2020, she was a member of
the Executive Committee of TechnipFMC and directed the engineering entity, Technip Energies.
She notably prepared its IPO. Previously, Catherine MacGregor worked for 23 years for Schlumberger
where she held a variety of roles (chair of the drilling group, chair in charge of Europe and Africa,
deputy chair of the groupƮs human resources, etc.) in different geographic areas (Republic of Congo,
United States, United Kingdom, Malaysia, etc.). In 2023, Catherine MacGregor joined Microsoft's Board
of Directors as an Independent Director.

PRINCIPAL ACTIVITIES OUTSIDE THE COMPANY

None

CURRENT OFFICES AND POSITIONS HELD

Offices and positions in companies outside the Group

Ƶ Member of the Club of Partners of the Toulouse School of Economics

Ƶ Director of Afep

Ƶ Director and member of the Association française des entreprises pour l'environnement (EpE)

Ƶ Director of Microsoft Corporation(1) (United States) ƫ Member of the Environment, Social and Public 
Policy Committee, member of the Compensation Committee

OFFICES THAT HAVE EXPIRED IN THE LAST FIVE YEARS

Ƶ Director of the ENGIE Foundation (until 2023)

Ƶ Member of the Executive Committee of the World Business Council for Sustainable Development 
(Switzerland) (until 2023)

AREAS OF EXPERTISE

Ƶ Administration and management of large companies

Ƶ ESG: Environmental/Climate and Social

Ƶ Digital/AI

Ƶ Energy sector

Ƶ Industrial sector

Ƶ International experience

(1) Listed company.

MACGREGOR 2.psd
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Age: 63

Nationality: French

First appointment: 
May 3, 2016

Expiration of term: 
2028

Shares held: 
2,500 shares

Business address: 
SCOR 
5, Avenue Kléber 
75795 Paris Cedex 16

@!-lG.7 -l8AG7l
Director

  Member of the Appointments, Compensation and Governance Committee

Fabrice Brégier is a graduate of the École polytechnique and Chief Engineer at the Corps des mines.
He  began his career at the Ministry of Industry and Trade's Alsace office, before being appointed
Sub̴Director of Economic, International and Financial Affairs within the Directorate-General for Food
at the French Ministry of Agriculture in 1989. After serving as an advisor to several French ministers
from 1989 to 1993, Fabrice Brégier joined Matra Défense and became Chief Executive Officer of MBD/
MBDA in 1998. Before joining the Executive Committee of Airbus in 2005, he served as Chairman and
Chief Executive Officer of Eurocopter from 2003 to 2005. Fabrice Brégier has 20 yearsƮ experience
in the aerospace and defense industries. He has spent a large part of his career with the Airbus Group
serving successively as Deputy Chief Executive Officer of Airbus from 2006 to 2012, Chairman and
Chief Executive Officer of Airbus from 2012 to 2017 and, lastly, Chairman of Airbus Commercial
Aircraft and Chief Operating Officer of Airbus Group from 2017 to 2018. Fabrice Brégier served as
Chairman of Palantir Technologies France between October 2018 to May 2024. He was appointed
Chairman of the Board of Directors of SCOR on June 25, 2023.

PRINCIPAL ACTIVITIES OUTSIDE THE COMPANY

Chairman of the Board of Directors of SCOR

CURRENT OFFICES AND POSITIONS HELD

Offices and positions in companies outside the Group

Ƶ Director of KK Wind Solutions (Denmark)

Ƶ Chairman of the Board of Directors of SCOR(1) ƫ Chairman of the Strategic Committee, Chairman of the 
Crisis Management Committee, member of the Accounts and Audit Committee and member of the Risk 
Committee

Ƶ Director of Safran(1) ƫ Member of the Innovation, Technology and Climate Committee

OFFICES THAT HAVE EXPIRED IN THE LAST FIVE YEARS

Ƶ Chairman of Palantir Technologies France (until 2024)

AREAS OF EXPERTISE

Ƶ Administration and management of large companies

Ƶ Finance

Ƶ Digital/AI

Ƶ Industrial sector

(1) Listed company.

BREGIER.psd
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Age: 53

Nationality: French

First appointment: 
April 21, 2022

Expiration of term: 
2026

Shares held: 
2,000 shares

Business address: 
KERING 
40, rue de Sèvres 
75007 Paris

X!lG7ƹ.S!Gl7 3!£7w
Director

  Chair of the Ethics, Environment and Sustainable Development Committee 

A graduate of the École nationale du génie rural, des eaux et des forêts (ENGREF, part of IPEF),
Marie̴Claire Daveu also holds a DESS (Diplôme d'études supérieures spécialisées ƫ French diploma of
higher specialized studies) in public management from Université Paris Dauphine. She began her
career in 1997 at the Departmental Directorate of Agriculture and Forestry in the Manche department
in France. In 2001, she joined the Ministry for Planning and the Environment. In 2002, she was
appointed Technical Advisor for Ecology and Sustainable Development in the Office of Prime Minister,
then Chief of Staff to the Minister of Ecology and Sustainable Development in 2004. In 2005, she
became Director of Sustainable Development at the Sanofi-Aventis Group. In 2007, she was appointed
Chief of Staff, first at the office of the Secretary of State for Ecology, then at the office of the
Secretary of State for Outlook and Digital Development, and then at the Ministry of Ecology,
Sustainable Development, Transport and Housing. In  2012, she joined the Kering Group and was
appointed Director of Sustainable Development and International Institutional Relations. She is a
member of the Group's Executive Committee.

PRINCIPAL ACTIVITIES OUTSIDE THE COMPANY

Chief Sustainability and International Institutional Affairs Officer at Kering

CURRENT OFFICES AND POSITIONS HELD

Offices and positions in companies outside the Group

Ƶ Director of Crédit Agricole(1) ƫ Member of the Risk Committee, member of the Compensation Committee 
and member of the Strategic and Societal Commitment Committee of the Company

Ƶ Member of the Supervisory Board of the Compagnie du Ponant

Ƶ Director at Indosuez Wealth Management

OFFICES THAT HAVE EXPIRED IN THE LAST FIVE YEARS

Ƶ Director at Crédit Agricole CIB ƫ Member of the Compensation Committee (until 2020)

Ƶ Director at SPAC Transition(1) (until 2022)

Ƶ Director at Albioma(1) ƫ Chair of the Social Responsibility Committee (until 2022)

AREAS OF EXPERTISE

Ƶ Administration and management of large companies 

Ƶ ESG: Environmental/climate, Social and Governance

Ƶ Digital/AI

Ƶ Energy sector

Ƶ Public policies

Ƶ International experience

(1) Listed company.

DAVEU.psd
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Age: 60

Nationality: French

First appointment: 
April 30, 2024

Expiration of term: 
2028

Shares held: 
2,500 shares

Business address: 
VERALLIA 
31, place des Corolles
92400 Courbevoie

XG.E7S AG!YYw¯¯G
Director

  Member of the Appointments, Compensation and Governance Committee

  Member of the Audit Committee

Michel Giannuzzi was Chief Executive Officer of Verallia from 2017 to 2022. Since 2022, he has been
the Chairman of the Board of Directors. Thanks to the development and implementation of a successful
value creation strategy, he successfully led Verallia's IPO on the Euronext Paris market in October 2019.
Previously, he served as Chairman of the Executive Board of Tarkett, a world leader in innovative floor
covering and sports surface solutions, from 2007 to 2017. During his time in office, he implemented
a  profitable and sustainable growth strategy, leading to Tarkett's IPO on the Euronext Paris market
in 2013. Previously, Michel Giannuzzi held several senior management positions within the Michelin
and Valeo groups. He is a graduate of École polytechnique and Harvard Business School.

PRINCIPAL ACTIVITIES OUTSIDE THE COMPANY

Ƶ Chairman of the Board of Directors of Verallia

CURRENT OFFICES AND POSITIONS HELD

Offices and positions in companies outside the Group

Ƶ Chairman of the Board of Directors of Verallia(1) ƫ Chairman of the Strategic Committee and member 
of the Sustainable Development Committee

Ƶ Director of Peugeot Invest(1) ƫ member of the Governance, Compensation and Appointments Committee 
and member of the Investments and Shareholdings Committee

Ƶ Director of Daher - member of the Audit Committee and member of the Strategic Committee

Ƶ Director of Factory Mutual Insurance Company (FM Global) ƫ member of the Audit Committee 
and member of the Compensation and Organizational Development Committee

OFFICES THAT HAVE EXPIRED IN THE LAST FIVE YEARS

Ƶ Chairman and Chief Executive Officer of Verallia(1) (until 2022)

Ƶ Director of Kaufman & Broad(1) (until 2024)

AREAS OF EXPERTISE

Ƶ Administration and management of large companies

Ƶ ESG: Environmental/Climate and Governance

Ƶ Finance

Ƶ Industrial sector

Ƶ International experience

(1) Listed company.

GIANNUZZI.psd
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Age: 70

Nationality: French 
and Australian

First appointment: 
May 18, 2018

Expiration of term: 
2026

Shares held: 
4,900 shares

Business address: 
SAFRAN 
2, boulevard du 
Général-Martial-Valin
75015 Paris

l^oo X.GYY7o
Director

  Chairman of the Audit Committee

  Member of the Investment and Technology Committee

  Member of the Ethics, Environment and Sustainable Development Committee

A graduate of the University of Oxford, Ross McInnes began his career in 1977 with Kleinwort Benson
in London and then in Rio de Janeiro. In 1980, he joined Continental Bank (which became Bank of
America) where he successively held several positions in corporate finance operations, first in Chicago
and then in Paris. In 1989, Ross McInnes joined Eridania Beghin-Say, where he was appointed
Chief Financial Officer in 1991, and a member of the Board of Directors in 1999. The following year,
Ross McInnes joined Thomson-CSF (now Thales) as Senior Vice President and Chief Financial Officer
and worked on the transformation of the Group until 2005. He then joined the PPR Group (now Kering)
as Senior Vice President for Finance and Strategy, then became a member of the Supervisory Board of
Générale de Santé in 2006. He temporarily chaired the Management Board of Générale de Santé from
March until June 2007. He also held the position of Vice-Chairman of Macquarie Capital Europe,
specializing primarily in network investments. In March 2009, Ross McInnes joined Safran and became
Executive Vice President, Economic and Financial Affairs in June of that year. He served as a member
of the  Safran Management Board from July 2009 to April 2011, then as Deputy Chief Executive
Officer until April  2015. On  April  23, 2015, he became Chairman of the Safran Board of Directors.
In February 2017, he joined SICOM, the general partner of VIVESCIA Industries, as a "qualified person."
From February of  2015 to November  2024, Ross McInnes also served as Special Representative
for  economic relations with Australia, appointed by the Minister for Europe and Foreign Affairs in
the context of French economic diplomacy. From November 2016 to November 2019, he was a member
of the High Committee on Corporate Governance. In October 2017, the French Prime Minister
appointed Ross McInnes Co̴Chairman of the Public Action 2022 Committee to propose actions
to reform public policies. The Committee has since achieved its goals.

PRINCIPAL ACTIVITIES OUTSIDE THE COMPANY

Chairman of the Board of Directors of Safran

CURRENT OFFICES AND POSITIONS HELD

Offices and positions in companies outside the Group

Ƶ Chairman of the Board of Directors of Safran(1)

Ƶ Lead Director at Lectra(1) (until April 2025)

OFFICES THAT HAVE EXPIRED IN THE LAST FIVE YEARS

Ƶ Director at Lectra(1) (until 2020)

Ƶ Director at Eutelsat Communications(1) (until 2022)

AREAS OF EXPERTISE

Ƶ Administration and management of large companies

Ƶ ESG: Environmental/Climate and Governance

Ƶ Finance

Ƶ Industrial sector

Ƶ International experience

(1) Listed company.

MCINNES.psd
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Age: 71

Nationality: Canadian

First appointment: 
April 28, 2015

Expiration of term: 
2027

Shares held: 
5,600 shares

Business address: 
ENGIE 
1, place Samuel-
de̴Champlain 
92400 Courbevoie

X!lG7ƹQ^o8 Y!37!w
Director

  Chair of the Appointments, Compensation and Governance Committee 

  Member of the Investment and Technology Committee

  Member of the Audit Committee

Marie-José Nadeau is an expert on the energy sector. She is an honorary Chair of the World Energy
Council, which she chaired from 2013-2016, after being a Director there for 15 years. Moreover,
Marie-José Nadeau has more than 20 years' experience as a top executive and has served as a member
of audit committees for 10 years. A trained attorney who holds a master's degree in public law from
the University of Ottawa, she assumed strategic functions in the Canadian and Quebec governments
before serving as Corporate Secretary and Executive Vice President at Hydro-Québec (Canada). She is also
the Vice-Chair of the Board of Directors of Alto (formerly Via HFR ƫ Via TGF), a Canadian company
responsible for the development and network of a high-speed rail service over a 1,000-km distance
between the cities of Québec and Toronto. In 2009, she was awarded the title of Advocatus Emeritus
by the Quebec Bar for her contribution to the legal profession. In 2016, she was received as a member
of the Order of Canada in recognition for her commitment to education and the environment.

PRINCIPAL ACTIVITIES OUTSIDE THE COMPANY

Director of companies

CURRENT OFFICES AND POSITIONS HELD

Offices and positions in companies outside the Group

Ƶ Director ƫ Vice-President of Via HFR ƫ Via TGF (Canada)

OFFICES THAT HAVE EXPIRED IN THE LAST FIVE YEARS

Ƶ Director of Metro Inc.(1) (Canada) ƫ Chair of Governance and Appointments Committee and member 
of the Compensation Committee (until 2020)

Ƶ Director of the Electric Power Research Institute (United States) (until 2023)

Ƶ Director of Trans Mountain Corporation (Canada) (until 2024)

AREAS OF EXPERTISE

Ƶ Administration and management of large companies

Ƶ ESG: Environmental/Climate and Governance

Ƶ Energy sector

Ƶ Industrial sector

Ƶ International experience

(1) Listed company.

NADEAU.psd
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Director representing the French State, appointed by decree

Age: 48

Nationality: French and
Italian

First appointment: 
March 14, 2022

Expiration of term: 
2027

Shares held: 0 shares

Business address: 
Agence des 
Participations de lƮÉtat 
139, rue de Bercy 
75572 Paris Cedex 12

.8SGY7 @^lY!l^
Director representing the French State, appointed by decree

  Member of the Audit Committee

  Member of the Investment and Technology Committee

  Member of the Appointments, Compensation and Governance Committee

Céline Fornaro is a former student of the École nationale de l'aviation civile (French School of Civil
Aviation) (class of 1997) and an MSc graduate of the College of Aeronautics at Cranfield University
(United Kingdom). She began her career in 2000 as Marketing and Product Manager in aircraft sales at
Embraer. In 2004, she joined Bank of America Merrill Lynch and was promoted to head up the
research team in Aeronautics, Defense and Satellites in 2009. In 2016, Céline Fornaro joined UBS as
Managing Director of European Industrials Equity Research in aerospace, equipment and new energy
sources.  This professional experience enabled her to acquire thorough knowledge of investment
banking and the finance, equipment, aerospace and transport sectors, with a global vision of these
sectors in the medium and long term. Céline Fornaro, previously Chief Financial Officer of Agence des
Participations de l'État (APE), was appointed Deputy Chief Executive of the APE on October 1, 2023.

PRINCIPAL ACTIVITIES OUTSIDE THE COMPANY

Deputy Chief Executive Officer of the Agence des Participations de l'Etat

CURRENT OFFICES AND POSITIONS HELD

Offices and positions in companies outside the Group

Ƶ Director of Safran(1) representing the French State ƫ member of the Audit and Risk Committee and
member of the Appointments and Compensation Committee

Ƶ Director of Air France ƫ KLM(1) representing the French State ƫ member of the Audit Committee,
member of the Compensation Committee and member of the Appointments and Governance Committee

Ƶ Director of Orange(1) representing the French State ƫ member of the Audit & Risks Committee

Ƶ Member of Chatham House, the Royal Institute of International Affairs (United Kingdom)

Ƶ Member of the Royal Aeronautical Society (United Kingdom)

Ƶ Member of Women on Boards (United Kingdom)

OFFICES THAT HAVE EXPIRED IN THE LAST FIVE YEARS

Ƶ Director of EDF(1) representing the French State (until 2022)

Ƶ Director of RATP representing the French State (until 2023)

AREAS OF EXPERTISE

Ƶ Administration and management of large companies

Ƶ ESG: Social and Governance

Ƶ Finance

Ƶ Industrial sector

Ƶ Public policies

Ƶ International experience

(1) Listed company.

FORNARO.psd
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Directors appointed by the Shareholders' Meeting on the recommendation of the French State (2)

Age: 71

Nationality: French

First appointment: 
December 14, 2016

Expiration of term: 
2027

Shares held: 
3,000 shares

Business address: 
ENGIE 
1, place Samuel-
de-Champlain 
92400 Courbevoie

i!tlG.7 3wl!Y3
Director appointed by the Shareholders' Meeting on the recommendation 
of the French State

  Member of the Investment and Technology Committee

A graduate of the École polytechnique and of the École nationale d'administration, Patrice Durand began
his career in 1978 as Sub-Prefect, Director of the Office of the Prefect of Eure-et-Loir and then the
Haute-Normandie region (France) in 1979. From 1981 to 1994, he served successively as head of
mission in the Directorate-General of Administration at the French Ministry of the Interior, Deputy
Corporate Secretary and Corporate Secretary of the Paris Club; Head of the Office of Energy, Transport,
and Mines and Secretary of the Economic and Social Development Fund, Head of Capital Goods and
Other Investments and Deputy Director of Treasury Management. In 1994, he became Executive
Vice President, then in 1995, Deputy CEO in charge of economic and financial affairs at Air France.
From 1999 onwards, he was a member of the Executive Committee, in charge, among other things,
of the finances of the Central Risk Management, General Inspection, Legal Affairs, Asset Management,
IT and Processing departments, before becoming Deputy CEO of the Crédit Lyonnais Group in 2002.
In  2003, he was also named Director of Operations and Logistics and a member of the Executive
Committee of Crédit Agricole S.A. In 2005, he joined Thales as Deputy CEO in charge of finance and
administration. From 2012 to 2015, he was Deputy CEO in charge of finance and operations at
the Ingenico Group. Since 2016, he has served as a Director of French and foreign companies.

PRINCIPAL ACTIVITIES OUTSIDE THE COMPANY

Director of companies

CURRENT OFFICES AND POSITIONS HELD

Offices and positions in companies outside the Group

None

OFFICES THAT HAVE EXPIRED IN THE LAST FIVE YEARS

None

AREAS OF EXPERTISE

Ƶ Administration and management of large companies

Ƶ Finance

Ƶ Industrial sector

Ƶ Public policies

Ƶ International experience

DURAND.psd
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Age: 49

Nationality: French

First appointment: 
April 26, 2023

Expiration of term: 
2027

Shares held: 0 shares

Business address: 
PAPREC 
128, boulevard 
Haussmann 
75008 Paris

Sw.G7 XwYG7o!
Director appointed by the Shareholders' Meeting on the recommendation 
of the French State

  Member of the Ethics, Environment and Sustainable Development Committee

A graduate of the École nationale de la statistique et de l'administration économique (ENSAE), a Paris
school specializing in economics, sociology and statistics, Lucie Muniesa began her career at INSEE
(French national institute of statistics and economic studies), before being appointed deputy manager
of the Merger and Aid department at the French ministerial General Directorate for Competition Policy,
Consumer Affairs and Fraud Control in 2002. She joined the APE in 2004, as deputy manager of
the Energy, Chemicals and other investments and La Poste ƫ France Telecom divisions, before being
appointed Corporate Secretary of APE in 2007. In 2010, Lucie Muniesa joined Radio France as Chief
Financial Officer and then Executive Vice President in charge of finance, purchasing, legal and
development of own resources, before becoming Director and Deputy Corporate Secretary of the French
Ministry of Culture and Communications in 2014. In February 2016, Lucie Muniesa was appointed
Deputy Chief Executive Officer of APE. From 2018 to 2020, she was Chief of Staff for the French Minister
of Culture and from 2020 to March 2022, she was Chief of Staff for the French Minister Delegate for
Foreign Trade and Attractiveness at the Ministry for Europe and Foreign Affairs. In  April  2022,
she joined the PAPREC Group, the French leader in recycling and the second largest waste management
operator in France, as Director of Sustainable Development, Compliance and Institutional Affairs.

PRINCIPAL ACTIVITIES OUTSIDE THE COMPANY

Director of Sustainable Development, Compliance and Institutional Affairs at PAPREC

CURRENT OFFICES AND POSITIONS HELD

Ƶ Member of the Supervisory Commission of the Caisse des Dépôts et Consignations (until 2024)

Ƶ Member of the SNCF StakeholdersƮ Committee (until 2024)

OFFICES THAT HAVE EXPIRED IN THE LAST FIVE YEARS

None

AREAS OF EXPERTISE

Ƶ ESG: Environmental/Climate and Governance

Ƶ Finance

Ƶ Public policies

MUNIESA.psd
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Directors elected to represent employees (3)

Age: 63

Nationality: French

First appointment: 
May 18, 2018

Expiration of term: 
2026

Shares held: 
125 shares

Business address: 
GRDF 
17, rue des Bretons 
93210 Saint-Denis

.ElGot^iE7 !A^Aw8
Director elected by employees, sponsored by the CFE-CGC Federation

  Member of the Audit Committee

Christophe Agogué is a graduate of HEC with a specialization in finance. In 1986, he joined EDF where
he was responsible for negotiations with COGEMA on the reprocessing of used fuel. After a period in
the  head office, he was responsible for management and subsequently served on the Management
Board of the subsidiary Nersa, in charge of the Superphénix reactor. In 2001, he moved to Gaz de
France where he led the fixed assets department and participated in the operations to buy back the
transport network from the French State, and in the initial studies on regulating infrastructure activities.
Having  joined GRDF at its inception, he worked on the construction of several transmission tariffs.
He has held union positions on behalf of CFE-Énergies since 2009. He has been the union representative
to the Central Works Committee of GRDF and to the ENGIE France Group Committee and the secretary
for his local Works Committee. Since 2018, he has advised GRDF's Regulation and Economy
Department on finance matters.

PRINCIPAL ACTIVITIES OUTSIDE THE COMPANY

Member of the French Strategic Committee of the New Energy Systems Industry (Comité Stratégique de
Filière Nouveaux Systèmes Énergétiques, CSF NSE) for CFE-CGC since 2022

Author of philosophical and sociological essays, novels and plays

CURRENT OFFICES AND POSITIONS HELD

Offices and positions in companies outside the Group

None

OFFICES THAT HAVE EXPIRED IN THE LAST FIVE YEARS

Ƶ Director of ENGIE Rassembleurs d'Energie (until 2022)

AREAS OF EXPERTISE

Ƶ ESG: Social and Governance

Ƶ Finance

Ƶ Energy sector

AGOGUE.psd
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Age: 49

Nationality: French

First appointment: 
April 21, 2022

Expiration of term: 
2026

Shares held: 
204 shares

Business address: 
ENGIE Énergie Services
1, place Samuel-
de̴Champlain 
92400 Courbevoie

ª^!Y R^oY!l
Director elected by employees, sponsored by the Chemical Energy Federation ƫ 
French Democratic Confederation of Labour trade union (CFDT)

  Member of the Investment and Technology Committee

With a BTS (French higher technical certificate) in Water Management and Control, specializing in
wastewater, Yoan Kosnar began his career in maintenance and quality control at a mutual healthcare
establishment. He then joined the Group in 2007 as Site Manager at ENGIE Energies Services S.A.
(Cofely) and while maintaining his operational activity, he has supported the national CFDT coordinator
with social dialogue for the ENGIE Group since 2017. Yoan Kosnar was appointed employee
representative in 2011, then trade union representative and member of ENGIE European Works Council.
He holds the Corporate Director Certificate, issued by Sciences Po Executive Education and the French
Institute of Directors (63rd graduating class, 2023).

PRINCIPAL ACTIVITIES OUTSIDE THE COMPANY

None

CURRENT OFFICES AND POSITIONS HELD

None

OFFICES THAT HAVE EXPIRED IN THE LAST FIVE YEARS

Within the ENGIE Energies Services S.A. scope

Ƶ Member of the SEC representing the West and Treasurer of the SEC (until 2022)

Ƶ Local Representative (until 2022)

Ƶ Member of Central SEC (until 2022)

Ƶ Trade Union Representative for the institution (until 2022)

Ƶ Gender-based harassment contact (until 2022)

At the Group level

Ƶ Member of the European Works Council (until 2022)

AREAS OF EXPERTISE

Ƶ ESG: Environmental/Climate, Social and Governance

Ƶ Digital/AI

Ƶ Energy sector

Ƶ Public policies

KOSNAR.psd
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Age: 53

Nationality: French

First appointment: 
April 21, 2022

Expiration of term: 
2026

Shares held: 
39 shares

Business address: 
ELENGY 
Zone portuaire 
BP 35 44550 
Montoir-de-Bretagne

X!A!SG £G^t
Director elected by employees, sponsored by the National Federation of Mines and Energy
ƫ CGT trade union

  Member of the Ethics, Environment and Sustainable Development Committee

Magali Viot is an employee at Elengy, seconded for employee representation mandates since the beginning
of 2014. Following her Baccalaureate Diploma, she joined the EDF-GDF in 1996 as a customer advisor
in the Electricity and Gas Services Department (EGSD). In 2009, Magali Viot successfully completed
professional retraining through a work-study contract and obtained a Certificate of Professional Qualification
(CQP) in industrial maintenance, which enabled her to become a High-voltage Maintenance Technician.
In 2012, she joined the maintenance planning and management division at the Montoir-de-Bretagne
terminal before dedicating herself full time to her employee representation mandates in 2014.

PRINCIPAL ACTIVITIES OUTSIDE THE COMPANY

None

CURRENT OFFICES AND POSITIONS HELD

Offices and positions in Group companies

Ƶ Director representing employees of Elengy

Offices and positions in companies outside the Group

Ƶ Member of the Strategic Committee for the New Energy Systems Sector, which was mandated 
by the CGT, a major French labor union

Ƶ Member of the Sectoral Dialogue Committee on Gas of the European Commission, which was mandated 
by the FNME-CGT (Fédération nationale des mines et de lƮénergie ƫ CGT)

OFFICES THAT HAVE EXPIRED IN THE LAST FIVE YEARS

Ƶ Elected member of the Social and Economic Committee (SEC) at Elengy (until 2022)

Ƶ SEC Secretary at Elengy (until 2021)

Ƶ Member of the Health & Safety and Working conditions Commission (until 2022)

AREAS OF EXPERTISE

Ƶ ESG: Environmental/Climate and Social

Ƶ Energy sector

Ƶ Public policies

VIOT.psd
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Director appointed by the Shareholders' Meeting to represent employee shareholders (1)

Age: 48

Nationality: French

First appointment: 
May 20, 2021

Expiration of term: 
2025

Shares held: 
1,719 shares

Business address: 
ENGIE 
1, place Samuel-
de̴Champlain 
92400 Courbevoie

Q!.GYtE7 37S!A7
Director appointed by the Shareholders' Meeting to represent employee shareholders, 
on the recommendation of the Link France mutual fund (FCPE), and sponsored by 
the Group's Association of Employee and Former Employee Shareholders (AG2S)

  Member of the Appointments, Compensation and Governance Committee

Jacinthe Delage has several post-graduate legal degrees in economic and environmental law and holds
an administrator's certificate from ESSEC. After working in companies such as Novergie and Neuf Cegetel
as an attorney, she joined ENGIE Cofely in April 2007 as a business development attorney in
the  South-West region. She then held various successive legal positions within the Group between
February 2009 and January 2016 in the Compagnie parisienne de chauffage urbain (CPCU), the Corporate
Competition and Regulation department and the Corporate Secretariat of the France BtoB BU.
In November 2018, she became Head of the Legal Department of ENGIE Réseaux, which specializes in
heating and cooling networks in France and in January 2021, she was appointed Head of the Network
Energy Division within ENGIE Solutions' Legal and Ethics Department. In 2021, she became the
representative of AG2S list unit-holders on the Supervisory Board of the Link France mutual fund
(FCPE). On September 1, 2023, she took on an operational role as Regional Director Normandy Center
within ENGIE Solutions France.

PRINCIPAL ACTIVITIES OUTSIDE THE COMPANY

None

CURRENT OFFICES AND POSITIONS HELD

Offices and positions in Group companies

Ƶ Member of the Management Committee of the Center West region of ENGIE Solutions France

Ƶ Chief Executive Officer of DUNoise Energie Services (DUNES), Maromme Bio Energie Services (MBES), 
Réseau de chaleur de biomasse de l'Aigle (RECBIA), Sens Bio Energie Services (SEBS), 
Distribution de Chaleur de Mont-Gaillard (SDCMG) and Tours Métropole Energies Durables (TMED)

Other offices and positions outside the Group

Ƶ Chair of the AG2S Association since 2024

OFFICES THAT HAVE EXPIRED IN THE LAST FIVE YEARS

Ƶ Member of the Management Committee of SAS GéoMarne (until 2023)

Ƶ Member of the Management Committee of the Île-de-France region for the Main Networks 
and Mobilities entity of ENGIE Solutions France (until 2023)

Ƶ Director of the AG2S Association (until 2023)

Ƶ Chief Executive Officer of Bio Cogelyo Normandie (BCN) and FICOBEL (Group companies)

AREAS OF EXPERTISE

Ƶ ESG: Environmental/Climate and Governance

Ƶ Energy sector

Ƶ Public policies

DELAGE.psd
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4.1.1.2 Government Commissioner

In accordance with Article L.111-70 of the French Energy Code,
the Minister for Energy appoints a Government Commissioner
to the Company who attends meetings of the Board of Directors
and the committees in an advisory capacity and may present
his/her observations to any Shareholders' Meeting.

Sophie Mourlon, French Director-General for Energy and Climate
at the Ministry of Energy Transition, was appointed Government
Commissioner by order of the Minister for Energy Transition
dated November 3, 2023, replacing Laurent Michel. By the same
ministerial order, Alexandre Chevallier was appointed Substitute
Government Commissioner, replacing Vincent Delporte.

4.1.1.3 Representative of the Social and Economic Committee

Pursuant to Articles L.2312-72 et seq. of the French Labor Code, one full member of the Social and Economic Committee, appointed
by the Committee, attends all meetings of the Board of Directors in an advisory capacity. At the date of this Universal
Registration Document, Gildas Gouvazé holds this position.

4.1.1.4 Absence of conflict of interest or conviction, service agreement and family ties

The Chairman draws the attention of the Board to any conflicts
of interest that he has identified, or of which he has been made
aware, relating, if applicable, to the Chief Executive Officer or
the members of the Board of Directors. He reviews any potential
conflicts of interest and agreements disclosed pursuant
to Article 3.1.4 of the Internal Rules of the Board of Directors.

In addition to the provisions of the French Commercial Code
which govern related-party agreements (Articles L.225-38
et  seq. of the French Commercial Code), Article 4.7 of
the  Internal Rules (see Section 4.1.2.1 "Organization and
Chairmanship") stipulates that each Director must make every
effort to avoid any conflict that may exist between his/her
moral and material interests and those of the Company, and
must inform the Board of any conflict of interest in which he/
she may be directly or indirectly involved. Where he/she
cannot avoid the conflict of interest, the Director must abstain
from discussions and voting on any decision concerning such
matters.

To ENGIE's knowledge, there are no potential conflicts of interest
between the Directors' duties with regard to ENGIE and their
private interests and/or other duties.

There are no family ties among the Directors.

To ENGIE's knowledge, during the past five years, none of
the  Directors or executives of ENGIE has been convicted of
fraud, served as manager in a bankruptcy, receivership,
liquidation or administration situation, been subject to legal
proceedings brought and/or official public sanction issued by
a statutory or regulatory authority, or been prevented by a court
from serving as a member of an administrative, management
or supervisory body of an issuer, nor from participating in
the management or oversight of the business of an issuer.

Furthermore, no loans or guarantees have been granted to,
or on behalf of, members of the Company's Board of Directors
or Executive Committee.

4.1.1.5 Independence of Directors in office

Annually, prior to the Shareholders' Meeting held to approve
the financial statements for the previous fiscal year, the Board
of Directors is required, in accordance with Article 1.1.2 of
the Internal Rules, to review the independence of each of its
members based on criteria determined by the Board. The process
for assessing the independence of each Director was performed
by the ACGC at its meeting of January 28, 2025, and then by
the Board of Directors at its meeting of February 26, 2025.

Both bodies reviewed the independence of each Director on
a  case-by-case basis with respect to the criteria of the
Afep̴Medef Code to which the Company refers.

For the assessment of the significant nature (or not) of
business relations, the ACGC and the Board study the extent
of the business relationship, particularly in relation to the
revenues generated by the contract(s) concerned, in relation
to the other partners. They also analyze the decision-making
power that the Director would have within the company with
which ENGIE would have this business relationship.

It is specified that the following Directors, who were appointed
as a result of legal or statutory obligations, cannot be deemed
independent:

Ƶ Céline Fornaro, Director representing the French State, as well
as Patrice Durand and Lucie Muniesa, Directors appointed
by the Shareholders' Meeting on the proposal of the French
State;

Ƶ Christophe Agogué, Yoan Kosnar and Magali Viot, Directors
representing employees; Jacinthe Delage, Director representing
employee shareholders.

Six Directors are considered independent (see Section 4.1.1.2
"Profiles, experience and expertise of Directors in office").
This means that the percentage of Independent Directors is 60%,
it being specified that, pursuant to the Afep-Medef Code,
the Directors representing employees and employee shareholders
are not taken into account in the calculation of the percentage
of independent Directors.
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INDEPENDENCE OF DIRECTORS UNDER THE INDEPENDENCE CRITERIA LAID DOWN IN ARTICLE 10 
OF THE AFEP̴MEDEF CODE

Independent
 (I)

Not 
independent

 (NI)

Corporate 
employee 
during the 
previous 
5 years

Cross-
directorships

Significant 
business 
relations Family ties

Statutory 
Auditor

Term of 
office 

longer than 
12 years

Non-
executive 
corporate 

officer 
status

Major 
shareholder

 status

Jean-Pierre Clamadieu I

Catherine MacGregor NI

Fabrice Brégier(1) I

Marie-Claire Daveu I

Michel Giannuzzi I

Ross McInnes I

Marie-José Nadeau I

Céline Fornaro NI

Patrice Durand NI

Lucie Muniesa NI

Christophe Agogué NI/NA(2)

Yoan Kosnar NI/NA(2)

Magali Viot NI/NA(2)

Jacinthe Delage NI/NA(2)

 = Independence criterion not met.
(1) As Fabrice Brégier resigned from his position as Chief Executive Officer of Palantir Technologies France, effective June 1, 2024 and no longer holds

any position in any company of the Palantir Group, there is no longer a need to examine the conditions of execution of the agreement between
ENGIE S.A. and Palantir Technologies Inc.

(2) Pursuant to the Afep-Medef Code, the number of Directors representing employees or employee shareholders is not taken into account
in calculating the percentage of Independent Directors.

Criterion 1: Corporate employee during the previous five years

The director must not be or have been during the previous
five years:

Ƶ an employee or executive corporate officer of the Company;

Ƶ an employee, executive corporate officer or Director of a company
consolidated by the Company;

Ƶ an employee, executive corporate officer or Director of the parent
company of the Company or of a company consolidated by
said parent company.

Criterion 2: Cross-directorships

The Director must not be an executive corporate officer of
a  company in which the Company directly or indirectly holds
a directorship, or in which an employee designated as such or
an executive corporate officer of the Company (current or within
the last five years) holds a directorship.

Criterion 3: Significant business relations

The director may not be a customer, supplier, commercial banker,
investment banker or consultant:

Ƶ significant to the Company or its Group;

Ƶ or for whom the Company or its Group represents a significant
share of the business.

The assessment of the significant nature (or not) of the relationship
with the Company or its Group is debated by  the Board and
the quantitative and qualitative criteria that  led to this
assessment (continuity, economic dependence, exclusivity, etc.)
are explained in the annual report.

Criterion 4: Family ties

The director has no close family ties with a corporate officer.

Criterion 5: Statutory Auditor

The Director has not been the Statutory Auditor of the Company
during the previous five years.

Criterion 6: Term of office longer than twelve years

The Director has not served for more than twelve years. The status
of Independent Director is lost on the twelve-year anniversary
date.

Criterion 7: Non-executive corporate officer status

A non-executive corporate officer may not be considered
independent if he or she receives variable compensation in cash
or securities or any compensation related to the performance
of the Company or the Group.

Criterion 8: Major shareholder status

Directors representing major shareholders of the Company or
its parent company may be considered independent when such
shareholders do not exercise control over the Company.
However, if a Director exceeds a threshold of 10% of the capital
or voting rights, the Board, based on a report by the Appointments
Committee, systematically reviews the independent status
of  the director(s) concerned, taking into account the structure
of the Company's capital and whether or not potential conflicts
of interest exist.
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4.1.1.6 Multiple directorships

The number of offices held by the Directors in listed
companies outside the Group, including foreign companies,
was assessed by the Board of Directors at its meeting on
February 26, 2025, in accordance with the provisions of
Article 20 of the Afep-Medef Code, which stipulates that: "An

executive corporate officer may not hold more than two other
directorships in listed companies outside his/her group, including
foreign companies. A Director may not hold more than four other
directorships in listed companies outside the Group, including
foreign companies.Ʊ

Number of offices held in listed 
companies outside the Group Compliance with the Afep̴Medef Code

Jean-Pierre Clamadieu 2 ᵞ

Catherine MacGregor 1 ᵞ

Fabrice Brégier 2 ᵞ

Marie-Claire Daveu 1 ᵞ

Michel Giannuzzi 2 ᵞ

Ross McInnes 2 ᵞ

Marie-José Nadeau 0 ᵞ

Céline Fornaro 3 ᵞ

Patrice Durand 0 ᵞ

Lucie Muniesa 0 ᵞ

Christophe Agogué 0 ᵞ

Yoan Kosnar 0 ᵞ

Magali Viot 0 ᵞ

Jacinthe Delage 0 ᵞ

4.1.1.7 Diversity policy for members of the Board of Directors

The Board of Directors works to promote diversity on the Board
in terms of gender, nationality, qualifications and professional
experience, and age of its members.

Pursuant to the provisions of Article L.225-17 of the French
Commercial Code, which established the principle of balanced
gender representation on Boards of Directors, at the date of
this report, ENGIE's Board of Directors includes seven female
Directors from a total of 14 members. 

In assessing the ratio of women to men on Boards of Directors,
the law stipulates that Directors representing employees
(three Directors) and employee shareholders (one Director)
are not taken into account. The assessment is therefore made
on the basis of 10 Directors, five of whom are women, i.e.,
50% women. The legal requirement for at least 40% of Board
members to be women and 40% to be men has been met.

It should be noted that Directive (EU) 2022/2381 of the
European Parliament and of the Council of November 23, 2022
on improving the gender balance among directors of listed
companies (known as Women on Boards Directive) requires
Member States to ensure that companies are subject to gender
balance targets to be achieved by June 30, 2026. This directive
was transposed into French law by ordinance no. 2024-934
of October 15, 2024. This results in a gender balance obligation
assessed separately: on the one hand, within the group of
Directors representing employees, and on the other hand, within
the group of Directors representing shareholders (including the
Director representing employee shareholders).

ENGIE also seeks to increase the diversity and international
experience of its Board of Directors. Four nationalities are
represented by the 14 Directors (Australian, Canadian, Italian
and French).

With regard to the professional qualifications and experience
of the Directors, the objective of the Board is to ensure that
its membership is adequate in respect of ENGIE's activities,
challenges and strategic plans, thereby contributing to the
quality of the decisions it makes. 

In 2024, the Board of Directors, on the recommendation
of  the ACGC, decided to update the DirectorsƮ skills matrix
to  better reflect expertise in areas deemed important for
the Group.

Furthermore, in the area of Environmental, Social and
Governance (ESG) criteria, skills are specified for each pillar:
environmental/climate, social and governance. For each
Director, their most relevant skills for the needs of the Board
of Directors, based on their qualifications and professional
experience, are identified. These are set out in the table
below and under each of their biographies.

Finally, in terms of age, the Board has three Directors aged
over 70. The applicable legal requirement, in the absence of a
specific provision in the bylaws, is therefore satisfied, i.e.,
Directors over the age of 70 must not make up more than one
third of the Directors in office [ESRS 2 - GOV-1].
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INDIVIDUAL KEY AREAS OF EXPERTISE OF DIRECTORS

List of areas of expertise

Administration and
 management of 
large companies

ESG

Finance
Digital/

AI
Energy 
sector

Industrial 
sector

Public 
policies

International 
experience

Environment 
and climate Social Governance

Jean-Pierre Clamadieu ᵞ ᵞ ᵞ ᵞ ᵞ ᵞ ᵞ ᵞ

Catherine MacGregor ᵞ ᵞ ᵞ ᵞ ᵞ ᵞ ᵞ

Fabrice Brégier ᵞ ᵞ ᵞ ᵞ

Marie-Claire Daveu ᵞ ᵞ ᵞ ᵞ ᵞ ᵞ ᵞ ᵞ

Michel Giannuzzi ᵞ ᵞ ᵞ ᵞ ᵞ ᵞ

Ross McInnes ᵞ ᵞ ᵞ ᵞ ᵞ ᵞ

Marie-José Nadeau ᵞ ᵞ ᵞ ᵞ ᵞ ᵞ

Céline Fornaro ᵞ ᵞ ᵞ ᵞ ᵞ ᵞ ᵞ

Patrice Durand ᵞ ᵞ ᵞ ᵞ ᵞ

Lucie Muniesa ᵞ ᵞ ᵞ ᵞ

Christophe Agogué ᵞ ᵞ ᵞ ᵞ

Yoan Kosnar ᵞ ᵞ ᵞ ᵞ ᵞ ᵞ

Magali Viot ᵞ ᵞ ᵞ ᵞ

Jacinthe Delage ᵞ ᵞ ᵞ ᵞ

Percentage of 
Directors with the 
necessary skills

64% 71% 50% 71% 50% 29% 57% 57% 57% 57%

Total of 14 Directors at December 31, 2024

4.1.1.8 Process for the recruitment of a Director 

The procedure for the selection and appointment of Directors
representing employees, the Director representing employee
shareholders and Directors appointed by or on the
recommendation of the French State is subject to a specific
regulatory and/or statutory framework which is set out in
Section 4.1.1.

With regard to the selection of Independent Directors, the ACGC
Chair, with the support of the Chairman of the Board of
Directors, supervises the process of finding and selecting new
Directors, with the assistance of one or more recruitment firms
where necessary.

Candidates are longlisted and then shortlisted.

Interviews of candidates are held at the end of the process
with a view to submitting a recommendation to the Board of
Directors. During these interviews, the ACGC ensures the
independence, availability and motivation of the prospective
candidate and his/her adherence to the Group's values.

The replacement of Directors appointed by the Shareholders'
Meeting whose position becomes vacant during the term of
office, due to death or resignation, is subject to the laws and
regulations in force. These measures are not applicable in the
event that, the seat of a Director elected by the employees or
the seat of the Director representing employee shareholders
becomes vacant, for any reason whatsoever.

9
Administration and management
of large companies

10
Environment
and climate

7
Social matters

10
Governance

7
Finance

4
Digital/AI

8
Energy sector

8
Industrial sector

8
Public policy

8
International experience
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4.1.1.9 Training of Directors 

On-boarding and training program for new members 
of the Board of Directors

Each Director may receive any training necessary for the
proper performance of his or her role as Director ƫ and,
where applicable, as Committee member ƫ provided or
approved by the company in accordance with Article 4.1 of the
Internal Rules of ENGIE's Board of Directors and with Article 14
of the Afep-Medef Code.

During its November 30, 2022 meeting, members of the ACGC
adopted an on-boarding and training program for any new
members of the Board in principle within six months of taking
office, to allow them to rapidly acquire good knowledge of the
company's structure and activities. This program consists of
meetings with members of the Executive Committee, and
information sessions delivered by experts from the various
business lines of the Group. The program also includes training
on cross-cutting topics, including ESG, and features site visits
selected by the company to represent the GroupƮs activity.

Training of Directors representing employees 
and employee shareholders

At its meeting on August 1, 2024, the Board of Directors adopted
a training program for Directors representing employees and
the Director representing employee shareholders. This program
was established in accordance with Article L. 225̴30̴2 of the
French Commercial Code, Article 14 of the Afep-Medef Code
and Article 4.1 of the Internal Rules of the Board of Directors.
This program aims to help Directors acquire or perfect the
necessary knowledge and technical expertise to  fulfill their
role. It mainly covers the role and operation of the Board of
Directors, the rights, obligations and responsibilities of Directors,
and the Group's structure and activities. The Board of Directors
must determine, after consulting the Directors concerned, the
content of the training program for the entire term of office
and the organization(s) responsible for delivering the training.

Generally, the training provided to ENGIEƮs Employee Directors,
led by both internal and external speakers, focuses on
the following topics: DirectorsƮ role, finance, governance, ESG,
and English. Additional sessions are provided for all Directors
on certain strategic aspects or activities of ENGIE.

Site visits

Directors are offered the opportunity to visit company sites. 

In 2024, the Directors visited ENGIE Brasil EnergiaƮs control
room. During this trip, some of them visited the Assu Sol site,
a photovoltaic complex near Natal, while others explored the
remote control room of the TAG network, the largest natural gas
transmission network in Brazil (see Section 1.6.2.3). The
Directors also had the opportunity to visit the site of the
Compagnie Parisienne de Chauffage Urbain (CPCU), in the Paris
region, a supplier of heat for residential, office, and institutional
heating and hot water in the Greater Paris area. 

ESG training

In September 2024, the Board members received specialized
training on the Corporate Sustainability Reporting Directive
(CSRD), which is the European directive defining the standards
and obligations for corporate non-financial disclosures. It covers
the entire spectrum of ESG and results in the Sustainability
Statement (see Section 3.1 ưSustainability StatementƱ), which
replaces the former Non-Financial Statement (see Chapter 3 of
the 2023 Universal Registration Document). The Sustainability
Statement is subject to a mandatory limited assurance audit
in 2024 (publication in this Universal Registration Document)
[ESRS 2 - GOV-1].

Information meetings

In 2024, the Directors attended information sessions on:

Ƶ the energy market in Europe (gas and electricity);

Ƶ the CPCU entity (including a site visit and a presentation
of its activities); 

Ƶ seawater desalination technology and operations;

Ƶ ENGIEƮs scenarios for the energy transition. 

In 2025, Directors are scheduled to attend information
meetings dedicated to artificial intelligence and electricity
storage (batteries).

4.1.1.10 Changes in membership structure of the Board of Directors

At its meeting of February 26, 2025, the Board of Directors
decided to convene the Ordinary and Extraordinary Shareholders'
Meeting to be held on April 24, 2025, at CNIT Forest ƫ 2 Place
de la Défense in Puteaux (92), France.

Shareholders should note that both postal and electronic means
may be used to vote at the Shareholders' Meeting and to send
written questions to the Board, under the conditions set out
by the regulations.

The documents for the Shareholders' Meeting will be available
on the Company website (www.engie.com/en/general-meeting-
april-2025).

Shareholders are invited to visit this page of the website
regularly. It will specify the arrangements for participating.

At its meeting on February 26, 2025, the Board of Directors, on the
recommendation of the ACGC, proposed that the
ShareholdersƮ Meeting on April 24, 2025 renew Catherine
MacGregorƮs term of office as a Director, with the intention
of reappointing her as Chief Executive Officer.

Jacinthe DelageƮs term of office as Director representing
employee shareholders is set to expire at the end of this
Shareholders' Meeting. The Supervisory Boards of FCPE Link
France and Link International have nominated Stefano Bassi
and Gildas Gouvazé as candidates for the position of Director.
The candidate who receives the highest number of votes
will  be appointed as  a  Director representing employee
shareholders for a four̴year term. This term of office will
expire at the close of the ShareholdersƮ Meeting to be held in
2029 to approve the  financial statements for the year ended
December 31, 2025.

At the close of the Shareholders' Meeting of April 24, 2025,
and subject to approval of these resolutions, the Board of
Directors will consist of 14 members.
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4.1.2 Activities and operations of the Board of Directors

4.1.2.1 Organization and Chairmanship

Organization of the Board of Directors

The operating procedures of the Board of Directors are defined
in Article 14 of the bylaws. Its organizational procedures are
set out in Article 3 of the Board of Directors' Internal Rules,
which specify the ways and means by which the Board
can  operate efficiently on behalf of the Company and its
shareholders, as well as the responsibilities incumbent on
each Director.

The Board of Directors meets as often as the Company's
interests require and, in accordance with its Internal Rules,
at least six times a year, including at least once each quarter.
Board of Directors'̳meetings may be held via any means of
videoconference or telecommunication that allows Directors
to be identified and ensures their effective participation.

Since 2016, a digital platform has been available to Directors
for them to carry out their tasks. The platform is accessible
via an app on a tablet provided by the Company to all members
of the Board of Directors. It notably allows documents related
to meetings of the Board of Directors and its committees to
be shared securely.

Board of Directors' meetings are also attended by the
Government's Commissioner and the representative of the
Social and Economic Committee, who each have an advisory
role. They are also attended by the Corporate Secretary and
the Secretary to the Board of Directors, the Executive Vice
President in charge of Finance, ESG and Procurement, as well
as the Statutory Auditors.

Once a year, the Board of Directors carries out a self̴assessment
under the guidance of the ACGC; at least every three years,
a formal assessment is carried out with the help of an external
consultant (see Section 4.1.2.5 ưAssessment of the functioning
of the Board of DirectorsƱ). Pursuant to Article 11.2 of the
Afep̴Medef Code, the purpose of this assessment is to review
its practices, to verify that key issues are properly prepared
and discussed, and to assess the actual contribution of each
Director to the Board's work.

The Secretary of the Board of Directors provides administrative
services to the Board and records the minutes of the meetings.

On the recommendations of the ACGC of February 20, 2024,
the Board of Directors' meeting of February 21, 2024,
strengthened the Internal Rules concerning the obligation set
out in the bylaws of holding shares in the Company. Each
Director must now hold a minimum of 25% of his/her annual
compensation in shares. The Director will have a period of
one year from his/her appointment to acquire these shares.
This requirement does not, however, apply to Directors ratified
or elected by the Shareholders' Meeting on the recommendation
of the French State, the Director representing the French State,
the Directors representing employees or the Director
representing employee shareholders (the number of shares
personally owned by the Directors is provided in Section
4.1.1.1 and in their biographies).

Directors undertake to devote the necessary time and
attention to their duties. They must stay informed of the
activities and the specifics of ENGIE and its issues and values,
including by talking and meeting with senior executives.
They must attend Board meetings.

The individual attendance rates of the Directors for meetings
of the Board and its committees are set out in Section 4.1.2.6
"Attendance by Directors at meetings of the Board of
Directors and its committees in 2024" below.

The appendix to the Internal Rules (https://www.engie.com/
en/by-laws-ENGIE) sets out the rules governing trading in the
Company's securities and the offense of insider trading
applicable to corporate officers and all employees. It expresses
the Company's desire to ensure prudent management of its
securities, and to comply and ensure others' compliance with
current regulations governing securities transactions carried
out by corporate officers and employees.

In addition to these documents, the Regulation for Employee
Directors, approved by the Board of Directors at its meeting
of December 9, 2009, lays down conditions under which these
Directors are to exercise their duties.

Powers and responsibilities of the Chairman 
of the Board of Directors

The Chairman of the Board of Directors:

Ƶ organizes and directs the work of the Board and reports on
this to the Shareholders' Meeting;

Ƶ chairs the Board's meetings, oversees deliberations, ensures
compliance with the bylaws and the Internal Rules, and may
suspend the session at any time;

Ƶ upholds the quality of the discussions and ensures that the
Board's decisions are made on a collective basis;

Ƶ makes sure that the Board spends enough time on discussions
and allots time to each of the items on the agenda in proportion
to the importance that each issue represents for the Company.
The Directors ensure, collectively, that the time allotted to each
of them to express their views is evenly balanced;

Ƶ pays particular attention to ensuring that the issues raised
on the agenda receive an appropriate response;

Ƶ ensures that the Board and its committees function properly,
assisting them and submitting questions to them for opinions;

Ƶ ensures that the principles of good governance are applied
(particularly that Directors have the information they need
to carry out their tasks, sufficiently in advance and in a clear
and appropriate form);

Ƶ ensures that the Shareholders' Meetings that he/she chairs
are properly organized;

Ƶ answers questions from shareholders and, more generally,
ensures good relations with them. If necessary, he/she provides
assistance in responding to the requests of shareholders
not represented on the Board and makes him or herself
available to meet with them and listen to their comments and
suggestions (see also Section 4.1.2.7 "Discussions with
shareholders").

Working with the Chief Executive Officer, the Chairman of the
Board is also responsible for:

Ƶ organizing the strategic work of the Board;

Ƶ monitoring the preparation and implementation of succession
plans for the members of the Executive Committee;

Ƶ representing the Group at a high level with national and
international bodies and institutions in the interest of the Group.

The Chairman also:

Ƶ devotes his best efforts to promoting the Group's values
and image in all circumstances;

Ƶ keeps the members of the Board informed, as necessary,
between meetings;
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Ƶ is the only person authorized to speak and act on the
Board's behalf;

Ƶ draws the attention of the Board to any conflicts of interest
that he has identified, or of which he has been made aware,
concerning, where applicable, the Chief Executive Officer or
the members of the Board of Directors. He examines situations
of potential conflicts of interest.

The Board may assign information or consultation tasks to
the Chairman on specific subjects within the Board's purview.

The Chairman works in coordination with the Chief Executive
Officer, who has responsibility for Group administration and
operational management.

As well as exercising the powers conferred on him by law,
he  may be consulted by the Chief Executive Officer on any
matter relating to the running of the business.

The Chairman is kept regularly informed by the Chief Executive
Officer about significant events in the life of the Group,
particularly with regard to strategy, organization, investment
and disinvestment. At the Chief Executive Officer's invitation,
the Chairman may attend internal meetings with the Company's
executives and teams to provide his point of view on
strategic issues.

If he is unavailable, the Chairman is replaced, pursuant to
Article 3.1.1 of the Internal Rules, by a Vice-Chairman or, if that
is not possible, by the Chief Executive Officer if the CEO is
a Director or, if not, by another Director chosen by the Board
at the beginning of the meeting.

4.1.2.2 Tasks of the Board of Directors

The Board of Directors, on a collective basis, determines the Company's business strategy and oversees its implementation.

Subject to the applicable laws and regulations and the Company bylaws, it determines the supervisory framework of Executive
Management. It exercises the following powers [ESRS 2 ƫ GOV-1]:

Governance Ƶ choosing the Executive Management system.

Appointments 
and Compensation

Ƶ appointing the executive corporate officers and setting their compensation;

Ƶ reviewing, at least once a year, the professional and salary equality policy.

Strategy Ƶ ensuring that shareholders and investors receive relevant, balanced and instructive information about 
the Company's strategy and development model, the handling of significant non-financial issues 
and the Company's long-term prospects;

Ƶ reviewing, at least once a year, the Group's industrial strategy and financial strategy.

Finance Ƶ dealing with all matters concerning the efficient running of the Company and, through its decisions, 
managing the Company's business;

Ƶ performing any checks and verifications it considers appropriate;

Ƶ reviewing, at least once a year, the budget.

ESG Ƶ working to promote long-term value creation by the company by taking into consideration the social 
and environmental challenges of its activities as well as its purpose;

Ƶ reviewing, at least once a year, market trends, the competitive context and principal challenges, 
including in the area of the Group's social and environmental responsibility.

Sharing of powers and responsibilities between 
the Board of Directors and the Chief Executive Officer

The Chief Executive Officer is vested with the broadest powers
to act in all circumstances on behalf of the Company and
represents the Company in its relations with third parties.
However, certain significant operations are subject to prior
authorization by the Board of Directors, such as the following
operations:

Ƶ acquiring or disposing of any of the Company's direct or
indirect interests in any company formed, or to be formed,
taking an interest in the formation of any company, joint
venture, consortium or body or subscribing to any issue of
shares, share equivalents or bonds in which the Company's
or the Group's financial exposure exceeds Ǚ250 million for
the transaction in question;

Ƶ becoming involved in asset contributions or exchange
transactions, with or without a cash balance, relative to
goods, securities, stocks or bonds for an amount exceeding
Ǚ250 million;

Ƶ entering into supply, works or service contracts (with the
exceptions of contracts related to long-term energy purchase
transactions), including successive amendments thereto, if
any, for an amount exceeding Ǚ400 million;

Ƶ resolving disputes by way of agreement, settlement or
arbitration decision for an amount exceeding Ǚ200 million;

Ƶ entering into long-term energy procurement plans on behalf of
the Group that involves quantities, per transaction, in excess of:

Ƶ 30 billion kWh of gas per year, including the terms of
transmission,

Ƶ 20 billion kWh of electricity per year, including the terms
of transmission;

Ƶ entering into significant transactions beyond the scope of
the Company's stated strategy;

Ƶ real estate acquisition or disposal transactions for an amount
exceeding Ǚ200 million;

Ƶ entering into the following transactions for an amount
exceeding Ǚ1.5 billion:

Ƶ granting or contracting any loans, borrowings, credit or
cash advances by the Company, or authorizing any Group
subsidiary or financing medium for this purpose,

Ƶ acquiring or assigning any receivables, by any method,

Ƶ entering into significant agreements with the French State
relating to the objectives and terms and conditions of
implementation of public service assignments entrusted
to the Company or its subsidiaries, within the limits set
by law.

In addition, each year, the Board of Directors authorizes the
Chief Executive Officer to issue guarantees, other securities
and bonds for amounts determined by the Board of Directors.
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4.1.2.3 Work of the Board of Directors

9 14 50% 60% 97%
meetings members women Independent 

Directors
attendance

The Board of Directors of ENGIE met 9 times in 2024, with an average attendance rate of 97%. The average individual attendance
rate at meetings of the Board of Directors and the committees for 2024 is indicated, for each director, in Section 4.1.2.6
"Attendance by Directors at meetings of the Board of Directors and its committees in 2024."

The agenda of Board meetings is established by the Chairman and the Chief Executive Officer. The objective is to prioritize discussions
for issues which, under the Group's governance principles and pursuant to the texts in force, such as the Internal Rules, involve
a decision.

Each session begins with an item on health & safety. The Chief Executive Officer also provides an update on the situation of the Group.

STRATEGIC PLANNING SEMINAR

The Board held its annual strategic planning seminar in June 2024. During this seminar, Board members discussed strategic
developments for the Group and in particular thermal energy decarbonization strategies, offshore wind and electricity
networks. A presentation on the use of digital technology within ENGIEƮs business lines and support functions was also given to
the Directors. They also discussed climate strategy.

MAIN ACTIVITIES IN 2024 [ESRS 2 ƫ GOV-1]

Group strategic 
planning and 
monitoring of 
its operations

Ƶ operational implementation of strategic guidelines;

Ƶ ENGIEƮs 2030 vision for long-term and sustainable growth;

Ƶ preparation and follow-up for the Board's annual strategic planning seminar (see box).

Investments and 
sales of assets

Ƶ review of a series of investment and divestment projects requiring a decision by the Board.

Finance, audit 
and risks

Ƶ approval of the parent company and consolidated financial statements, the proposed allocation of earnings 
and the draft press release;

Ƶ dividend policy and guidance;

Ƶ approval of the provisional management documents;

Ƶ approval of the budget and medium-term business plan;

Ƶ renewal of the annual authorizations granted to the Chief Executive Officer to issue bond loans and to issue
guarantees and other securities;

Ƶ refinancing of the syndicated credit line maturing in 2025;

Ƶ 2024 risk review, in particular cybersecurity priority risk.

Governance, 
appointments 
and 
compensation

Ƶ preparation for the Ordinary and Extraordinary Shareholders' Meeting and responses to written questions 
from shareholders;

Ƶ diversity, expertise and independence policy for Directors in office;

Ƶ appointments to the Board of Directors and to the Board committees;

Ƶ assessment of the functioning of the Board and individual contributions of Directors;

Ƶ employee share ownership policy;

Ƶ compensation for corporate officers;

Ƶ Performance Share plans;

Ƶ compensation policy and succession plan for senior executives.

ESG Ƶ regular monitoring of ESG criteria, including CO2 emissions, and the climate strategy;

Ƶ "climate change" priority risk;

Ƶ professional and salary equality policy;

Ƶ annual health & safety report;

Ƶ declaration on modern slavery provided under UK regulations.
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EXECUTIVE SESSIONS

Meetings of Directors with no executive functions take place regularly after Board meetings. These executive sessions cover
a wide range of topics. The Audit Committee and the ACGC are systematically preceded, or followed, by a meeting of their
members, without management present. Members of the EESDC meet once a year, without management present.

4.1.2.4 Committees

Four standing committees assist the Board of Directors:

Ƶ the Audit Committee;

Ƶ the Investment and Technology Committee (ITC);

Ƶ the Appointments, Compensation and Governance
Committee (ACGC); and

Ƶ the Ethics, Environment and Sustainable Development
Committee (EESDC).

Each committee is chaired by an Independent Director.

These committees are tasked with studying matters and
projects related to the Group that the Board or the Chairman
has submitted for their opinion. They are also tasked with
preparing the Board's work and decisions on such matters and
projects. The committees report their conclusions to the Board
in the form of reports, proposals, opinions, information or
recommendations.

The committees perform their tasks under the responsibility
of the Board of Directors. No committee may, on its own
initiative, address issues that fall outside the scope of its
mission. The committees have no decision-making power.

On the Chairman's recommendation, and having heard the
opinion of the ACGC, the Board of Directors appoints the
members and Chair of each committee, based on the skills,

experience, diversity of profiles and availability of each
Director (see Section 4.1.1.1 "Experience and expertise of
Directors in office" and the table "Changes in the membership
of the Board of Directors and the committees in 2024" under
Section 4.1.1).

In order to carry out their work, the committees may
interview members of Company and Group divisions and/or
commission technical studies on matters within their
expertise at the Company's expense, provided that they have
informed the Chairman of the Board about this, and that they
report on it to the Board. If the committees use the services
of external consultants, they must ensure that the advice
concerned is objective.

The practice of holding executive sessions, i.e., part of the
committee's meeting taking place without the presence of
management, is either systematic or occasional, depending on
the committee concerned (see box above).

The Corporate Secretariat provides secretarial services to the
Board committees.

The Directors are informed about non-financial information and
ESG matters during the Audit Committee and the EESDC, whose
activities are described below [ESRS 2 ƫ GOV-1 and GOV-2].

At December 31, 2024

(1) Pursuant to the Afep-Medef Code, Directors representing employees or employee shareholders are not taken into account when determining the proportion
of Independent Directors within the Board and its committees.

2 women 4 men 7 meetings
+1 joint with

the Audit Committee

Chair: Jean-Pierre Clamadieu

INVESTMENT AND TECHNOLOGY COMMITTEE

95%
Attendance

60%
Independent(1)

2 women 3 men 6 meetings
+1 joint

with the ITC

Chair: Ross McInnes

AUDIT COMMITTEE

97%
Attendance

75%
Independent(1)

APPOINTMENTS, COMPENSATION
AND GOVERNANCE COMMITTEE

3 women 2 men 7 meetings

Chair: Marie-José Nadeau
98%

Attendance

75%
Independent(1)

BOARD OF DIRECTORS

7 women 7 men 9 meetings

Chair: Jean-Pierre Clamadieu
97%

Attendance

60%
Independent(1)

ETHICS, ENVIRONMENT
AND SUSTAINABLE DEVELOPMENT COMMITTEE

3 women 1 man 4 meetings

Chair: Marie-Claire Daveu
85%

Attendance

66%
Independent(1)
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The Audit Committee

6 5 75% 97%
meetings
+1 joint meeting 
with the ITC

members 
(3 men and 2 women)

Independent 
Directors

attendance

The Audit Committee has five members: Ross McInnes(1) (Chairman), Christophe Agogué, Céline Fornaro Michel Giannuzzi(1)

(since May 14, 2024), Marie-José Nadeau(1).

The Audit Committee met seven times in 2024 (including one joint meeting with the ITC), with an average attendance rate of 97%.

The Executive Vice-President in charge of Finance, ESG and Procurement and the Vice-President in charge of Group Audit
attended all the meetings of the Audit Committee. The Statutory Auditors attended all the meetings. Pursuant to Article 5.1.1 of
the Internal Rules of the Board of Directors, the Chair of the EESDC is invited to every meeting of the Audit Committee that
addresses reporting on non-financial information.

Each meeting of the Committee was followed by an executive session.

The Committee reports regularly to the Board of Directors on the performance of its tasks. It also reports on the results of the
audit assignment, how it contributed to the completeness of the financial information and the role it played in this process.
The Committee also monitors the process of preparing non-financial information. It immediately notifies the Board of Directors of
any problems encountered.

The period between the examination of the accounts by the Audit Committee and the closing of the accounts by the Board of Directors
is at least 48 hours.

MAIN TASKS AND ACTIVITIES IN 2024

Subject Tasks Activities

Financial 
Statements

Ƶ to monitor the process of preparing financial 
information and, if necessary, to make 
recommendations to ensure its integrity;

Ƶ to examine in advance and provide an opinion on 
the draft annual and interim financial statements;

Ƶ to interview, whenever it deems this to be 
necessary, the Statutory Auditors, Executive 
Management, the Finance Department, Internal Audit
and any other management member;

Ƶ to examine important financial press releases before
they are released.

Ƶ the review of the consolidated and parent company 
financial statements as at December 31, 2023 
(including significant off-balance sheet 
commitments), and June 30, 2024, the financial 
information for the first and third quarters of 2024 
and the corresponding press releases with the Vice-
President of Group Financial Control and the Group 
Accounting Director;

Ƶ the annual and interim assumptions and forecasts 
and the provisional management documents;

Ƶ 2024 financial trajectory and guidance;

Ƶ the operating fees of the Chairman and the Board 
of Directors;

Ƶ the draft 2023 Universal Registration Document 
(apart from sections covered by other committees) 
and the draft financial resolutions submitted to the 
Shareholders' Meeting;

Ƶ the dividend policy;

Ƶ the definition of the amount of the guarantees package;

Ƶ tax reform projects;

Ƶ related-party and current agreements;

Ƶ investor relations, including feedback from 
governance roadshows.

Non-financial 
Information

Ƶ to monitor the process of preparing non-financial 
information;

Ƶ to assess the relevance of the principles and rules 
used in the preparation of non-financial Information;

Ƶ to provide an opinion on the reporting draft;

Ƶ to interview, when deemed necessary, the Statutory 
Auditors or any management member on the topic 
of non-financial reporting.

Ƶ the appointment of Statutory Auditors for the audit 
of the sustainability report; 

Ƶ the review of the certification of sustainability 
disclosures by the Statutory Auditors;

Ƶ the monitoring of the progress in implementing the 
CSRD and the preparation of the Sustainability 
Statement.

(1) Independent Director.
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Subject Tasks Activities

Risk 
management

Ƶ to monitor the efficiency of the Group's risk 
management systems and procedures, with regard 
to procedures for preparing and processing 
accounting and financial data;

Ƶ to regularly obtain updates on the Group's financial 
position, cash position and significant commitments 
and risks.

Ƶ the annual risk review (in the presence of the Group 
Finance, Risk and Insurance Director);

Ƶ the market risk review;

Ƶ the review of priority risks: cybersecurity, safety.

Internal control Ƶ to monitor the efficiency of internal control systems
and procedures;

Ƶ to examine, with the internal audit managers, 
the plans and actions taken in the area of internal 
audit, the conclusions of these planned measures 
and actions and the subsequent recommendations 
and follow-up.

Ƶ the 2023 annual review of the Group's internal 
control and targets for 2024;

Ƶ the review of the quarterly activity reports from 
the internal audit, the follow-up of audit 
recommendations and the 2024 and 2025 annual 
audit plans (in the presence of the Vice-President, 
Group Audit).

External control
and Statutory 
Auditors

Ƶ to select, appoint and re-appoint the Statutory 
Auditors;

Ƶ to monitor the Statutory Auditors' performance 
of their assignments;

Ƶ to ensure that the Statutory Auditors comply 
with the conditions of independence;

Ƶ to monitor the provision by the Statutory Auditors 
of services other than the auditing of the financial 
statements and the application of the rules for the 
capping of the related fees;

Ƶ to examine, each year, the Statutory Auditors' audit 
fees and their scheduled work.̳

Ƶ prior approval of the work entrusted to the 
Statutory Auditors outside their audit assignment 
and the follow-up of these tasks;

Ƶ the report on the 2023 Statutory Auditors' fees;

Ƶ the review of the Statutory AuditorsƮ report on 
the annual and consolidated financial statements 
for the year ended December 31, 2023;

Ƶ the review of the 2024 work program after hearing 
the Statutory Auditors;

Ƶ the preparation of the expiry of the Statutory 
Auditors' terms.

The Investment and Technology Committee

7 6 60% 95%
meetings
+ 1 joint meeting 
with the Audit 
Committee

members
(4 men and 2 women)

Independent 
Directors

attendance

The Investment and Technology Committee has six members: Jean-Pierre Clamadieu(1) (Chairman), Patrice Durand, Céline Fornaro,
Yoan Kosnar, Ross McInnes(1) and Marie-José Nadeau(1).

The Chief Executive Officer attends meetings of the ITC.

The ITC met eight times in 2024 (including one joint meeting with the Audit Committee), with an average attendance rate of 95%.

MAIN TASKS AND ACTIVITIES IN 2024

Subject Tasks Activities

Strategy review Ƶ to provide an opinion on the Company's main 
strategic aims, particularly with regard to strategy;

Ƶ to examine all external and internal growth projects,
disposals, strategic agreements, alliances or 
partnerships, that are submitted to the Board;

Ƶ to examine strategic decisions relating to technological
developments, as well as questions concerning the 
construction and upgrading of industrial facilities 
and annual and multi-year supply, works or services 
contracts, procurement policy and significant real 
estate projects.

Ƶ prepare a series of investment and disposal projects;

Ƶ set milestones for projects in progress;

Ƶ prepare the medium-term business plan in terms 
of strategy;

Ƶ prepare for and follow-up on the Board's annual 
strategic seminar;

Ƶ monitor industry trends and significant events.

Joint meetings 
of the Audit 
Committee 
and the ITC

Ƶ the Medium-Term Business Plan (MTP)

(1) Independent Director.
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The Appointments, Compensation and Governance Committee

7 5 75% 98%
meetings members

(2 men and 3 women)
Independent 
Directors

attendance

The Appointments, Compensation and Governance Committee (ACGC) has five members: Marie-José Nadeau(1) (Chair), Fabrice Brégier(1),
Jacinthe Delage, Céline Fornaro and Michel Giannuzzi(1) (since July 31, 2024).

The Chairman of the Board of Directors and the Chief Executive Officer attend meetings of the ACGC, unless the meetings address
matters that concern them.

Each meeting of the Committee results in an executive session.

The ACGC met seven times in 2024, with an average attendance rate of 98%.

MAIN TASKS AND ACTIVITIES IN 2024

Subject Tasks Activities

Appointments 
and Governance

Ƶ to review all nominations for appointment to the 
Board that must be submitted to the Shareholders' 
Meeting for approval, as well as for membership of 
committees and chairmanship of such committees;

Ƶ to ensure that executive corporate officers 
implement a discrimination and diversity policy 
within the management bodies;

Ƶ to direct, in coordination with the Chairman, the 
process for the annual assessment of the Board's work;

Ƶ to assess, with the Chairman, the proper operation 
of governing bodies;

Ƶ to plan the succession of the Company's Chairman 
and Chief Executive Officer;

Ƶ to review the succession plan for the Company's 
executives and report on Executive Management 
projects relating to the appointment of members 
of the Executive Committee;

Ƶ to review all nominations of the Chairman and the 
Chief Executive Officer for any corporate office in a 
listed company outside the Group.

Ƶ monitoring the policy on diversity within the Board, 
the membership of the Board and its committees, 
and the independence and expertise of Directors;

Ƶ assessment of the functioning of the Board;

Ƶ senior executive succession plans;

Ƶ the results of the annual ENGIE&Me employee 
engagement survey;

Ƶ changes in proxy and investor voting policies 
and results of governance roadshows led 
by the Chairman of the Board of Directors;

Ƶ the Link 2024 employee share ownership plan;

Ƶ the renewal of the Chief Executive OfficerƮs term 
of office;

Ƶ draft resolutions within its remit submitted 
to the 2024 Shareholders' Meeting;

Ƶ the ưGovernanceƱ Section of the corporate 
governance report (Chapter 4 of the draft Universal 
Registration Document 2023);

Ƶ the review of terms of office held by the current 
Chairman of the Board and the Chief Executive Officer.

Compensation Ƶ to make recommendations on the compensation, 
pension and welfare plans, benefits in kind and 
various pecuniary rights awarded to the Chairman 
and to the Chief Executive Officer, as well as to any 
members of the Board that hold employment 
contracts with the Company;

Ƶ to make recommendations on the amount and 
distribution of Directors' compensation;

Ƶ to examine information regarding the compensation 
policy for the members of the Executive Committee;

Ƶ to make recommendations on the Performance 
Shares granted to the members of the Executive 
Committee.

Ƶ compensation for corporate officers;

Ƶ the success rate of Performance Share plans;

Ƶ the allocation of Performance Shares to the Chief 
Executive Officer for 2024;

Ƶ the Performance Share plan for 2024 and 
the new Performance Share plan for 2025;

Ƶ information regarding compensation of members 
of the Executive Committee and the compensation 
policy for senior executives;

Ƶ equity ratios;

Ƶ draft resolutions within its remit submitted to the 2024
Shareholders' Meeting;

Ƶ the ưCompensationƱ Section of the corporate 
governance report (Chapter 4 of the draft Universal 
Registration Document 2023).

(1) Independent Director.
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The Ethics, Environment and Sustainable Development Committee [ESRS 2 ƫ GOV-2]

4 4 66% 85%
meetings members

(1 man and 3 women)
Independent 
Directors 

attendance

The Ethics, Environment and Sustainable Development Committee (EESDC) has four members: Marie-Claire Daveu(1) (Chair),
Ross McInnes(1), Lucie Muniesa and Magali Viot.

The Chief Executive Officer attends meetings of the EESDC.

Once a year, the members of the Committee meet without the presence of management.

The Committee met four times in 2024, with an average attendance rate of 85%.

MAIN TASKS AND ACTIVITIES IN 2024

Subject Tasks Activities

Ethics and 
compliance

Ƶ to ensure that the Group has the right level of 
commitment with regard to ethics, non-financial 
compliance, and environmental, social and societal 
responsibility;

Ƶ to examine the Group's policies, guidelines and charters 
in these areas;

Ƶ to review the identified risks in this area, examine 
any potential violations, and assess the actions taken.

Ƶ the 2023 management report of the Ethics, 
Compliance & Privacy Department;

Ƶ examination of significant ethics and compliance issues;

Ƶ the One ENGIE, One Ethics communication plan;

Ƶ the declaration on modern slavery (UK regulations);

Ƶ the implementation of the due diligence clients policy 
and the update of the Human Rights Vigilance Policy.

ESG Ƶ to set non-financial objectives and monitor 
the integration of various non-financial issues 
(environmental, social and governance) into 
the groupƮs strategy;

Ƶ to review the risks and opportunities related to 
climate change and assess the CO2 pathway (CO2  

Medium-Term Business Plan - CO2  MTP);

Ƶ to approve the non-financial information reporting 
policy, particularly within the framework of the CSRD;

Ƶ to review and assess the report on the effective 
implementation of the Vigilance Plan.

Ƶ the Group's ESG performance and a report of 
the Statutory Auditors on this performance;

Ƶ the 2023 report on the 2030 ESG targets 
and the 2024-2026 forecasts;

Ƶ the CO2 MTP;

Ƶ the implementation of the CSRD: double materiality 
assessment, review of material issues, as well as related
impacts, risks, and opportunities (IRO), and examination 
of the draft 2024 Sustainability Statement;

Ƶ the implementation of the anti-pollution policy;

Ƶ Taxonomy reporting;

Ƶ the draft 2024 integrated report;

Ƶ the non-financial statement (Chapter 3 of the draft 
2023 Universal Registration Document). 

Employer's 
social 
responsibility

Ƶ to examine human resources policies and learn 
about the monitoring of the corresponding risks;

Ƶ to review health & safety indicators and action 
plans, and learn about the monitoring of the 
corresponding risks.

Ƶ the 2023 annual health & safety report;

Ƶ the progress of the ENGIE One Safety 
transformation plan;

Ƶ the review of each fatal accident;

Ƶ the "Human Resources and Transformation Risk" 
priority risk;

Ƶ the results of the annual ENGIE&Me employee 
engagement survey;

Ƶ the 2023 report on the objectives for female 
representation on the governing bodies;

Ƶ conclusions regarding professional and salary equality.

(1) Independent Director.
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4.1.2.5 Assessment of the operations of the Board of Directors

The assessment of the operations of the Board of Directors
and its committees in 2024, as well as the individual
contributions of the Directors, was led by the ACGC, with the
assistance of an external consultancy firm.

This assessment shows that the Directors have a generally
positive perception of the functioning and work of the Board
of Directors and its committees. The quantitative indicators
show a largely positive perception, particularly regarding the
quality of the materials, the conduct of discussions, the content
of information sessions, and the strategic seminar.

The Board of Directors has decided to focus on the following
areas of improvement for 2025:

Ƶ introducing topics for discussion, particularly relating
to artificial intelligence and energy storage;

Ƶ anticipating succession plans;

Ƶ engaging external experts to contribute on specific topics,
particularly relating to geopolitics;

Ƶ pursuing opportunities to meet with the Executive Committee
and key Group managers.

4.1.2.6 Attendance by Directors at meetings of the Board of Directors and its committees in 2024

Board of Directors Audit Committee ITC ACGC EESDC

Jean-Pierre Clamadieu 100% 100%

Catherine MacGregor 100%

Fabrice Brégier 100% 100%

Marie-Claire Daveu 100% 100%

Michel Giannuzzi(1) 88% 100% 100%

Ross McInnes 100% 100% 100% 100%

Marie-José Nadeau 89% 83% 83% 86% 

Lord Peter Ricketts of Shortlands(2) 100% 100%

Céline Fornaro  83% 100% 83% 100%

Patrice Durand 100% 100%

Lucie Muniesa 89%  75% 

Christophe Agogué 100% 100%

Yoan Kosnar 100% 100%

Magali Viot 100% 75%

Jacinthe Delage 100% 100% 

OVERALL ATTENDANCE RATE 97% 97% 95% 98% 85%

(1) Since April 30, 2024.
(2) Until April 30, 2024.

4.1.2.7 Discussions with shareholders

The Chairman of the Board holds regular discussions with
individual shareholders during various in-person or virtual
events and meetings:

Ƶ In the context of the 2024 ShareholdersƮ Meeting:

Ƶ prior to the Meeting, the Chairman invited the ENGIE
Shareholders' Advisory Committee, the representatives of
employee shareholders, as well as the main associations
and federations of individual shareholders to a discussion
session; 

Ƶ during the Shareholders' Meeting, the Chairman opened
two Q&A sessions with shareholders present in the room
and those following the event online. For the past two
years, a dedicated time for questions has been allocated
to climate strategy topics;

Ƶ in 2024, the Chairman engaged in dialogue with shareholders,
notably during the dedicated New YearƮs greetings event
held at ENGIEƮs headquarter (and online). He also met with
Belgian shareholders in Brussels.

The Chairman also supports ENGIEƮs initiatives to foster
shareholder dialogue, including shareholder meetings held in
Lille, La Grande-Motte and Paris (including participation in the
Investir Day event), site visits, meetings with experts, and
projects promoting financial education. 

In addition, each year the Chairman speaks with the main
institutional investors and voting advisory agencies, particularly
in the context of the governance roadshows that take place
in February and March.
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4.1.3 Executive Management

The Company's Chief Executive Officer is Catherine MacGregor,
who was appointed on January 1, 2021. Her term of office as
Chief Executive Officer will expire at the same time as her
Directorship, i.e., at the end of the Shareholders' meeting held
in 2025 to approve the financial statements for the year
ending December 31, 2024. On September 24, 2024, the Board
of Directors expressed its intention to renew Catherine
MacGregor in her role as Chief Executive Officer and decided
to propose the renewal of her term of office as a Director at
the ShareholdersƮ Meeting on April 24, 2025.

The Chief Executive Officer is vested with the broadest
powers to act in all circumstances on behalf of the Company
and exercises her functions within the limits of the corporate
purpose and subject to the powers expressly vested to
Shareholders' Meetings and the Board of Directors bylaws
and regulation. Limits imposed by the Board of Directors on
the powers of the Chief Executive Officer are set out in the
Internal Rules (see Section 4.1.2.2 "Tasks of the Board of
Directors").

The implementation of ENGIE's strategy and its operational
monitoring is carried out by two executive bodies ƫ the Executive
Committee and the Operational Management Committee.

The Executive Committee, which is in charge of Group
management, comprises the Executive Vice Presidents under
the management of the Chief Executive Officer. It formulates
strategic decisions according to the guidelines defined by the
Board of Directors. It develops ENGIE's long-term outlook and
ensures that the short-term objectives are achieved. It makes
all major decisions, particularly concerning investment within
the limits of the powers granted to Executive Management,
reviews performance, and monitors the pace of the GroupƮs
transformation.

At December 31, 2024, the Executive Committee had the
following 10 members:

Ƶ Catherine MacGregor, Chief Executive Officer;

Ƶ Paulo Almirante, Senior Executive Vice-President in charge
of the Renewables and Energy Management activities;

Ƶ Sébastien Arbola, Executive Vice-President in charge
of  FlexGen & Retail activities, also responsible for
Hydrogen activities;

Ƶ Jean-Sébastien Blanc, Executive Vice-President in charge
of Human Resources and ENGIE HQ;

Ƶ Biljana Kaitovic, Executive Vice-President in charge of Digital
and Information Technology;

Ƶ Frank Lacroix, Executive Vice-President in charge of Energy
Solutions activities;

Ƶ Cécile Prévieu, Executive Vice-President in charge of Networks
activities;

Ƶ Pierre-François Riolacci, Executive Vice-President in charge
of Finance, ESG and Procurement;

Ƶ Thierry Saegeman, Executive Vice-President in charge of
Transformation & Geographies, Nuclear and Tractebel;

Ƶ Claire Waysand, Executive Vice-President in charge of the
Corporate Secretariat, Strategy, Research & Innovation and
Communication.

The GBU have been redefined as of February 1, 2025 (see
Section 1.1.3 ưGroup organizationƱ). As of the date of this
Universal Registration Document, the Executive Committee
has changed as follows:

Ƶ Catherine MacGregor, Chief Executive Officer;

Ƶ Paulo Almirante, Executive Vice-President in charge of the
Renewable & Flex Power GBU;

Ƶ Sébastien Arbola, Executive Vice-President in charge of
Special Projects;

Ƶ Jean-Sébastien Blanc, Executive Vice-President in charge of
Human Resources and ENGIE HQ;

Ƶ Biljana Kaitovic,  Executive Vice-President in charge of
Data, Digital and IT;

Ƶ Frank Lacroix, Executive Vice-President in charge of the
Local Energy Infrastructures GBU;

Ƶ Edouard Neviaski, Executive Vice-President in charge of
the Supply & Energy Management GBU;

Ƶ Cécile Prévieu, Executive Vice-President in charge of the
Networks GBU;

Ƶ Pierre-François Riolacci, Executive Vice-President in charge
of Finance, ESG and Procurement;

Ƶ Thierry Saegeman, Executive Vice-President in charge of
Transformation & Geographies, Nuclear and Tractebel;

Ƶ Claire Waysand, Executive Vice-President in charge of the
Corporate Secretariat, Strategy, Research & Innovation and
Communication.

The Operational Management Committee, known as the
OPCOM, is in charge of operational activities, and is composed
of the Executive Vice Presidents, the Chief Executive Officers
of the entities, the directors of the Global Business Units, the
regions and main countries and the managers of the main
functional departments.

It is chaired by the Chief Executive Officer. The OPCOM
implements ENGIE's strategic decisions; it is also in charge of
driving the Group's transformation on the ground in the
geographic areas [ESRS 2 ƫ GOV-1].

Equal opportunities policy for women and men in management bodies

In accordance with Article L.  22-10-10 para. 2 of the French
Commercial Code, the report on corporate governance
includes "information on how the company seeks balanced
representation of women and men within the committee set
up, where appropriate, by the Executive Management for the
purposes of regularly assisting it in carrying out its general
functions, and information on the results in terms of diversity
in the 10% of positions with higher responsibility. If the
company does not apply such a policy, the report shall
contain an explanation of the reasons for this."

The "committee set up, where appropriate, by the Executive
Management for the purposes of regularly assisting it in
carrying out its general functions" corresponds to the
Executive Committee.

With respect to the 10% of positions with higher responsibility,
the scope described by the French Commercial Code is that
of the Company, i.e., ENGIE. In terms of the organization of the
Group, its integrated structure, and its positioning in around 30
countries for a total of around 98,000 employees, it seems
more appropriate to consider the Group as a whole with regard
to the spirit of the law. ENGIE considers that the relevant
scope to use for the 10% of positions with higher responsibility
is that of the OPCOM.

The Executive Committee consisted, at December 31, 2024, of
10 members, including four women (40%), and five nationalities.
On the recommendation of the Executive Management, the
Board of Directors set a target of at least 40% women and at
least 40% men on the Executive Committee by 2025.
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As of January 1, 2025, the OPCOM has 58 members, including
22 women (38%, an increase of more than five percentage
points in one year). It comprises 15 nationalities.

For several years, the Group's appointments policy has
strengthened gender diversity. The Group seeks to develop
mixed talent pools, comprising senior executives and
managers with strong potential, thus helping to increase
female representation in the two bodies mentioned above,
namely the Executive Committee and the OPCOM. Therefore,

the final appointment decision for key positions in the Group
is made on the basis of a list of candidates that includes men
and women. Most appointments are made from this talent
pool, comprising around 690 people, 44.6% of whom are
women (an increase of four percentage points in a year).

These actions aim to help develop career paths, opening up
opportunities for candidates with diverse profiles, so as to
eventually form governing bodies that fully embody the Group's
diversity policy.
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Compensation of corporate officers is determined by the Board of Directors based on the recommendations of the ACGC. It is subject
to a presentation and binding votes at the Annual Shareholders' Meeting in accordance with Articles L.22-10-8, L.22-10-9,
and L.22-10-34 of the French Commercial Code.

4.2.1 Compensation of the executive corporate officers allocated or paid for 2024 
(ex-post say on pay)

Pursuant to Article 10.6 of the Afep-Medef Code, the Chairman
of the Board of Directors, as an Independent Director, does
not receive variable compensation linked to the Company's
performance.

Compensation of the other executive corporate officers
generally includes:

Ƶ a fixed component, which remains unchanged throughout
the term of office, unless the Board of Directors, on the
recommendation of the ACGC, decides otherwise;

Ƶ a variable component, balanced relative to total compensation,
the purpose of which is to reflect the executive's personal
contribution to the Group's development and results; and

Ƶ a long-term incentive component, subject to performance
conditions.

Stringent performance criteria are set both for the variable
component and for long-term incentive plans, maintaining a
link between the Group's performance and the compensation
of its executives in the short, medium and long term and
contributing to the Company's strategy and sustainability.

4.2.1.1 Compensation of the Chairman of the Board of Directors

The 2024 compensation structure of the Chairman of the
Board of Directors complies with the compensation policy set
out in Section 4.2.3.1 of the 2023 Universal Registration
Document and previously approved by the Shareholders'
Meeting of April 30, 2024.

For his term of office as Chairman of the Board, Jean-Pierre
Clamadieu received annual fixed compensation. He does not
receive variable compensation, nor does he receive compensation
for his participation in the work of the Board and its committees.
He received social security coverage and health care coverage
and, in addition, received a benefit in kind in the form of
a company car.

Fixed annual compensation in 2024

Jean-Pierre Clamadieu, Chairman of the Board of Directors,
received Ǚ450,000 in compensation.

2024 variable compensation

Jean-Pierre Clamadieu, Chairman of the Board of Directors,
receives no variable compensation in respect of his office, in
accordance with the compensation policy which stipulates
that the compensation of the Chairman of the Board will not
include any annual variable compensation.

Long-term incentive compensation 
(Performance Shares)

Jean-Pierre Clamadieu, Chairman of the Board of Directors,
was not awarded any Performance Shares (PS) for 2024, in
accordance with the compensation policy, which stipulates
that the compensation of the Chairman of the Board will not
include any long-term incentive plan.

Pension plans

Jean-Pierre Clamadieu is not covered by any supplementary
pension plan in respect of his duties as Chairman of the Board
of Directors.

Insurance and healthcare benefit plan

Jean-Pierre Clamadieu receives healthcare and social security
coverage equivalent to the collective coverage provided for
the ENGIE Group's senior executives in France (see Section 4.5).

Compensation for term of office as Director

Jean-Pierre Clamadieu, as a Director, does not receive any
Directors' fees for sitting on the Board of Directors.
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Employment contract, severance pay 
and non̴compete clause

No employment contract has been concluded between Jean-
Pierre Clamadieu, Chairman of the Board of Directors, and the
Company or any Group company. No provision is made for
compensation or benefits due or likely to be due as a result
of a termination or change of function or for compensation
relating to a non-compete clause.

Benefit in kind

Jean-Pierre Clamadieu has a company car.

4.2.1.2 Compensation of the Chief Executive Officer

The 2024 compensation structure for the Chief Executive
Officer is in accordance with the compensation policy set out
in Section 4.2.3 of the 2023 Universal Registration Document,
approved by the Shareholders' Meeting of April 30, 2024.

It consists of annual fixed compensation, annual variable
compensation and a long-term incentive plan (in the form of
the award of Performance Shares). She receives coverage
under social security and pension plans, in addition to a benefit
in kind in the form of a company car.

BREAKDOWN OF COMPENSATION OF THE CHIEF EXECUTIVE OFFICER

(1) Greenhouse gas.
(2) In line with the trajectory established to reach the 2030 target.

70%
Strategic

and operational objectives
Success rate: 120%

30%
ESG criteria:
• Improvement in safety 

performance (10%)
Success rate: 100%

• GHG(1) emissions related 
to energy production (10%)
Success rate: 140%

• Proportion of women
among managers hired (10%)
Success rate: 85%

30%
ESG criteria at end 2026(2):
• GHG emissions related to energy 

production and the use of products sold 
(gas sales) (15%)

• Renewables installed capacity (5%)

• Proportion of women
among Group managers (10%)

35%
Change

in Total Shareholder 
Return (TSR)

over 3 years vs. 
Eurostoxx Utilities index

35%
ROACE

Performance Shares granted
for 2024: 120,000 shares

valued at €1,364,400 at grant date
Maximum amount: 144,000 Performance

Shares

25%
Free cash �ow

Success rate:
140%

25%
EBIT
Success rate:
136.6%

25%
Net recurring

income,
Group share

Success rate:
140%

25%
Economic net debt
Success rate: 140%

€1M 

ANNUAL FIXED ANNUAL VARIABLE
(CASH) (CASH)

Amount to be paid  for 2024: €1,312,000 
Maximum amount: 140% of annual �xed component

NON-FINANCIAL 
CRITERIA

35%

Success rate: 116.5%

FINANCIAL
CRITERIA

65%

Success rate: 139.2%

PERFORMANCE SHARES 
VESTED IN 2027

LONG-TERM INCENTIVE
(PERFORMANCE SHARES)
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Fixed annual compensation in 2024

The fixed annual compensation of Catherine MacGregor, Chief
Executive Officer, was set at Ǚ1,000,000.

2024 variable compensation [ESRS 2 ƫ GOV-3]

The structure of the Chief Executive Officer's target annual
variable compensation for 2024 paid in 2025 remained
unchanged. The target amount of variable compensation is
Ǚ1,000,000, corresponding to 100% of her fixed compensation
for a 100% achievement rate of her objectives; this variable
compensation is capped at Ǚ1,400,000 or 140% of her fixed
annual compensation. Her variable compensation breaks down
into two components: a financial component (65%) and a non-
financial component (35%).

For the financial component, the criteria used are net recurring
income/(loss) Group share (25%), EBIT (25%), free cash flow
(25%) and economic net debt (25%). The financial targets for
2024 were based on the Group's provisional budget as prepared
by the Board of Directors on February 21, 2024.

The non-financial component includes:

Ƶ the GroupƮs strategic and operational objectives (70%): the
continued rollout of the ENGIE One Safety transformation
plan, on the development of priority digital solutions for
the business, on talent development and on the completion
of the project related to nuclear activities in Belgium;

Ƶ quantifiable ESG criteria (30%):

Ƶ improvement in safety performance compared to 2023
(10%),

Ƶ GHG emissions related to energy production (10%),

Ƶ 37% women among managers hired (10%).

At its meeting of February 26, 2025, the Board of Directors,
on the recommendation of the ACGC, noted the success rates
shown in the table below. The payment of variable compensation
for 2024 is contingent on the approval of the Shareholders'
Meeting that will take place on April 24, 2025.

Weight
ing

Payment 
rate Board assessment

FINANCIAL PERFORMANCE 
BREAKS DOWN AS FOLLOWS, 
BASED ON QUANTIFIABLE 
CRITERIA:

65% of the annual variable compensation

Net recurring income/(loss) 
Group share 25% 140%

The Board of Directors noted that the objectives had been exceeded:

Ƶ Net recurring income/(loss) Group share stands at Ǚ5,531 million, higher 
than the 2024 target of Ǚ4,641 million, the ceiling of 140% is reached;

Ƶ EBIT stands at Ǚ10,341 million, higher than the 2024 target of 
Ǚ9,473 million, the rate of achievement is 136.6%;

Ƶ FCF stands at Ǚ10,381 million, higher than the 2024 target of 
Ǚ7,857 million, the ceiling of 140% is reached;

Ƶ Economic net debt stands at Ǚ47,874 million, the 2024 target totaled 
Ǚ51,899 million, the ceiling of 140% is reached.

EBIT 25% 136.6%

FCF 25% 140%

Economic net debt 25% 140%

Subtotal (base of 100%) 100% 139.2% Ranging from 0% to 140%

NON-FINANCIAL 
PERFORMANCE BREAKS 
DOWN AS FOLLOWS, BASED 
ON QUALITATIVE AND 
QUANTIFIABLE CRITERIA:

35% of the annual variable compensation

Strategic and operational 
objectives of the Group 
(qualitative criteria)
Ƶ Continued rollout of ENGIE 

One Safety transformation 
plan

Ƶ Development of priority 
digital solutions for the 
business

Ƶ Talent development
Ƶ Completion of the project 

related to nuclear activities 
in Belgium

70% 120% The Board of Directors assessed achievement at 120%, considering that 
the objectives had been exceeded.

In particular, the following elements were considered:

Ƶ the rollout of the ENGIE One Safety transformation plan continued in 2024,
with positive results. These results are both operational, with a lower 
frequency rate and fatality rate than in 2023, and cultural;

Ƶ Digital's contribution to business performance was significant;
Ƶ ENGIE has validated and deployed its new People Development Strategy 

aimed at identifying its employeesƮ potential and accelerating their career
development;

Ƶ the project related to nuclear activities in Belgium is in the process 
of completion. 

ESG criteria (quantifiable 
criteria)
Ƶ Improvement in safety 

performance compared to 
2023 (10%)

Ƶ GHG emissions related to 
energy production (10%)

Ƶ 37% women among 
managers hired (10%)

30% 108.3% With regard to safety performance, assessed by a set of metrics (frequency 
rate, number of fatal accidents, fatality rate, etc.), the Board of Directors set 
a rate of achievement of 100%.

The objectives relating to climate and diversity are quantitative objectives.

In terms of climate, the Group emitted 48.3 Mt CO2 for a target of 
55.6 Mt CO2; the rate of achievement is 140%.

As regards diversity, of the managers recruited in 2024, 36.7% were 
women, the target being 37%; the rate of achievement is 85%. 

Subtotal (base of 100%) 100% 116.5% Ranging from 0% to 140%

TOTAL VARIABLE PORTION 
FOR 2024

100% 131.2%

TOTAL TO BE PAID 
(IN EUROS)

100% Ǚ1,312,000 I.E., THE EQUIVALENT OF 131.2% OF THE REFERENCE FIXED COMPENSATION
OF Ǚ1,000,000
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Long-term incentive compensation (Performance Shares)

The ACGC, following the recommendations of the Afep-Medef
Code, which seek to promote the long-term engagement of
executives, recommended to the Board of Directors that the
executive corporate officers' compensation include a long-
term incentive component, provided that this is reasonable
and subject to strict performance conditions, and is
comparable to that of other beneficiaries.

The Board of Directors decided on February 14, 2021, that
this component may not, when initially awarded, represent
more than 50% of the Chief Executive Officer's overall
compensation (fixed and variable compensation and
Performance Shares).

The allocation as of 2022 of Performance Shares (PS) to the
Chief Executive Officer in substitution for the Performance
Units (PU) from which she previously benefited, helped
complete the alignment of the Chief Executive Officer's long-
term incentive with that of members of the Executive
Committee, senior executives and other employees who
receive Performance Shares. The volume of the allocation to
the target remains unchanged (120,000 PS in substitution for
120,000 PU).

2024 award

On the recommendation of the ACGC, the Board of Directors
decided on April 30, 2024, in accordance with the delegation
granted by the Ordinary and Extraordinary Shareholders'
Meeting on April 30, 2024, in its 28th resolution, to grant
120,000 PS to the Chief Executive Officer at a target of up to
120% in the event of outperformance. The PS granted for
2024 were valued at Ǚ11.37 per share at the grant date
pursuant to IFRS 2, for a total amount of Ǚ1,364,400.

Pension plans

Catherine MacGregor, the Chief Executive Officer, continues
to benefit from a supplementary pension plan, under which
the Company does not guarantee the amount of the pension
but pays an annual employer contribution, half of which
comprises contributions paid to a third-party organization
under an optional defined contribution pension plan (Article 82
of the  French Tax Code) and half of which is a cash sum,
given the immediate taxation on commencement of this
mechanism. The employer contribution corresponds to 25% of
the sum of the fixed compensation and the actual variable
compensation accrued for the given year. It will also depend
on the Company's performance, since the calculation base
includes the variable portion linked to the Group's results.

The Chief Executive Officer also benefits from the mandatory
pension plan (Article 83 of the French Tax Code) applicable to all
Group senior executives. The contribution for 2024 is Ǚ29,676.

Insurance and healthcare benefit plan

The Chief Executive Officer receives social security and
healthcare coverage equivalent to the collective coverage
provided for the ENGIE Group's senior executives in France.

Compensation for term of office as Director

Catherine MacGregor, as a Director, does not receive any
Directors' fees for sitting on the Board of Directors.

Employment contract, severance pay 
and non̴compete clause

No employment contract has been concluded between
Catherine MacGregor, Chief Executive Officer, and the Company
or a Group company.

In the event of departure from the Group, the Chief Executive
Officer will be bound by a non-compete commitment for
a period of one year from the end of her term of office and
will receive one year's compensation payable in 12 monthly
installments. The Board of Directors may waive the
application of this clause at the time of the Chief Executive
Officer's departure.

In the event of forced departure not resulting from serious
misconduct on the part of the Chief Executive Officer, and
regardless of the form of such departure, the Chief Executive
Officer shall receive an indemnity of two years' compensation,
which shall be payable only if the performance conditions
attached to the annual variable component of the compensation
for the two years preceding the year of departure have been
met by at least 90% on average.

With regard to Performance Shares that are not yet vested,
in the event of termination of the corporate office: 

Ƶ due to resignation, disability, or death, the unvested rights
will be maintained;

Ƶ for any other reason for departure, the principle will be the
loss of all unvested rights, unless decided otherwise by the
Board of Directors. This possibility is in accordance with
Article 26.3.3 of the Afep-Medef code, which states ưwhen
awarding them, the Board may include a provision
authorizing it to rule on the maintenance or otherwise of
long-term compensation plans not yet acquired, options not
yet exercise or shares not yet vested at the time of
departure of the beneficiaryƱ. 

All provisions of the Afep-Medef Code are applicable to the
non-compete commitment and severance payments, in
particular with regard to those two payments combined,
which may not exceed two years of compensation. "Year of
compensation" within the meaning of the non-compete
commitment and severance payments referred to above
means the last annual fixed compensation plus the annual
variable compensation paid calculated on the basis of the
average annual variable compensation paid for the two years
preceding the year of departure.

Pursuant to Article 25.4 of the Afep-Medef Code, the payment
of the non-compete indemnity will not apply if the Chief
Executive Officer asserts her rights at retirement or over the
age of 65.

Benefit in kind

Catherine MacGregor has a company car.
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4.2.1.3 Summary of the compensation of the executive corporate officers for 2024

SUMMARY TABLE OF THE COMPENSATION OF THE CHAIRMAN AND THE CHIEF EXECUTIVE OFFICER

In euros

2024 2023

Amounts granted
for 2024

Amount paid
in 2024

Amounts granted
for 2023

Amount paid
in 2023

Jean-Pierre Clamadieu 
Chairman

Fixed compensation 450,000 450,000 450,000 450,000

Variable compensation 0 0 0 0

Employer contribution to retirement plan 0 0 0 0

Exceptional compensation 0 0 0 0

Directors' fees 0 0 0 0

Benefits in kind 3,487 3,487 3,652 3,652

TOTAL 453,487 453,487 453,652 453,652

In euros

2024 2023

Amount granted
for 2024

Amount paid
in 2024

Amount granted
for 2023

Amount paid
in 2023

Catherine MacGregor
Chief Executive Officer

Fixed compensation 1,000,000 1,000,000 1,000,000 1,000,000

Variable compensation 1,312,000 1,305,000 1,305,000 1,136,000

Employer contribution to retirement plan 578,000 576,250 576,250 534,000

Exceptional compensation 0 0 0 0

Multi-annual variable compensation 
for Performance Units granted in 2021 
(see details in Table 10) 0 1,775,364

Directors' fees 0 0 0 0

Benefits in kind 6,192 6,192 6,192 6,192

TOTAL 2,896,192 4,662,806 2,887,442 2,676,192

SUMMARY TABLE OF THE COMPENSATION, OPTIONS AND SHARES AWARDED TO THE CHAIRMAN 
AND THE CHIEF EXECUTIVE OFFICER

In euros 2024 2023

Jean-Pierre Clamadieu 
Chairman

Compensation granted for the year (detailed in the preceding table) 453,487 453,652

Valuation of options granted for the year 0 0

Valuation of Performance Shares granted for the year 0 0

Valuation of Performance Units granted for the year 0 0

TOTAL 453,487 453,652

In euros 2024 2023

Catherine MacGregor
Chief Executive Officer

Compensation granted for the year (detailed in the preceding table) 2,896,192 2,887,442

Valuation of options granted for the year 0 0

Valuation of Performance Shares granted for the year 1,364,400(1) 1,189,200(1)

Valuation of Performance Units granted for the year 0 0

TOTAL 4,260,592 4,076,642

(1) The Performance Shares granted for 2024 were valued at Ǚ11.37 per share according to IFRS 2, making a total of Ǚ1,364,400.

Universal registration document 2024 Ƭ ENGIE 277



œ Corporate governance
Compensation of corporate officers and members of the Executive Committee

278

SUMMARY OF MULTI-ANNUAL VARIABLE COMPENSATION (OTHER THAN PERFORMANCE SHARES) 
OF EACH EXECUTIVE CORPORATE OFFICER 

2021 2022 to 2024

Jean-Pierre Clamadieu 
Chairman None None

Multi-annual variable compensation

2021 2022 to 2024

Catherine MacGregor
Chief Executive Officer

None

Multi-annual variable compensation in the form of Performance Units

Award date March 14, 2021

Number 120,000 PU

Performance conditions Non-financial performance criteria, weighted at 80%:

Ƶ growth in net recurring income/(loss) Group share over two years 
compared with a benchmark panel(1) (25%);

Ƶ changes in Total Shareholder Return (TSR) (stock market 
performance, reinvested dividend) over three years compared 
with the same panel (25%);

Ƶ return on capital employed (ROCE, renamed ROACE) (30%).

Non-financial performance criteria, weighted at 20%:

Ƶ reduction of GHG emissions from energy production (10%); 

Ƶ increase in renewable capacity (5%);

Ƶ increase in the proportion of women in management (5%).

End of vesting period March 14, 2024

Rate of achievement 114% capped at 100%, i.e., 120,000 vested PUs

End of PUs vesting period March 14, 2027

PUs vesting date August 05, 2024

Total amount from the vesting of PUs Ǚ1,775,364 (two-thirds of the proceeds from the vesting of PUs, net 
of taxes and social contributions, were invested in ENGIE shares)

(1) EDP, ENEL, Iberdrola, Naturgy, SNAM, RWE.

It should be noted that for 2021, Catherine MacGregor was
granted 120,000 Performance Units (PUs), vesting on March 15,
2024, subject to her presence on March 14, 2024 and
the  fulfillment of quantifiable financial and non-financial
performance conditions. At its meeting on February 21, 2024,
the Board of Directors noted that the success rate for the
performance conditions attached to these units was 114%,
capped at 100%, i.e., 120,000 PUs.

The financial performance criteria, weighted at 80%, were of
three types:

Ƶ growth in net recurring income/(loss) Group share over two
years compared with a benchmark panel(1) (25%): the success
rate was 120%;

Ƶ TSR (stock market performance, reinvested dividend) over
three years compared with the same panel (25%): the success
rate was 120%;

Ƶ return on capital employed (ROCE, renamed ROACE) (30%):
the success rate was 120%.

The non-financial performance criteria, weighted at 20%, were
of three types. The target objectives were those set out at the
end of 2023 in the trajectory established to achieve the target
objectives by 2030:

Ƶ reduction of GHG emissions from energy production (10%):
the success rate was 120%;

Ƶ increase in the share of renewable capacity (5%): the
success rate was 0%;

Ƶ increase in the percentage of women in management
positions (5%): the success rate was 120%.

The Board of Directors noted that the overall success rate
was 114%; it was capped at 100%.

Catherine MacGregor had three years, i.e., until March 14, 2027,
to exercise the PUs. In the event she exercises such units, she
will be required to reinvest two-thirds of the proceeds from such
exercise, net of tax and social security withholdings, in ENGIE
shares until the target for the holding of ENGIE shares is met, i.e.,
the equivalent of two years' fixed compensation. Catherine
MacGregor vested the PUs on August 5, 2024 for a valuation
of Ǚ1,775,364; two-thirds of the proceeds from the vesting of
PUs, net of taxes and social contributions, were invested in
ENGIE shares. She acquired 36,000 shares in this context.

(1) EDP, ENEL, Iberdrola, Naturgy, SNAM, RWE.
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Summary table of employment contracts, special retirement plans, severance pay and non-compete clause

TABLE 11 ƫ AMF POSITION-RECOMMENDATION ƫ DOC-2021-02 (APPENDIX 2)

Employment contract
Supplementary

pension plan

Compensation or benefits
due or likely to be due

on termination or change
of function

Compensation due
under a non-compete

clause

Jean-Pierre Clamadieu 
Chairman

No No No No

Catherine MacGregor 
Chief Executive Officer

No Yes
 (See Section 4.2.1.2)

Yes
 (See Section 4.2.1.2)

Yes
 (See Section 4.2.1.2)

4.2.1.4 Compensation components and benefits in kind paid in 2024 or awarded for the same year 
to the Chairman and the Chief Executive Officer of the Company, subject to shareholder 
approval (ex-post)

In accordance with Article L.22-10-34 II of the French
Commercial Code, the Shareholders' Meeting of April 24, 2025,
will vote on the fixed, variable and exceptional components
of the total compensation and benefits of any kind paid in 2024,
or awarded for 2024, to Jean-Pierre Clamadieu, Chairman of
the Board, and Catherine MacGregor, Chief Executive Officer.

The variable or exceptional compensation components
awarded for 2024 can only be paid after approval by the
Shareholders' Meeting.

4.2.1.4.1 Compensation components and benefits of any kind paid in 2024 or awarded for the same year 
to Jean-Pierre Clamadieu, Chairman of the Board

Compensation 
components

Amounts paid 
in 2024

Amounts granted 
for 2024 Details

Fixed compensation Ǚ450,000 Ǚ450,000 Jean-Pierre Clamadieu's fixed annual compensation 
amounts to Ǚ450,000.

Annual variable 
compensation

None None Jean-Pierre Clamadieu receives no annual variable 
compensation.

Multi-annual variable 
compensation

None None Jean-Pierre Clamadieu receives no multi-annual variable 
compensation.

Directors' fees None None Jean-Pierre Clamadieu receives no Directors' fees.

Exceptional 
compensation

None None Jean-Pierre Clamadieu receives no exceptional 
compensation.

Allocation of stock 
options, Performance 
Shares and any other 
long-term 
compensation

None None Jean-Pierre Clamadieu is not allocated stock options, 
Performance Shares or any other long-term compensation.

Compensation 
associated with the 
commencement or 
termination of duties

None None Jean-Pierre Clamadieu receives no compensation 
associated with the commencement or termination of duties.

Supplementary 
pension plan

None None Jean-Pierre Clamadieu is not a beneficiary of any 
supplementary pension plan.

Benefits of any kind Ǚ3,487 Ǚ3,487 Jean-Pierre Clamadieu has a company car.
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4.2.1.4.2 Compensation components and benefits of any kind paid in 2024 or awarded for the same year 
to Catherine MacGregor, Chief Executive Officer

Compensation 
components

Amounts paid 
in 2024

Amounts granted 
for 2024 Details

Fixed compensation Ǚ1,000,000 Ǚ1,000,000 Catherine MacGregor's fixed compensation was set at Ǚ1,000,000.

Annual variable 
compensation

Ǚ1,305,000 Ǚ1,312,000 The target annual variable compensation to be paid in 2025 for 
2024 amounts to 100% of the fixed compensation (Ǚ1,000,000) for 
a 100% target achievement rate, with a maximum of 140% of the fixed 
compensation (Ǚ1,400,000) in the event that targets are exceeded.

It breaks down into two components: a financial component (65%) 
and a non-financial component (35%).

For the financial component, the criteria used are net recurring 
income/(loss) Group share (25%), EBIT (25%), free cash flow (25%) 
and economic net debt (25%). The financial targets for 2024 were 
based on the Group's provisional budget as prepared by the Board 
of Directors on February 21, 2024.

The non-financial component includes:

Ƶ the Group's strategic and operational objectives (70%): the 
continued rollout of the ENGIE One Safety transformation plan, 
on the development of priority digital solutions for the business, 
on talent development and on the completion of the project 
related to nuclear activities in Belgium;

Ƶ quantifiable ESG criteria relating to:

Ƶ continued improvement in safety performance (10%),

Ƶ GHG emissions related to energy production (10%),

Ƶ 37% women among managers hired (10%).

At its meeting of February 26, 2025, the Board of Directors, 
on the recommendation of the ACGC:

Ƶ noted that the success rate of the financial criteria was 139.2% 
(broken down as follows: Net recurring income/(loss) Group share: 
140%; EBIT: 136.6%; Free cash flow: 140%; Economic net debt: 
140%);

Ƶ set the success rate of non-financial criteria at 116.5% (broken 
down as follows: Group strategic and operational objectives: 
120%; improved safety performance: 100%; GHG emissions related
to energy production: 140%; 37% women among managers hired: 
85%).

Based on the respective weightings of the financial and non-financial 
criteria, the overall success rate was determined to be 131.2%, 
or Ǚ1,312,000. This variable compensation for 2024 will only be 
paid to Catherine MacGregor if approved by the shareholders at 
the Shareholders' Meeting of April 24, 2025.

Multi-annual 
variable 
compensation

Ǚ1,775,364 None Catherine MacGregor did not receive any multi-annual variable 
compensation for 2024.

The Performance Unit plan granted in 2021 has vested, leading 
to the settlement of the units and the payment of an amount of 
Ǚ1,775,364 (see Summary table of multi-annual variable 
compensation (other than Performance Shares) 
f each executive corporate officer).

Directors' fees None None Catherine MacGregor did not receive any compensation for her term
of office as a Director. 

Exceptional 
compensation

None None Catherine MacGregor did not receive any exceptional compensation.

Allocation of stock 
options, 
Performance 
Shares and any 
other long-term 
compensation

None Valuation: 

Ǚ1,364,400

Catherine MacGregor was awarded 120,000 Performance Shares, at 
a target of up to 120% in the event of outperformance, in respect of 
2024 (see note on this theoretical valuation in Section 4.2.1.3), i.e., 
0.005% of share capital at April 30, 2024.
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Compensation 
components

Amounts paid 
in 2024

Amounts granted 
for 2024 Details

Compensation 
associated with the
commencement or
termination of 
duties

None None In the event of departure from the Group, the former Chief Executive 
Officer will be bound by a non-compete commitment for a period 
of one year from the end of her term of office and will receive one 
year's compensation payable in 12 monthly installments. The Board 
of Directors may waive the application of this clause at the time 
of the Chief Executive Officer's departure.

In the event of forced departure not resulting from serious misconduct 
on the part of the Chief Executive Officer, and regardless of the form 
of such departure, the Chief Executive Officer shall receive an indemnity 
of two years' compensation, which shall be payable only if the 
performance conditions attached to the annual variable component 
of the compensation for the two years preceding the year of 
departure have been met by at least 90% on average.

With regard to Performance Shares that are not yet vested, 
in the event of termination of the corporate office:

Ƶ due to resignation, disability, or death, the unvested rights will be 
maintained;

Ƶ for any other reason for departure, the principle will be the loss 
of all unvested rights, unless decided otherwise by the Board 
of Directors. This possibility is in accordance with Article 26.3.3 
of the Afep-Medef code, which states ưwhen awarding them, 
the Board may include a provision authorizing it to rule on the 
maintenance or otherwise of long-term compensation plans not 
yet acquired, options not yet exercise or shares not yet vested 
at the time of departure of the beneficiaryƱ. 

In addition, all provisions of the Afep-Medef Code are applicable to 
the non-compete commitment and severance payments, in particular 
with regard to those two payments combined, which may not 
exceed two years of compensation. "Year of compensation" within 
the meaning of the non-compete commitment and severance 
payments referred to above means the last annual fixed 
compensation plus the annual variable compensation paid calculated 
on the basis of the average annual variable compensation paid 
for the two years preceding the year of departure.

Supplementary 
pension plans

Ǚ576,250 Ǚ578,000 The Chief Executive Officer continues to benefit from a 
supplementary pension plan, under which the Company does not 
guarantee the amount of the pension but pays an annual employer 
contribution, half of which comprises contributions paid to a third-
party organization under an optional defined contribution pension 
plan (Article 82 of the French Tax Code) and half of which is a cash 
sum, given the immediate taxation on commencement of this 
mechanism. The employer contribution corresponds to 25% 
of the sum of the fixed compensation and the actual variable 
compensation accrued for the year. It will also depend on 
the Company's performance, since the calculation base includes 
the variable portion linked to the Group's results. The employer 
contribution for 2024 amounts to Ǚ578,000 and will be paid 
in 2025 subject to a favorable vote from the shareholders at 
the Shareholders' Meeting on April 24, 2025.

Benefits of any kind Ǚ6,192 Ǚ6,192 Catherine MacGregor benefited from the use of a company car.
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It should also be noted that for 2022, Catherine MacGregor
was granted 120,000 Performance Shares (PS), vesting on
March 15, 2025, subject to her continued service on
March  14, 2025 and the fulfillment of quantifiable financial
and non-financial performance conditions. At its meeting on
February 26, 2025, the Board of Directors noted that the
success rate for the performance conditions attached to these
shares was 90%, i.e., 108,000 PS.

The financial performance criteria, weighted at 80%, were of
three types:

Ƶ growth in net recurring income, Group share over two years
compared with a benchmark panel(1) (25%): the success rate
was 0%;

Ƶ total shareholder return (TSR) (stock market performance,
reinvested dividend) over three years compared with the
same panel (25%): the success rate was 120%;

Ƶ return on capital employed (ROCE, renamed ROACE) (30%):
the success rate was 120%.

The non-financial performance criteria, weighted at 20%,
were of three types. The target objectives were those set out
at the end of 2024 in the trajectory established to achieve
the target objectives by 2030:

Ƶ reduction of GHG emissions from energy production (10%):
the success rate was 120%;

Ƶ increase in the share of renewables capacity (5%): the
success rate was 120%;

Ƶ increase in the percentage of women in management
positions (5%): the success rate was 120%.

Vested Performance Shares are subject to a one-year lock-up
period, i.e., up to and including March 14, 2026.

4.2.1.5 Tables comparing the compensation of the executive corporate officers 
with that of employees ƫ Annual changes in performance and compensation

The equity ratios were calculated taking into account the
guidelines published by the Afep in February 2021. Calculations
are made by function: Chairman and Chief Executive Officer.

Calculation of the numerator: the compensation considered
for each corporate officer includes the fixed compensation
paid in year Y, the variable compensation paid in Y for Y-1,
various bonuses and benefits in kind, excluding severance
payments, and Performance Shares and Performance Units
granted in Y at IFRS valuation, excluding items relating to
company pensions.

Calculation of the denominator: the parent company ENGIE SA
is neither representative of the Group's workforce nor of its
activity. The denominator is therefore the average compensation

in France of employees (fixed compensation + variable
components) on permanent and fixed-term contracts counted
on a full-time equivalent basis, excluding work-study students.
Before 2021, two entities that were sold were not included:
LNG and E&P. In 2022, a significant change in scope was to be
noted, as EQUANS was not included in the data presented
for 2022.

The average compensation has been calculated from the
aggregated data of the Group Social Reporting; as the Group is
made up of several companies with different pay systems,
the median compensation cannot be calculated in the absence
of a single database listing individual compensation data.

For the Group, the relevant equity ratio is the one that compares the total compensation of the Chairman and that of the Chief
Executive Officer with the average compensation of all employees in France.

(1) EDP, ENEL, Iberdrola, Naturgy, SNAM, RWE.
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Compensation multiples for the office of Chairman

TABLE OF RATIOS RELATING TO I.6 AND 7 OF ARTICLE L.22-10-9 OF THE FRENCH COMMERCIAL CODE(1)

In euros 2020 2021 2022(2) 2023 2024

Compensation for the Office of Chairman: 450,000 450,000 451,826 453,652 453,487

Change from the previous year 4% 0% 0.4% 0.4% 0.0%

INFORMATION ON THE SCOPE OF CONSOLIDATION OF THE LISTED COMPANY ƫ NOT REPRESENTATIVE IN TERMS OF ACTIVITY 
AND THE NUMBER OF EMPLOYEES

Average employee compensation 76,791 77,142 80,849 89,842 88,414

Change from the previous year 4% 0% 5% 11% -2%

Median employee compensation 72,571 66,967 67,673 68,068 67,235

Ratio to average employee compensation - - - - -

Change from the previous year - - - - -

Ratio to median employee compensation - - - - -

Change from the previous year - - - - -

ADDITIONAL INFORMATION ABOUT THE EXPANDED SCOPE OF CONSOLIDATION (FRANCE)(2)

Average employee compensation 46,870 48,278 56,997 61,009 61,182

Change from the previous year 1% 3% 18% 7% 0%

Median employee compensation

Ratio to average employee compensation 9.6 9.3 7.9 7.4 7.4

Change from the previous year 3% -3% -15% -6% 0%

Ratio to median employee compensation

Change from the previous year - - -

COMPANY PERFORMANCE

EBIT(3) -16% 47% 43% 11.5% 3.3%

Change from the previous year -214% 194% -9% -73% -71%

ROACE(4) 5.45% 8.90% 12.60% 11.60% 11.00%

Change from the previous year -11% 63% 42% -8% -5%

NRIgs (in billion euros) 1.70 3.20 5.22 5.37 5.53

Change from the previous year -31% 85% 65% 3% 3%

(1) In reference to the Afep guidelines updated in February 2021.
(2) The 2022 data on the Company's compensation and performance do not include EQUANS.
(3) Formerly "COI" (Current Operating Income): indicator renamed "EBIT" without changing the calculation methodology.
(4) Formerly "ROCE": indicator renamed "ROACE" without changing the calculation methodology.
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Compensation multiples for the office of Chief Executive Officer

TABLE OF RATIOS RELATING TO I.6 AND 7 OF ARTICLE L.22-10-9 OF THE FRENCH COMMERCIAL CODE(1)

Full-year Y-1 2020 2021 2022(2) 2023 2024

Compensation for the Office of Chief Executive Officer: 
Catherine MacGregor was appointed on January 1, 2021. 
In 2020, Claire Waysand was acting Chief Executive Officer.  1,287,669 2,608,350 3,169,992 3,331,392 3,675,592

Change from the previous year -50% 103% 22% 5% 10%

INFORMATION ON THE SCOPE OF CONSOLIDATION OF THE LISTED COMPANY ƫ NOT REPRESENTATIVE IN TERMS OF ACTIVITY 
AND THE NUMBER OF EMPLOYEES

Average employee compensation 76,791 77,142 80,849 89,842 88,414

Change from the previous year 4% 0% 5% 11% -2%

Median employee compensation 72,571 66,967 67,673 68,068 67,235

Ratio to average employee compensation - - - - -

Change from the previous year - - - - -

Ratio to median employee compensation - - - - -

Change from the previous year - - - - -

ADDITIONAL INFORMATION ABOUT THE EXPANDED SCOPE OF CONSOLIDATION (FRANCE)

Average employee compensation 46,870 48,278 56,997 61,009 61,182

Change from the previous year 1% 3% 18% 7% 0%

Median employee compensation

Ratio to average employee compensation 27.5 54.0 55.6 54.6 60.1

Change from the previous year -51% 97% 3% -2% 10%

Ratio to median employee compensation

Change from the previous year - - - - -

COMPANY PERFORMANCE

EBIT(3) -16% 47% 43% 11.5% 3.3%

Change from the previous year -214% 194% -9% -73% -71%

ROACE(4) 5.45% 8.90% 12.60% 11.60% 11.00%

Change from the previous year -11% 63% 42% -8% -5%

NRIgs (in billion euros) 1.70 3.20 5.22 5.37 5.53

Change from the previous year -31% 85% 65% 3% 3%

(1) In reference to the Afep guidelines updated in February 2021.
(2) The 2022 data on the Company's compensation and performance do not include EQUANS.
(3) Formerly "COI" (Current Operating Income): indicator renamed "EBIT" without changing the calculation methodology.
(4) Formerly "ROCE": indicator renamed "ROACE" without changing the calculation methodology.

Note: in accordance with the Afep guidelines updated in February 2021, multi-annual variable compensation, such as Performance
Units, is valued and accounted for in the equity ratio calculation in the year of grant (IFRS valuation).

4.2.2 Directors' compensation for 2024

The compensation for Directors below will be submitted for
shareholder approval at the Shareholders' Meeting of
April  24, 2025, in accordance with Article L.22-10-9 of the
French Commercial Code.

As a reminder, on the recommendation of the Board of Directors,
the Shareholders'̳Meeting sets the total annual amount of
Directors'̳compensation to be distributed by the Board among
its members, i.e., Ǚ1.6 million approved by the ShareholdersƮ
Meeting in April 2024.

It should also be noted that the Chairman of the Board of
Directors and the Chief Executive Officer do not receive
compensation for their term of office as Director.
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The allocation rules applied have been approved by the April 26, 2023 Shareholders' Meeting, and are presented below.

Director

Fixed portion Ǚ16,500 per year

Variable portion, dependent 
on attendance

Ǚ60,500(1), if 100% attendance

Audit Committee

Chairman

Fixed portion Ǚ16,500 per year

Variable portion, dependent 
on attendance

Ǚ48,400(1), if 100% attendance

Committee member

Fixed portion Ǚ5,500 per year

Variable portion, dependent 
on attendance

Ǚ24,200(1), if 100% attendance

ITC

Chairman

Fixed portion Ǚ11,000 per year

Variable portion, dependent 
on attendance

Ǚ30,520(1), if 100% attendance

Committee member

Fixed portion Ǚ5,500 per year

Variable portion, dependent 
on attendance

Ǚ18,150(1), if 100% attendance

EESDC

Chairman

Fixed portion Ǚ11,000 per year

Variable portion, dependent 
on attendance

Ǚ24,200(1), if 100% attendance

Committee member

Fixed portion Ǚ5,500 per year

Variable portion, dependent 
on attendance

Ǚ18,150(1), if 100% attendance

ACGC

Chairman

Fixed portion Ǚ11,000 per year

Variable portion, dependent 
on attendance

Ǚ24,200(1), if 100% attendance

Committee member

Fixed portion Ǚ5,500 per year

Variable portion, dependent 
on attendance

Ǚ18,150(1), if 100% attendance

(1) Variable portion increased by 25% for European non-residents and 50% for non-European non-residents, in the event of physical attendance at meetings.

4.2.2.1 Compensation of Directors appointed by the Shareholders' Meeting

The non-executive corporate officers were awarded the compensation shown in the table below for 2024. Unless otherwise
indicated, no other compensation was awarded to them by the Company or by its subsidiaries for that year.

In euros 2024(1) 2023(1)

Fabrice Brégier 100,650(2) 98,381(2)

Marie-Claire Daveu 112,200(2) 106,425(2)

Patrice Durand(3) 85,553(2)(4) 85,553(2)(4)

Michel Giannuzzi(5) 95,036(2)(4) -

Mari-Noëlle Jégo-Laveissière(3) - 21,307(2)(4)

Françoise Malrieu - 51,290(2)

Ross McInnes 189,200(2) 174,861(2)

Lucie Muniesa(3) 75,982(2)(4) 47,451(2)(4)

Marie-José Nadeau 203,867(6) 240,706(6)

Lord Peter Ricketts of Shortlands(7) 32,553(6) 111,630(6)

TOTAL 895,041 937,604

(1) Directors' compensation due for a given year is paid during the same year.
(2) Before deduction of withholding tax relating to tax and social contributions.
(3) Director appointed from the private sector by the Shareholders' Meeting on the proposal of the French State.
(4) Appointment proposed by the French State, as such, these Directors only receive 85% of the compensation. The remaining 15% is paid to the French State.
(5) Appointed during the April 30, 2024 Shareholders' Meeting ƫ compensated pro rata.
(6) Before deduction of withholding tax levied on Directors' fees paid to Directors residing outside France.
(7) End of term of office at the April 30, 2024 Shareholders' Meeting ƫ compensated pro rata.
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4.2.2.2 Compensation of the Director representing the French State and the Directors appointed 
by the Shareholders' Meeting on proposal of the French State

The Director representing the French State, in her role as civil
servant, Céline Fornaro, did not personally receive any
compensation from the Company or from any of its subsidiaries
for their term of office in 2024, in accordance with Article 5
of Order No. 2014-948 of August 20, 2014, concerning the
governance and equity transactions of companies with a
public shareholder. The compensation for her term of office
amounted to Ǚ150,975 and was paid directly into the French
State's budget.

The Directors from the private sector appointed by the
Shareholders'̳Meeting on the proposal of the French State,
namely Patrice Durand and Lucie Muniesa, received 85% of
the compensation corresponding to their office, pursuant to the
ministerial order of December 28, 2014, as amended by the
ministerial order of January 5, 2018, taken in application
of  Article 6 of Order No. 2014-948 of August 20, 2014
concerning governance and equity operations of companies
with a public shareholder (see the table above). The remaining
15% of their compensation amounted to a total of Ǚ28,507
and was paid into the French State's budget.

In respect of the foregoing, the Directors' compensation corresponding to these offices, i.e. a total amount of Ǚ179,482, was
paid directly to the Public Treasury in compliance with regulations.

4.2.2.3 Compensation of Directors representing employees and employee shareholders

Directors representing employees and employee shareholders
on the Board of Directors received no compensation
(Directors' fees) from the Company or from its subsidiaries in
consideration of their service as Directors.

These Directors are Christophe Agogué, Jacinthe Delage,
Yoan Kosnar and Magali Viot.

4.2.3 2025 compensation policy for the executive corporate officers 
(ex̹ante say on pay)

To determine the compensation and benefits granted to executive
corporate officers, the Board of Directors refers, in particular,
to the recommendations of the Afep-Medef Code. The Board
of Directors ensures that the compensation policy respects
the principles of comprehensiveness, balance, comparability,
consistency, transparency and measurement, and takes into
account market practices.

The compensation policy for executive corporate officers
is  determined by the Board of Directors based on the
recommendations of the ACGC. It will be subject to
a presentation and vote at the Annual Shareholders' Meeting
of April 24, 2025, in accordance with Article L.22-10-8 of the
French Commercial Code.

The compensation policy is reviewed annually by the ACGC
and is based in particular on specific studies.

Pursuant to Article 5.3.1 of the Board's Internal Rules,
executive corporate officers do not take part in meetings of
the ACGC on matters relating to them.

In its recommendations to the Board of Directors, the ACGC
seeks to recommend a compensation policy that is in line
with the Company's interests and the practices of comparable
major international groups for similar positions, based on a
benchmark established by an external firm that includes CAC
40 and Eurostoxx 50 companies.

Pursuant to Article 10.6 of the Afep-Medef Code, the Chairman
of the Board of Directors, as an Independent Director, does
not receive variable compensation linked to the Company's

performance. Compensation of the other executive corporate
officers generally includes:

Ƶ a fixed component, which remains unchanged throughout
the term of office, unless the Board of Directors, on the
recommendation of the ACGC, decides otherwise;

Ƶ a variable component, balanced relative to total compensation,
the purpose of which is to reflect the executive's personal
contribution to the Group's development and results; and

Ƶ a long-term incentive component, subject to performance
conditions.

Stringent performance criteria are set both for the variable
component and for long-term incentive plans, maintaining a
link between the Group's performance and the compensation
of its executives in the short, medium and long term and
contributing to the Company's strategy and long-term viability.

In accordance with current policy, the executive corporate
officers do not receive compensation for their participation in
the work of the Board and its committees.

If the approval rate for the compensation policy is less than
80% at the last Shareholders' Meeting, the ACGC looks at the
reasons behind the vote of the shareholders that opposed the
approval of this policy and any appropriate response to their
vote. As a reminder, the Shareholders' Meeting of April 30, 2024
approved the compensation policy of the Chairman of the
Board of Directors at 99.92% and of the Chief Executive Officer
at 94.62%.
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4.2.3.1 2025 compensation policy for the Chairman of the Board of Directors

The compensation of the Chairman of the Board of Directors
for 2025 remains unchanged from 2024.

Fixed annual compensation

For 2025, the fixed compensation of the Chairman of the Board
of Directors remains unchanged at Ǚ450,000.

Variable compensation

The compensation of the Chairman of the Board pf Directors does
not include any variable compensation in respect of his office.

Long-term incentive compensation (Performance Shares)

The compensation of the Chairman of the Board of Directors
does not include any annual or multi-year variable compensation
or long-term incentive plans.

Pension plans

The Chairman of the Board of Directors will not be covered
by any supplementary pension plan in respect of his duties.

Insurance and healthcare benefit plan

The Chairman of the Board of Directors will receive social
security and healthcare coverage equivalent to the collective
coverage provided for the ENGIE Group's senior executives
in France.

Compensation for term of office as Director

The Chairman of the Board, as a Director, will not receive any
directors' fees for sitting on the Board of Directors.

Employment contract, severance pay 
and non̴compete clause

No employment contract has been concluded between the
Chairman of the Board of Directors and the Company or any
Group company. No provision is made for compensation or
benefits due or likely to be due as a result of a termination or
change of function or for compensation relating to a non-
compete clause.

Benefit in kind

The Chairman of the Board will benefit from a company car.

4.2.3.2 Compensation of the Chief Executive Officer for 2025

The Chief Executive Officer's compensation includes a fixed component, a variable annual component and a long-term
incentive component.

In accordance with Afep-Medef Code recommendations, the
Chief Executive Officer's compensation package has remained
unchanged throughout her first term of office, which began
on January 1, 2021. 

The Board of Directors recommends renewing Catherine
MacGregorƮs term of office as a Director at the ShareholdersƮ
Meeting on April 24, 2025, with the intention of confirming
her position as Chief Executive Officer at the close of the said
Meeting. The Board considers it appropriate to review
Catherine MacGregor's compensation package on the renewal
of her term of office.

To determine the new compensation package of the Chief
Executive Officer, the Board of Directors, on the recommendation
of the Appointments, Compensation and Governance Committee
(ACGC), has taken the following factors into account:

Ƶ the significant improvement in the Group's performance
since 2021, in terms of both internal ESG and financial
metrics, and external metrics such as the Total Shareholder
Return (TSR); ENGIE ranked first among companies in its
sector for the TSR metric between 2021 and 2024;

Ƶ the result of analyses of market practices and the current
positioning of the Chief Executive Officer's compensation in
relation to these: as the executive market is highly
competitive and the Chief Executive Officer has an
international background, the ACGC, supported by an
external compensation consultancy, compared how the

compensation of ENGIE's Chief Executive Officer is
positioned relative to her peers and direct European or
global competitors in the energy sector, and relative to the
major industrial groups listed in Europe and France
(CAC  40). This review, revealed that the Chief Executive
Officer's current compensation was below market levels on
each of these panels. 

In view of ENGIE's position in France, a panel of CAC 40
companies excluding the finance and luxury sectors has
been selected. The panel includes the following companies:
Air Liquide, Airbus, Bouygues, Carrefour, Danone, Essilor
Luxottica, Legrand, L'Oréal, Michelin, Orange, Renault, Safran,
Saint-Gobain, Sanofi, Schneider Electric, Thales, TotalEnergies,
Veolia Environnement, Vinci, (the "benchmark market"). The
target positioning in terms of overall compensation is the
median of this panel, with ENGIE occupying, in 2024,
respectively the 13th, 3rd and 12th place in terms of
headcount, revenues and market capitalization ;

Ƶ the desire to strengthen the correlation between performance
and compensation  by linking a greater proportion of
variable compensation to performance, in particular long-
term compensation. This structure must ensure that the
interests of the Chief Executive Officer are aligned with
those of the shareholders, promoting long-term value
creation. As a result, total remuneration is at the median of
the benchmark market, with the sum of base salary and
annual bonus being slightly below it.
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(1) In line with the trajectory established to reach the 2030 target.

Fixed annual compensation

The Chief Executive Officer's fixed annual compensation is set
at Ǚ1,150,000, representing a 15% increase on the current
amount decided in 2021, placing it between the first quartile
and the median of the benchmark market. It will apply
retroactively as from January 1, 2025, subject to approval by
the ShareholdersƮ Meeting of April 24, 2025.

It was determined according to the role, experience and
benchmark market of the Chief Executive Officer, particularly
in relation to the fixed compensation of executive corporate
officers of groups similar to ENGIE in terms of size and scope,
and, more generally, on the basis of the above benchmark.
It  remains unchanged for the duration of the term of office,
which is four years, unless the Board of Directors, on the
recommendation of the ACGC, votes otherwise, in particular
with regard to the market context, or any changes in ENGIE's
profile or Group employee compensation.

Annual variable compensation

The annual variable component is designed to reflect the
executive's personal contribution to the Group's development
and results. It is balanced in relation to the fixed component
and determined as a percentage of fixed compensation.

To strengthen the link between performance and compensation,
the target variable component is set at 110% of fixed
compensation (i.e., 10 points above target) and capped at
150% (i.e., an additional 10 points maximum).

The target annual variable component amounts to 110% of
the fixed compensation (Ǚ1,265,000) for a 100% target
achievement rate, with a maximum of 150% of the target
variable component (Ǚ1,897,500) in the event that targets are
exceeded. It is calculated annually, according to the Chief
Executive Officer's performance, using financial criteria to
compensate economic performance (65%), and non-financial
criteria (35%), where at least one criterion reflects the Group's
ESG objectives, in accordance with ENGIE's Company purpose
as stated in the bylaws.

For the financial component, the criteria used are net recurring
income/(loss) Group share (25%), EBIT (25%), free cash flow
(25%) and economic net debt (25%). The financial targets for
2025 were based on the Group's provisional budget as prepared
by the Board of Directors on February 26, 2025.

[ESRS 2 ƫ GOV-3] The non-financial component is based on
the progress of the work carried out on the Group's strategic
and operational objectives and quantifiable ESG criteria. In
line with ENGIE's purpose (raison dƮêtre), the proportion of
quantifiable ESG criteria in the Chief Executive Officer's
compensation has been increased from 10.5% to 20% of the
total annual variable compensation. The proportion of
strategic and operational objectives, which are qualitative
objectives, has been reduced from 24.5% to 15%.

€1,150,000

ANNUAL FIXED ANNUAL VARIABLE
(CASH) (CASH)

NON-FINANCIAL 
CRITERIA

35%

FINANCIAL
CRITERIA

65%

35%
Change

in Total Shareholder 
Return (TSR)

over 3 years vs. 
Eurostoxx Utilities index

35%
ROACE

30%
CSR criteria at end 2027(1):
• GHG emissions across 

the carbon footprint (15%)

• Renewables installed 
capacity (5%)

• Proportion of women among 
Group managers (10%)

PERFORMANCE SHARES 
VESTED IN 2028

LONG-TERM INCENTIVE
(PERFORMANCE SHARES)

57%
ESG criteria:
• Improvement in safety 

performance (7%)

• GHG emissions related to
energy production and
commodity sales (7%)

• Proportion of women
among managers recruited (6%)

43%
Strategic 

and operational objectives
25%

Free cash �ow
25%
EBIT

25%
Net recurring 

income,
Group share

25%
Economic 
net debt

Maximum amount:
150% of the target annual variable component

Allocated target amount equivalent to 180%
of the annual �xed component 

in accounting terms.
The success rate could reach

120% maximum.
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Work on the Group's strategic and operational objectives
must focus in particular on delivering the transformation
plan, achieving business objectives and implementing digital
projects.  

ESG criteria include:

Ƶ Lost Time Injury Rate (7%);

Ƶ GHG emissions (7%), for which the scope of analysis has
been broadened to include commodity sales in addition to
energy production; the objectives are in line with the
pathway established to achieve the 2030 target;

Ƶ 38% women among managers hired (6%). 

Long-term incentive compensation (Performance Shares)

The Chief Executive Officer's long-term incentive component
takes the form of Performance Shares subject to the same
performance conditions as those attached to the Performance
Share plans for certain employees. These performance
conditions are all specific and quantifiable. They include at
least one non-financial performance condition that reflects
the Group's ESG objectives, in accordance with the Company's
purpose as stated in the bylaws. This long-term incentive
component is designed to encourage executives to make a
long-term commitment as well as to increase their loyalty and
align their interests with the Company's corporate interests
and the interests of shareholders. This particular component
may not account for more than 50% of the executive's total
compensation at the initial award.

In accordance with Article 26.3.3 of the Afep-Medef Code, the
Chief Executive Officer formally undertakes not to use hedging
mechanisms for these Performance Shares. It should be noted
that the Chief Executive Officer's target is to create a portfolio
of ENGIE shares equivalent to two years' fixed compensation,
i.e. Ǚ2,300,000. Until this target is met, two-thirds of the
Performance Shares vested to the Chief Executive Officer will be
non-transferable. At December 31, 2024, the Chief Executive
Officer held 106,000 ENGIE shares, including 36,000 acquired
through the settlement of Performance Units in August 2024.

The target amount valued and granted to the Chief Executive
Officer is set at 180% of fixed annual compensation in
accounting terms (in application of IFRS 2). The number of
shares that vest at the end of the plan may represent up to
120% in the event of outperformance, without offsetting the
performance of one criterion against another.

As part of the Performance Share plan granted in respect of
2025, and in accordance with the authorization given by the
ShareholdersƮ Meeting of April 30, 2024, the Board of
Directors, meeting on February 26, 2025, decided, on the
recommendation of the ACGC, to grant Performance Shares to
the Chief Executive Officer, the target amount of which
corresponds to 180% of fixed annual compensation in
accounting terms (in application of IFRS 2). The number of
shares that vest at the end of the plan may represent up to
120% in the event of outperformance, without offsetting the
performance of one criterion against another.

All the shares granted will vest subject to a service condition,
applicable up to and including March 14, 2028, on top of the
performance conditions set out below.

Performance conditions

All the shares granted in respect of 2025 will vest subject to
the performance conditions set out below.

Financial performance conditions, accounting for 70% of the
total performance conditions and relating to:

Ƶ changes in TSR (stock market performance, reinvested
dividend) over three years compared with the Eurostoxx
Utilities index (constituting 35% of the total performance
conditions). The observation of the TSR over the three-year
period will be carried out, initially, with a reference price
corresponding to the average of the index and the ENGIE
share price for a defined period of several weeks preceding
the first day of the month of allocation and, in the same
way, three years later

Ƶ the average annual ROACE (Return On Average Capital
Employed) targets in the Medium-Term Business Plan (MTP)
over the three years of the plan (constituting 35% of the
total performance conditions).

[ESRS 2 ƫ GOV-3] Exclusively quantifiable non-financial
performance conditions (together constituting 30% of the
total performance conditions), selected for consistency with
the Company's purpose as stipulated in its bylaws, i.e.:

Ƶ GHG emissions across the carbon footprint (15%);

Ƶ renewables installed capacity (5%);

Ƶ the proportion of women among Group managers (10%).

The target objectives are in line with the trajectory
established to achieve the target objectives by 2030. As with
the plan granted in 2024, the portion allocated to non-
financial performance conditions is 30%, representing an
increase of 10 points compared to the 2022 plan. The scope
of analysis of GHG emissions has been broadened to cover
the Group's entire carbon footprint. In the 2024 plan, the
scope of analysis was limited to energy production and gas
sales. 

This plan, these performance conditions and their weighting,
support the implementation of ENGIE's long-term strategy,
both financially and non-financially.

Success rate

For each performance condition, there is a threshold, below
which the success rate is 0%, a target at which the success
rate is 100% and a ceiling associated with a success rate of
120%. The progression between the points is linear.

Therefore, the success rate of each criterion can range from
0% to 120%, without the possibility of offsetting the
performance of one criterion with the underperformance of
another; the overall success rate can range from 0% to 120%.
Accordingly, the number of shares can range from 0% to 120%
of the target number allocated.

The TSR success rate is:

Ƶ 75% for a result equal to that of the index (threshold);

Ƶ 100% for a result equal to 105% of the index (target);

Ƶ 120% for a result equal to or greater than 120% of the
index (ceiling).

The ROACE success rate is:

Ƶ equal to zero for a result less than or equal to the threshold;

Ƶ 100% for a result equal to the target;

Ƶ 120% for a result equal to or greater than the ceiling.
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With regard to non-financial performance conditions, the
slopes follow the same rules as those applied to the ROACE.

For the ROACE indicator and non-financial performance
conditions, the Board stringently defines limits corresponding
to a success rate of 0% and a maximum rate of 120%
according to medium-term targets and the specific nature of
each of these indicators.

Exceptional adjustment

The determination of the above performance criteria derives
from the Board of Directors' commitment to the variable
nature of the long-term incentive component which rewards
financial and non-financial performance in the medium and
long term. They are therefore not meant to be reviewed.
However, in the event of exceptional circumstances (such as
a change in accounting standards, a significant change in scope,
the completion of a transformative transaction, a substantial
change in market conditions or an unforeseen change in the
competitive environment), the Board of Directors may adjust
upward or downward the results of one or more of the
performance criteria associated with the long-term incentive
component to ensure that the results of applying these
criteria reflect the Group's performance. This adjustment would
be made by the Board of Directors on the recommendation
of the ACGC, once the Board of Directors had been assured
that the adjustment can reasonably restore the balance or
objective initially sought, adjusted for all or part of the
impact of the event on the period under review and that the
interests of the Company and its shareholders are aligned
with the interests of the executive corporate officers. The
Board would then justify, in detail, the adjustments made,
which would be communicated.

The application of these exceptional adjustments, if any, will
be subject to the approval of the Shareholders' Meeting.

Pension plans

The Chief Executive Officer will benefit from a supplementary
pension plan, under which the Company does not guarantee
the amount of the pension but pays an annual employer
contribution, half of which comprises contributions paid to
a third-party organization under an optional defined contribution
pension plan (Article 82) and half of which is a cash sum,
given the immediate taxation on commencement of this
mechanism. The employer contribution will correspond to 25%
of the sum of the fixed compensation and the actual variable
compensation accrued for the year. It will also depend on the
Company's performance, since the calculation base includes
the variable portion linked to the Group's results.

The Chief Executive Officer will also benefit from the
mandatory pension plan (Article 83 of the French Tax Code)
applicable to all Group senior executives.

Insurance and healthcare benefit plan

The Chief Executive Officer will receive social security and
healthcare coverage equivalent to the collective plans provided
for the ENGIE Group's senior executives in France.

Compensation for term of office as Director

The Chief Executive Officer, if also a Director, will not receive
any directors' fees for sitting on the Board of Directors.

Arrangements related to termination of the term 
of office of Chief Executive Officer

In the event of departure from the Group, the former Chief
Executive Officer will be bound by a non-compete commitment
for a period of one year from the end of her term of office
and will receive one year's compensation payable in 12 monthly
installments. The Board of Directors may waive the application
of this clause at the time of the Chief Executive Officer's departure.

In the event of forced departure not resulting from serious
misconduct on the part of the corporate officer, and regardless
of the form of such departure, the Chief Executive Officer
shall receive an indemnity of two years' compensation, which
shall be payable only if the performance conditions attached
to the annual variable component of the compensation for the
two years preceding the year of departure have been met by
at least 90% on average.

With regard to Performance Shares that are not yet vested,
in the event of termination of the corporate office: 

Ƶ due to resignation, disability, or death, the unvested rights
will be maintained;

Ƶ for any other reason for departure, the principle will be the
loss of all unvested rights, unless decided otherwise by the
Board of Directors. This possibility is in accordance with
Article 26.3.3 of the Afep-Medef code, which states ưwhen
awarding them, the Board may include a provision
authorizing it to rule on the maintenance or otherwise of
long-term compensation plans not yet acquired, options not
yet exercised or shares not yet vested at the time of
departure of the beneficiaryƱ.

In addition, all provisions of the Afep-Medef Code will be
applicable to the non-compete commitment and severance
payments, in particular with regard to those two payments
combined, which may not exceed two years of compensation.
"Year of compensation" within the meaning of the non-
compete commitment and severance payments referred to
above means the last annual fixed compensation plus the
annual variable compensation paid calculated on the basis of
the average annual variable compensation paid for the two
years preceding the year of departure.

Pursuant to Article 25.4 of the Afep-Medef Code, the payment
of the non-compete indemnity will not apply if the Chief
Executive Officer asserts their rights at retirement or over
the age of 65.

Benefit in kind

The Chief Executive Officer will benefit from the use of
a company car.
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4.2.4 2025 compensation policy for Directors

Annual compensation amount for Directors

The Ordinary and Extraordinary Shareholders' Meeting of April 30, 2024 set the annual amount of DirectorsƮ compensation
at Ǚ1.6 million.

Rules for allocation of Directors' compensation

The rules for the allocation of Directors' compensation remain unchanged from those voted for by the Shareholders' Meeting of
April 26, 2023 (see Section 4.2.2 "Directors' compensation for 2024").

4.2.5 Compensation of executives who are not corporate officers 
(members of the Executive Committee)

Compensation of executives who are not corporate officers
(members of the Executive Committee) is composed of a fixed
portion and a variable portion.

Changes in the fixed portion of compensation are linked to
changes in specific situations, expansion or significant change in
responsibilities and to repositioning made necessary in view of
internal equity or a clear discrepancy vis-à-vis the external
market.

The main purpose of the variable portion is to reward the
contributions of executives to the Group's results.

The amounts below include the variable portions paid in 2024
for 2023 and paid in 2023 for 2022.

The variable component paid in 2024 for 2023 was calculated
based on economic criteria (net recurring income/(loss) Group
share, EBIT, free cash flow, economic net debt) for 65% and
on qualitative and non-financial criteria for 35%.

SUMMARY TABLE OF GROSS COMPENSATION, INCLUDING BENEFITS IN KIND, FOR EXECUTIVES WHO ARE NOT 
CORPORATE OFFICERS (EXECUTIVE COMMITTEE MEMBERS)(1)

In euros 2024 2023

Fixed 4,680,538 4,635,909

Variable 5,434,868 5,307,097

TOTAL 10,115,406 9,943,006

Total members 9 10

(1) Compensation includes: fixed + annual variable compensation for the year.

Pension provisions

Pursuant to the European Directive of April 16, 2014, Order
No.2019-697 relating to supplementary occupational retirement
plans, published on July 4, 2019, terminated the existing
L.137-11 plans (referred to as "Article 39") and prohibited the
acquisition of new rights and the entry of any new members
as from that date.

Following the closure of the plan and the crystallization of
random entitlements in 2019, in 2020 the Group converted
the random entitlements of beneficiaries, including members
of the Executive Committee, into a defined-contribution plan
called "Article 82."
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4.2.6 Award of Performance Shares(1)

The information presented in this Section constitutes the special report on free share allocations provided for in Article L.225̴197-4
of the French Commercial Code

4.2.6.1 Information on the award of bonus shares or Performance Shares

4.2.6.1.1 Availability of Performance Shares

Articles L.225-197-1 and L.22-10-59 of the French
Commercial Code place restrictions on the free availability of
Performance Shares granted to executive corporate officers
under share plans.

In accordance with these provisions, a system was established
specifying the obligation to hold as registered shares a certain
percentage (set by the Board of Directors) of vested
Performance Shares. The objective is that after a certain point,
the executive corporate officers and, more generally, Executive
Committee members would hold a portfolio of ENGIE shares
corresponding to a fraction of their compensation.

At its meeting of March 1, 2017, the Board of Directors decided,
on the recommendation of the ACGC, to update the existing
system as follows:

Ƶ fixed target: build a share portfolio equivalent to two years'
fixed compensation for the Chief Executive Officer, and to
one and a half years for other members of the Executive
Committee. This objective is set in terms of the number of
shares for each person concerned, and is calculated based
on the fixed annual compensation prevailing at January 1
of the year in question and on the average share price over
the previous year;

Ƶ until the target is met: continue to hold two-thirds of the
vested Performance Shares.

4.2.6.1.2 Bonus share or Performance Share plans 
implemented for 2024

Authorization of the Shareholders' Meeting of April 30, 2024

The 28th resolution of the ENGIE Ordinary and Extraordinary
Shareholders' Meeting of April 30, 2024, authorized the
Board of Directors to award bonus shares to employees and/
or corporate officers of companies belonging to the Group
(including the executive corporate officers of the Company)
up to the limit of 0.75% of the share capital on the date of the
decision to allocate shares, with an annual cap of 0.25% of said
share capital and an annual cap of 0.025% of the Performance
Shares awarded to executive corporate officers of the Company.

Performance Share Plan for 2024 (Board of Directors' 
Meeting of April 30, 2024)

Under the above authorization granted by the Shareholders'
Meeting of April 30, 2024, the Board of Directors decided to
implement a Performance Share plan.

The terms and conditions of this plan, applicable to the Chief
Executive Officer and to certain senior executives, managers
with strong potential and key contributors of the Group, are
described in Section 4.2.3.2 "Compensation of the Chief
Executive Officer for 2025."

4.2.6.2 Performance Shares granted to and available for sale by each corporate officer ƫ 
Summary of current plans

ENGIE Performance Shares granted to each ENGIE corporate officer by ENGIE and by all other ENGIE Group 
companies in 2024

TABLE 6 ƫ AMF POSITION-RECOMMENDATION ƫ DOC-2021-02 (APPENDIX 2)

Performance Shares granted during the year 
to each executive corporate officer by the issuer and by any Group company

No. and date 
of the plan

Number of shares
granted during 
the year

Valuation of shares according 
to the method used for the 
consolidated financial statements 
(in euros) Vesting date

Availability 
date

Performance 
conditions

Catherine 
MacGregor

04/30/2024 120,000 11.37 04/30/2027 04/30/2027 All these shares 
are subject to 
performance criteria 
(see Section 4.2.3.2)

ENGIE Performance Shares that became available for sale by each corporate officer of ENGIE in 2024

None.

(1) Please note that there are no more ENGIE stock options as of November 9, 2017.
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Summary of current ENGIE Performance Share plans

2019 2020 2021

2019 Plan 2020 Plan 2020 Traders' Plan 2021 Plan 2021 Traders' Plan

Date of authorization 
from the Shareholders' Meeting

05/18/2018 05/18/2018 05/18/2018 05/20/2021 05/20/2021

Date of decision from the Board 
of Directors

12/17/2019 12/17/2020 02/25/2021 12/16/2021 02/14/2022

Share price (in euros)(1) 11.59 9.93 10.9 9.28 12.13

Start of vesting period(2) 12/17/2019 12/17/2020 02/25/2021 12/16/2021 02/14/2022

End of vesting period 03/14/2023(3) 03/14/2024(7) 03/14/2023(11) 
03/14/2024(11)

03/14/2025(13) 03/14/2024(11) 

03/14/2025(11)

Start of holding period none(4) none(8) none none(14) none

End of holding period none(5) none(9) none none(15) none

Related conditions
(6) (10) (12) (16) (17)

Shares vested as at 12/31/2023 116,914 4,406,850 139,051 4,617,905 421,679

Shares vested 
from 01/01/2024 to 12/31/2024

116,914 4,062,660 136,406 1,450 203,795

Shares canceled 
from 01/01/2024 to 12/31/2024

0 199,190 2,645 244,420 14,149

Balance of shares as at 12/31/2024 116,914 145,000 0 4,372,035 203,735

(1) Weighted average price (according to the method used for the consolidated financial statements).
(2) Early vesting possible in the event of death or permanent disability. Condition of continuous service at the vesting date.
(3) 03/14/2024 for senior executives outside France and Belgium. 
(4) 03/15/2023 for senior executives in France and Belgium. 
(5) 03/15/2024 for senior executives in France and Belgium.
(6) With the exception of beneficiaries awarded Performance Shares in the context of innovation programs and similar, a triple condition applies for all

beneficiaries: one-third based on net recurring income/(loss) Group share, for 2021 and 2022, one-third based on ROCE for 2021 and 2022, and
one-third based on ENGIE's TSR (stock market performance, dividend reinvested) compared with the TSR of a panel composed of EDF, EDP, ENEL,
E.ON, Uniper, Innogy, RWE, Naturgy (formerly Gas Natural), Iberdrola and SPIE, with each of the companies receiving an identical weighting, it
being specified that E.ON, Uniper, RWE and Innogy are counted as 50% each for the purpose of weighting. These conditions apply to all shares
awarded to the Group's executives and do not affect the first tranche of 150 shares awarded to the other beneficiaries. 

(7) 03/15/2025 for senior executives outside France.
(8) 03/15/2024 for senior executives in France.
(9) 03/15/2025 for senior executives in France.
(10) With the exception of beneficiaries awarded Performance Shares in the context of innovation programs and similar, a triple condition applies for all

beneficiaries: one-third based on net recurring income/(loss) Group share, for 2022 and 2023, one-third based on ROCE for 2022 and 2023, and
one-third based on ENGIE's TSR (stock market performance, dividend reinvested) compared with the TSR of the panel composed of EDF, EDP,
ENEL, E.ON, Uniper, RWE, Naturgy (ex-Gas Natural), Iberdrola and Spie and RWE, with each of the companies receiving an identical weighting.
These conditions apply to all shares awarded to the Group's executives and do not affect the first tranche of 150 shares awarded to the other
beneficiaries.

(11) For half of the shares.
(12) 50% based on 2022 ENGIE Global Markets profit before tax and 50% based on 2023 ENGIE Global Markets profit before tax.
(13) 03/15/2026 for senior executives outside France.
(14) 03/15/2025 for senior executives in France.
(15) 03/15/2026 for senior executives in France.
(16) With the exception of beneficiaries awarded Performance Shares in the context of innovation programs and similar, a quadruple condition applies

for all beneficiaries: 30% 2024 ROCE compared with target ROCE, 25% performance of TSR compared with the panel (composed of EDP, ENEL,
Iberdrola, Naturgy, Snam and RWE), 25% growth in ENGIE's net recurring income/(loss) Group share compared with the same panel, 20% non-
financial conditions relating to CSR (reduction of GHG emissions from energy production (10%)), increase in renewable energy capacity (5%) and
increase in the proportion of women in management (5%). These conditions apply to all shares awarded to the Group's executives and do not affect
the first tranche of 150 shares awarded to the other beneficiaries.

(17) 50% based on 2023 ENGIE Global Markets profit before tax and 50% based on 2024 ENGIE Global Markets profit before tax.
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2022 2023 2024

CEO 2022 Plan 2022 Plan 2022 Traders' Plan CEO 2023 Plan 2024 Plan

Date of authorization 
from the Shareholders' Meeting

04/21/2022 04/21/2022 04/21/2022 04/21/2022 04/30/2024

Date of decision from the Board of Directors 04/21/2022 12/08/2022 02/20/2023 02/20/2023 04/30/2024

Share price (in euros)(1) 8.79 10.24 10.89 9.91 11.78

Start of vesting period(2) 04/21/2022 12/08/2022 02/20/2023 02/20/2023 04/30/2024

End of vesting period 03/14/2025 03/14/2026(4) 03/14/2025(8)

03/14/2026(8)
03/14/2026 04/30/2027

Start of holding period 03/15/2025 none(5) none 03/14/2026 none

End of holding period 03/15/2026 none(6) none 03/15/2027 none

Related conditions
(3) (7) (9) (7) (10)

Shares vested as at 12/31/2023 120,000 4,621,200 593,327 120,000 none

Shares vested 
from 01/01/2024 to 12/31/2024

0 500 0 0  

Shares canceled 
from 01/01/2024 to 12/31/2024

0 121,200 6,949 0 71,550

Balance of shares as at 12/31/2024 120,000 4,499,500 586,378 120,000 4,982,050

(1) Weighted average price (according to the method used for the consolidated financial statements).
(2) Early vesting possible in the event of death or permanent disability. Condition of continuous service at the vesting date.
(3) With the exception of beneficiaries awarded Performance Shares in the context of innovation programs and similar, a quadruple condition applies

for all beneficiaries: 30% 2024 ROCE compared with target ROCE, 25% performance of TSR compared with the panel (composed of EDP, ENEL, Iberdrola,
Naturgy, Snam and RWE), 25% growth in ENGIE's net recurring income/(loss) Group share compared with the same panel, 20% non-financial
conditions relating to CSR (reduction of GHG emissions from energy production (10%)), increase in renewable energy capacity (5%) and increase in
the proportion of women in management (5%). These conditions apply to all shares awarded to the Group's executives and do not affect the first
tranche of 150 shares awarded to the other beneficiaries.

(4) 03/14/2027 for senior executives outside France.
(5) 03/15/2026 for senior executives in France.
(6) 03/15/2027 for senior executives in France.
(7) With the exception of beneficiaries awarded Performance Shares in the context of innovation programs and similar, a quadruple condition applies

for all beneficiaries: 30% 2025 ROCE compared with target ROCE, 25% performance of TSR compared with the panel (composed of EDP, ENEL, Iberdrola,
Naturgy, Snam and RWE), 25% growth in ENGIE's net recurring income/(loss) Group share compared with the same panel, 20% non̹financial
conditions relating to CSR (reduction of GHG emissions from energy production (10%)), increase in renewable energy capacity (5%) and increase in
the proportion of women in management (5%). These conditions apply to all shares awarded to the Group's executives and do not affect the first
tranche of 500 shares awarded to the other beneficiaries.

(8) For half of the shares.
(9) 50% based on 2024 ENGIE Global Markets profit before tax and 50% based on 2025 ENGIE Global Markets profit before tax.
(10) With the exception of beneficiaries awarded Performance Shares in the context of innovation programs and transformation projects: 35% average

annual ROACE targets over three years, 35% of TSR compared with the EUROSTOXX Utilities index over three years, 30% non-financial conditions
relating to CSR (reduction of GHG emissions related to energy production and the use of sold products (15%), renewables installed capacity (5%)
and proportion of women in management (10%)

Summary of bonus and Performance Shares held by executive corporate officers at December 31, 2024

None.
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4.2.6.3 Performance Shares granted during 2024 by ENGIE and by all companies included 
in the ENGIE Performance Share scope to the 10 non-corporate officer employees 
of the issuer and its companies who received the greatest number of Performance Shares

Total number of shares awarded Share price(1) (in euros) Issuer Plan

545,000 11.78 ENGIE 04/30/2024

(1) Weighted average price (according to the method used for the consolidated financial statements).

4.2.6.4 Summary of transactions disclosed by executive management and corporate officers in 2024

Date 
of transaction

Type 
of transaction

Financial 
instrument Quantity

Unit price 
(in euros)

Transaction 
price 
(in euros)

Brégier Fabrice 02/23/2024 Vesting Shares 2,000 14.8320 29,664

Sébastien Arbola 03/15/2024 Vesting of 
Performance Shares(1)(2)(3)

Shares 40,250
(4) (4)

Paulo Almirante 03/15/2024 Vesting of 
Performance Shares(2)

Shares 60,000
(4) (4)

Cécile Prévieu 03/15/2024 Vesting of 
Performance Shares(2)(3)

Shares 25,000
(4) (4)

Claire Waysand 03/15/2024 Vesting of 
Performance Shares(3)

Shares 60,000
(4) (4)

Giannuzzi Michel 06/07/2024 Vesting Shares 2,500 14.9690 37,422.50

Catherine MacGregor 08/05/2024 Vesting Shares 36,000 14.6770 528,372

(1) Vesting of Performance Shares allocated for 2019.
(2) Vesting of Performance Shares allocated for 2020.
(3) Vesting of Performance Shares allocated for 2021.
(4) As soon as the Performance Shares are vested, their gross value is correlated to the price of the ENGIE share. It should be noted that, as at

March 19, 2024, the ENGIE share price was Ǚ15.2740.
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To prevent conflicts of interest within French public limited
companies, the French Commercial Code provides for an
authorization and control procedure for agreements between
the Company and its corporate officers or its key shareholders

and for agreements entered into with other companies with
which it has corporate officers in common.

This authorization and control procedure for related-party
agreements is organized in five phases:

Ƶ information supplied to the Board of Directors;

Ƶ prior authorization of the signing, amendment, renewal or
cancellation of a related-party agreement by the Board
of Directors;

Ƶ information supplied to the Statutory Auditors on related̴party
agreements authorized over the year and on those that are
already authorized and are ongoing;

Ƶ special report of the Statutory Auditors; and

Ƶ consultation of the Ordinary Shareholders' Meeting.
After  reviewing the Statutory Auditors' special report, the
Shareholders' Meeting decides whether or not to approve
the agreements.

Without officially being subject to this procedure, agreements
that have already been authorized and which are ongoing
are reviewed by the Board on an annual basis.

Their existence and consequences are noted in the report
presented by the Statutory Auditors to the Shareholders' Meeting
(Section 4.5).

4.3.1 Agreements relating to current operations and entered 
into under normal conditions

In accordance with the provisions of Article L.22-10-12 of the
French Commercial Code and on the recommendation of the
Audit Committee, the Board of Directors adopted a procedure
on December  17,  2019, to assess whether the agreements
relating to current operations, entered into under normal
conditions by the company, actually fulfill these conditions
(https://www.engie.com/en/by-laws-ENGIE).

A committee within ENGIE's Corporate Secretariat, informed
about all draft agreements likely to be classified as a regulated
or current agreement, is tasked with analyzing the characteristics

of this agreement and both submitting it to the authorization
and control procedure provided for in the related-party
agreements, and classifying it as an agreement concerning
current operations concluded under normal conditions.

This procedure also provides for follow-up in the form of an
annual update on its implementation to the Audit Committee
and the Board of Directors. In accordance with the regulations,
it should also be noted that persons directly or indirectly
involved in one of the above agreements do not take part either
in discussions or in voting on its assessment and its adoption.

4.3.2 Related-party agreements and transactions

The special report of the Statutory Auditors on related-party
agreements referred to in Article L.225-38 et seq. of the French
Commercial Code for 2024 is provided in Section 4.5.

Details of transactions with related parties as specified by
the regulations adopted under EC regulation 1606/2002, are
provided in Note 20 to the Consolidated Financial Statements
(Section 6.2.2).

4.3.3 Service contracts binding members of corporate governance bodies

To ENGIE's knowledge, there is no service contract binding members of the Company's corporate governance bodies or any of its
subsidiaries that provides for benefits to be granted under such a contract.
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4.3.4 Authorizations relating to the share capital and securities carrying rights 
to shares and their use

The Company's shareholders delegated the following powers and authorizations in relation to financial matters to the Board of Directors:

AUTHORIZATIONS GRANTED BY THE ORDINARY AND EXTRAORDINARY SHAREHOLDERS' MEETING OF APRIL 30, 2024

Resolution

Nature of authorization
or delegation 
of authority Validity and expiration

Maximum nominal 
amount per 
authorization Amounts utilized

Remaining 
balance

5th Authorization to trade 
in the Company's shares

18 months until
 October 29, 2025

Terminates, for the 
portion not yet used, 
the delegation granted 
by the Shareholders' 
Meeting of April 26, 2023

(5th resolution)

Maximum purchase 
price: Ǚ30

Maximum ownership: 
10% of the share capital

Aggregate amount of 
purchases: Ǚ7.3 billion

May not be used during 
a public tender offer 
for the shares of 
the Company

0.39%
 of share capital 
at 12/31/2024

Remaining 
9.61% of share 
capital

17th Issue of shares 
and/or marketable 
securities with PSR(1) 
(to be used outside 
public tender offer 
periods only)

26 months until 
June 2, 2026

Terminates the 
delegation granted 
by the Shareholders' 
Meeting of April 21, 2022

(16th resolution)

Ǚ225 million for shares(2)(3) 
and Ǚ5 billion 
for marketable securities 
representing debt

None Full amount 
of the 
authorization

18th Issue of shares 
and/or marketable 
securities without PSR(1) 
(to be used outside 
public tender offer 
periods only)

26 months until 
June 29, 2026

Terminates the 
delegation granted 
by the Shareholders' 
Meeting of April 21, 2022

(17th resolution)

Ǚ225 million for shares(2)(3) 
and Ǚ5 billion 
for marketable securities 
representing debt

None Full amount 
of the 
authorization

19th Issue of shares 
and/or marketable 
securities without PSR(1) 
in the context of 
an offer governed 
by Article L.411-2-1 
of the French Monetary
and Financial Code 
(to be used outside 
public tender offer 
periods only)

26 months until 
June 29, 2026

Terminates the 
delegation granted 
by the Shareholders' 
Meeting of April 21, 2022

(18th resolution)

Ǚ225 million for shares(2)(3) 
and Ǚ5 billion 
for marketable securities 
representing debt

None Full amount 
of the 
authorization

20th Increase in the amount 
of capital increases 
(greenshoe option) 
carried out pursuant 
to the 17th, 18th and 19th

resolutions (to be used 
outside public tender 
offer periods only)

26 months until 
June 29, 2026 

Terminates the 
delegation granted 
by the Shareholders' 
Meeting of April 21, 2022

(19th resolution)

Up to 15% 
of the initial issue(2)(3) 

None Full amount 
of the 
authorization
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Resolution

Nature of authorization
or delegation 
of authority Validity and expiration

Maximum nominal 
amount per 
authorization Amounts utilized

Remaining 
balance

21st Issue of ordinary shares
and/or various securities
in consideration 
for contributions of 
securities made to the 
Company, up to a limit 
of 10% of the share 
capital (to be used 
outside public tender 
offer periods only)

26 months until 
June 29, 2026

Terminates the 
delegation granted 
by the Shareholders' 
Meeting of April 21, 2022

(20th resolution)

Ǚ225 million for shares(2)(3) 
and Ǚ5 billion 
for marketable securities 
representing debt

None Full amount 
of the 
authorization

23rd Issue of shares via 
the capitalization 
of additional paid-in 
capital, retained 
earnings, profit or any 
other amounts

26 months until 
June 29, 2026

Terminates the 
delegation granted 
by the Shareholders' 
Meeting of April 21, 2022

(22nd resolution)

Total amount of the sums 
that may be incorporated 
(excluding ceiling)

None Full amount 
of the 
authorization

24th Authorization to reduce
the share capital by 
canceling treasury shares

26 months until 
June 29, 2026

Terminates the 
delegation granted 
by the Shareholders' 
Meeting of April 26, 2023

(16th resolution)

10% of the share capital 
per 24 month period

Reduction resulting 
from the cancellation 
of 2,259,865 treasury 
shares under the LINK 
2024 plan of 
November 7, 2024

Ƶ i.e., 0.09% 
of the share capital

9.91% 
of the share 
capital

25th Capital increase 
reserved for employees
who are members 
of ENGIE Group 
employee saving plans

26 months until 
June 29, 2026

Terminates the 
delegation granted 
by the Shareholders' 
Meeting of April 26, 2023

(14th resolution)

2% of the share capital 
as of the date of 
implementation of the 
delegation. Amount 
common with the 26th 
resolution of the 
Shareholders' Meeting
 of April 30, 2024(3) 

Capital increase of 
1,835,029 under the 
LINK 2024 plan of 
November 7, 2024

Ƶ i.e., 0.08% 
of share capital

1.90% 
of share capital(4)

26th Capital increase 
reserved for all entities
formed as part of the 
implementation of the 
ENGIE Group's 
international employee 
share ownership plan

18 months until 
October 29, 2026

Terminates 
the delegation granted 
by the Shareholders' 
Meeting of April 26, 2023

(15th resolution)

0.5% of the share capital 
as of the date of 
implementation of the 
delegation, which will be
counted against the 2% 
ceiling under the 25th 
resolution of the 
Shareholders' Meeting of
April 30, 2024(3)

Capital increase of 
424,836 under the 
LINK 2024 plan of 
November 7, 2024

Ƶ i.e., 0.02% 
of capital used

1.90% 
of share capital(4)
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Resolution

Nature of authorization
or delegation 
of authority Validity and expiration

Maximum nominal 
amount per 
authorization Amounts utilized

Remaining 
balance

27th Authorization to be 
given to the Board 
of Directors for the 
purpose of awarding 
bonus shares (i) 
to employees and/or 
corporate officers 
of ENGIE Group 
companies (with the 
exception of corporate 
officers of ENGIE SA) 
and (ii) to employees 
participating in an 
ENGIE Group 
international employee 
share ownership plan 
(World Plans)

38 months until 
June 29, 2027

Terminates, for the 
portion not yet used, 
the delegation granted 
by the Shareholders' 
Meeting of April 21, 2022

(26th resolution)

0.75% of the share 
capital, (with an annual 
cap of 0.25% of the share 
capital), ceiling common 
to the 27th and 28th 
resolutions 
of the Ordinary 
and Extraordinary 
Shareholders' Meeting of
April 30, 2024(5)

None Full amount 
of the 
authorization

28th Authorization for the 
purpose of awarding 
bonus shares to certain 
employees and 
corporate officers 
of ENGIE Group 
companies, (including 
executive corporate 
officers of ENGIE) 

(Discretionary plans)

38 months until 
June 29, 2027

Terminates, for the 
portion not yet used, 
the delegation granted 
by the Shareholders' 
Meeting of April 21, 2022

(27th resolution)

0.75% of share capital, 
(with an annual 
cap of 0.25% of share 
capital and a cap of 
0.025% of share capital 
for the allocation of 
Performance Shares to 
ECOs(7) over the entire 
authorization period of 
38 months), a ceiling 
common to the 27th and 
28th resolutions of the 
ShareholdersƮ Meeting of
April 30, 2024(5)

For 2024

Dated April 30, 2024

Award of 5,742,100 
Performance Shares, 
including 144,000 
Performance Shares 
to the Chief Executive 
Officer. 

Ƶ i.e., 0.24% of share 
capital at 
December 31, 2024.

 

0.51% 
of share capital(6)

(1) PSR: preferential subscription right.
(2) Amounts common to issues of marketable securities decided under the 17th, 18th, 19th, 20th and 21st resolutions of the Ordinary and Extraordinary

Shareholders' Meeting of April 30, 2024.
(3) Common ceiling set by the 22nd resolution of the Ordinary and Extraordinary ShareholdersƮ Meeting of April 30, 2024, under the 17th, 18th, 19th, 20th,

21st, 25th and 26th resolutions of the same Meeting: Ǚ265 million.
(4) Unused common amounts for authorizations decided under the 25th and 26th resolutions of the Ordinary and Extraordinary Shareholders' Meeting

of April 30, 2024.
(5) This is a common ceiling set by the Ordinary and Extraordinary ShareholdersƮ Meeting of April 30, 2024, for allocations decided under the 27th

and 28th resolutions.
(6) Unused common amounts for authorizations decided under the 27th and 28th resolutions of the Ordinary and Extraordinary Shareholders' Meeting

of April 30, 2024.
(7) ECOs: Executive Corporate Officers.
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4.3.5 Provisions in the bylaws on the participation of shareholders 
at Shareholders' Meetings

Notice to attend meetings (Articles 20, 21 and 22 
of the bylaws)

Ordinary and Extraordinary Shareholders' Meetings and, where
applicable, Special Shareholders' Meetings, are called, meet
and deliberate in accordance with the conditions provided for
by law. The party issuing the notice convening the meeting also
draws up the meeting agenda. However, one or more shareholders
may, in accordance with the conditions provided for by law,
request that draft resolutions be entered on the agenda.

The meeting may take place at the Company's head office or
at any other location stated in the notice.

Meetings are chaired by the Chairman of the Board of Directors
or, in his absence, by the Vice-Chairman of the Board of
Directors, a Deputy Chief Executive Officer if he or she is also
Director, or, in the absence of a Deputy Chief Executive Officer,
by a Director specially authorized by the Board for this purpose.
Otherwise, the Meeting elects its own Chairman.

The two members of the Shareholders' Meeting present who
accept the duties thereof and who hold the greatest number
of votes act as vote tellers. The officers of the meeting appoint
the secretary, who may be chosen from outside the shareholders.

An attendance sheet is kept in accordance with the conditions
provided for by law. Minutes of meetings are drawn up and
copies are issued and certified in accordance with the conditions
provided for by law.

Attendance at meetings (Article 20 of the bylaws)

All shareholders have the right to attend the meetings provided
their shares are paid in full.

The right to attend meetings or to be represented therein is
subject to the registration of the securities in the shareholder's
name by midnight (CET) of the second business day prior to the
meeting, either in the registered securities accounts held by the
Company or in bearer securities accounts held by the authorized
intermediary.

The Board of Directors may, if it deems necessary, send
individualized admission cards to the shareholders in each
shareholder's name and require them to be presented in
order to gain access to the Shareholders' Meeting.

If the Board of Directors so decides at the time the Meeting is
called, shareholders may participate in the meeting by
videoconference or by any means of telecommunication or
remote transmission, including via the Internet, that permits
their identification in accordance with the terms and conditions
set under current regulations. Where applicable, this decision
shall be announced in the notice convening the meeting published
in the Bulletin des Annonces Légales Obligatoires (Bulletin
of Mandatory Legal Announcements or BALO).

Voting rights (Articles 10, 11, 12 and 20 
of the bylaws)

Unless otherwise provided for by law, each shareholder has
as many voting rights and may cast as many votes at meetings
as he or she holds fully paid-up shares. Effective April 2, 2016,
in accordance with Article L.22-10-46 of the French Commercial
Code, all registered and fully paid-up shares registered in the
name of the same beneficiary for at least two years are
automatically entitled to a double voting right (see Section
5.1.1.3 "Voting rights").

The shares are indivisible with regard to the Company. Where
the shares are subject to usufruct, voting rights attached to
shares belong to the beneficial owner of the shares in the
case of Ordinary Shareholders' Meetings, and to the bare
owner in the case of Extraordinary Shareholders' Meetings.

Any time it is necessary to own several shares in order to
exercise any right whatsoever, the owners of isolated shares
or an insufficient number of shares may exercise such a right
provided that they combine or, as the case may be, buy or
sell the necessary shares or rights.

Any shareholder may cast a vote by proxy in accordance with
the terms and conditions provided for by the law and regulations
in all meetings. The owners of securities mentioned in the
seventh paragraph of Article L.228-1 of the French Commercial
Code may be represented, in accordance with the conditions
provided for by law, by a registered intermediary. Any
shareholder may cast a vote by proxy in accordance with the
terms and conditions provided for by the law and regulations.
The shareholders may, in accordance with the terms and
conditions provided for by the law and regulations, send their
postal proxy form either as a printed form or, further to a
decision of the Board of Directors published in the notice of
meeting and the notice to attend the meeting, by electronic
transmission.

Dividends (Article 26.2 of the bylaws)

Any shareholder who can, at the end of a fiscal year, provide
proof of registration for at least two years and continuation
thereof on the dividend payment date for the fiscal year in
question, shall receive a 10% increase in the dividend for the
shares so registered, over the dividend paid on other shares.
This increase will be capped at 0.5% of the share capital for a
single shareholder.

Golden share (Article 6 of the bylaws)

In accordance with the French Energy Code and Decree
No.  2007-1790 of December 20, 2007, the share capital
includes a golden share resulting from the conversion of one
ordinary share, which is held by the French State and is aimed
at protecting France's critical interests in the energy sector
and ensuring the continuity and safeguarding of energy supplies
(see Section 5.4.4 "Golden share").
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4.3.6 Information on elements that could have an impact on takeover bids 
or public exchange offers

Pursuant to Article L.22-10-11 of the French Commercial Code,
the elements that could have an impact in the event of a takeover
bid or public exchange offer are specified in
Sections  3.1.3.2.3 "Working conditions and social dialogue,"
4.1 "Governance organization and operations," 4.1.2 "Activities
and operations of the Board of Directors," 4.2 "Compensation
paid to corporate officers and members of the Executive

Committee," 4.3.4 "Authorizations relating to share capital and
share equivalents and their utilization," 4.3.5 "Provisions in
the bylaws on the participation of shareholders at
Shareholders' Meetings," 5.4.2 "Breakdown of share capital,"
5.4.3 "Disclosure thresholds," 5.4.4 "Golden share" and
7.1̳"General information on ENGIE and its bylaws."

4.3.7 Statutory Auditors

Deloitte & Associés

Company represented by Laurence Dubois and Nadia Laadouli.

6, place de la Pyramide, 92908 Paris-La Défense Cedex, France

Deloitte & Associés has been a Statutory Auditor for the Company
since July 16, 2008. Its term of office was renewed at the Ordinary
and Extraordinary Shareholders' Meeting of May  14,  2020,
for a period of six years and will expire at the close of the 2026
Ordinary Shareholders' Meeting held to approve the financial
statements for the year ending December 31, 2025.

Ernst & Young et Autres

Company represented by Sarah Kokot and Guillaume Rouger.

1/2, place des Saisons, 92400 Courbevoie ƫ Paris-La Défense 1,
France

Ernst & Young et Autres has been a Statutory Auditor for the
Company since May 19, 2008. Its term of office was renewed
at the Ordinary and Extraordinary Shareholders' Meeting of
May 14, 2020, for a period of six years and will expire at the
close of the 2026 Ordinary Shareholders' Meeting held to approve
the financial statements for the year ending December 31, 2025.

Previously, Ernst & Young Audit was Statutory Auditor between
1995 and 2007.

œơœ .^li^l!t7 A^£7lY!Y.7 .^37
ENGIE maintains its commitment to implementing corporate governance guidelines and for this purpose refers to the Afep-Medef
Corporate Governance Code for listed companies (amended in December 2022), with the exception of the following:

Afep-Medef Code recommendations Explanation

18.1 Membership

With regard to the Appointments Committee, the committee 
must not include any executive corporate officers and must 
be composed of a majority of Independent Directors. 
It is recommended that the Chairman of the committee be 
independent and that an employee Director be a member.

Each Board committee includes either a Director representing 
employees or a Director representing employee shareholders. 
In line with the appointment of two Directors representing 
employees in 2022, and the suitability of the profiles 
with Committee membership, ENGIE has decided to appoint 
a director representing employee shareholders as a member 
of the ACGC. A possible adjustment will be considered 
at the end of the term of office of the Director representing 
employee shareholders in April 2025, as well as the profiles 
of the available Directors representing employees.
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This is a translation into English of a report issued in French and it is provided solely for the convenience of English-speaking
users. This report should be read in conjunction with, and construed in accordance with, French law and professional standards
applicable in France.

ShareholdersƮ Meeting held to approve the financial statements
for the year ended December 31, 2024

To the Engie ShareholdersƮ Meeting,

In our capacity as statutory auditors of your Company,
we  hereby present to you our report on related party
agreements.

We are required to inform you, on the basis of the
information provided to us, of the terms and conditions of
those agreements indicated to us, or that we may have
identified in the performance of our engagement, as well as
the reasons justifying why they benefit the Company. We are
not required to give our opinion as to whether they are
beneficial or appropriate or to ascertain the existence of
other agreements. It is your responsibility, in accordance with
Article R.  225-31 of the French Commercial Code (code de
commerce), to assess the relevance of these agreements prior
to their approval.

We are also required, where applicable, to inform you in
accordance with Article R. 225-31 of the French Commercial
Code (code de commerce) of the continued implementation,
during the year ended December 31, 2024, of the agreements
previously approved by ShareholdersƮ Meeting.

We performed those procedures which we deemed necessary
in compliance with professional guidance issued by the
French Institute of Statutory Auditors (Compagnie nationale
des commissaires aux comptes) relating to this type of
engagement. These procedures consisted in verifying the
consistency of the  information provided to us with the
relevant source documents.

Agreements submitted for approval 
to the ShareholdersƮ Meeting

Agreements authorized and entered into during the year

We hereby inform you that we have not been notified of any
agreements authorized and entered into during the year ended
December 31, 2024 to be submitted to the ShareholdersƮ
Meeting for approval in accordance with Article L. 225-38 of
the French Commercial Code (Code de commerce). 

Agreements previously approved by the ShareholdersƮ Meeting

Agreements previously approved that remained 
in force during the year 

In accordance with Article R.  225-30 of the French
Commercial Code (code de commerce), we have been notified
that the implementation of the following agreements, which
were approved by ShareholdersƮ Meeting in prior years,
continued during the year ended December 31, 2024.

With Mr. Clamadieu, Chairman of the Board 
of Directors of your Company

a) Benefit plan

Nature, purpose and terms

Your Board of Directors, at its meeting of June 19, 2018,
resolved to grant the Chairman of the Board of Directors a
benefit plan equivalent to the policy for all your CompanyƮs
executives in France, through a group insurance policy taken
out by your Company. This policy provides life insurance and
sick leave benefits.

b) Healthcare plan

Nature, purpose and terms

Your Board of Directors, at its meeting of December 11, 2018,
resolved to grant the Chairman of the Board of Directors a
health insurance policy equivalent to the policy for all your
CompanyƮs executives in France, through a group insurance
policy taken out by your Company. This policy covers the
standard coverage items for reimbursement of medical costs
for the insured and his beneficiaries.

Paris-La Défense, March 7, 2025

The Statutory Auditors
French original signed by

DELOITTE & ASSOCIES ERNST & YOUNG et Autres

Laurence Dubois Nadia Laadouli Sarah Kokot Guillaume Rouger
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5.1.1 Share capital and voting rights

5.1.1.1 Share capital

ENGIE shares are listed on Compartment A of Euronext Paris
and Euronext Brussels under ISIN Code FR0010208488 and
ticker symbol ENGI. ENGIE shares are included in the CAC̳40
index, the main index published by Euronext Paris, and are
eligible for the Deferred Settlement Service (Service du
Règlement Différé ƫ SRD). ENGIE is also listed on the following

main indexes: SBF 120, STOXX Europe 600, STOXX Europe
600 Utilities, Euro STOXX Utilities, MSCI Europe, MSCI Europe
Utilities.

As of December 31, 2024, ENGIEƮs share capital stood at
Ǚ2,435,285,011, divided into 2,435,285,011 fully paid-up
shares with a par value of Ǚ1 each.

5.1.1.2 Pledges, guarantees and collateral

Pledges of assets

The percentage of shares pledged is not significant.

Other pledges

In millions of euros
Total

Value 2025 2026 2027 2028 2029
2030 to

2034
Beyond

2034
Account

total
Corresponding

%

Intangible assets 73 - - - - - 69 4 7,964 0.9%

Property, plant and equipment 1,490 36 7 2 2 5 14 1,424 64,388 2.3%

Equity investments 2,927 553 57 459 - - 789 1,069 9,502 30.8%

Bank accounts 406 115 120 62 10 15 68 15 16,928 2.4%

Other assets 921 528 70 38 14 6 7 258 43,708 2.1%

TOTAL 5,817 1,232 255 561 25 26 947 2,770 142,490 4.1%

Note: the total amount of the pledge relating to equity instruments may relate to consolidated equity instruments with zero value
in the consolidated balance sheet (elimination of these equity instruments upon consolidation).

5.1.1.3 Voting rights

Each shareholder has as many voting rights and may cast
as many votes at meetings as he or she holds shares which
are fully paid up.

However, in accordance with Articles L.22-10-46 and L.225-123
of the French Commercial Code, all registered and fully paid̴up
shares registered in the name of the same beneficiary for
at  least two years are automatically entitled to double
voting rights.

On December 31, 2024, the Company had 2,435,285,011
shares corresponding to 3,227,473,913 theoretical voting rights.

Pursuant to Article  L.111-68 of the French Energy Code
(Code  de l'énergie) as modified by law no.  2019-486 of
May 22, 2019, the French government is required to hold at
least one share in the Company.

In addition, pursuant to the French Energy Code and
Decree  2007-1790 of December 20, 2007, ENGIEƮs share
capital includes a golden share (for details, see Section 5.4.4
ưGolden shareƱ).

5.1.2 Potential capital and share equivalents

As of December 31, 2024, there were no share equivalents conferring direct or indirect access to ENGIEƮs share capital.
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5.1.3 Five-year summary of changes in the share capital

Date Event
Nominal
(in euros)

Premium
(in euros)

Share capital
(in euros)

Number of
shares

Par value
per share
(in euros)

12/22/2022 Share capital increase resulting from 
the subscription of 2,310,951 shares 
under the capital increase reserved 
for participants in an employee 
savings plan offered by the Group 
(Link 2022)

2,310,951 22,000,254 2,437,595,962 2,437,595,962 1.00

12/22/2022 Share capital increase resulting from 
the subscription of 770,823 shares 
under the capital increase reserved 
for Link International Employees 
(Link 2022)

770,823 7,338,235 2,438,366,785 2,438,366,785 1.00

12/22/2022 Share capital reduction resulting 
from the cancellation of 3,081,774 
treasury shares

-3,081,774 - 2,435,285,011 2,435,285,011 1.00

11/07/2024 Increase in share capital resulting 
from the subscription of 1,717,174 
shares by the Link Classic 2024 and 
Link Multiple INT 2024 sub-funds of 
the Link International employee 
investment fund

1,717,174 20,073,764 2,437,002,185 2,437,002,185 1.00

11/07/2024 Increase in share capital resulting 
from the free allocation of newly 
issued shares in connection with 
subscriptions through the LINK 
Classic 2024 sub-fund

117,855 - 2,437,120,040 2,437,120,040 1.00

11/07/2024 Increase in share capital resulting 
from ECRINVEST's subscription to 
new ENGIE shares

424,836 4,966,333 2,437,544,876 2,437,544,876 1.00

11/07/2024 Share capital reduction resulting 
from the cancellation of 2,259,865 
treasury shares

-2,259,865 - 2,435,285,011 2,435,285,011 1.00

5.1.4 Stock repurchase

5.1.4.1 Treasury stock

The 5th resolution of the Ordinary and Extraordinary
ShareholdersƮ Meeting of April 30, 2024, authorized the
Company to trade in its own shares in order to manage its
shareholdersƮ equity according to the applicable laws and
regulations.

Terms of purchase:

Ƶ maximum unit purchase price: Ǚ30 (excluding transaction
costs);

Ƶ maximum number of shares that may be purchased for the
duration of the program: 10% of the share capital;

Ƶ maximum total amount of acquisitions, net of fees: Ǚ7.3 billion.

A one-year liquidity agreement, renewable by tacit agreement,
of an initial value of Ǚ55 million was signed on May 2, 2006, on
the Euronext Paris market with Rothschild & Cie Banque. This
agreement was amended on several occasions, with the latest

major amendment signed on January 24, 2019, in order to
comply with the decision of July 2, 2018 by the French
Financial Markets Authority (Autorité des marchés financiers ƫ
AMF), setting the maximum amount of the contract at Ǚ50
million as of January 1, 2019.

The main purpose of this agreement is to reduce the volatility
of the ENGIE share and therefore the risk perceived by
investors. This agreement complies with the Code of Conduct
drawn up by the French Association of Investment Companies
(Association Française des Entreprises dƮInvestissement). This
agreement continued to apply in 2024.

Between January 1 and December 31, 2024, the Company
purchased 39,550,834 shares, for a total value of Ǚ599.9
million (or Ǚ15.17 per share) under the liquidity agreement.
Over the same period, and also under this liquidity agreement,
ENGIE disposed of 39,550,834 shares for a total price of
Ǚ600.1 million (or Ǚ15.17 per share).

Universal registration document 2024 Ƭ ENGIE 305



Ŕ Information on the share capital and share ownership
Information on the share capital

306

Moreover, between January 1 and December 31, 2024,
ENGIE  purchased 13,410,300 shares for a total value of
Ǚ213.3 million (or Ǚ15.90 per share) to hedge the employee
share ownership plan.

Between January 1 and February 25, 2025, ENGIE purchased
5,395,678 shares for a total value of Ǚ85,082,524 million (or
Ǚ15.769 per share) under the liquidity agreement. Over the
same period, and also under this liquidity agreement, ENGIE
disposed of 5,370,678 shares for a total price of
Ǚ84,669,824 million (or Ǚ15.765 per share).

Furthermore, between January 1 and February 25, 2025,
ENGIE did not purchase any shares to cover its commitments
to the beneficiaries of stock options, bonus shares, and
company savings plans.

On February 25, 2025, the Company held 0.389% of its share
capital, or 9,468,689 shares to cover its commitments to the
beneficiaries of stock options, bonus shares, and company
savings plans.

5.1.4.2 Description of the treasury stock repurchase program to be submitted to the ShareholdersƮ 
Meeting of April 24, 2025

Pursuant to Articles  241-1 to 241-5 of the AMFƮs General
Regulations, the purpose of the following program description is
to set out the objectives, terms and conditions of ENGIEƮs stock
repurchase program, as it will be submitted to the ShareholdersƮ
Meeting to be held on April 24, 2025.

A. Main features of the program

The main features and goals of the program are summarized
below:

Ƶ relevant securities: shares listed on Eurolist ƫ SRD at the
Paris Stock Exchange or on Eurolist at the Brussels Stock
Exchange;

Ƶ maximum repurchase percentage authorized by the
ShareholdersƮ Meeting: 10% of the share capital;

Ƶ maximum unit purchase price: Ǚ30 (excluding transaction
costs).

B. Objectives of the stock repurchase program

The objectives of the ENGIE stock repurchase program are
summarized below:

Ƶ to ensure liquidity in the CompanyƮs shares by an investment
service provider under liquidity agreements;

Ƶ to provide for the subsequent cancellation of the repurchased
shares under a decision or authorization to reduce the
share capital by the Extraordinary ShareholdersƮ Meeting;

Ƶ to allocate or dispose of such shares to employees or
former employees and corporate officers or former corporate
officers of the Group;

Ƶ to set up stock option plans, bonus share plans on existing
shares, or employee share ownership plans under company
savings plans;

Ƶ to allocate or dispose of such shares to any entity as part of
implementing an international employee share ownership plan;

Ƶ to provide for the holding and subsequent delivery of
shares (as exchange, payment or otherwise) in the context
of external growth transactions within the limit of 5% of
the share capital;

Ƶ to provide for the hedging of securities conferring
entitlement to Company share allocations, through issuance
of shares, upon the exercise of the rights attached to
securities conferring entitlement to Company shares by
conversion, redemption, exchange, upon presentation of a
warrant or other means of allocation;

Ƶ to implement any other market practices previously or
subsequently authorized or to be authorized by market
authorities.

C. Terms and conditions

Maximum percentage of share capital that may be 
repurchased and maximum amount payable by ENGIE

The maximum number of shares that may be purchased by ENGIE
may not exceed 10% of the share capital of the Company on the
date of the ShareholdersƮ Meeting, i.e., 243.5 million shares, for a
maximum theoretical amount of Ǚ7.3 billion. ENGIE reserves the
right to hold the maximum amount authorized.

On December 31, 2024, ENGIE directly held 9,443,689
shares, i.e., 0.39% of the share capital.

Therefore, based on the estimated share capital on the date
of the ShareholdersƮ Meeting, the stock repurchase program
could cover 234 million shares, representing 9.61% of the
share capital, for a maximum amount of Ǚ7 billion.

Maximum term of the stock repurchase program

The stock repurchase program will be in effect for a period
of  18 months beginning on April 24, 2025, date of this
ShareholdersƮ Meeting, i.e., until October 23, 2026.

5.1.4.3 Book value and nominal value

The book value and the nominal value of the shares held by ENGIE itself or in its name, or by its subsidiaries, are indicated
respectively in Note  7 ưMarketable securitiesƱ of Section  6.4.2 ưNotes to the parent company financial statements,Ʊ and in
Section 5.1.3 ưFive-year summary of changes in the share capitalƱ.
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5.2.1 Deeply subordinated perpetual notes

On June 2, 2024, ENGIE exercised the redemption option
on  the FR0011942283 bond, which had a balance of
Ǚ337.8 million.

In addition, on June 14, 2024, ENGIE carried out two new debt
issues for a total of Ǚ1,835 million in deeply subordinated
perpetual notes (see also Section 5.3 "Green bonds").

At the same time, ENGIE launched an offer to buy back the
deeply subordinated perpetual notes refinanced by the new
issue for a nominal amount of Ǚ852.3 million (Ǚ545.5 million
from bond FR0013398229, and Ǚ306.8 million from bond
FR0013431244).

Following these transactions, the outstanding amount of deeply-subordinated perpetual notes was as follows at December 31, 2024:

Currency
Coupon 
rate Issue date Maturity First Call Date(1)

Outstanding amount 
(in millions of euros) Exchange ISIN Code

EUR 3.250% 01/28/2019 Perpetual 11/28/2024 454.5 Paris FR0013398229

EUR 1.625% 07/08/2019 Perpetual 04/08/2025 193.2 Dublin FR0013431244

EUR 1.500% 11/30/2020 Perpetual 05/30/2028 850.0 Paris FR0014000RR2

EUR 1.875% 07/02/2021 Perpetual 01/02/2031 705.1 Paris FR00140046Y4

EUR 4.750% 06/14/2024 Perpetual 06/14/2030 800.0 Paris FR001400QOK5

EUR 5.125% 06/14/2024 Perpetual 06/14/2033 1,035.0 Paris FR001400QOL3

(1) Nearest date for early redemption in accordance with applicable conditions.

All of the above securities are rated Baa3 by MoodyƮs, BBB-
by Standard and PoorƮs, and BBB by Fitch.

In accordance with the provisions of IAS 32, and given their
characteristics, these instruments are recognized in equity in
the GroupƮs consolidated financial statements (see Note 16.2.1
of Section 6.2.2 ưNotes to the consolidated financial statementsƱ).

In January 2025, in accordance with the option available to
it, ENGIE notified the holders of the FR0013398229 bond of
its decision to exercise its option to redeem the remaining
balance of Ǚ454.5 million on February 28, 2025.

5.2.2 Euro Medium Term Note (EMTN) Program

ENGIE has a Ǚ40 billion Euro Medium Term Note (EMTN) program. This program, valid for 12 months, is renewed every year.
The latest version of the programƮs base prospectus is available on ENGIEƮs website (www.engie.com/en/finance/fixed-incomes/
debt-programmes-mtn-cp).

5.2.3 Bond issues

The main features of the bonds issued by the Company and outstanding as of December 31, 2024 are described in Note 11
ưBorrowings and debtƱ of Section 6.4.2 ưNotes to the parent company financial statements.Ʊ
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5.3.1 Description of the bond

To support the GroupƮs development plan in line with its
purpose (raison dƮêtre), particularly in renewable energy and
energy efficiency, ENGIE SA issued five new green bonds in
2024, of which three senior bonds and two hybrid bonds,
respectively totaling Ǚ3,235 million and GBP 500 million. 

The outstanding amount of Ǚ480 million of a green bond
issued in 2017 (ISIN FR0013245859) was also repaid at its
contractual maturity in March 2024.

In addition, a buyback operation was launched on the green
hybrid bonds issued in 2019 (ISIN FR0013398229) in
conjunction with the issue of new green hybrid bonds in June
2024. Following this transaction, the outstanding amount of
the instrument was reduced to Ǚ454.5 million.

Further to these transactions, the outstanding amount of green bonds issued by ENGIE SA was as follows at December 31, 2024:

Type Currency
Coupon 
rate Issue date Maturity

Outstanding
amount
(in currency 
millions) Exchange ISIN Code Details on allocations

Senior EUR 2.375% 05/19/2014 05/19/2026 1,246.3 Paris FR0011911247 2014, 2015 and 2016 
Registration Documents

Senior EUR 1.500% 03/27/2017 03/27/2028 800 Paris FR0013245867 2017 Registration Document

Senior EUR 1.375% 09/28/2017 02/28/2029 750 Paris FR0013284254 2018 Registration Document

Hybrid EUR 3.250% 01/28/2019 Perpetual 
(11/28/2024(1))

454.5 Paris FR0013398229 2019 Universal Registration
Document

Senior
EUR 0.375% 06/21/2019 06/21/2027 750 Paris FR0013428489

2020 Universal Registration
Document

EUR 1.375% 06/21/2019 06/21/2039 750 Paris FR0013428513

Senior EUR 0.500% 10/24/2019 10/24/2030 900 Paris FR0013455813

Senior
EUR 1.750% 03/27/2020 03/27/2028 750 Paris FR0013504677

2020 and 2021 Universal 
Registration Documents

EUR 2.125% 03/27/2020 03/30/2032 750 Paris FR0013504693

Hybrid EUR 1.500% 11/30/2020 Perpetual 
(05/30/2028(1))

850 Paris FR0014000RR2

Hybrid EUR 1.875% 07/02/2021 Perpetual 
(01/02/2031(1))

705.1 Paris FR00140046Y4 2021 Universal Registration
Document

Senior
EUR 0.375% 10/26/2021 10/26/2029 750 Paris FR0014005ZP8 2021 and 2022 Universal 

Registration DocumentsEUR 1.000% 10/26/2021 10/26/2036 750 Paris FR0014005ZQ6

Senior EUR 3.500% 09/27/2022 09/27/2029 650 Paris FR001400A1H6 2022 Universal Registration
Document

Senior

EUR 3.625% 01/11/2023 01/11/2030 1,100(2) Paris FR001400F1G3

2023 Universal Registration
Document

EUR 4.000% 01/11/2023 01/11/2035 1,175(2) Paris FR001400F1I9

EUR 4.250% 01/11/2023 01/11/2043 750 Paris FR001400F1M1

Senior GBP 5.625% 04/03/2023 04/03/2053 650 Paris FR001400H1V0

Senior
CHF 2.340% 07/04/2023 01/04/2027 190 SIX CH1277582008

CHF 2.490% 07/04/2023 07/04/2031 225 SIX CH1277582016

Senior EUR 4.500% 09/06/2023 09/06/2042 900 Paris FR001400KHI6 2023 and 2024 Universal 
Registration Documents

Senior EUR 3.875% 12/06/2023 12/06/2033 900 Paris FR001400MF86

2024 Universal Registration 
Document

Senior
EUR 3.875% 03/06/2024 03/06/2036 800 Paris FR001400OJC7

EUR 4.250% 03/06/2024 03/06/2044 600 Paris FR001400OJE3

Hybrid

EUR 4.750% 06/14/2024 Perpetual 
(03/14/2030(1))

800 Paris FR001400QOK5

EUR 5.125% 06/14/2024 Perpetual 
(03/14/2033(1))

1.035 Paris FR001400QOL3

Senior GBP 5.750% 10/28/2024 10/28/2050 500 Paris FR001400TMR8 -

(1) Nearest date for early redemption in accordance with applicable conditions.
(2) Including increase through tap issue.
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The total amount of green bonds issued by ENGIE SA reached
Ǚ24.73 billion at the end of 2024, of which Ǚ20.68 billion is
still outstanding(1). 

The green bonds meet the terms of a reference framework
(the ưGreen Bond FrameworkƱ, updated and renamed ưGreen
Financing FrameworkƱ in March 2020 and updated again in
June 2023) that ENGIE has defined for its green bond issues.
The Green Bond Framework and Green Financing Framework
are available on ENGIEƮs website at the following address:
https://www.engie.com/en/finance/credit/green-finance.

The principles of the Green Financing Framework of June
2023 are described below:

Ƶ the funds raised are allocated to projects supporting the
transition to a low-carbon economy in direct connection to
ENGIEƮs strategy (ưEligible Green ProjectsƱ). The Eligible Green
Projects must fall within a pre-defined category of projects
and meet certain technical criteria. The eligibility criteria were
determined by ENGIE and validated by MoodyƮs Investor
Service. The second-party opinion provided by MoodyƮs
is  available on ENGIEƮs website at the following address:
https://www.engie.com/sites/default/files/assets/documents/
2023-06/MIS%20SPO_Engie_Final_20230613.pdf;

Ƶ until the funds raised are entirely allocated to Eligible Green
Projects (or after, in the event of a substantial change in
allocations), ENGIE is committed to providing information in
its Universal Registration Document on the fund allocations
made during the period concerned;

Ƶ the funds may be allocated to Eligible Green Projects carried
out after the issue of the green financing instrument, or used
to refinance CAPEX or OPEX for Eligible Green Projects having
taken place in the 24 months prior to the issue of the green
financing instrument. The amounts allocated are calculated
after deduction of any external funding already dedicated
to these projects;

Ƶ the funds raised can be allocated for refinancing other
green financing instruments previously issued by ENGIE.
For each issue, ENGIE undertakes to allocate at least 50% of
the funds raised to new spending (on Eligible Green Projects)
to which funds were not previously allocated;

Ƶ as of December 31 of each year, the Group must hold cash
(and cash equivalents) of an amount at least equal to the
funds raised by the green bond(s), less amounts allocated to
fund Eligible Green Projects at that date.

ENGIE aims to have fully allocated each green bond within
two years of the date of issue (three years if the bond has a
maturity of 10 years or more). If, for a given fiscal year, several
green bonds must be allocated, the allocation in that year will
be based, as far as possible, on the following principles:

Ƶ first by issuance date order, i.e., priority will be given to
bonds issued first; and

Ƶ then in order of duration, with a shorter tranche having
priority over a longer one.

In the specific case of refinancing Eligible Green Projects,
these projects will be allocated to all the green bonds in
proportion to the amounts remaining to be allocated to them. 

In line with its commitments, ENGIE requested one of its
Statutory Auditors (Deloitte & Associés), to provide a statement
certifying compliance of the selected projects with the eligibility
criteria and the amounts allocated to those projects (see
Section 5.3.4).

ENGIE follows the four principles established by the
International Capital Market Association (Green Bond
Principles), which are:

Ƶ the use of the proceeds;

Ƶ existing processes to evaluate and select Eligible Green
Projects;

Ƶ the management of the proceeds; and

Ƶ reporting.

5.3.2 Projects and eligibility criteria

The categories of projects covered by the Green Financing
Framework of 2023 are described below:

Ƶ renewable energy production (hydropower, geothermal
energy, wind, solar, bioenergy, low-carbon hydrogen,
marine energy);

Ƶ energy storage (use of pumped storage and battery storage
to store electricity);

Ƶ transmission/transport and distribution networks (electricity,
renewable and low carbon gases);

Ƶ energy efficiency (including district heating and cooling
network);

Ƶ clean transportation (including electric vehicle charging
stations).

The technical eligibility criteria for the different categories
of  the Green Financing Framework are available on
ENGIEƮs  website at the following address: https://
www.engie.com/sites/default/files/assets/documents/2023-
06/20230613_Engie_Green_Framework%20%28VDEF%29.pdf.

A Green Bond/Financing Committee was established in 2017.
This Committee meets regularly to review market developments
and Eligible Green Projects and to approve the allocation of
the green bonds. It is jointly led by the Environmental, Social
and Governance (ESG) Department and the Finance Department
and brings together the Procurement Department, the Global
Care Department and the main GBU concerned.

(1) This amount does not include the green bonds issued in 2024 by the subsidiary ENGIE Energia Chile, which are the subject of a separate allocation
report 
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5.3.3 Eligible Green Projects

During 2024, ENGIE allocated Ǚ3.5 billion in Eligible Green Projects, as broken down below:

In millions of euros

ENGIE SA Green Bonds allocated
Nominal
amount

Amount
allocated in

2023

Amount allocated in 2024

Balance
to be

allocated

Reallocations
after repurchase/

redemption
New

allocations

19-year senior September 2023 (ISIN FR001400KHI6) 900 766.1 14.0 119.9 -

10-year senior December 2023 (ISIN FR001400MF86) 900 - 94.3 805.7 -

12-year senior March 2024 (ISIN FR001400OJC7) 800 - 83.8 716.2 -

20-year senior March 2024 (ISIN FR001400OJE3) 600 - 62.9 537.1 -

PNC6 Hybrid June 2024 (ISIN FR001400QOK5) 800 - 83.8 716.2 -

PNC9 Hybrid June 2024 (ISIN FR001400QOL3) 1,035 - 28.3 241.7 765.0

Senior GBP 26 years October 2024 
(ISIN FR001400TMR8) 600(1) - - - 600.0

TOTAL 5,635 766.1 367.1 3,136.8 1,365.0

(1) Nominal amount of the issue in foreign currency converted into euros at the currency hedge rate/historical rate.

As a result of these allocations, all the funds raised by the four senior green bonds issued between September 2023 and March
2024, as well as the PNC6 hybrid green bond, have been fully allocated. The PNC9 hybrid green bond was only partially
allocated. In accordance with the principle of allocation by seniority, none of the funds raised by the green bond issued in
October 2024 were allocated in 2024.

5.3.3.1 Reallocations after repurchase/redemption

Following the above-mentioned redemption and partial
repurchase, the Eligible Green Projects previously allocated
to  the redeemed and repurchased bonds were partially
reallocated to the green bonds issued between September
2023 and June 2024.

The reallocations to different tranches were made
proportionately to the respective fund balances to be allocated
to these tranches.

The total amount reallocated is Ǚ367.1 million, established
based on the initial amount allocated to the various Eligible
Green Projects meeting the criteria of the 2023 Green
Financing Frameworks.

It breaks down as follows:

Ƶ Ǚ123.1 million initially allocated to the senior bond with
ISIN code FR0013245859;

Ƶ Ǚ244.0 million initially allocated to the hybrid bond with
ISIN code FR0013398229.

The main category of reallocated Eligible Green Projects
relates to renewable wind energy production (Ǚ258.0 million),
followed by solar (Ǚ63.9 million), bioenergy (Ǚ22.6 million)
and renewable and low-carbon gas transmission and
distribution networks (Ǚ17.6 million).

The reallocated amounts relate to Eligible Green Projects
located in the following geographic areas: Europe 50%, North
America 33%, South America 13% and Asia/Oceania 4%.
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5.3.3.2 New allocations

The main Eligible Green Projects financed by the proceeds from the green bond issues carried out between September 2023 and
June 2024 that meet the conditions of the above-mentioned Green Financing Framework are listed in the following table:

In millions of euros Projects Country

September 
2023

December
2023 March 2024 June 2024

FR001400
KHI6

FR001400
MF86

FR001400O
JC7

FR001400O
JE3

FR001400Q
OK5

FR001400Q
OL3

Senior
 Ǚ900m

19 years

Senior
 Ǚ900m

10 years

Senior
 Ǚ800m

12 years

Senior
 Ǚ60m

20 years

Hybrid
 Ǚ800m

PNC6

Hybrid
 Ǚ1,035m

 PNC9

RENEWABLE ENERGY PRODUCTION

Solar power 32.3 216.9 192.8 144.6 192.8 66.5

North America

Chillingham, Ray Ranch, 
Twin Lakes, Sypert Branch, 
decentralized solar projects, 
Bernard Creek, Five Wells, 
Emerald Green, Hopkins, 
River Ferry

United 
States

Europe

Various ENGIE Green 
projects, CN'AIR

France

Various PV projects
Romania, 
Italy, 
Germany

Asia and Oceania
GUVNL 400MW, Goorambat, 
miscellaneous

India, 
Australia, 
Singapore

Wind power 27.7 186.5 165.8 124.3 165.8 57.2

Europe

ENGIE Green, CN'AIR, 
Ostwind (M&A)

France

OW, Cerro Cabello Spain

Chironegi (M&A) Romania

Karstädt Klockow, 
repowering projects

Germany

Miscellaneous Belgium

Porto Torres, Ramingallo, Italy

North America
Big Sampson, Century Oak, 
North Bend

United 
States

Bioenergy 7.5 50.2 44.6 33.4 44.6 15.4

Europe

ENGIE BiOZ (biomethane), 
biomass plant for DHC

France

Irati (M&A) Spain

Rainbarrow (M&A)
United 
Kingdom

Limbré (M&A) Belgium

Alkmaar, Hardenberg (M&A) Netherlands

Miscellaneous
Poland, 
Portugal

Hydropower 6.7 45.3 40.3 30.2 40.3 13.9

Europe
CNR, SHEM, CN'AIR France

Various small hydropower 
plants 

Germany, 
Spain

Geothermal 0.7 4.9 4.4 3.3 4.4 1.5

Europe
Géomy3, Plaine de Garonne 
Energie, Meudon

France

Low carbon H2 0.3 1.8 1.6 1.2 1.6 0.5

Asia and Oceania Yuri Australia

R&D 0.6 4.0 3.6 2.7 3.6 1.2
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In millions of euros Projects Country

September 
2023

December
2023 March 2024 June 2024

FR001400
KHI6

FR001400
MF86

FR001400O
JC7

FR001400O
JE3

FR001400Q
OK5

FR001400Q
OL3

Senior
 Ǚ900m

19 years

Senior
 Ǚ900m

10 years

Senior
 Ǚ800m

12 years

Senior
 Ǚ60m

20 years

Hybrid
 Ǚ800m

PNC6

Hybrid
 Ǚ1,035m

 PNC9

ENERGY STORAGE

Electricity storage 29.0 195.2 173.6 130.2 173.6 59.9

North America

Battery energy storage 
systems (BESS) linked to 
renewable assets (including 
Chillingham, Five Wells) or 
independent (BRP, Platinium
and Tanzanite projects) 
assets

United 
States

Europe

Coo (pumped storage), 
Vilvoorde BESS and Kallo

Belgium

First Hydro (pumped 
storage), Broxburn BESS 
and Cathkin

United 
Kingdom

Maxima BESS Netherlands

R&D 0.2 1.0 0.9 0.7 0.9 0.3

CLEAN TRANSPORTATION

Clean 
transportation 5.6 37.8 33.6 25.2 33.6 11.6

Europe
EV charging stations

France, 
Belgium

TRANSPORT AND DISTRIBUTION INFRASTRUCTURE

T&D for renewable and low carbon gases 4.9 32.9 29.2 21.9 29.2 10.1

Europe Biomethane injection France

ENERGY EFFICIENCY

Energy efficiency 3.7 25.0 22.2 16.7 22.2 7.7

Europe

District heating networks France

Miscellaneous 
Italy, 
Germany

Middle East
Industrial waste heat 
recovery project

United Arab 
Emirates

R&D 0.4 2.8 2.5 1.9 2.5 0.9

TOTAL 119.7 804.4 715.0 536.2 715.0 246.6

All of the projects (and the related CAPEX) set out in the
above table for a total of Ǚ3.14 billion are allocated to the
green bonds issued by ENGIE SA between September 2023
and June 2024, in proportions enabling the senior green
bonds issued between September 2023 and March 2024 and
the PNC6 hybrid bond to be fully allocated and the PNC9
hybrid bond issued in June 2024 to be partially allocated.

As a reminder, the green bonds issued by ENGIE SA from 2014
and until July 2023 have been fully allocated. Details of the
Eligible Green Projects and the corresponding allocations were
published in the 2014 to 2023 Registration and Universal
Registration Documents.

The funds allocated to Eligible Green Projects in 2024 include
Ǚ3 billion for investments made in 2024 (including Ǚ248.9
million in financial CAPEX for the acquisition of pure players,

and Ǚ200.7 million in maintenance CAPEX), Ǚ107.7 million for
investments made in 2023, and Ǚ20.4 million for investments
made in 2022. 

The allocations contribute to the funding or acquisition of
Eligible Green Projects on:

Ƶ renewable energy production (solar power, wind power,
hydropower, bioenergy, low-carbon hydrogen, and/or
geothermal energy);

Ƶ energy storage;

Ƶ renewable gas transmission and distribution networks;

Ƶ clean mobility; and

Ƶ energy efficiency.
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1. Renewable energy production

The energy transition and the development of renewable
energy on a global scale are a strategic priority for ENGIE.
The GroupƮs installed centralized and decentralized electricity
production capacity, taken at 100% for its renewables
production businesses represents 43% of its installed
capacity. ENGIE is targeting a 58%-66% share of installed
renewable energy capacity in its electricity production portfolio
taken at 100% by 2030. In 2024, ENGIE continued to expand
its portfolio of renewable assets, mainly in wind and solar,
by  developing new projects, in particular in North America
and  Europe. It continued to invest in offshore wind via
the  joint venture, Ocean Winds. The Group aims to achieve
100% renewable gases in its energy mix in 2050, with the
intermediate 2030 objective of having a production capacity
of 10 TWh a year in Europe. In France, ENGIE BiOZ initiates,
develops, finances, builds and operates biomethane production
units, and is one of the market leaders. In 2024, ENGIE also
acquired several biomethane producers elsewhere in Europe
(Belgium, the Netherlands and the UK).

In 2024, a total amount of Ǚ2 billion was allocated to Eligible
Green Projects relating to renewable energy production.
When fully operational, these projects should contribute to
avoiding at least 2.24 million metric tons of CO2 eq. of
greenhouse gas emissions per year.

ENGIE uses the concept of avoided emissions to promote the
decarbonizing nature of its products and services. The Group
has developed an internal methodology for calculating avoided
emissions and a database of emission factors, which are
regularly updated to bring them into line with international
standards.

For a given customer need (e.g., electricity supply), the
emissions avoided by an ENGIE product or service correspond
to the difference between the baseline emissions and the
emissions of the ENGIE product/service. All emissions are
calculated using a life-cycle assessment (LCA) approach. The
baseline corresponds to the market average of solutions to
which the customer would have had access to meet its need,
in the absence of ENGIE. For every ENGIE product generating
avoided emissions, the baseline is carefully defined, in order
to build a credible and consistent scenario over time of user
behavior by country. In particular, this baseline evolves over
time to reflect the decarbonization of energy systems. 

Avoided emissions can therefore be calculated over the
lifetime of an ENGIE asset, or on an annual basis. In the case
of green bonds, avoided emissions are calculated on an
annual basis, and taken at 100% regardless of the Group's
percentage of ownership of the projects.

Emission factors are a key component in calculating avoided
emissions. ENGIE uses an internal database, which is developed
and managed by a dedicated R&D team. It is based on external
sources (IPPC guidelines, Ecoinvent, Enerdata, for example).

For renewable electricity generation projects, the baseline
corresponds to the average electricity consumption mix of
the country in which the project is located, reflecting the
average of the country's electricity supply technologies. This
baseline is compared with the LCA emissions from the ENGIE
asset (solar, wind, hydropower or thermal plant asset
consuming decarbonized fuel). 

For renewable gas projects, the baseline corresponds to the
gas mix of the country in which the project is located, including
the penetration rate for renewable gases (biomethane and
green hydrogen). 

For heating network installations, avoided emissions correspond
to the difference in emissions between the ENGIE asset and
the emissions related to the equivalent production of heat by
a stand-alone gas boiler (assuming 90% efficiency).

2. Energy storage

Energy storage solutions play a major role in the energy
transition and are an essential link in electricity grids. By
storing energy produced at times when wind and solar
sources are at their most productive, and/or when demand is
lowest, they respond to the need to offset the intermittent
supply of renewable energy, which represents an increasing
proportion of energy production.

This is one of the reasons why ENGIE invests in pumped
storage and battery storage.

The Eligible Green Projects related to energy storage include:

Ƶ the development in the United States of battery storage
units, either independent or co-located with a renewable
energy production asset;

Ƶ the Dinorwig (1,728 MW) and Ffestiniog (360 MW) pumped
storage facilities in the United Kingdom, owned and
operated by First Hydro, which is 75% owned by ENGIE;

Ƶ the Coo pumped storage plant (Belgium), where investments
are being made to expand its storage facilities in order to
increase its installed power by 79 MW;

Ƶ power battery storage projects in Belgium, the Netherlands
and the UK.

In 2024, a total amount of Ǚ765.4 million was allocated to
Eligible Green Projects relating to energy storage. When fully
operational, these projects should contribute to reducing
greenhouse gas emissions by at least 0.03 million metric tons
of CO2 eq. per year.

With regard to the methodology for calculating the
contribution to avoided emissions for energy storage projects,
their decarbonizing nature comes from the fact that the
assets are charged with electricity when the grid is
experiencing low demand (and therefore when the electricity
is low-carbon), and discharged during peak periods in demand
in order to relieve the grid, when the grid's electricity is
high-carbon. Avoided emissions therefore come from the
difference in the network's emission factors between peak
(baseline) and off-peak periods, taking into account losses at
the storage asset. 

The project's contribution to avoided emissions is calculated
based on one year of operation (full operating mode), taken at
100%, regardless of the GroupƮs percentage of ownership.
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3. Clean mobility

ENGIE is strongly committed to working with local authorities,
highway concession-holders and companies, to roll out and
connect a network of charging stations for electric vehicles
that are available and competitive for the benefit of users. The
Group has won several tenders in France and Belgium in this
fast-growing market.

In 2024, a total amount of Ǚ147.5 million was allocated to
Eligible Green Projects relating to low-carbon mobility. 

For clean mobility projects, avoided emissions are calculated
by comparing the level of emissions of ENGIE projects with a
reference scenario, in this case, the same distance traveled by
vehicles representative of the average fleet at the project
country or regional level, taking into account local
decarbonization trends (electrification of part of the fleet, the
use of greener fuels).

4. Transport and distribution networks 
for renewable gases

Through its networks business lines in France, the Group is
pursuing efforts to develop the methanization (anaerobic
digestion) of organic waste into renewable gases and to

recover them through injection into the gas networks. This
relates, in particular, to investments to connect biomethane
production units to ENGIE distribution and transport networks.

In 2024, a total amount of Ǚ128.3 million was allocated to
Eligible Green Projects in these areas. 

5. Energy efficiency

Another of the Group's strategic focuses is the development
of high efficiency energy networks to support the transition
to a low-carbon economy. 

In 2024, a total amount of Ǚ108.3 million was allocated to
Eligible Green Projects relating to energy efficiency. When
fully operational, these projects should contribute to reducing
greenhouse gas emissions by at least 0.36 million metric tons
of CO2 eq. per year.

To calculate the contribution to avoided emissions made by
energy efficiency projects (including green buildings), ENGIE
evaluates them by multiplying energy savings from the
project by the emissions of the energy mix in the country
where the project is being developed. Avoided emissions are
calculated based on one year of operation (full operating
mode), taken at 100%, regardless of the GroupƮs percentage of
ownership of the projects.

5.3.3.3 Statement of finalized overall allocations

5.3.3.3.1 Green bond issued in September 2023: FR001400KHI6

Allocation of the aforementioned green bond began in 2023
and was completed in 2024. The main geographic areas
concerned by the allocation are North America and Europe,
which accounted for 51.8% and 43.4% of the amounts
invested, respectively. With regard to the technologies used,

the main project subcategories concerned by the allocation
are energy storage (32.4%), solar (29.1%), wind (19.0%),
hydropower (5.8%) and renewable gas transmission and
distribution networks (3.3%).

Geographic areas
Allocated funds

(in %)

North America 51.8%

Europe 43.4%

South America 2.4%

Africa 1.2%

Asia and Oceania 1.0%

Middle East 0.2%

Technology
Allocated funds

(in %)

Electricity storage 32.4%

Solar power 29.1%

Wind power 19.0%

Hydropower 5.8%

Renewable and low-carbon gas 
transmission and distribution networks 3.3%

Other (district heating networks, 
bioenergy, clean mobility, geothermal 
energy, low-carbon H2, etc.) 10.4%
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5.3.3.3.2 Green bonds issued between December 2023 and June 2024: 
FR001400MF86, FR001400OJC7, FR001400OJE3, FR001400QOK5

The above-mentioned green bonds have been allocated
proportionately across the same set of Eligible Green Projects.
The main geographic areas concerned by the allocation are
Europe and North America, which accounted for 52.9% and

43.3% of the amounts invested, respectively. With regard to
the technologies used, the main project subcategories concerned
by the allocation are wind (28.1%), solar (26.0%), and energy
storage (21.7%).

Geographic areas
Allocated funds

(in %)

Europe 52.9%

North America 43.3%

Asia and Oceania 2.2%

South America 1.4%

Middle East 0.2%

Technology
Allocated funds

(in %)

Wind power 28.1%

Solar power 26.0%

Electricity storage 21.7%

Bioenergy 6.2%

Hydropower 5.1%

Clean transportation 4.2%

Other (transport and distribution of 
renewable and low-carbon gas, 
geothermal energy, low-carbon H2, 
district heating networks, energy 
efficiency) 8.6%

In line with the GroupƮs commitments, a more detailed description of the impacts in terms of avoided emissions and the related
methodology is available in the ESG section of the GroupƮs website (www.engie.com/en/csr/green-bonds).
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5.3.4 Limited assurance report of one of the statutory auditors on information 
relating to the allocation, as of December 31, 2024, of funds raised through 
the Green Bonds issued on September 6, 2023, December 6, 2023, 
March 6, 2024, June 14, 2024 and October 28, 2024

This is a free English translation of the report of one of the statutory auditors issued in French and is provided solely for the
convenience of English-speaking readers. This report should be read in conjunction with, and construed in accordance with,
French law and professional standards applicable in France.

Year ended December 31, 2024

To the Chief Executive Officer,

In our capacity as statutory auditor of Engie S.A. (the
ưCompanyƱ), and at your request, we have conducted
procedures to express a reasoned limited assurance
conclusion on the following information (ưthe InformationƱ):

Ƶ the allocation, as of December 31, 2024, of funds raised
through the Green Bonds issued on September 6, 2023 of
Ǚ900 million, on December 6, 2023 of Ǚ900 million, on
March 6, 2024 of a total amount of Ǚ1,400 million in two
tranches, on June 14, 2024 of a total amount of Ǚ1,835
million in two tranches and on October 28, 2024 of
GBP  500 million, presented in the attached document
entitled ưGreen BondsƱ (the ưGB Issue AgreementƱ)

Ƶ the projects financed by the Issue and identified as eligible
by the Company (ưEligible ProjectsƱ).

The Information was prepared in the context of the Green
Bond issues of September 6, 2023, December 6, 2023, March
6, 2024, June 14, 2024 and October 28, 2024 (the ưGreen
Bond OfferingsƱ) and the green financing framework defined
by the entity (ưGreen Financing FrameworkƱ).

Limited assurance conclusion

Based on our procedures as described in the section ưNature
and scope of proceduresƱ and the evidence we have obtained,
no material misstatements have come to our attention that
cause us to believe that the Information has not been
prepared, in all material respects, in accordance with the
Green Financing Framework and the preparation basis set out
in the section ưPreparation of the Information by the
CompanyƱ. 

We do not express an assurance conclusion on information
relating to earlier periods not covered by the GB Issue
Agreements or on any other information not included in the
Green GB Agreements.

We have not reviewed and do not provide any assurance
on other individual project information reported.

Preparation of the Information by the Company 

The absence of a commonly used and generally accepted
reporting framework or established practices on which to
draw to evaluate and measure the Information allows for
different, but acceptable, measurement techniques that can
affect comparability between entities and over time.

Consequently, the Information needs to be read and
understood together with the Green Financing Framework,
the main items of which are presented on the Company's
website.

Responsibility of the Company

Management is responsible for:

Ƶ selecting or drawing up appropriate criteria to prepare
the Information;

Ƶ selecting eligible projects based on eligibility criteria; 

Ƶ preparing the information in accordance with the GB Issue
Agreements and the Green Financing Framework;

Ƶ implementing such internal control as it determines
is necessary to enable the preparation of Information that
is free from material misstatement, whether due to fraud
or error.

Responsibility of the statutory auditor 

It is our responsibility to:

Ƶ plan and perform the engagement to obtain limited
assurance on whether the Information is free from material
misstatement, whether due to fraud or error; 

Ƶ form a reasoned conclusion, based on procedures we have
performed and the evidence we have obtained;

Ƶ share our conclusion with Company management.

As it is our responsibility to issue an independent conclusion
on the Information prepared by management, we are
not  authorized to participate in the preparation of the
Information, as this could compromise our independence.

However, it is not our responsibility to:

Ƶ challenge the eligibility criteria defined in the appendix to
the  GB Issue Agreements and, in particular, provide an
interpretation of the terms of the GB Issue Agreements;

Ƶ issue an opinion on the effective use of the funds allocated
to the Eligible Projects after such funds have been allocated.
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Applicable professional standards 

Our procedures were performed in accordance with the professional guidance issued by the French Institute of Statutory
Auditors (Compagnie nationale des commissaires aux comptes or CNCC) relating to this engagement and with ISAE 3000 (revised).

Independence and quality control 

We have complied with the independence and other ethical
requirements of the French Code of Ethics (code de
déontologie) for statutory auditors, as well as the provisions
set forth in Article L. 821-28 of the French Commercial Code
(code de commerce) and the ethical standards issued by the
IESBA (International Ethics Standard Board for Accountants).

In addition, we have implemented a system of quality control
including documented policies and procedures ensuring
compliance with applicable legal and regulatory requirements,

ethical requirements and the professional guidance issued
by  the French Institute of Statutory Auditors (Compagnie
nationale des commissaires aux comptes) relating to this
engagement.

Our work was carried out by an independent and
multidisciplinary team with experience in sustainable
development and corporate social responsibility 

Nature and scope of work

We planned and performed our work taking account of the
risk of material misstatement of the Information. 

The nature, timing and scope of procedures implemented on
the Information is based on our professional judgment,
including the assessment of the risk of material misstatement,
whether due to fraud or error. 

Our procedures consisted in:

Ƶ obtaining an understanding of the procedures implemented
by the Company to determine the information presented in
the enclosed document; 

Ƶ assessing the compliance, in all material respects, of the
Eligible Projects referred to in the attached document with
the eligibility criteria, by performing substantive procedures
using sample testing or other selection methods, as defined in
the appendix to the GB Issue Agreements and the Green
Financing Framework; 

Ƶ verifying, using sample testing or other selection methods,
the appropriate allocation of the funds raised by the Issues
to Eligible Projects; 

Ƶ verifying the total percentage of investments realized
under the Eligible Projects financed by each of issues; 

Ƶ performing, using sample testing or other selection methods,
the necessary reconciliations between the information and
the underlying accounting books and records and verifying
that the information agrees with the data used to prepare
the consolidated financial statements for the years ended
December 31, 2022, December 31, 2023 and December 31,
2024;

Ƶ verifying the consistency of the information concerning
funds raised but not allocated.

The procedures conducted in a limited assurance engagement
differ in nature and timing from those required to issue a
reasonable assurance opinion and are substantially less in
scope. Consequently, the level of assurance obtained in a
limited assurance engagement is substantially less than the
assurance that would have been obtained had we performed
a reasonable assurance engagement.

This report was prepared in the context described above and
must not be used, distributed or referred to for any other
purpose.

Paris-La Défense, March 7, 2025

One of the statutory auditors

DELOITTE & ASSOCIÉS

Nadia Laadouli             Laurence Dubois
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5.4.1 Stock price

ENGIE SHARE PRICE AND TRADING VOLUMES (PARIS)

2024 High(1) (in euros) Low(1) (in euros) Trading volume(2)

January 16.55 14.66 4,894,976

February 14.84 14.10 6,366,418

March 15.63 14.67 5,384,384

April 16.27 15.40 5,523,993

May 16.27 15.19 5,159,002

June 15.53 13.21 8,810,417

July 14.54 13.73 5,859,800

August 15.93 14.52 5,476,524

September 16.12 15.52 5,400,676

October 16.14 15.33 4,858,933

November 15.47 14.87 5,330,060

December 15.31 14.82 4,631,242

(1) Daily closing prices.
(2) Daily average (source: Bloomberg).

Since deregistering its shares with the U.S. Securities & Exchange Commission on October 30, 2009, ENGIE has maintained an
unlisted Level 1 American Depositary Receipt (ADR) program on a U.S. stock exchange. These ADRs are traded on the Nasdaq
over-the-counter market.

5.4.2 Breakdown of share capital

5.4.2.1 Change in the breakdown of share capital and voting rights

As of December 31, 2024, the Company held 2,435,285,011 shares, including 9,443,689 in treasury stock.

MAJOR CHANGES IN THE ENGIE SHARE OWNERSHIP STRUCTURE DURING THE PAST THREE FISCAL YEARS

December 31, 2024 December 31, 2023 December 31, 2022

Number of
shares

% of
share

capital

% of
theoretical

voting
rights(1)

% of
exercisable

voting rights

% of
share

capital

% of
theoretical

voting
rights(1)

% of
share

capital

% of
theoretical

voting
rights(1)

Public 1,642,469,559 67.44 56.44 56.60 55.30 47.81 58.07 49.82

French State 575,693,307 23.64 34.13 34.23 23.64 33.80 23.64 33.56

The Capital Group Companies 155,073,365 6.37 5.06 5.08 5.03 3.98 4.83 3.79

CDC Group(2) 112,250,342(3) 4.61 4.23 4.24 4.61 4.27 4.61 4.24

BlackRock 127,259,471 5.23 4.00 4.01 4.99 3.83 4.37 3.32

Employee share ownership 
plans 95,428,114 3.92 4.91 4.93 3.31 3.99 3.88 4.82

Treasury stock 9,443,689 0.39 0.29 0.00 0.57 0.43 0.60 0.45

Management NM NM NM NM NM NM NM NM

TOTAL 2,435,285,011 100% 100% 100% 100% 100% 100% 100%

(1) Pursuant to Article 223-11 of the AMF General Regulations, the number of theoretical voting rights is calculated on the basis of all shares to which
voting rights are attached, including shares held by the Group, from which voting rights have been removed.

(2) CDC Group (Caisse des Dépôts et Consignations + CNP Assurances).
(3) Shares allocated as follows: CDC (directly) holds 88,303,888 shares (3.63% of the share capital and 3.49% of theoretical voting rights) and

CNP Assurances holds 23,946,454 shares (0.98% of the share capital and 0.74% of theoretical voting rights).
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Pursuant to Article L.233-13 of the French Commercial Code, it is
stipulated that, to the best of ENGIEƮs knowledge, only the French
State and The Capital Group Companies held a stake of more
than 5% of the share capital or voting rights at the end of fiscal
year 2024.

The Group has more than 575,000 individual shareholders.
At December 31, 2024, they held around 207 million shares,
or nearly 8.5% of the CompanyƮs share capital.

5.4.2.2 Breakdown of shares held directly and indirectly by employees

On December 31, 2024, employees held 95.4 million ENGIE shares, i.e., 3.92% of the share capital and 4.91% of theoretical voting
rights within the meaning of paragraph 1 of Article L.225-102 of the French Commercial Code, broken down as follows:

Link France mutual fund (FCPE) 52.4 million

Link International mutual fund (FCPE) 14.9 million

Direct shareholding formulas 28.1 million

TOTAL SHARES HELD BY EMPLOYEES 95.4 MILLION

5.4.3 Disclosure thresholds

Following the acquisition and disposal of ENGIE shares on the
open market and the change in the number of shares held as
collateral, BlackRock and The Capital Group Companies made
several disclosures that they had exceeded or dropped below
the legal threshold of one-twentieth (5%) of the share capital
or voting rights.

Finally:

Ƶ on November 6, 2024, BlackRock exceeded the threshold of
5% of ENGIEƮs share capital and held 5.002% of the share
capital and 3.83% of the voting rights on that date. This
threshold was crossed due to ENGIE shares being acquired

on and off the market, and an increase in the number of
ENGIE shares held as collateral;

Ƶ on February 17, 2025, The Capital Group Companies
dropped below the threshold of 5% of ENGIEƮs voting rights
and held 6.21% of the share capital and 4.99% of the voting
rights on that date. This threshold was crossed due to the
disposal of ENGIE shares on the market.

To the CompanyƮs knowledge, as of the date of this Universal
Registration Document, only the French State, BlackRock and
The Capital Group Companies hold share capital and/or voting
rights in ENGIE that exceed one of the legal thresholds.

5.4.4 Golden share

Pursuant to Article L.111-68 of the French Energy Code, the
French State is required to hold at least one share in the
Company.

Pursuant to Article  L.111-69 of the French Energy Code,
ENGIEƮs share capital includes a ưgolden shareƱ resulting from
the conversion of one common share owned by the French
State to preserve essential French interests in the energy
sector, particularly as regards the continuity and security of
the energy supply. The golden share is granted to the French
State indefinitely and entitles it to veto decisions made by
ENGIE or its French subsidiaries, which directly or indirectly
seek to sell in any form whatsoever, transfer the operation,
assign as collateral or guarantee or change the intended use
of certain assets covered by the French Energy Code, if it
considers they could harm essential French interests in the
energy sector, particularly as regards the continuity and
security of the energy supply.

Pursuant to Article D.111-20 of the French Energy Code, the
French StateƮs golden share grants it the rights defined in
Article D.111-21 of the French Energy Code, particularly the
assets covered by the French StateƮs veto rights, i.e.,

Ƶ natural gas pipelines located in France;

Ƶ assets related to the distribution of natural gas in France;

Ƶ natural gas underground storage located in France;

Ƶ liquefied natural gas facilities located in France.

Pursuant to those same provisions, all decisions of this nature
must be reported to the French Minister of the Economy.

The abovementioned decisions are deemed to be authorized
if the Minister of the Economy does not veto them within one
month of the date of their disclosure, as recorded by a
receipt issued by the administration. This period may be
extended for a period of 15 days by order of the Minister of
the Economy. Before the expiration of the abovementioned
period, the Minister of the Economy may waive its veto
rights. If there is a veto, the Minister of the Economy will
communicate the reasons of his or her decision to the
company in question. The Minister of the Economy's decision
may be appealed.

Pursuant to Article 2 of Decree No. 2019-1071 of October 22,
2019, and Article 3 of Decree No. 93-1296 of December 13,
1993, any transaction executed in violation of these rules
is automatically null and void.

As of the date of this Universal Registration Document, to the
best of ENGIEƮs knowledge, there is no agreement relating to
an operation on any entity that is a member of the ENGIE
Group concerned by these provisions, or any agreement
which, if implemented, could lead to a change in its control.
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5.4.5 Dividend distribution policy

ENGIE strives to achieve a dynamic and attractive dividend
distribution policy. The Board of Directors has updated the
GroupƮs dividend policy, which aims to distribute 65% to 75%
of net recurring income, Group share, and increased its
minimum limit from Ǚ0.65 previously to Ǚ1.10 per share
starting in 2025.

For 2024, the Board of Directors has therefore proposed to
distribute 65% of the net recurring income Group share, i.e., a
dividend of Ǚ1.48 per share. This proposal will be submitted
to the shareholders for approval at the ShareholdersƮ Meeting
on April 24, 2025.

Furthermore, in order to encourage and reward shareholder
loyalty, the ShareholdersƮ Meeting of April 28, 2014 instituted
a 10% dividend mark-up for shareholders who have held

their shares in registered form for at least two years. This
10% mark-up may not exceed, for a single shareholder, 0.5%
of the share capital as at the end of the previous fiscal year.
This mark-up and ceiling are the maximum authorized by
Article L.232-14 of the French Commercial Code, as set out in
Article 26.2 of ENGIEƮs bylaws. This measure was applied for
the first time to the dividend payment for fiscal year 2016.

The GroupƮs outlook and guidance, presented in
Section 6.1.1.1.2 ư2025-2027 outlook and guidance,Ʊ do not
constitute under any circumstances a commitment by the
Company. Future dividends will be determined on a year-
by-year basis depending on the CompanyƮs earnings,
financial position and any other factors considered relevant
by the Board of Directors in preparing its proposals to the
ShareholdersƮ Meeting.

DIVIDEND PER SHARE OVER THE LAST FIVE YEARS

Fiscal year (fully paid-up shares) Net dividend per share (in euros)

2019(1) 0

2020 0.53

2021 0.85

2022 1.40

2023 1.43

(1) On April 1, 2020, the Board of Directors decided not to distribute dividends for fiscal year 2019, in a spirit of responsibility and prudence
in the exceptional context of the Covid-19 epidemic.

After a period of five years, unclaimed dividends are automatically paid to the French Treasury.

5.4.6 ShareholdersƮ agreement

At the date of this Universal Registration Document and to the best of ENGIEƮs knowledge, there are no shareholdersƮ agreements
nor any agreement whose implementation could lead to a change in control over the Company in place.

ŔơŔ @GY!Y.G!S l7i^ltGYA o.E73wS7
Publication of 2024 annual earnings and medium-term objectives February 27, 2025

ShareholdersƮ Meeting April 24, 2025

Publication of first-quarter 2025 results May 15, 2025

Publication of 2025 half-year results August 1, 2025

Publication of results for the first nine months of 2025 November 6, 2025
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6.1.1 Management report

6.1.1.1 ENGIE full-year 2024 results

ENGIE full-year financial results

Ƶ Another year of strong operational and financial performance.

Ƶ Proposed dividend of Ǚ1.48 per share for 2024.

Business highlights

Ƶ Record level of activity in Renewables with 4.2 GW added
in 2024, bringing total capacity to 46 GW(1).

Ƶ Acceleration in battery storage with more than 5 GW of capacity
in operation or under construction at December 31, 2024.

Ƶ Expansion in power transmission with the award of close
to 1,200 km in Brazil and Peru.

Ƶ Continuous progress in our Net Zero 2045 trajectory with a
55% reduction in GHG emissions from energy production
compared to 2017 to 48 Mt in 2024.

Ƶ Approval by the European Commission of the final agreement
on Belgian nuclear.

Financial performance

Ƶ High end of the 2024 Guidance achieved with NRIgs(2)

of Ǚ5.5 billion, an organic increase of 3.4%.

Ƶ EBIT excluding nuclear of Ǚ8.9  billion, down 5.6%
organically versus a high 2023 basis for comparison.

Ƶ Strong CFFO(3) generation at Ǚ13.1 billion.

Ƶ Maintaining a solid balance sheet with economic net debt to
EBITDA ratio at 3.1x stable vs. end-2023.

Ƶ Net financial debt and economic net debt at Ǚ33.2  billion
and Ǚ47.9 billion respectively.

Ƶ Proposed increased dividend of Ǚ1.48 for 2024,
corresponding to a pay-out ratio of 65%.

6.1.1.1.1 Key financial figures at December 31, 2024

In billions of euros Dec. 31, 2024 Dec. 31, 2023
% change

(reported basis)
% change

(organic basis)

Revenues 73.8 82.6 -10.6% -10.7%

EBITDA (excluding Nuclear) 13.4 13.7 -2.5% -2.0%

EBITDA 15.6 15.0 +3.7% +4.2%

EBIT (excluding Nuclear) 8.9 9.5 -6.2% -5.6%

Net recurring income of continuing activities, 
Group share 5.5 5.4 +3.1% +3.4%

Net income, Group share 4.1 2.2 +85.9%

CAPEX(1) 10.0 10.6 -6.1%

Cash Flow From Operations (CFFO) 13.1 13.1 -0.1%

Net financial debt 33.2 +Ǚ3.7 billion versus Dec. 31, 2023

Economic net debt 47.9 +Ǚ1.4 billion versus Dec. 31, 2023

Net financial debt 3.1x stable compared to Dec. 31, 2023

(1) Net of DBSO sell down (Develop, Build, Share & Operate), US tax equity proceeds, including net debt acquired.

6.1.1.1.2 2025-2027 outlook and guidance

The objectives for the financial years ending December  31,
2025, 2026 and 2027 presented below are based on data,
assumptions and estimates considered reasonable by the
Group at the date of publication of this document.

These data and assumptions may change or be modified as
a  result of uncertainties relating to the financial, accounting,
competitive, regulatory and tax environments, or other factors
of which the Group is not aware at the date of registration of
this document. Furthermore, the realization of forecasts
depends on the success of the Group's strategy. Consequently,
the Group neither undertakes nor gives any guarantee that
the forecasts set out in this section will be achieved.

(1) Total capacity including a 0.8 GW adjustment related to a change in definition.
(2) Net recurring income Group share.
(3) Cash Flow From Operations: Free Cash Flow before maintenance CAPEX and nuclear phase-out expenses.
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The objectives presented below and underlying assumptions
have also been established in accordance with the provisions
of Delegated Regulation (EU) No. 2019/980, a supplement to
Regulation (EU) No. 2017/1129, and the ESMA recommendations
on forecasts.

These objectives result from the budget and medium-term
plan processes described in Note  13 to the consolidated
financial statements; they have been established on a basis
comparable to historical financial information and in accordance
with the accounting policies applied to the Group's consolidated
financial statements for the year ended December 31, 2024
described in the consolidated financial statements.

2025-2027 outlook and guidance

In a context of reduced volatility and lower energy prices,
and given a better-than-expected net recurring financial
result for the full-year, ENGIE upgrades its net recurring
income Group share target for 2025 to a range of Ǚ4.4-
5.0  billion, compared to the previous range of Ǚ3.9-
4.5  billion. EBIT excluding Nuclear is now expected to be
within an indicative range of Ǚ8.0-9.0  billion (compared to
the previous range of Ǚ7.9-8.9 billion).

2027: a year of growth for ENGIE

Following the significant reduction in the contribution of
nuclear activity in 2026, the Group anticipates growth in its
net recurring income (Group share) in 2027, reaching a range
of Ǚ4.4-5.0 billion.

ENGIEƮs outlook for 2025-2027 is as follows:

In billions of euros 2025 2026 2027

EBIT excluding Nuclear (new) 8.0 ƫ 9.0 8.2 ƫ 9.2 9.0 ƫ 10.0

EBIT excluding Nuclear (previous) 7.9 ƫ 8.9 8.2 ƫ 9.2 n/a

NRIgs guidance (new) 4.4 ƫ 5.0 4.2 ƫ 4.8 4.4 ƫ 5.0

NRIgs guidance (previous) 3.9 ƫ 4.5 3.7 ƫ 4.3 n/a

ENGIE is committed to a strong investment grade credit rating
and continues to target a ratio below or equal to 4.0x
economic net debt to EBITDA over the long-term.

Assumptions

The assumptions used are as follows:

Ƶ guidance and indications based on continuing operations;

Ƶ no change in accounting policies;

Ƶ no major regulatory or macro-economic changes;

Ƶ tax based on current legal texts and additional contingencies;

Ƶ taking into account updated regulatory framework for
2024-2028 on French networks;

Ƶ full pass through of supply costs in French B2C retail tariffs;

Ƶ average temperature in France;

Ƶ average hydro, wind, and solar production;

Ƶ average forex: Ǚ/USD: 1.05 ƫ 1.07 ƫ 1.09 for 2025-26-27,

Ƶ Ǚ/BRL: 6.38 over 2025-27;

Ƶ Belgian nuclear availability: 81% for 2025 (reactors
availabilities as published on REMIT as of January 1, 2025,
excluding LTO);

Ƶ nuclear phase-out: Doel 1, 2 and 4, Tihange 1 and 3 from
February 2025 to December 2025, LTO start: Tihange 3 on
September 1, 2025 / Doel 4 on November 1, 2025;

Ƶ contingencies on Belgian operations ƫ Ǚ0.15 billion for 2025;

Ƶ market commodity prices as of December 31, 2024;

Ƶ recurring net financial costs of Ǚ2.1-2.5 billion per year;

Ƶ recurring effective tax rate: 22-25% over 2025-27.

6.1.1.1.3 Proposed dividend of Ǚ1.48 per share 
for 2024

For 2024, the Board has proposed a payout ratio of 65% of
net recurring income Group share. This translates to a
dividend of Ǚ1.48 per share, which will be proposed for
shareholder approval at the Annual General Meeting on
April 24, 2025.

6.1.1.1.4 Successful roll-out of the strategic plan

Renewables

The Group's installed renewable capacity increased by a
record of 4.2  GW in 2024, with 1.9  GW added in Latin
America, 0.9 GW in Europe, 0.9 GW in the United States and
0.5  GW in AMEA. As of December  31, 2024, the Group has
6.8 GW of capacity under construction (75 projects) of which
1.7  GW partially commissioned. ENGIE's total installed
capacity of Renewables is now at 46 GW.

The Group signed more than 85 power purchase agreements
(PPAs) in 2024 for a total of 4.3  GW (+59% vs. 2023), of
which 3.6 GW have a duration of more than five years. This
performance includes new contracts with Meta in the United
States, the expansion of the global partnership with Google,
including new developments in Belgium and the United
States, as well as agreements with other companies in the
Tech sector, both in the US and in Europe.

During the fourth quarter 2024, ENGIE, through Ocean Winds,
its 50-50 joint venture with EDP Renewables dedicated to
offshore wind, won a 250  MW floating project from the
French Ministry of Industry and Energy. The project is located
off the coast of Narbonne, in the Mediterranean Sea.

Networks ƫ Renewable gas

After winning a new concession in the third quarter for the
construction and operation of approximately 1,000  km of
electricity transmission lines and four substations in Brazil,
ENGIE was awarded a contract for the construction of 170 km
across three projects in Peru. This also includes the
construction of three new substations and the expansion of
four existing stations.
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The development of biomethane continues in France, with an
annual production capacity reaching 13  TWh connected
to  ENGIE's networks, an increase of 20% compared with
December  31, 2023. ENGIE also continued its expansion in
biomethane in the United Kingdom, Belgium, and the
Netherlands.

Batteries

As of December  31, 2024, ENGIE had 2.6  GW of installed
battery capacity worldwide and 2.6  GW under construction.
Since the beginning of 2024, the Group has added
approximately 1.0  GW of new capacity to its operational
portfolio in North America, due in particular to the successful
integration of Broad Reach Power.

Energy Solutions

Energy Solutions has accelerated the development of District
heating and cooling networks, securing over Ǚ5  billion in
additional order intake, achieving a record average renewable
energy rate of 90%, while renewing all expiring concessions
in France, and acquiring a portfolio of projects in Spain.

In the industrial market, the development of decarbonized
energy production continues, with more than 20 new on-site
production units secured in 2024 across Europe and
Southeast Asia.

Disciplined capital allocation

In 2024, total CAPEX amounted to Ǚ10.0 billion. Growth CAPEX
came to Ǚ7.3  billion, of which 84% in Renewables, Energy
Solutions and Flex Gen.

Performance plan

The results of the performance plan contributed Ǚ231 million
in 2024.

6.1.1.1.5 Nuclear in Belgium

On February  21, 2025, the European Commission approved
under EU state aid rules the agreement between ENGIE and
the Belgian government, announced on December  13, 2023,
relating to the extension of the operation of the Tihange 3
and Doel 4 nuclear reactors and the obligations relating to
nuclear waste. Pursuant thereto, ENGIE and the Belgian
government are now concluding together various procedural
steps with a view to closing the transaction on or before
March 14, 2025.

6.1.1.1.6 Success of the Employee 
Shareholding Operation

On November 7, ENGIE successfully completed its employee
shareholding operation, LINK 2024, with nearly 30,000 subscribing
employees across about 20  countries for a total amount of
Ǚ170 million (13.3 million shares). Thanks to LINK 2024, the
share of ENGIEƮs capital held by employees now represents
nearly 4%.

6.1.1.1.7 Strong progress on key ESG targets

In 2024, greenhouse gas (GHG) emissions related to energy
production amounted to 48  million tonnes, a significant
decrease of 55% compared to 2017. In addition to the structural
levers of decarbonisation, this better-than-expected performance
is also the result of a lower utilisation rate of combined cycle
gas plants in Europe, which are increasingly used as a flexibility
asset only running at peak hours.

The share of renewable energy in ENGIEƮs total power
generation capacity increased from 41% at the end of 2023
to  43% at the end of December  2024, mainly due to
the  addition of 4.2  GW of renewable capacity throughout
the year.

Regarding gender diversity target, ENGIE had 32% women in
management positions at the end of 2024, another increase
compared to the previous year. The Group continues to
implement action plans to achieve the objective of managerial
parity of 40% to 60% between women and men.

6.1.1.1.8 Health & safety

In 2024, ENGIE continued the implementation of its global
transformation plan, ENGIE One Safety, aimed at sustainably
eliminating serious and fatal accidents. The plan for 2024
focused on strengthening the health & safety culture and
emphasizing the importance of managerial practices in the
field, alongside our employees and subcontractors. Despite
the efforts dedicated to this transformation plan, three people
lost their lives while working for the Group or its
subcontractors in 2024. Achieving the zero-fatality goal will
be at the heart of our priorities for 2025. In addition, the
Group continued to improve the prevention of lost-time
accidents, as the frequency rate of these accidents fell
from 1.8 at the end of 2023 to 1.7 at the end of 2024.
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6.1.1.1.9 Full-year 2024 financial review

Revenues

Contributive Revenues, after elimination of intercompany operations, at Ǚ73.8 billion was down 10.6% on a gross basis and down
10.7% on an organic basis.

In millions of euros Dec. 31, 2024 Dec. 31, 2023
% change

(reported basis)
% change

(organic basis)

Renewables 5,467 5,512 -0.8% -0.7%

Networks 7,231 6,873 +5.2% +5.4%

Energy Solutions 9,853 10,405 -5.3% -5.2%

FlexGen 4,937 5,264 -6.2% -6.1%

Retail 14,070 16,443 -14.4% -14.3%

Others 32,187 37,949 -15.2% -15.3%

of which GEMS 31,377 37,221 -15.7% -15.9%

TOTAL REVENUES (EXCLUDING NUCLEAR) 73,744 82,447 -10.6% -10.5%

Nuclear 68 118 -42.8% -42.8%

TOTAL REVENUES 73,812 82,565 -10.6% -10.7%

EBITDA

EBITDA (excluding nuclear) at Ǚ13.4  billion, was down 2.5%
on a gross basis and down 2.0% on an organic basis.

EBIT

EBIT (excluding nuclear) at Ǚ8.9 billion was down 6.2% on a
gross basis and 5.6% on an organic basis.

Ƶ Foreign exchange: a net effect of -Ǚ82  million mainly
driven by the depreciation of the Brazilian real, partly
offset by the appreciation of the sterling pound.

Ƶ Scope: net effect of +Ǚ10 million.

Ƶ French temperatures: compared to the average, the
temperature effect was a negative Ǚ93 million, generating a
positive year-on-year variation of Ǚ28 million compared to
FY 2023 across Networks, Retail and GEMS.

EBIT CONTRIBUTION BY ACTIVITY: DECLINE DUE TO GEMS PARTLY OFFSET BY RENEWABLES, NETWORKS AND RETAIL

In millions of euros Dec. 31, 2024 Dec. 31, 2023
% change

(reported basis)
% change

(organic basis)
o/w temp. effect

(France) vs. 2023

Renewables 2,198 2,005 +9.6% +7.3%

Networks 2,460 2,265 +8.6% +15.3% (63)

Energy Solutions 356 367 -3.0% -3.1%

FlexGen 1,467 1,513 -3.0% -3.4%

Retail 695 569 +22.0% +22.5% (22)

Others 1,718 2,761 -37.8% -37.9% (7)

of which GEMS 2,382 3,551 -32.9% -33.0% (7)

TOTAL EBIT 
(EXCLUDING NUCLEAR) 8,893 9,479 -6.2% -5.6% (93)

Nuclear 1,448 605 +139.4% +139.4%

TOTAL EBIT 10,341 10,084 +2.5% +3.3% (93)
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ACTIVITY/GEOGRAPHY MATRIX

In millions of euros France
Rest of
Europe

Latin
America

USA
& Canada

Middle East,
Asia & Africa Others Dec. 31, 2024

Renewables 594 279 913 352 93 (33) 2,198

Networks 1,520 201 761 (4) ƈ (18) 2,460

Energy Solutions 315 174 (2) (158) 67 (40) 356

FlexGen 366 382 294 45 419 (38) 1,467

Retail 462 244 ƈ ƈ 24 (36) 695

Others ƈ (11) ƈ (3) ƈ 1,732 1,718

of which GEMS ƈ ƈ ƈ ƈ ƈ 2,382 2,382

TOTAL EBIT 
(EXCLUDING NUCLEAR) 3,258 1,270 1,965 231 604 1,565 8,893

Nuclear 423 1,025 ƈ ƈ ƈ ƈ 1,448

TOTAL EBIT 3,681 2,295 1,965 231 604 1,565 10,341

In millions of euros France
Rest of
Europe

Latin
America

USA
& Canada

Middle East,
Asia & Africa Others

Dec. 31,
2023(1)

Renewables 574 282 925 216 34 (27) 2,005

Networks 1,156 324 800 (5) ƈ (9) 2,265

Energy Solutions 343 190 (1) (142) 24 (46) 367

FlexGen 188 703 202 35 419 (34) 1,513

Retail 380 145 ƈ ƈ 64 (20) 569

Others ƈ 1 1 (9) ƈ 2,767 2,761

of which GEMS ƈ ƈ ƈ ƈ ƈ 3,551 3,551

TOTAL EBIT 
(EXCLUDING NUCLEAR) 2,641 1,644 1,927 96 541 2,631 9,479

Nuclear 324 281 ƈ ƈ ƈ ƈ 605

TOTAL EBIT 2,964 1,925 1,927 96 541 2,631 10,084

(1) Certain internal reclassifications, which have no impact on the total, have been made between the business lines at January 1, 2024. The internal
reclassifications are not material and concern the transfer of Tractebel from Energy Solutions to Others. Comparative data at December 31, 2023
have been restated accordingly.

RENEWABLES: STRONG GROWTH DRIVEN BY VERY GOOD HYDROLOGY IN EUROPE AND THE CONTRIBUTION 
OF NEWLY COMMISSIONED CAPACITY

In millions of euros Dec. 31, 2024 Dec. 31, 2023
% change

(reported basis)
% change

(organic basis)

EBIT 2,198 2,005 +9.6% +7.3%

Total CAPEX 4,221 4,130 +2.2%

CNR achieved prices (in euros/MWh)(1) 104 100 +4.0%

Operational KPIs

Capacity additions (GW at 100%) 4.2 3.9 0.3

Hydro volumes France (TWh at 100%) 18.3 14.6 3.8

(1) Before hydro tax on CNR.

Renewables reported 7.3% organic EBIT growth, driven by
exceptional hydrological conditions in France and Portugal
throughout the year, as well as a strong contribution from
newly commissioned capacity, notably in the United States,

Latin America, and Europe. These positive elements offset the
decline in prices in Europe, the CNR tax in France, the non-
renewal of a positive one-off in Latam in 2023, and the
impact of the decline in DBSO margins in 2024.
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NETWORKS: STRONG GROWTH DRIVEN BY TARIFFS IN EUROPE

In millions of euros Dec. 31, 2024 Dec. 31, 2023
% change

(reported basis)
% change

(organic basis)

EBITDA 4,362 4,151 +5.1% +8.5%

EBIT 2,460 2,265 +8.6% +15.3%

Total CAPEX 2,343 2,173 +7.8%

Operational KPIs

Normative temp. effect (EBIT ƫ France) (63) (81) 18

Networks EBIT was up 15.3% on an organic basis driven by
tariff increases in France and Romania as well as by the
strong performance of gas and power assets in Latin America.
These elements more than offset the lower revenues from
capacity subscribed for gas transit between France and

Germany that were particularly high in 2023 as well as the
decrease in volatility on the wholesale markets after
particularly favourable conditions for storage activities in
Europe in 2023.

ENERGY SOLUTIONS: EBIT CONTRIBUTION HIT BY UNDERPERFORMANCE OF CONTRACTS IN THE US

In millions of euros Dec. 31, 2024 Dec. 31, 2023
% change

(reported basis)
% change

(organic basis)

Revenues 9,853 10,045 -5.3% -5.2%

EBIT 356 367 -3.0% -3.1%

Total CAPEX 1,076 1,086 -1.2%

Operational KPIs

Distrib. infra installed cap. (in GW) 25.7 25.3 0.4

EBIT margin (excluding one-off) +5.3% +5.3%

EBIT margin +3.6% +3.5% 10 bps

Backlog ƫ French concessions (in billions of euros) 21.5 21.3 0.2

The Energy Solutions' activities recorded an organic decrease
in their EBIT of 3.1%, due to the decline in margins of
cogeneration installations and gas prices. They were also
penalized by the decrease in DBSO margins of decentralized
solar in the United States. However, the improved
performance of energy performance management activities
and the contribution of new investments largely offset these

effects. The year 2024 was also marked by a comprehensive
review of the contract portfolio in the United States, leading
to the recognition of provisions in the third quarter of 2024
(Ǚ163  million), mainly related to the construction of two
cogeneration units. These provisions are comparable to those
of 2023 (Ǚ150 million), which also included the recognition of
a deferred tax liability on Tabreed (Ǚ38 million).

FLEXGEN: HIGHER SPREADS CAPTURED IN EUROPE OFFSET BY THE IMPACT OF INFRAMARGINAL TAX 
AND THE NORMALISATION OF MARKET CONDITIONS

In millions of euros Dec. 31, 2024 Dec. 31, 2023
% change

(reported basis)
% change

(organic basis)

EBITDA 1,878 1,929 -2.7% -3.6%

EBIT 1,467 1,513 -3.0% -3.4%

Operational KPIs

Average captured CSS Europe (in euros/MWh) 43 37 +16.2%

Capacity (GW at 100%) 56.2 59.0 -4.7%

Flex Gen EBIT experienced a slight organic decline of 3.4%,
mainly due to the impact of the inframarginal tax in France
and the decrease in CCGTsƮ load factors in Europe. By
contrast, EBIT benefited from an increase in captured spreads

in Europe, driven by the GroupƮs hedging strategy and its
ability to capture value from flexibility and volatility.
Additionally, margins improved in Chile due to lower supply
costs, supported by very good hydrology conditions.
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RETAIL: GOOD PERFORMANCE DUE TO A ONE-OFF TIMING EFFECT

In millions of euros Dec. 31, 2024 Dec. 31, 2023
% change

(reported basis)
% change

(organic basis)

EBITDA 938 821 +14.2% +14.6%

EBIT 695 569 +22.0% +22.5%

Normative temp. effect (EBIT ƫ France) (22) (29) 7

The EBIT of Retail activities recorded an organic increase of
22.5%, primarily due to a one-off timing effect in energy
sourcing and, to a lesser extent, colder temperatures
combined with effective hedging portfolio optimization
compared with 2023. This more than offset lower volumes
resulting from continued sobriety effect and the impact of
exceptional measures taken to support precarious clients.

Others: lower contribution from GEMS compared 
to a high level in 2023

GEMS EBIT amounted to Ǚ2,382  million, compared to
Ǚ3,551 million in 2023. Excluding non-recurring effects, EBIT
was supported by strong momentum in Client Risk Management
& Supply activities, driven by historically favorable contract
conditions materializing at delivery date. EBIT declined
versus 2023 due to the normalization of market conditions
and a decrease in inherent volatility.

EBIT was furthermore supported by several non-recurrent
items including market reserve releases in 2024, albeit at a
lower level than in 2023, as market conditions normalization
continued.

NUCLEAR: STRONG GROWTH MAINLY DUE TO ENDING OF INFRA-MARGINAL TAX IN BELGIUM AND HIGHER CAPTURED 
PRICES

In millions of euros Dec. 31, 2024 Dec. 31, 2023
% change

(reported basis)
% change

(organic basis)

EBITDA 2,174 1,285 +69.2% +69.2%

EBIT 1,448 605 +139.4% +139.4%

Total CAPEX 244 174 +40.0%

Operational KPIs

Output (BE + FR, @ share, TWh) 31.5 32.0 -1.6%

Availability (Belgium at 100%) +86.2% +88.8% 260 bps

Nuclear reported Ǚ1,448  million of EBIT in 2024 compared
with Ǚ605 million in 2023. This sharp rise is mainly due to
the absence of inframarginal tax in Belgium, which ended in
June 2023, as well as to higher captured prices. This positive

effects more than offset the impact of the closure of the
Tihange 2 reactor in February 2023 and a lower availability
rate (86.2%) mainly due to the extension of the shutdown of
the Doel 4 reactor.

Comparable basis organic growth analysis

In millions of euros Dec. 31, 2024 Dec. 31, 2023

% change
(reported/

organic basis)

Revenues 73,812 82,565 -10.6%

Scope effect (201) (91) ƈ

Exchange rate effect ƈ (80) ƈ

Comparable data 73,611 82,396 -10.7%
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In millions of euros Dec. 31, 2024 Dec. 31, 2023

% change
(reported/

organic basis)

EBITDA 15,566 15,017 +3.7%

Scope effect (170) (146) ƈ

Exchange rate effect ƈ (95) ƈ

Comparable data 15,396 14,777 +4.2%

In millions of euros Dec. 31, 2024 Dec. 31, 2023

% change
(reported/

organic basis)

EBIT 10,341 10,084 +2.5%

Scope effect (152) (142) ƈ

Exchange rate effect ƈ (82) ƈ

Comparable data 10,189 9,860 +3.3%

The calculation of organic growth aims to present comparable
data both in terms of the exchange rates used to convert the
financial statements of foreign companies and in terms of
contributing entities (consolidation method and contribution
in terms of comparable number of months). Organic growth in
percentage terms represents the ratio between the data for
the current year (Y) and the previous year (Y-1) restated as
follows:

Ƶ the Y-1 data are corrected by removing the contributions
of entities transferred during the Y-1 period or prorata
temporis for the number of months after the transfer in Y;

Ƶ the Y-1 data are converted at the exchange rate for the
period Y;

Ƶ the Y data are corrected with the Y acquisition data or
prorata temporis for the number of months prior to the Y-1
acquisition.

Other income statement items

The reconciliation between EBIT and Net income/(loss) is presented below:

In millions of euros Dec. 31, 2024 Dec. 31, 2023
% change

(reported basis)

EBIT 10,341 10,084 +2.5%

(+) Mark-to-Market on commodity contracts other than trading 
instruments (309) 2,430

(+) Non-recurring share in net income of equity method entities (212) (22)

Current operating income including operating MtM and share in net 
income of equity method entities 9,820 12,493 -21.4%

Impairment losses (709) (1,318)

Restructuring costs (369) (47)

Changes in scope of consolidation 439 (85)

Other non-recurring items (151) (4,945)

Income/(loss) from operating activities 9,030 6,098 +48.1%

Net financial income/(loss) (1,842) (2,163)

Income tax benefit/(expense) (2,215) (1,031)

NET INCOME/(LOSS) 4,973 2,903

Net recurring income/(loss) Group share 5,531 5,366

Net recurring income/(loss) Group share per share 2.25 2.18

Net income/(loss) Group share 4,106 2,208

Non-controlling interests 867 695
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The reconciliation between Net recurring income/(loss) Group share and Net income/(loss) Group share is presented below:

In millions of euros Dec. 31, 2024 Dec. 31, 2023

Net recurring income/(loss) Group share 5,531 5,366

Impairment losses (709) (1,318)

Restructuring costs (369) (47)

Changes in scope of consolidation 439 (85)

Other non-recurring items (151) (4,945)

Mark-to-Market on commodity contracts other than trading instruments (309) 2,430

Non recurring net financial income/(loss) 66 (189)

Non recurring income tax benefit/(expense) (181) 872

Other (211) 123

Net income/(loss) Group share 4,106 2,208

Net income from operating activities amounted to
Ǚ9,030  million. This year-on-year increase mainly reflects
recognition in 2023 of the impact resulting from the review
of nuclear provisions and lower net impairment losses during
2024, partly offset by the negative impact in mark-to-market
on commodity contracts not qualifying as hedges.

In 2024, net income from operating activities was affected
by:

Ƶ net impairment losses of Ǚ709 million (compared with net
impairment losses of Ǚ1,318  million in 2023), mainly due
to the effects of disposals, either in progress or finalized, as
part of the Group's geographic or business refocus: two
gas-fired power plants in Pakistan, a coal-fired power plant
in Morocco and entities holding assets supplying solar
solutions and mini-grids in Africa (see Note 9.1 ưImpairment
lossesƱ);

Ƶ restructuring costs of Ǚ369  million (compared with
Ǚ47 million in 2023) (see Note 9.2 ưRestructuringƱ);

Ƶ positive Ǚ439 million in ưChanges in scope of consolidationƱ
(compared with a negative Ǚ85  million in 2023), mainly
related to the partial disposal of a 15% stake in Transportadora
Associada de Gás S.A. (ưTAGƱ) in Brazil and the partial
disposal of a shareholding in Mayakan in Mexico (see
Note 9.3 ưChanges in scope of consolidationƱ);

Ƶ other non-recurring items representing a negative
Ǚ151 million, compared with a negative Ǚ4,945 million in
2023 (see Note 9.4 ưOther non-recurring itemsƱ).

Net financial loss amounted to Ǚ1,842  million in 2024,
compared with Ǚ2,163  million in 2023 (see Note  10 ưNet
financial income/(loss)Ʊ).

Adjusted for non-recurring items, net financial loss stood at
Ǚ1,908  million in 2024, compared with Ǚ1,975  million in
2023. This Ǚ67  million improvement stems from a
Ǚ240 million increase in other financial income, partly offset
by a Ǚ173 million rise in the cost of net debt.

The income tax expense for 2024 amounted to Ǚ2,215 million
(versus an income tax expense of Ǚ1,031 million in 2023).

Adjusted for these non-recurring items, the recurring effective
tax rate was 27.6% at December  31, 2024 compared with
27.1% at December 31, 2023, mainly due to:

Ƶ the change in the tax situation in certain countries that
only partially recognized their deferred tax assets in 2024
and/or 2023, notably Belgium, Mexico, Germany and the
Netherlands (approximately +0.9 points);

Ƶ changes in the Group tax rate mix by country
(approximately -0.5 points).

Net recurring income Group share came to Ǚ5,531  million,
slightly up compared to 2023 (Ǚ5,366 million).

Net income Group share amounted to Ǚ4,106 million, compared
with Ǚ2,208 million in 2023, mainly impacted by the change
in income from operating activities.

Net income attributable to non-controlling interests amounted
to Ǚ867 million, up Ǚ172 million compared to 2023.
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6.1.1.2 Changes in net financial debt

Net financial debt stood at Ǚ33.2  billion, up Ǚ3.7  billion
compared to December 31, 2023.

This increase was mainly driven by:

Ƶ capital expenditure of Ǚ10 billion;

Ƶ dividends paid to ENGIE  SA shareholders and to non-
controlling interests of Ǚ4.1 billion;

Ƶ Belgian nuclear funding and expenses of Ǚ2.9 billion.

These elements were mainly offset by Cash Flow From
Operations of Ǚ13.1 billion.

In billions of euros

(1) Capital expenditure net of DBSO and tax equity proceeds, as well as impacts of acquisitions.
(2) Including scope effects relating to disposals and acquisitions.

The net financial debt to EBITDA ratio stood at 2.1x, up 0.2x compared to December 31, 2023.

The average cost of gross debt was 4.59%.

In millions of euros Dec. 31, 2024 Dec. 31, 2023

Net financial debt 33,223 29,493

EBITDA 15,566 15,017

NET DEBT/EBITDA RATIO 2.13 1.96

Excluding amortized cost but including the impact of foreign
currency derivatives, at December 31, 2024, a total of 65% of
net financial debt was denominated in euros, 18% in US
dollars and 10% in Brazilian real.

Including the impact of financial instruments, 84% of net
financial debt was at fixed rates.

The average maturity of the GroupƮs net financial debt is 13.0
years.

At December  31, 2024, the Group had total undrawn
confirmed credit lines of Ǚ12.8 billion.

Economic net debt stood at Ǚ47.9  billion, up Ǚ1.4  billion
compared to December 31, 2023.

In billions of euros

Dec. 31,
2023

Dec. 31,
2024

Cash �ow
from operations

(CFFO)

Capital 
expenditure
(CAPEX)(1)

Nuclear
phase-out

Proceeds from
disposals(2)

Dividends Others

29.5

33.2

+10
+2.9

+4.2 +0.6

-13.1

-0.9

Dec. 31,
2023

Change in
provisions
(net of tax)
& liabilities

Asset
retirement
obligation:

+0.7

Change in
assets covering

nuclear
provisions

Change in
net �nancial

debt

Dec. 31,
2024

46.5
+3.7 +0.5

-2.9

47.9

Pension
provisions:

-0.2
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The economic net debt to EBITDA ratio stood at 3.1x, stable compared to December 31, 2023 and in line with the target ratio
below or equal to 4.0x.

In millions of euros Dec. 31, 2024 Dec. 31, 2023

Economic net debt 47,874 46,517

EBITDA 15,566 15,017

ECONOMIC NET DEBT/EBITDA RATIO 3.08 3.10

Rating

Ƶ S&P: BBB+ / A-2 with stable outlook.

Ƶ MoodyƮs: Baa1 / P-2 with stable outlook.

Ƶ Fitch: BBB+ / F1 with stable outlook.

6.1.1.2.1 Cash flow from operations (CFFO)

Cash Flow From Operations (CFFO) amounted to Ǚ13.1 billion
in 2024, stable compared to a particularly high 2023.

Working Capital Requirements were negative at Ǚ0.2 billion,
with an improvement year-on-year of Ǚ0.8  billion. Positive
effects from net receivables (+Ǚ4.4  billion) and margin calls

(+Ǚ0.8  billion) offset negative effects mainly related to gas
withdrawal (-Ǚ1.9  billion), tariff shields (-Ǚ1.5  billion),
unbilled energy volumes (-Ǚ1.0  billion) and impacts from
nuclear (-Ǚ0.4 billion)

6.1.1.2.2 Liquidity

Liquidity stood at Ǚ25.5  billion as at December  31, 2024,
including Ǚ17.7 billion of cash(1).

6.1.1.2.3 Capital expenditure (CAPEX)

Total CAPEX amounted to Ǚ10.0  billion, including growth
CAPEX of Ǚ7.3 billion.

CAPITAL EXPENDITURE (CAPEX) BY ACTIVITY
In billions of euros

Growth capital expenditure amounted to Ǚ7.3 billion, breaking down as follows by activity:

* Net of DBSO sell down (Develop, Build, Share & Operate), US tax
equity proceeds, including net debt acquired.

Main projects (Ǚbn)

Renewables 4.0

Brazil: Wind & Solar (Santo Agostinho, Assurua & Assu Sol)ƪ 1.1

Acquisitions Latam (Cruzeiro & Hat) 0.7

France Wind & Solar (mainly ENGIE Green)ƪ 0.5

Chile (Lomas de Taltal & Battery energy storage 
system projects) 0.4

Acquisitions Europe  0.3

Mexico (photovoltaic and wind projects) 0.2

Networks 0.9

French regulated infrastructures 0.4

AmericasTransmission Lines 0.2

Biomethane acquisitions 0.1

FlexGen 1.2

Broad Reach Power projects 0.7

Flémalle 0.2

(1) Cash and cash equivalents plus liquid debt instruments held for cash investment purposes minus bank overdrafts.

NetworksRenewables Energy Solutions Flexgen Retail Nuclear Others

4.2

1.1
1.5

2.3

0.2 0.2 0.4

€7.3 bn*

12.3%
Energy Solutions 

12.8%
Networks

18.4%
FlexGen 

55%
Renewables

1.5%
Other Global Business Units
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The geography/activity matrix for growth capital expenditure is presented below:

In millions of euros France
Rest of
Europe

Latin
America

USA
& Canada

Middle East,
Asia & Africa Others Dec. 31, 2024

Renewables 500 420 2,610 188 288 5 4,012

Networks 439 167 330 ƈ ƈ ƈ 935

Energy Solutions 495 191 33 98 50 28 895

FlexGen 33 536 104 680 (164) 2 1,191

Retail 44 42 ƈ ƈ 9 56 152

Nuclear ƈ 78 ƈ ƈ ƈ ƈ 78

Others ƈ ƈ ƈ 15 ƈ 15 30

of which GEMS ƈ ƈ ƈ ƈ ƈ 89 89

TOTAL GROWTH CAPEX 1,511 1,434 3,076 981 183 106 7,292

In millions of euros France
Rest of
Europe

Latin
America

USA
& Canada

Middle East,
Asia & Africa Others Dec. 31, 2023(1)

Renewables 323 481 1,103 994 1,059 7 3,966

Networks 501 164 174 ƈ ƈ ƈ 839

Energy Solutions 477 155 1 136 79 48 895

FlexGen 42 299 14 1,492 (8) 5 1,843

Retail 53 45 ƈ ƈ 8 54 160

Nuclear ƈ 19 ƈ ƈ ƈ ƈ 19

Others ƈ 8 ƈ 1 6 354 370

of which GEMS ƈ ƈ ƈ ƈ ƈ 82 82

TOTAL GROWTH CAPEX 1,395 1,171 1,291 2,622 1,144 468 8,091

(1) Certain internal reclassifications, which have no impact on the total, have been made between the business lines at January 1, 2024. The internal
reclassifications are not material and concern the transfer of Tractebel from Energy Solutions to Others. Comparative data at December 31, 2023
have been restated accordingly.

6.1.1.3 Other items in the statement of financial position

In millions of euros Dec. 31, 2024 Dec. 31, 2023 Net change

Non-current assets 110,185 119,023 (8,838)

of which goodwill 13,291 12,864 427

of which property, plant and equipment and intangible assets, net 72,352 66,399 5,953

of which derivative instruments 6,689 12,764 (6,075)

of which investments in equity method entities 8,373 9,213 (841)

Current assets 79,359 75,617 3,742

of which trade and other payables 16,173 20,092 (3,919)

of which derivative instruments 6,366 8,481 (2,115)

of which assets classified as held for sale 1,248 ƈ 1,248

Total equity 41,458 35,724 5,734

Provisions 33,621 32,593 1,028

Borrowings 52,006 47,287 4,720

Derivative instruments 13,646 24,561 (10,915)

Other liabilities 48,812 54,475 (5,663)

of which liabilities directly associated with assets classified as held for sale 560 ƈ 560

The carrying amount of property, plant and equipment and
intangible assets amounted to Ǚ72.4  billion, up Ǚ6.0  billion
compared with December  31, 2023. This change is mainly
due to capital expenditure over the period (positive

Ǚ10.8 billion), changes in the scope of consolidation (positive
Ǚ0.7  billion), partially offset by depreciation/amortization
expenses (negative Ǚ5.1  billion) and impairment losses
recognized over the period (negative Ǚ0.9 billion).
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Goodwill amounted to Ǚ13.3 billion, up slightly on 2023 (see
Note 13 ưFixed assetsƱ).

Investments in equity method entities amounted to Ǚ8.4 billion,
down compared to December 31, 2023.

Total equity amounted to Ǚ41.5  billion, an increase of
Ǚ5.7 billion compared with December 31, 2023. This increase
stemmed mainly from net income for the period (positive
Ǚ5.0  billion impact), other comprehensive income (positive
Ǚ3.5 billion impact resulting mainly from cash flow hedges on
commodities), partly offset by dividends paid (negative
Ǚ4.1 billion impact).

Provisions amounted to Ǚ33.6  billion, slightly up compared
with December 31, 2023 (see Note 17 ưProvisionsƱ).

6.1.1.4 Proforma data

ENGIE Group is changing its organization starting 
February 1, 2025

Since 2021, ENGIE has successfully implemented its energy
transition strategy with major transformations of its asset
portfolio, its organization and culture and the growth of its
key businesses aligned with its commitment to be Net Zero
Carbon in 2045.

At the same time, energy markets have been changing
rapidly, with increased need for flexible assets to support the
stability of power markets as renewables become a key
source of generation, as well as growing demand from
customers for green energy supply throughout the year and
throughout the day.

To leverage these opportunities and maximize value from its
integrated model, ENGIE is adjusting the scope of its Global
Business Units (GBU) (see Note 24 ưSubsequent eventsƱ):

Ƶ to deliver more green and smart electrons, the GBU
Renewables and Flex Power will combine renewables,
power storage facilities (notably batteries) and CCGTs;

Ƶ to fully benefit from the central role of networks in the
energy system, the GBU Networks will continue to develop
power networks and adapt gas infrastructure to green
molecules, while promoting their development (biomethane,
H2, and e-molecules);

Ƶ to deliver the decarbonization of industries and cities, the
GBU Energy Solutions, renamed GBU Local Energy
Infrastructures, will build on its undisputed European
leadership, while increasing selectivity in both business and
geography;

Ƶ to leverage the GroupƮs assets and deliver secure and
sustainable energy to all customers, the GBU Supply & Energy
Management will bring together energy management as well
as downstream activities, BtoB and BtoC (Retail).

This change in the Group organization has no impact on the
identification of operating and reportable segments at
December  31,  2024. Nevertheless, the table below shows
unaudited proforma EBIT figures for 2024 and 2023 based on
the new organization effective from February 1, 2025.

In millions of euros (unaudited figures)
Dec. 31, 2024

proforma
Dec. 31, 2023

proforma

Renewables & Flex Power 3,696 3,539

Renewables & BESS 2,413 2,310

Gas generation 1,283 1,229

Infrastructures 2,953 2,762

Networks 2,429 2,243

Local Energy Infrastructures 524 519

Supply & Energy Management 3,077 4,120

BtoC 695 569

BtoB 1,067 1,581

Energy Management 1,316 1,970

Other (833) (942)

TOTAL EBIT (EXCLUDING NUCLEAR) 8,893 9,479

Nuclear 1,448 605

TOTAL EBIT 10,341 10,084
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6.1.1.5 Parent company financial statements

The figures provided below relate to the financial statements
of ENGIE SA, prepared in accordance with French GAAP and
applicable regulations.

Revenues for ENGIE  SA in 2024 totaled Ǚ40,805  million, a
decrease compared to 2023 (Ǚ54,149 million) on the gas and
electricity market.

The company reported a net operating gain of Ǚ766 million in
2024, a sharp increase of Ǚ1,753  million compared with a
loss of Ǚ987 million in 2023. The energy margin improved by
Ǚ1,344 million.

Net financial income amounted to Ǚ654  million, stable
compared to 2023.

Non-recurring income (Ǚ2,627  million) was mainly impacted
the value of equity investments (including Electrabel SA).

The income tax benefit amounted to Ǚ412 million, versus an
income tax benefit of Ǚ247 million in 2023, including a tax
consolidation benefit of Ǚ378 million.

Net income for the year came in at Ǚ4,460 million.

ShareholdersƮ equity amounted to Ǚ29,372 million compared
with Ǚ28,376  million at the end of 2023. The Ǚ996  million
increase was mainly due to the 2024 net income of
Ǚ4,460  million, and to the 2023 dividend payment of
Ǚ3,503 million.

At December  31, 2024, borrowings and debt stood at
Ǚ49,341  million, and cash and cash equivalents totaled
Ǚ13,494 million (of which Ǚ7,209 million relating to current
accounts with subsidiaries).

Information relating to payment terms

Pursuant to Articles  L.441-14 and D.441-6 of the French
Commercial Code, companies whose annual financial
statements are subject to a statutory audit must publish
information regarding supplier and customer payment terms.
The purpose is to demonstrate that there is no significant
failure to comply with such terms.

INFORMATION RELATING TO SUPPLIER AND CUSTOMER PAYMENT TERMS MENTIONED IN ARTICLES L.441-10 TO L.441-16
OF THE FRENCH COMMERCIAL CODE

Articles L.441-10 to L.441-16: Invoices received, 
unpaid and overdue at the reporting date

Articles L.441-10 to L.441-16: Invoices issued, 
unpaid and overdue at the reporting date

In millions of euros
0 day

(indicative)
1 to 30

days
31 to 60

days
61 to 90

days
91 days
or more

Total
(1 day or

more)
0 day

(indicative)
1 to 30

days
31 to 60

days
61 to 90

days
91 days
or more

Total
(1 day

or more)

(A) BY AGING CATEGORY

Number of invoices ƈ 21,581 5,077,152

Aggregate invoice 
amount (incl. VAT) ƈ 16.2 17.5 ƈ 386.3 420.0 201.7 16.7 23.4 630.5 872.3

Percentage of total 
amount of purchases 
(incl. VAT) for the period ƈ 0.03% 0.04% 0.00% 0.83% 0.90%

Percentage of total 
revenues (incl. VAT) for 
the period 0.42% 0.03% 0.05% 1.31% 1.81%

(B) INVOICES EXCLUDED FROM (A) RELATING TO DISPUTED OR UNRECOGNIZED RECEIVABLES AND PAYABLES

Number of excluded 
invoices 460 243

Aggregate amount 
of excluded invoices (22.1) 0.6

(C) STANDARD PAYMENT TERMS USED (CONTRACTUAL OR LEGAL TERMS ƫ ARTICLE L.441-6 OR ARTICLE L.443-1 
OF THE FRENCH COMMERCIAL CODE)

Payment terms used to 
calculate late payments

Contractual payment terms: 14 days

Legal payment terms: 30 days Legal payment terms: 30 days
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